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ABSTRACT
Gender inequality has underpinned history and continues to exist in contemporary society. This piece of work will explore the impacts of the feminist movement and globalisation on the changing position of women and their developments in society. There will also be a focus on the changes that have occurred within the family and marriage, education, and employment, with reference to changing attitudes and legislation, and discussion regarding which aspect had more of an impact on the lives of women.
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ACRONYM 
1. [bookmark: _Toc39136271]
INTRODUCTION 
This paper will consider the theory of feminism and globalisation in relation to gender inequality and the changing position of women in society. It will focus on how the feminist movement, globalisation and developments in legislation are responsible for the changing attitudes and roles of women within the home, marriage and workplace in contemporary society; these deriving from changes to socialisation and gender roles within the family (Oakley, 2014).

Gender equality, however, remains an important consideration in contemporary society, despite the improvements of women’s status in the last fifty years. It is important to distinguish the reasons for such changes, and question whether these fall on feminist theory or developments in society which came with globalisation. Nevertheless, gender equality is necessary in creating sustainable communities (Bridge, 2015).

2. [bookmark: _Toc39136272]
LITERATURE REVIEW 
























2.1. [bookmark: _Toc39136273]Introduction 
This section will focus on historic and contemporary perceptions of womanhood, the way in which women are presented in stereotypes, and whether women conform to or reject such labels. It will determine whether feminism still exists with the rise of globalisation which has improved the status of women, and whether women commodify themselves in order to negotiate life pathways that leave them at better positions in society. 


















2.2. [bookmark: _Toc39136274]History of Womanhood
The history of womanhood is often viewed through two opposing lenses; one in which reinforces the predominant model which preserves male power and patriarchy in society (Parsons, 1959) or another as a process in which females challenge their subordination, i.e. feminism (Oakley, 2014).

This binary position of women has potentially restricted the views of the permitted self, seemingly invisible in history. This discourse surrounding such pressures in women’s history identified by Greer (1970) involves the idea of oppressive and socially sanctioned relationships, where women are expected to disregard economic status and instead fulfil nurturing roles within the home. Greer (1970) however, claimed that women should instead be intentionally promiscuous and independent, avoiding overdependence on males. However, Parsons and Bales (1956) challenge this concept of femininity and instead claim that womanhood; a fixed feminine role within the home in which the division of labour conceptualises women as a wife, mother and manager of the household, is the ideal role for women, allowing society to function harmoniously.

Nevertheless, Ranjan (2019) argues that the concept of feminism and the activism of women’s rights did not exist until the beginning of the women’s suffrage movement in the 1910s (Cott, 1987); potentially indicative of Freire’s (1970) view that a moment of conscientização had not yet occurred. This process involved the idea of both the oppressed and oppressors beginning to realise their own power in the social structure, yet Freire (1970) argued that the oppressed may only be able to change their status if their actions coincide with their goals, much like the movement of feminism. During this movement, women began to strive for equal rights, particularly as a result their growing understanding of the social and financial discrimination that constituted womanhood (Zwiech, 2009). Oakley (2014) however, argued that previous acceptance of inequality by women derived from gender roles that were assigned to individuals, and reinforced the beliefs held by society based on the socially recognised sex of individuals (Eagly and Mladinic, 1989). 

Parsons and Bales (1955) however, reinforced such gender inequality through the emphasis of gender roles within the nuclear family. They claimed that in order for society to function properly, both men and women must undertake separate roles, including instrumental and expressive roles (Parsons and Bales, 1955). As a result, women’s life choices were partial to marriage and motherhood which caused domestic dependence, whilst males were responsible for the role of the breadwinner (Smith-Rosenberg, 1985). Durkheim (1947) argued that this division of labour was necessary as gender equality was insignificant in society, and that paid work was unnatural for women. Despite Oakley’s (2014) perspective which saw this inequality as harmful for women, Parsons and Bales (1955) also claimed that it was an efficient division of labour as it meant that each individual was responsible for certain roles in society, avoiding the creation of a dysfunctional society.

Such views also reinforced Social Darwinism beliefs that saw biology as responsible for differences in roles (Darwin, 1859). Darwin (1859) claimed that women were unable to extend their life outside of the home due to their cognitive inability, and that women themselves favoured protection by a dominant male. This therefore meant that the exposure of women to the public sphere would adversely impact upon the development and continuation of society, and their emotional superiority made them ideal for managing the household (Darwin, 1859). 

