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1. Introduction:
Life is a battle. I believe everyone goes through struggles in life. Likewise I, my life has always been a battle. A battle to always be the best. I was born in Jamaica where I spent my teenage years. I came to England at the age of 22 years old. My primary school years do not reflect much on my life because I had it quite easy, I would say. It was a time of growing and figuring things out, and dreaming of becoming a successful business woman, 
My high school days were the highlights of my youthful age. I started high school at the age of 12. I was overwhelmed with the joy of feeling like I am growing up in age.  I made new friends and had to learn to prioritise my time. There was the introduction to new subjects; it was a change of life and method of learning. High school introduced me to what life holds in the future, It heightened up my thinking process and brought me to realise what I would want to be in the future. By the time I got to college I already knew what I was going to be or what I wanted to become. I could see my future and I could feel it coming the way I wanted. My high school life shaped me into a career dream. It was imbedded in me and I carried it with me using every opportunity to make this dream a reality.











2. Reflection on the Role Play:
[bookmark: _Hlk49799821]My greatest challenge was wanting to do my role play. I wanted to play the role of a manager. Building that personality and focusing on that charisma of a Supermarket Manager, trying to sell my skills as an experienced manager. It required me researching and deploring my research into the personality of the character in the role play. Giving my interviewee the conviction of my experience in the role of a manager with the ability of getting the job. The managerial style of a manager is of a great importance. How one intends to manage and coordinate the activities, objectives, and goals which is intends to achieve in his role as a manager. If I was a manager, I will focus on my managerial style. This is an area where I will pay a lot of attention to. I will develop principles and strategies that make my role as a manager easier. Especially in planning, budgeting, supervising, and assigning responsibilities. The greatest goal of a manager is recording success. If goals are set up and could not be achieved, then the project will be a failed project.  According to Grant Cardone, (Nov. 2011). Huffpost.com. Online “Success is not important; it is vital and should never be reduced to anything less than vital. Success is valuable, important and necessary for survival”. As a manager I will always want to have success in each job I undertake. To register continuous success, I will develop and adopt principles and strategies that constantly review employees as well as customers satisfaction. This will allow me to  check and balances on the performance of each employee personal development and productivity and at the same time guarantee customers satisfaction, while stabilising the goals and objectives set up for the financial year. I will create and develop motivational factors and incentives to boost up employee’s moral. As a manager, how you delegate task to your staff is important. As a manager I will seek to further my inter-personal skills, communication skills and Teamworking skills. This will boost employee’s improvement in delivering or carrying out assignment




3. Self-Evaluation:
[bookmark: _Hlk49799944]According to Business Dictionary (August 2020). Online. Self-evaluation is “Looking at your progress, development and learning to determine what has improved and what areas still need improvement. Usually involves comparing a "before" situation with a current situation”. It quite challenging trying to get into the position of a manager. Even after achieving a degree in Leadership and management they will be the absence of job experience. Experience comes from working. I do not have the experience needed to occupy the position of a manager.  The position of a manger requires a good knowledge in planning, organising, communicating, problem solving and decision making. I do not have full knowledge of these skills now. I still need to study more. 
I evaluate myself as a fast learner. I learn things once and master them by practising. I evaluate myself as having some level of professionality. Currently I am heading towards my  goals and to make important decisions each day that  will not affect my today to today life . Most of the decision I make are professional decisions. However i can evaluate myself as a good manager. But there is need to get better and improve my knowledge.
4. Personal Development Plan:
Strength:
My personal development plan is based on constant self-evaluation. Without constantly evaluating oneself especially on the individual aspects and achievements it would not be possible to see and assess the progress made and see where to make improvement.
[bookmark: _Hlk49799989] My strength is my ability to always start all over. When I fail in accomplishing a task, I can always start all over again. According to Caren Merrick, (August 2020). Online. “Strengths are a unique combination of your skills, talents, knowledge and experience”.  I have the patient to sit and learn things or process what I do not understand and practice them until it becomes fully comprehended. I am always motivated and continuously read to participate and be part of a team. I am always willing to contribute to achieving a common goal. My manager and colleagues see me as a good team player. I like encouraging and building others and I like motivating people close to me to go higher when pursuing a goal.

