Corey jones
1812188                     My reflection journey

Reflexion is an important as it is part of a learning process, it can help us to find out about ourselves and how we learn , guiding us, also helping to identify our mistakes in order to correct them
By not reflecting you will not be able to see where you are going wrong or where you have room for improvement reflecting can help us learn about ourselves in order for us to grow.
Graham Gibbs is a professor who introduced a Cycle of Reflection in 1988 the aim of the tool is to reflect using 6 steps being: 
(Mindtools.com, n.d.)
[image: See the source image]I have decided to use Gibbs reflection tool for my reflection 

1. Description-We were placed into groups of 4, my group involved myself, Samantha, Danielle and Shum. we were instructed by our lecturer Shehla khan to distinguish and analyse the difference between the beliefs, values and attitudes within a workplace context applying the critical thinking model I decided to use Toulmins by Stephen Toulmin to show how the organisation implements these values and the impact on its employees. As a group we discussed the companies we were going to research, Samantha suggesting Cadburys and Cocoa cola. We agreed that Samantha and Dani were to do Cocoa cola and then myself and Shum left to do Cadburys and Danielle volunteered to create the slide .

2. Feelings- Feeling nervous starting a new group as I didn’t feel I had been accepted as they have all worked together in a group in a previous year and Samantha making a joke they didn’t want new members, with myself and Shum joining a new group together we got on with it and we have all had a chance to air our views, we also made a group messaging account on what’s app to be able to stay in touch to give each other feedback on our topics. After researching Cadburys, I found an article how well the Company’s values were aligned I then found another article stating it has dropped its fair-trade brand, so I went on to research are Cadburys fair trade like they say they are? After researching I felt more at ease, I knew more about the Company, but I was still not sure I was on the right track with everyone else in my group until they reassured me when I sent my work, then last minute Sam rung me to say her and Danielle been discussing on the phone my work might be wrong with not enough time to change my work I panicked but had to send in what I had done, with the presentation in two days I just made notes of what I had researched ready to read out. Day of the presentation we all met up and practiced half an hour before. Was so nervous and a member of the group made me feel a bit worse as I felt I was letting her down as my work was not to her standard (even though we are marked individually). but after a lot of eye rolling and huffs and puffs we got through it,(just) myself and Shum discussed the company we were using and agreed it was not a very good company and found it difficult to speak about it in 500 speaker notes.

3. Evaluation- Reflecting back on the experience I feel I was not confident enough which is no good as I thought I had gone past the nerves from doing previous presentations last year I thought I had built on my confidence, two of the others feeling the same it was good we were a group of 4 as we all took part to share our research.

4. Analysis- After researching Cadburys I realised they had dropped their fair-trade to go into partnerships with the takeovers Kraft’s own cocoa life. In which kraft’s state they will work together to help benefit cocoa suppliers after researching since the takeover of company Kraft’s they have not stayed with their values (The Independent, 2016) and since the partnerships there has been jobs loss, benefits are so poor and an average age of a cocoa farmer is 50 leaving few young people wanting to be in the profession and without the real investment the cocoa company s at risk.  Because that is what I had studied I thought because some group members didn’t agree I would have been looking silly presenting it to my class i think that didn’t help with the nerves as I was not confident enough about my work.

5. Conclusion- you cannot get along with everyone and not everyone shares the same values beliefs and attitudes.to strengthen the team dynamics there are ways with dealing with situations.

6. Action-plan- To continue to try my best and participate in presentations gaining more confidence and not to worry what people think as long as I know I am trying that is all that matters don’t leave others get to me. the following strategies could help, Defining the roles and responsibilities breaking down barriers focusing on communication paying attention to each-other getting to know the strengths and personalities of the team members promoting differences, staying calm and in control attacking the problem not the person being supportive 

Values/Believes/Attitudes
From my values I am a person for whom meaning is important, and a strong set of moral standards which are important in how i treat others and how i wish to be treated.  Having close relationships and connections with others is important to me. I  need to feel a sense of love and belonging. If these needs are threatened or not met I tend to experience anxiety about not being accepted or not being loved enough. my values show that demonstrating an upbeat, passionate approach supports my efforts to make positive change for others. striving to show consideration to others by making a conscious effort to hear and consider their opinions and want to feel that this same courtesy is extended to me. i have high aspirations and seek to improve my circumstances. Demonstrating dedication in all that I do. Seeking new opportunities to develop and grow keeping me consistently challenged. Close relationships are of the utmost importance to me and they are central in the decisions that i make. I’m dependable and want others to know that they can count on me. Building confidence in others and wanting others to feel they can rely on me are key factors in my interactions. (Barrett Values Centre, n.d.)
I feel from studying Cadbury’s organisation my values don’t fit in with the Company, I would prefer to work for a company that makes a difference to people lives instead of a profit driven which don’t really follow their values as well as they say.
company.
[bookmark: _GoBack]7: Selfless service
6: Making a positive difference in the world
5: Finding meaning in existence
4: Letting go of fears. The courage to develop and grow
3: Feeling a sense of self-worth
2: Feeling protected and loved
1: Satisfying our physical and survival needs
Area                                                                                                                                                                                                                                      
Ambition 3

commitment 5
continuous learning 4
enthusiasm/ positive attitude 5
family 2
listening 2
making a difference 6
reliability 3
respect 2
trust 5
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