Welter (1966) claimed that the role of women during the 1820s therefore represented bourgeois class hegemony through an ideology now known as the ‘Cult of True Womanhood’. This ideology suggested that the female role was confined to the home and family (Welter, 1966). Despite Parson’s (1955) view that passivity and domesticity were natural to women, Oakley (2014) continued to claim that allocated gender roles created inequality within society, with men benefiting more than women through their maintained positions of prestige and the increased importance placed on paid work.

Cruea (2005) also noted that due to their financial dependence on the male breadwinner, women were viewed as subordinate to men, leaving them subject to the property of their husbands. This meant that they had no rights regarding marriage, including divorce, contraception and rape, often leaving many women abused sexually, and carrying out illegal abortions, particularly as access to contraception was poor (Cruea, 2005). Despite Parson’s (1959) view that such sexual behaviour was important in ensuring cohesion and stability through strengthening bonds between partners, Burgess- Jackson (1999) argues that such actions highlighted the subordination of women by men, particularly through making women feel fear and enforcing patriarchal principles. 

Welter’s (1966) idea of a ‘True Woman’ was therefore reinforced into young girls, who were taught to be compliant and obedient to their husbands, where ideologies were highlighted through primary and secondary socialisation. Oakley (2014) suggested that such gender differentiation was enforced through a range of techniques including canalisation, manipulation, verbal appellations and different activities. These in turn taught children the correct way to behave according to sex and were sanctioned if they did not fulfil society’s expectations (Oakley, 2014).

During this period in history, only middle-class women were entitled to an education (Engels, 1972). Engles (1972) saw this as contributing to inequality by maintaining and reinforcing the existing situation, through inheritance and social capital. Conflict theorists suggested that these were passed on through the family, leaving wealthier families more privileged, and allowing only a minority of females freedom to succeed in education and employment, causing  the majority to be discriminated, disadvantaged and prone to the subservience of their husbands (Bourdieu, 1969).  However, Cogan (1989) argues that education was frowned upon for women, as it was believed that women were to fulfil their expected roles of childbearing. Women were therefore viewed as unfeminine if they attended education and the belief that women valued their minds over their hearts led to the image of masculinity (Cogan, 1989). However, Greer (2000) saw this as the oppression of women and reinforced patriarchy, disadvantaging women despite their equal intelligence. 

Cruea (2005) therefore argued that women needed to be protected by a male, whilst also requiring the indulgences provided by the male’s income (Cruea, 2005). Lemer (1969) however, suggested that the idea of a lady shifted towards an image of femininity that every individual could dream of, but only the wealthy could afford. For example, wealthier women’s roles were to show their husband’s wealth and portray his status through high standards of behaviour and dress (Lemer, 1969). Some therefore question how the emergence of the feminism came about during an era in which women accepted submission and oppression (Cruea, 2005). 

Hoffert (1995) however, claimed that the ‘Cult of True Womanhood’ was the basis for conscientização and the progress of feminism. Freire (1970) claimed that this process resulted from the increased understanding of women’s unequal social, political and economic status in society and urged them to break free from the oppression that shaped their identity. The feminist movement therefore allowed women to declare their ability to impart guidance on wider society, in a process of creating their own reality (Hoffert, 1995). This was the beginning of the different domineering view of society, which saw women challenging their positions and fighting for equality (Hoffert, 1995). It led females to question their status, leading to a cultural shift in perceptions towards both males and females, moving away from patriarchy and towards greater freedom, to what some claim is twentieth century feminism (McAffe, 2018). This movement led to the introduction of the Representation of the People Act 1918, which allowed women from different backgrounds, aged thirty years and over, to vote (Parliament, 2020b). Women were however, fully granted the vote with the implementation of the Representation of the People Act 1928, which allowed all women over the age of twenty-one to vote on the same grounds as men, regardless of background (Parliament, 2020b). This was the stepping-stone for the changing position of women in society, where women gained greater freedom and rights (Parliament, 2020b).





2.3. [bookmark: _Toc39136275]Contemporary Perceptions of Womanhood
Wheeler and Quataert (2015) argue that contemporary womanhood involves the idea of liberation, feminism, and women’s rights, despite it continuing to underlie women’s oppression (Fredrickson & Roberts, 1997). Such hidden social constructions of womanhood in modern society impedes the view of the acceptable self within what forms a ‘True Woman’ (Fredrickson & Roberts, 1997). 

