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I require mentioning in the document a brief history of how teleworking appeared in our contemporary society. The concept of teleworking came much earlier than the first computer in the year one thousand nine hundred and sixty-one in Munich, (German) to address the problems of displacement more manageable. It is practiced by the physicist Jack Niles who worked for Nasa (USA) remotely. In the year one thousand nine hundred and eighty the congressmen recognized the advantages and built a law of agreements to introduce it to the public sector. The teleworkers communicated in the One thousand nine hundred and eighty-eight by fax and mail, for these times suggested the way of working because it enabled a thirteen percent of the population in the (USA) not to use their vehicle and thus not to contaminate the system. In the year one thousand nine hundred and ninety-five nine percent of Americans already telework because of it, the following year agencies through government funds could install the required equipment for teleworkers and charge a monthly fee for it.
[bookmark: _Toc503344806]Working Frome Home 

According to (BBC, 2014) working from home or also named teleworking means working from home at least twice a week applying the proper technology to communicate with the organization, Importantly the current technologies required to implement the function are, a computer, and connection to the internet. Since businesses can be relocated for cost, for performance or agreement. Some teleworkers also utilize a fax, a mobile phone, and a video conferencing devices. Moreover (Golden, Eddleston, Powell, 2017) explains to us that telework stands out for its quality of supporting the family and work as well as enhancing the satisfaction of employees, but additionally advises us that for workers who attempt to develop their career, telework registers a lack of commitment to professional career. In contrast According to telework studies, the promotions and salary increases of employees are not changed.
In the following graph, I will show the results of teleworking according to a study conducted by USPTO (the United States Patent and Trademark Office)



ET: Eligible positions Teleworking
PT: Positions eligible to Telework

According to (upsto, 2014) stated that “Since its start seventeen years ago with eighteen Trademark examining attorneys, telework has grown dramatically at the USPTO. The graph alongside shows the growth of positions eligible to telework and eligible positions teleworking agency-wide in recent fiscal years”
[bookmark: _Toc503344807]Breakdown Questions

             The number of workers from home has increased or decreased in the United Kingdom?
According to investigations conveyed by (Hotopp, 2002) we can recognize two kinds of teleworkers in the public and private sector, the primary are Teleworkers or homeworkers who work at least once a week with equipment from home and the second is the TC workers which are a subgroup of teleworkers who require a computer and a telephone to carry out their work. The total estimate of teleworkers in the United Kingdom in the spring of 2001, it was 2.2 million, or nearly 7.4 percent of all in employment. Of those teleworkers, 1.8 million could not do their work without the aid of both computer and telephone. In addition clearly the number of teleworkers has grown drastically in accordance with the studies (Hotopp, 2002) that I will display in the next graph.
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Which are the proportions between women and men by type of teleworking?

According to (Hotoop, 2002) shows us that about two-thirds of all teleworkers are men. This result says that it may be because many men are self-employed and the majority of self-employed are men little more than half of all were men (67 percent) compared to teleworkers who need at least the phone and a computer to do their job (82 percent). This is the result of when teleworking started to become a trend in two thousand and one. If you take a quick look you can see that the graph displays the result of women who are approximately 30 percent against men who are 70 percent of teleworkers



TC teleworkers or Subgroup of teleworkers
All teleworkers

Work from home is more productive?

An Austrian scholar (Tsatsou, Kurnia, Choudrie,2017) demonstrates that the impact of teleworking and its products could potentially increase at the organizational and individual level even though the study reveals the inadequate consideration of how the manager of the company sees the individual and the group makes productivity. Furthermore, there are very few tools to get the appropriate measures and control productivity. Consequently, Westfall (2004) suggests four factors that need to happen for accurate measurement:
Amount of work, work intensity, work efficiency and adjustments. Due to from this framework, studies of the impact of teleworking have made from the worker and the manager.
In the figure that I am going to show below done by () we find a very defined outline of the key points that in summary are needed to enhance productivity and well-being of the teleworker.
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How Teleworkers can manage work and family?