Weakness: 
[bookmark: _Hlk49800021]My major weakness is when I feel neglected. When I do not feel the support and participation of my team during work, it gets me frustrated and, I become discourage. According to Farhan Ayoob, (July 2019). Online. “Discouragement reduces the respect for the owner in the heart of the employee. The employee develops a sense of deprivation. He loses his confidence and cannot carry out the task nicely on time which he is assigned to do”. This is what discouragement does. It kills or reduces efficiency, and this is my greatest weakness.
Opportunities:
[bookmark: _Hlk49800062]I like exploring every given opportunity. This can be of great advantage individually as well as corporately. Generally, when we explore every opportunity given to us it improves our self esteem and takes away the boredom that we might be going through. When we explore our opportunities, it creates room for personal development and advancement and thus creating chances to help others. It also takes away uncertainty and gives us an edge to compete effectively. According to Bill Treasurer, (June 2016). Online. Linkendin.com. “Opportunities are the venues where people can try, test, better, and even find themselves”.

Threats:
[bookmark: _Hlk49800103]There is always the unknown in whatsoever we do. And one of the greatest fears of all is being broke. No one want to find his or herself in a situation where he/she might not be able to pay his bills or bear his/her responsibility. The fear of losing a job. Be it in studying or working. No student wants to face a situation that cannot be handle like starting a new study discipline with subjects that could be challenging. These are threats and they affect our performance in whatever we do. According to Mandy Ashcraft, (August 2020). Online. “When nothing around you makes sense, everything is equally threatening.” When everything around us make no sense, we become insecure.



5. My understanding and Expectation of the world of Employment:
The world of employment is a complex market always in search of the best product. Companies are always in search of competent and qualified employees. Likewise, job seekers. They are also in search of employers who can hire them for their skills or the knowledge and ability that they will bring in into the place of work.
From the employer’s perspective he is in search of exceptional employees. There employer that employ only the best of the best in their field of their specialty. For example, Microsoft, Apple, and Sony. This companies always go for the best and job seekers in this companies are always professionally very skilled. These employers also provide the employee with the best working facilities and technology.
From the employee perspective, he is seeking and assuring job, with a comfortable salary and as flexible as possible. Every employee would like to work in a place where there is the tendency to grow in his career. No one like to work in place where his skills will not be appreciated or given a room to improve.
[bookmark: _Hlk49800173]My expectation is to become an accomplish project manager and to work in a corporation where my skills will be valued, and I have the chance to develop personally. To work in a corporation where I can grow from bottom to top and my full potentials be as well saturated for the job.  It is obvious that no one will want to work in a place or company that neglects the rule of law. I will expect to work in a place where the rule of law is fully observed and human right as well. I will not want to work for an employer that is racist and promotes discrimination. According to Joel Osteen, (August 2020). Online. Entreprenue.com "You have to accept the fact that some people are never going to be for you. Treat them with respect, but you don't need their approval to fulfil your destiny." 






6. My Career Ambitions and Aspirations:
I intend to grow to the position of the CEO of my own Company. I intend to achieve this by first achieving my Bachelor’s degree in leadership and Management and there after a Masters Degree in Project Management.  Now I am the Director of my own Limited Company with no employee’s as yet. I intend to grow this Company into multi-corporate establishment with subsidiaries across the UK. Now the Company has a yearly turnover of approximately £18.000 per year. It is expected to grow in the next three to five years and to triple the turnover. There are plans to employ staff and launch branches which is expected to create jobs and attract new investors and new partners into the Company. It is expected that by 2025 the annual turnover should reach £1,000,000. I see myself heading toward my future goals. 














7. My Personal Development plan to achieve my Ambition: (See Diagram).
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8. Conclusion:
[bookmark: _Hlk49800275]A career is born in the passion of what of you dare to become. Some careers are learned, and some are in born. But no matter the way it is achieved, it must be developed. This module has greatly enlightened the necessity of developing one’s personal career. Career development is like a road map. According to Ben Luthi, (May 2018). “A solid career plan is important in that it can provide a roadmap for your future. This, in turn, helps you make informed choices about your current job situation as well as future career move. A broader career plan is also important when it comes to helping you stay inspired.”  The course has given me skills in self-evaluation and in building my personal development plan. This is now a guide to help me achieve my career goals. This course has offer me core principles like personal reflection and development, self-evaluation, and understanding the world of employment. These are keys to help develop my career.
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