Smith-Rosenberg (1985) suggests that industrialisation is responsible for the changing perceptions of womanhood in modern society. Strong and Weiss (2017) however, instead claim that the improved status of women has resulted from war, which forced women into employment and led to changes in the perceptions of women in the twentieth century. Cogan (1989) claims that this process resulted in the ideology of ‘True Womanhood’ becoming ‘Real Womanhood’, with changing attitudes towards the health, education, employment, and marriage of women. 

‘Real Womanhood’ encouraged the idea of independence and financial self-sufficiency through employment, disregarding Parsons (1959) prior view of women as weak and individuals, and instead encouraging the view of being biologically equal to men (Cogan, 1989).  Binard (2017) however, argues that despite the right to vote on the same grounds as men in 1952, women continued to face inequality within the political, economic and social spectrum. In her view, attitudes remained old fashioned, and globalisation led to regressive patriarchal attitudes (Binard, 2017). Such views were assisted by the continuing traditional social practices of others and existing legislation in society (Binard, 2017). However, Binard (2017) suggested that as time progressed, women themselves recognised that their roles were oppressive and out-dated. Cruea (2005) claimed that this encouraged women to support themselves financially, avoiding marriage for financial security. 

Despite developments in their position, Hochschild (1989) claims that shifts into employment mean that women have become further disadvantaged, largely the result of social expectations. These expectations include both paid and unpaid work, what Hochschild (1989) refers to as the dual and triple burden. Lui, Dong and Macphail (2017) claim that such disadvantages for women negatively impact their mental health as the burden of paid and unpaid work reduces the time available for rest, contributing to gender inequality in society. Scott and Clery (2012) also argue that despite most women working the same hours as males in paid employment, women are still expected to undertake housework. According to the Office for National Statics (2016) 60% of women continue to do the majority of the housework despite participating in paid employment. Bryson and Bunker (2015) claim that such expectations of females to balance the needs of the family and careers, reinforces inequality.

Nevertheless, Cogan (1989) argued that financial stability and the opportunity to pursue an education had health benefits for women, including the reduction of mental illness such as depression, and the ability to achieve self-fulfilment. Kreager et al. (2013) also claimed that the concept of ‘Real Womanhood’ saw the position of an educated and employed woman, who was financially stable, as more attractive than remaining in unhappy or abusive marriages.

Verniers (2018) however, argues that despite the greater gender egalitarianism that exists in contemporary society, women continue to be viewed as subordinate and unequal to men within the workplace. Verniers (2018) does recognises Strong and Weiss’s (2017) view that recent changes in attitudes have allowed women to enter the workplace, though argues that women continue to make up a greater proportion of part time employment in order to undertake the caring duty of the children. Some therefore question the accuracy of Crepsi’s (2003) view that sees a decline of traditional gender roles, which have resulted from a shift in attitudes of women, and gender role revolution. 

The Global Commission on the Future of Work (2018) also propose that women continue to face inequality in the workplace, particularly in relation to promotion as a result of the glass ceiling, working conditions and pay. Singh (2007) suggests that the glass ceiling refers to the inability of women to reach the top positions in society, regardless of their experience and qualifications, and is the result of discrimination based on gender. He argues that the glass ceiling is now at a higher level than previously, with women achieving approximately 30% of middle management positions globally yet continue to face barriers in reaching the top positions (Singh, 2007). Despite this, some women are seeking higher positions in the workplace and are no longer denied the opportunity to undertake male dominated jobs, particularly the result of the Equality Act 2010 which illegalises discrimination on the basis of gender (Stephen and Kumar, 2018). This illegalises the practices of those who pay women less than men for doing the same jobs (Government, 2020a). Despite this, it is important to note that these unlawful practices continue to undermine women, much like the BBC underpaying female employees by 9% compared to men in 2018 (BBC, 2018).

Nevertheless, Blossfield and Kiernan (2019) argue that the improved status of women is partly the result of legislation such as that of the Divorce Act 1869, the introduction of contraception and the unlawfulness of rape within marriage. Such factors have allowed women to progress in the workplace, allowing them to refuse marriage for financial gain (Blossfeld and Kiernan, 2019). Becker (1977) also claimed that the increased financial power of women in modern society is the main attribute to fewer marriages and fertility rates. Greater economic independency means that women are no longer appeal to marriage, particularly as the division of labour is less beneficial, and women place increased value on personal time, therefore reducing the appeal to have children (Blossfeld and Kiernan, 2019).