Studies reveal (Tsatsou, Kurnia, Choudrie, 2017) that teleworking benefits to balance well-being and work-family perfectly, but it should be perceived that the characteristics of some jobs are very stressful and difficult, particularly high demand for tasks and lack of support in the workplace generally. As a consequence affect the well-being of the workers, these events suggest that the perception of the individual in work and his constant deterioration is doing the activities affects a lot between the balance of family and work. Many studies on teleworking and its impact perceive very that it is necessary to do a very long study and experiment to achieve answers to these problems that tend to be: ---effectiveness at work, ----challenge managers--- to help teleworkers with their activities and a large development from the company insights that provide this assistance and guide them due to the concentration of teleworkers duties.

What are the benefits of working from home?

According to (Ruth, Chaudhry, 2008) teleworking produces significant savings in office spaces, fuel and emissions that contaminate the environment because people use the car less. As a result, many companies have started to adopt this system as perceived as something useful despite it seems that the public sector and the government are delaying this situation. The selection of building the model of an office in a house is a vital aspect and with a lot of profitability on the yield of the investment. In this part, next I will conduct survey questions from three employers and three employees of a company.

EMPLOYEE
· On a scale of 1 to 10, how happy are you with the advantages of teleworking?
1. Employee		-	5
2. Employee 		-	4
3. Employee 		-	7
· Teleworking frees up your time each day spent travelling to work? “True or false”
1. Employee		-	True 
2. Employee		-	True 
3. Employee		-	True  
· Teleworking provides you a better balance between work and family life? “Yes or no”
1. Employee 		-	yes
2. Employee		-	yes
3. Employee 		-	no
EMPLOYER
· On a scale of 1 to 10, how happy are you with the disadvantages of teleworking?
1. Employer 		-	4
2. Employer 		-	5
3. Employer 		-	3
· Is more difficult to manage teleworkers and monitor their performance? “True or false”
1. Employer 		-	True
2. Employer		-	False
3. Employer 		-	true
· Teleworking reduce costs from not having to provide office space for the teleworker? “Yes or no”
· Employer		-	yes
· Employer		-	yes
· Employer		-	yes

Conclusion

 The outcome of the surveys I have done is an illustration to workers reveals us that they are satisfied with the advantages given by teleworking. As a result, all responded they have more available time per day because they saved in displacement. Furthermore two out of three said that the balance to keep work and family as possible in contrast the last employee said that no it is no possible. There is no disbelief that for employers it is also an advantage because the results have given as a result that they have not encountered many disadvantages in the telework. Also questioned if it is more complicated to manage teleworkers and monitor them, hence two or three have said yes, in addition, all have said about the question of the reduction of costs per worker at home all they have said that they are agreed.
Review

All the questions I have done in this work offer me the possibility of getting a positive evaluation and analysis about what teleworking is and its expansion in the modern world. The research, articles and information that I have collected teach me that there are many more benefits than disadvantages when doing teleworking at least once a week. I have also been able to identify its weaknesses and negative side, moreover I had to mention that in a short-term time the teleworking has increased potentially and that is why many people believe that it is something good at personal and family level. It is flexible and projects growth and confidence in the company, because of this a good production and income for businesses that allow it
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Telework Growth

ET	2007	2008	2009	2010	2011	2012	2013	2014	3500	4100	5100	6000	6700	7100	8100	9641	PT	2007	2008	2009	2010	2011	2012	2013	2014	918	1063	1200	1136	1356	1420	2594	1800	2007	2008	2009	2010	2011	2012	2013	2014	2007	2008	2009	2010	2011	2012	2013	2014	



Proportion of Teleworkers 2001

All Teleworkers	Tc teleworkers	0	0.69	0.7	All Teleworkers	Tc teleworkers	0	0.31	0.3	



Proportions of men and women by type of teleworking 

All teleworkers	Men	Women	69	31	Tc teleworkers	Men	Women	70	30	
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