[bookmark: _GoBack]Workplace Health and Wellbeing
It has been over a decade since Dame Carol Black wrote her seminal report “Working for a healthier tomorrow” (2008) in the UK, where evidence was provided showing the link between good employee health and wellbeing and business, individual and societal outcomes. The report concluded that if organisations placed an increased focus on improving workplace health then cost savings could be generated for the organisation and government. Importantly the review also noted that organisations need a conscious shift in attitude to ensure that both employees and employers understand and recognise the importance of preventing ill-health so that the workforce becomes motivated, resourceful and resilient attributes that have been reported to enhance strategic success (Vaughan, Jones and Barham, 2009). 
Despite this knowledge, the rates of sickness absence in the UK is still high, with musculo-skeletal disorders and mental health conditions usually cited as the most common causes. For those with a chronic or long-term condition, if this is badly managed (by both the employee and the organisation) this can cause huge difficulties, and can lead to employees losing their jobs or struggling to return to work. In “Improving Lives: The Work, Health and Disability Green Paper” (DWP & DoH, 2016) a UK policy paper, it was reported that ill-health among the working age population costs the economy £100 billion a year, with sickness absence costing employers £9 billion a year. As a result, reducing long-term sickness absence is a UK Government and organisational priority. 
The workplace health and wellbeing agenda is now being recognised globally. For example, the European Agency for Safety and Health at Work has developed ‘Healthy Workplaces Campaigns’ which aim to raise awareness of workplace issues and activities and create and promote practical guides and tools freely available. Similarly the European Network for Workplace Health Promotion is a platform available for all stakeholders interested in the improvement of employee health and wellbeing and helps to develop good practice at work. The European Parliament, the Council and the European Commission in 2017 also proclaimed a joint commitment to providing, healthy, safe and well-adapted work environments for workers in the EU, and the development of Eurofound’s European Working Conditions Survey is an important source of information with regards to a variety of job functions and their association with the physical and mental health of employees. 
However, with the rise in employee long-term health conditions putting their participation in work at risk, it is important to develop a work environment where everyone has a chance to fulfil their potential, and barriers and stigma preventing this need to be removed. One health condition that this still very much relates to is obesity.
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