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Introduction
This report is based on reflection on how the studies about this module helped me develop academic and employability skills as well as identifying what particular skills I have acquired: which I had, which I have been worked on and which ones I am going to improve.   
I am going to look back to my first and second term experience, to think deeply about the events that happened, to analyse them from different perspectives and to produce a reflective writing (University, 2019) sorting out what the events or  the ideas mean for me and for my ongoing progress as a learner and as a practising professional as well, according to Gibbs (1988).




















Description
For more than half a year I am struggling with earning a wealthy life in London. In my previous job I was doing manual hard work. I was working night shifts. I had to carry heavy parcels, to push them from one belt to another, to pick them up, scan them and finish the working night shift with carrying them up on special trolls to have them ready done for delivering. I was working more than 10 hours a night. I am not complaining about the hard work because I grew up in the countryside and I was used to any kind of physical work as our house was very big surrounded by a big garden and a farm behind the house. But the supervisors and senior managers exploited us, behaved repulsively, treated without respect and insisted on making the highest night shift target in the morning when we were already exhausted of the hard work and the tiring night. However my dream has always been to get a job in an intellectual field, for example as  a teacher, a customer consultant or operating some data in an office as I gained some experience in these areas before in my past and especially since I am open to learning new things. Even some of my colleagues once, asked me what I am doing at this work place. As they expressed themselves that was not a right job for me. -“You are very different from all of us”, said one of my colleague.  Meanwhile I wrote my CV and submitted it on different career sites hoping to find another job, but no answer was given for months.
Feelings
Initially, every morning, when I came back home I felt stressed because of supervisor’s behaviour. I felt extremely tired and morally down to earth. I was embarrassed because I had to obey and could not tell them the truths because I was not confident enough. If I would say them something I could loose my job, but this one was vital at that time. I was also frustrated because I wasn’t receiving any answer from career sites regarding another job offer. My despair was great. 
Evaluation 
On the one hand, the fact that the supervisors were putting pressure on me during the work, should have motivated me to talk to them, on the other hand the lack of self-confidence and the fear of not finding another job made me keep silence until the stress has become unbearable. The supervisors should be taken in account human character features and needs. According to Maslow’s (Psynso, 2019) identifies the human needs which he qualified as important motivational factors to be considered or to be taken in account when working with people. He structured on the first stage the basic human needs like: food, shelter, sleep, then the necessities of having stability, of being safe, of being loved, of self-esteem and the personal development on the last stage. On the other side, when I thought I had no one to ask for help and I had to financially support 3 children at distance, for instance this thinking made me feel positive and reconciled. I could later appreciate that obeying and doing my work with dedication is a skill that employers require. The fact that my colleagues saw in me a greater potential motivated me more to think about what else I could do so that I could get another job that matches my temperament and personality. So the problem was in my mind. According to Dweck (2017) thinks it depends how wide or narrow is the mindset. If you have a mindset in progress you can achieve your dreams and goals. If you have a limited level of thinking you  limit your personal development.
Analysis
The situation got worse because I didn’t dear to speak to the supervisor as I was sure this won’t lead to a positive solution. However, I should clarify this situation immediately as Cooper (2001) mentions out. Having analysed my disappointment I realised that I need to change the job in order to gain time and find out what is making me being so frustrated and understand why I can not enrol in another at least, better job than this one. Because of the lack of time I could not have time with my family and I had a lot of things started to do and not finished. My life was a chaos. I realised that I need much more time to sort out what is not going on well and make new decisions and new changes. So I got a part-time job. I have significantly improved my understanding of time management. I keep being focused on my time management as prioritising the things in the “To Do List”, insisting to have them done leads to achieve step by step my goals. I might have shown in here Eisenhower’s Matrix (Luxafor, 2019) which I found simple and essential to have my weekly schedule more organised and keep control on fulfilling tasks. 
I also learnt out that my CV was not well structured and when it was checked over a CV programme scanner it was automatically rejected. It has got too much context, the years for education and employment where written from the date I started until now, not the vice versa. And it is not appropriate for the jobs I applied for, as Leigh (2013), (Careers.ox.ac.uk, 2019) points out. It was too  much stuff in it and less understandable and useful.   
Conclusion
“Fight for the best version of myself” – is my life principle. Earning a wealthy life in London means for myself to keep the personal development in progress. A great amount of work should be done in order to acquire a wide range of academic and employability skills and a good academic English language knowledge. Career growth and the powerful motivation of being an ambition example for my children are my actual purposes which I am working on.  All these involves prioritising the things which disciplines myself. The discipline save my time. And having more spare time offers me harmony in my relationship with my family and colleagues and gives me self – fulfilment which motivates me more than money. The significant issue of this module is that it makes me think differently and critically about my work, my experiences, my entire life spheres aiming to identify my errors, my falls, my lacks, to analyse them and to find out what I need to improve, to learn and to acquire. (Morgan, 2017)
Action Plan
To get the job I want I must have performance in speaking a perfect and correct English. My English language knowledge is poor for teaching. I am aware I need to have academic knowledge of it and speak it coherently and fluently using the appropriate vocabulary for every topic and task discussion. To improve this skill I have already registered for E Campus Cambridge  - English for IELTS. For the time being, I am working on editing my CV and the covering letter. I have learnt that the covering accompanies the CV and represents the ambassador of my platform before the interview. “Any job application must be matched to the criteria being sought by the organisation in order to be successful. A single application can not simply be sent out for lots of different jobs: it must be adapted appropriately” (Morgan, 2017, page 339).  I am changing the CV almost entirely, thoroughly working at every section, carefully adding the necessary words according to my previous education and job experience, as well as for an interview preparation. Corfield (2006), (Worldcat.org, 2019) things that being in control on your emotions, the way you can communicate verbally and through your body, the dress code, your formal or informal behaviour and speech with the interviewer or your employer, analysing your strengths and weaknesses, what life job’s aspects show and which ones forget, involves a lot of effort and work to be ready for an interview. You are met by appearance and spent by mentality. The employer is more likely to find out how are you going to improve and increase the productivity of the job you are applying for, what skills and strengths do you have and are you going to use to deal as a new member in a new team and how can you help or contribute to the company or the organisation to thrive more. 
I am not yet confident about my presentation skills. Every time when I have to take a presentation to a public my voice falls down and the audience can not hear me. I was always told to speak loudly.  “The most crucial part of a presentation is the beginning, which unfortunately is exactly where you’re most likely to feel nervous and be tempted to go too fast. If you take the time to give a good introduction, giving your audience an idea of the overall pattern of your presentation, its story-line, if you like, this has a double benefit: first, understanding the logical sequence of information allows the audience to absorb and remember the presentation, and secondly, this noncritical information gives the audience time to adjust to your voice and settle themselves comfortably. Which means that when you are ready to start talking about the essential stuff, they’re ready to listen.” (Emden and Becker, 2004). To improve this skill, besides all the necessary requested preparation, I plan to hold as many presentation as possible in order to overcome this barrier.
I need to say that I found totally new for me and most meaningful having experienced the writing of reflective reports based on particular own experience related to some authors’ theories. This learning of researching methods, studying all these stuff, bringing me to deeply analysing them, sorting out what was good and what was bad, extracting the positive only things and learn out my gaps and what to improve, following a specific learning cycle, have significantly improved my understanding of where I am in terms of acquired skills and skills that need to be improved and developed. I must recognise that this exercise was and still is a real difficult challenge to me as a practitioner, but it highlighted what to expect from my future job.  
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