However, Wright (1987) argues that the rise of the new man means that women now face greater freedom regarding employment and career choices, and pursuing a career is no longer frowned upon. Despite his traditional expressionist view that claim nature produces males and females to carry out ideal roles, Wright (1987) recognises that the introduction of legislation such as paternity leave allows men greater choice to undertake the househusband role. This has allowed greater equality for both genders, conflicting with the traditional social practices which underpin dichotomous gender roles, which causes inequality (Castro and Dado, 2008). Castro and Dado (2008) argue that social acceptance of hierarchy occurs as dichotomy results in social order, and both men and women fulfil different roles, which is functional for society. However, such role reversals have become socially acceptable in modern society due to the inside-out approach, which sees partners with untraditional roles content with their situation, forcing the rest of society to respect their life choices (Castro and Dado, 2008). 

Karpf (2020) also claims that gender roles are no longer necessary and that there is no fixed social expectation of women in contemporary society. Though, Stephen and Kumar (2018) argue that some individuals remain traditional in their attitudes towards womanhood and disregard the concepts of fairness and equality.





















2.4. [bookmark: _Toc39136276]Does Feminism still exist?
Allan (2018) refers to the concept of feminism as the fight for gender equality and equal rights. In his view, society remains patriarchal and reinforces the oppression of women and therefore values individuals in society for their involvement and contributions rather than for their biological features (Allan, 2018). 

However, Parsons (1959) historically claimed that traditional structures benefitted every member of society. In his view, it was natural for women to take responsibility for the upbringing of children, whilst males undertook paid work, with such gender role differentiation creating functional and harmonious societies (Parsons, 1959). This type of thinking has continued to hinder contemporary society, though feminists view this subordination of women as harmful (Norlock, 2019).  Whilst some radical feminists point to the supremacy of the female population, Mill (1998) points to the fact that women should be entitled to equal rights and opportunities as men, further explaining that female involvement in wider society has benefits for the rest of society. Rosas and Wilson (2003) however suggest that feminism faces extinction since globalisation has allowed women to become equal to men.

Nevertheless, Norlock (2019) argues that twentieth century feminism is concerned with the subordination of women particularly within the family and the workplace. As early as the 1700s, feminists claimed that men and women had equal rationality and intelligence and therefore should be allowed equal opportunities in education, with women’s lack of access to such opportunities being views as immoral (Norlock, 2019). 
Dilli, Carmichael and Rijpma (2018) however, recognise that women have gained greater status within society, yet still face inequality within the workplace, with new arising inequalities. For example, evidence suggests that women are on average paid less than males (Dilli, Carmichael and Rijpma, 2018). Phelan (2018) however, claims that such gender pay gaps are not the result of inequality and the subordination of women, but instead are the result of female characteristics which determines career choice. In his view, women naturally prefer lower paid jobs and therefore female dominated roles pay less (Phelan, 2018). 

Elsesser (2019) questions why women dominate these careers, and why the pay remains lower than male dominated careers. Much like Oakley’s (2014) thinking, gender roles and behaviours are extended outside of the home and are enforced in secondary agencies such as schools. The gendering of subjects means that girls continue to dominate areas such as art and humanities, whereas boys dominate mathematics and science, with these fields naturally being higher paid (Smyth and Darmody, 2007). For example, studies find that despite equal mathematical intelligence, boys are more likely than girls to be labelled as more intelligent and therefore girls are encouraged to pursue subjects in which society expects them to succeed in (Elsesser, 2019). This later has an effect on the careers in which women pursue and is the reason as to why women dominate careers such as nursing and domesticity, which pay less. Perons (2009) argues that this job segregation leads to the continuing of gender inequality and explains for the pay gap between genders.

Elsesser (2019) however argues that women do not choose low paid careers. Instead, society places less value and importance on the work of women, and therefore female dominated roles are paid less than male dominated roles. For example, teaching is deemed to be extremely important in teaching the skills to future generations responsible for the success of society, yet as it is traditionally viewed as a natural role to women, the pay is not proportionate to its responsibility (Elsesser, 2019).

