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[bookmark: _Toc130756606]Description
Well, when I was informed that I must work within a team, it was difficult for me to get used to the idea. I’m the type of person that works better alone. And probably that was what I was thinking then but, now I see it differently.
It was difficult to adapt and form a bond with them. When we all gather to discuss what are we going to choose for our presentation, the arguing came in and very rapidly it became a chaos. We weren’t focusing on the matter anymore. But luckily, we came to an understanding on what we are going to do from here on. I was a little bit concern on how thinks are escalating, and some how this kind of experience makes me feel better working alone then with others. After the matter was resolve and each one of us knew what to do, we could focus more on the project to get the results we wanted. Because of this situation that we created there was a negative vibe inside the team, which made it hard for us to get things done at the beginning. 
[bookmark: _Toc130756607]Feelings
I was frustrated and disheartened by the problems that surfaced during our group assignment. Somehow I felt that each and every one of us we should put in some extra effort. We had a clear deadline and the time passes by and it was difficult to focus and communicate to each other due to our very distinct scadule. We made some extra efforts to see each other again and evaluate where we all as a group stand and how evolved our work has got. At that point I could see that dispites our scadule and all the problems we faced when started working together we did get some work done and it all started to make sens. The feeling of unconfortability and stress started to fade away slowly when we all realized that if we put our differences aside we can do an outstanding job together.
[bookmark: _Toc130756608]Evaluation
I can see that we let the lack of experience get the best of us in the moments that we needed to be able to relay on eack other, and all this situation created a roadblock between us. I acknowledge, however, that external circumstances, such as divergent working styles or competing agendas, may have also played a role. Regarding my contributions, I believe I made an effort to voice my concerns and lay out clear objectives. I acknowledge, however, that I could have done more to foster a sense of camaraderie among my colleagues by, for example, making an effort to get to know each person and their preferred methods of communication and collaboration. To avoid future problems, I will be working on enhancing my abilities to communicate and work within a group.

[bookmark: _Toc130756609]Analysis
Our teamwork suffered at the beginning as a result of miss communication and divers scadules that evolved among us. Because of the communication barrier that settle between us in the beginning affected the way we woked together. So, we had setbacks and had to exert additional effort to finish the project on schedule. Looking back, I can see that the problems with communication stemmed from a breakdown in comprehension and somehow showing the others that we are better then one another. It was difficult to build a unified vision and work towards similar goals due to the group's diverse working styles and priorities. Looking forward, I think it is crucial to set clear expectations and open lines of communication within the group to prevent future problems. Methods that have proven successful in the past include the establishment of milestones and deadlines, the formulation of a common goal, and the promotion of honest and open dialogue among all members of the group (Chiocchio et al., 2011). It is also crucial to remember that establishing a connection with all group members is a lengthy process that necessitates being emotionally open and vulnerable with one another. Building stronger, more successful team requires us to take the time to understand and appreciate the opinions and work styles of all group members.
[bookmark: _Toc130756610]Conclusion
Working in a group where communication was an issue was difficult, but it taught me how critical it is to have a good time management, respect for one another, understanding, compassion, and a shared goal to succeed. The project was completed successfully in the end because of everyone's hard work, determination, and willingness to put aside their differences and work together. In retrospect, I see that my abilities in terms of communication and teamwork could have been enhanced. But I also know that it takes everyone's participation and dedication to the group's mission to establish a bond and being able to work with one another. After this, I will be able to use what I have learnt in future collaborative endeavours. I intend to hone my abilities in group interaction by emphasising open dialogue and mutual respect. I believe this will help me play a part in future teams. Working in a group where there were communication difficulties and misunderstandings was difficult, but ultimately rewarding because of the lessons I learned about myself. I appreciate the learning opportunity and look forward to using what I have learned in future collaborative efforts.
[bookmark: _Toc130756611]Action Plan
There were communication difficulties within the group, and I intend to do something about it shortly. To make sure everyone is on the same page, I will help the team set up reliable means of communication, such as scheduled meetings and status updates. I will make it a point to share my successes and failures with the team, and I will urge others to do the same. I intend to foster an environment where everyone's contributions are respected, regardless of how they may differ in terms of work style or perspective. By doing so, I intend to help foster a more productive and harmonious workplace dynamic by fostering mutual respect and trust.
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