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                                                                  Introduction    

According to 2015 data, the top five skills for employability were complex problem solving, coordination with others, people management, critical thinking, and negotiation 
The world is changing and will continue to do so over the next decade. Over the past year, the focus has shifted to self-management, which includes active learning, resilience, stress tolerance, and flexibility.


Body task:
Complex problem:
A complex problem is characterized by the permanent emergence of behaviours based on the interaction and interdependence of many variables that are difficult to predict and control.
Coordination with others:
Care coordination is widely recognized as important to achieve a high-quality, high value. in other words, must find a way to convince firms to coordinate their actions
People management:
Managers know that people make the critical difference between success and failure. The effectiveness with which organisations manage, develop, motivate, involve, and engage the willing contribution of the people who work in them is a key determinant of how well those organisations perform.

Critical thinking:
To implement critical thinking, there are more than 100 barriers that researchers and management specialists have identified.
The goal of Critical Thinking is to help resolve issues by reframing and rethinking issues so that the right problems can be addressed, as well as identifying systematic patterns from random events and identifying acceptable risks in alternative decisions so that the right decision aids the company.
Negotiation
The study of negotiation has attracted considerable scholarly attention in recent decades, but rarely have discourse analysts applied their interests and concerns to the phenomenon.
Self-management:
There is evidence that self-management strategies can result in improved health outcomes, particularly for those with chronic diseases, Self-management is defined as "the ability of an individual, with the support of family, community, and health care professionals, to manage symptoms, treatments, and lifestyle changes.
The development of chronic conditions such as cardiovascular disease and diabetes is associated with unhealthy lifestyle behaviors,3,4 and they have surpassed infectious diseases as the leading causes of mortality worldwide
A consequence of the traditional biomedical approach has resulted in patients often having a passive role in their health care choices which has been proven to be less effective in treating such ‘‘lifestyle acquired’’ conditions. Managing chronic conditions requires individuals to choose healthier behaviours of their own volition and self-manage using a skill set developed through information and support obtained from various educational and health care resources.
Active learning:
Active learning (also called “query learning,” or sometimes “optimal experimental design” in the statistics literature) is a subfield of machine learning and, more generally, artificial intelligence.
Flexibility: 
Flexibility is a key aspect in improving a manufacturing system's competitiveness. However, if flexibility is not correctly characterised in quantitative terms, it cannot be appropriately addressed in the decision-making process. The sensitivity of the production system to change is characterised as flexibility in this analysis. 
