Reflective Essay on Professional Career Development Using Gibbs' Reflective Cycle
Introduction
Professional career development skills are essential for enhancing employability and personal growth. As a graduate, it is crucial to understand how to apply these skills in real-life scenarios to exhibit preparedness for the demanding labor market. I acquired important insights into the various models and theories that support employability and self-development by attending lectures on professional career development. In this essay, I will reflect on my learning experiences using Gibbs' Reflective Cycle, focusing on key models such as the SWOT analysis, Johari Window, Honey & Mumford Learning Styles, and SMART goals. By exploring my strengths and weaknesses. I will analyze opportunities and threats and demonstrate how I have used these models to improve my employability.

1. Description
I participated in a variety of activities throughout the Professional Career Development course to enhance my employability and self-awareness. One key activity involved performing a personal SWOT analysis, a tool that I found particularly insightful for understanding my strengths and weaknesses. I also completed the Honey & Mumford learning styles test, which identified me as a Reflector, and we explored the Johari Window model for self-awareness and feedback. We were also encouraged to set SMART goals as part of our Personal Development Plans.
One notable experience during the lectures was a group activity in which we had to simulate being an architect team. This activity required us to work as a team, applying the theories we had learned about teamwork and leadership. 
2. Feelings
At the beginning of the Professional Career Development lectures, I felt somewhat anxious about participating in group activities, as I tend to prefer working independently. However, as the sessions progressed, I became more comfortable with the collaborative nature of the exercises. The role-playing activity, in particular, helped me to confront my discomfort with leadership and teamwork. I began to realise that developing these skills would be critical for my future career.
During the group activity, I was excited by the opportunity to put theoretical concepts into practice. As Cottrell (2021) notes, the development of employability skills, such as communication and teamwork, is crucial for graduates preparing to enter the job market. 
When we were assigned the task of pretending to be architects as part of a group project, I experienced a mix of emotions that were tied to my strengths and weaknesses. Initially, I felt a sense of excitement and curiosity, as I enjoy creative problem-solving and was eager to apply my entrepreneurial and collaborative skills in a new, imaginative context. I knew this task would allow me to use my strengths, such as being creative, detail-oriented, and empathetic, while working alongside my peers.
However, this excitement was quickly tempered by feelings of insecurity and anxiety, especially as I realized the task would require public speaking, and delegation—areas where I struggle. I was concerned about my ability to clearly communicate our ideas, as well as the potential for criticism from my colleagues. 
As the team began to delegate responsibilities, I also experienced discomfort with delegating tasks myself. While I am typically detail-oriented and prefer to take control of certain aspects of an activity, I found it difficult to trust others to handle specific elements. My fear of losing control over the quality of the project led me to hold back from assigning tasks to others. 
My empathetic nature helped me connect with my teammates, and I was able to contribute by mediating between different viewpoints and ensuring that everyone’s ideas were heard. During these moments, I felt more confident and motivated, as I was able to play to my strengths and focus on the aspects of the project that aligned with my skills.
I was occasionally overshadowed by more assertive team members despite my creative strengths, which made me feel insecure and introverted.
Despite these unfavourable feelings, I was able to identify learning and growth opportunities throughout the assignment. I was able to face head-on my discomfort with public speaking when I worked in a team under pressure. Even though these parts of the task made me anxious, they also gave me invaluable experience that will help me perform better in collaborative settings going forward.
In conclusion, the task evoked a range of emotions—from excitement and motivation when working on creative aspects, to insecurity and anxiety when faced with public speaking and task delegation. Although I struggled with these challenges, the experience helped me understand my emotional responses to group work more clearly, and it highlighted areas for future personal development, such as improving my communication skills.
However, I also felt motivated by the strengths I identified in my SWOT analysis, such as being creative, and empathetic. I realized that these qualities could help me thrive in collaborative tasks and problem-solving scenarios. As the course progressed, I gradually became more comfortable, particularly when I reflected on my experiences using the Gibbs Reflective Cycle. This framework encouraged me to critically evaluate my performance and develop strategies to improve my weaker areas.

3. Evaluation
The professional career development course's emphasis on introspection and real-world application was one of its main advantages. Finding my main strengths: creativity, and problem-solving abilities as well as my weaknesses: public speaking anxiety, emotional sensitivity, and introversion was made easy with the help of the SWOT analysis. I discovered that my preferred method of learning is observation and reflection thanks to the Honey & Mumford Reflector learning style assessment. As a Reflector, I prefer meticulous planning and attention to detail, so I examine situations carefully and slowly before acting.Giving and receiving feedback in class was facilitated by the Johari Window model, which was an effective tool for raising self-awareness. I discovered through peer feedback that I was seen as empathetic and collaborative, but my tendency toward extreme introversion and sensitivity sometimes limited my participation in group discussions.

4. Analysis
Reflecting on my experiences, I can see how the SWOT analysis and Johari Window have deepened my self-awareness. My strengths in being creative, and empathetic are crucial for developing collaborative and innovative solutions in the workplace. These skills align with the needs of industries that value teamwork and creative problem-solving (Cottrell, 2021). However, my weaknesses present significant challenges. For instance, my introversion limits my ability to speak up in meetings, and my discomfort with delegating tasks makes leadership roles uncomfortable.
Leveraging my strengths opens up new opportunities.By improving my public speaking skills through workshops or presentations, I can overcome my weaknesses and gain confidence in leadership positions.
However, threats such as a competitive job market and the need for strong communication skills pose risks. If I do not address my weaknesses, I may struggle to secure leadership positions or roles that require public engagement, which are becoming increasingly important in many industries (Gallagher, 2022).
Setting SMART goals has been instrumental in addressing these challenges. For example, I set a goal to attend a public speaking workshop by the end of the semester, which is Specific, Measurable, Achievable, Relevant, and Time-bound. This goal will help me build confidence and develop the skills necessary for effective communication. Another goal was to seek out leadership opportunities in group settings, which aligns with improving my delegation skills.

5. Conclusion
Largely, my participation in the Professional Career Development course has been a transformative experience. The combination of reflective tools like the SWOT analysis, Johari Window, and Honey & Mumford learning styles has provided me with valuable insights into my personal and professional development. While I have identified several strengths that will help me in my career, such as creativity, collaboration, and problem-solving, I must address my weaknesses, particularly my insecurity, discomfort with public speaking, and introversion. By setting SMART goals and continuously reflecting on my experiences, I am confident that I can develop the skills necessary to succeed in a competitive job market.

6. Action Plan
Moving forward, I will take specific steps to continue my career development. I will actively seek feedback from peers and mentors using the Johari Window model to gain a better understanding of how others perceive my strengths and weaknesses.
To address my tendency to procrastinate, I will break down larger tasks into smaller, more manageable steps, making it easier to take decisive action. I will also continue using SMART goals to track my progress and ensure that I am continuously developing my employability skills.
Finally, I will regularly update my Personal Development Plan (PDP) to reflect on my progress and set new goals as needed. This will ensure that I remain focused on self-improvement and career growth.
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