Rose, Hewitt and Baxter (2013) further suggest that traditional gender roles create inequality within the workplace. Building on Elsesser’s (2019) claim that women do the majority of housework and childcare, they claim that women must pursue flexible and part time career paths in order to negotiate life balances and meet the expectations of society (Rose, Hewitt and Baxter, 2013). The careers that offer flexibility are therefore lower paid and are unsurprisingly dominated by women (Rose, Hewitt and Baxter, 2013). Women also do a disproportionate amount of unpaid work, leaving them unequal to males within the home, despite Parson’s (1955) claim that it is natural for them to do so (Rose, Hewitt and Baxter, 2013). Contemporary society expects women to undertake the triple burden of paid work, unpaid housework and the emotional work of children (Rose, Hewitt and Baxter, 2013).

In addition, both Cassells and Duncan (2019) claim women are denied the top positions in society as a result of the glass ceiling- the result of underlying gender inequality. However, Broder (2013) argues against Cassells and Duncan’s (2019) view that women are subject to inequality within the workplace. In her view, those who believe in the glass ceiling face the diminishing of their confidence (Broder, 2013). She instead claims that women have the ability to reach the top positions if that is their wish, rather than crediting the glass ceiling which devalues women. She also argues that those who believe in workplace gender inequality also require flexible working patterns so that they are not disadvantaged in any aspect of society (Border, 2013). She acknowledges that women have the right to raise a family and participate in paid employment yet refuses to give credit to those who wish to raise families and make up the top positions in society (Border, 2013).

Hill (2015) also argues against the idea that women are at the peak of their oppression in society. In her view, globalisation led women to experience equality to men, allowing both genders equal opportunities within education, healthcare and employment (Hill, 2015). However, she argues that the new wave of feminism has exposed women as weak individuals unable to manage the top positions in society (Hill, 2015).

Despite the view that feminism no longer exists with the rise of globalisation, evidence continues to suggest that women remain disadvantaged and inferior to males in contemporary society (Uchem, 2012). For example, despite the claims against the existence of a gender pay gap, those in the same positions as men continue to experience unequal pay for undertaking the same work, and therefore remains the basis for feminism (Uchem, 2012).










2.5. [bookmark: _Toc39136277]Globalisation and Womanhood
Mosedale (2013) refers to globalisation as a complex progression of social change, assisted by developments in technology, and is the basis of the increasing position of women in society, through processes as commercialisation, industrialisation and transportation. Greer (2000) claims that this process has allowed women to explore new freedoms, leading to a shift in social thinking and the insignificance of Parson’s (1959) view of gender inequality as the result of biology. However, Sánchez-Apellániz, Núñez-Torrado and Charlo (2011) argue that there are two opposing views regarding the impacts of globalisation on women. O’Neil (2013) claims that global trading has improved the lives of every individual in society, particularly women. However, Jaggar (2009) is more critical and claims that globalisation has increased existing inequalities and created new ones. Much Jaggar’s (2009) thinking, economic theory suggests that the impacts of globalisation negatively impact women through market liberisation and the decline in highly paid jobs, which widens gender inequality within society.

Nevertheless, Hofmeister, Mills and Hans-Peter (2006) claim that the basis for the improved position of women in society as a result of globalisation was technology, and influenced the status of women within society. Bennet (2006) for example, argues that technology has allowed women to enter the workforce through the reduction of housework, and the introduction of new jobs has increased the demand for women in the workplace, both of which were aided by the introduction of contraception. Greenwood (2019) also argues that the introduction of appliances such as dishwashers saw the increase in women’s spare time, by reducing housework by over 18 hours a week, therefore allowing them to participate in the labour market. However, Horgan (2001) argues that one of the most important technological advances relate to medical advances, particularly alongside the contraceptive and abortion laws that were implemented during the 1960s.The introduction of the pill in 1969 allowed women to take control of their bodies and fertility, and to dismiss or delay having children until they were ready to do so, ultimately increasing their sexual freedom, leading to changing attitudes towards the family and sex (Horgan, 2001). 

The availability of contraception which resulted from the implementation of the Family Planning Act 1967, sometimes taken without the knowledge of the partner, led women to have the same freedom regarding sexual practices as men (Parliament, 2020a). Such attitudes and advances in contraception also meant that women were reluctant to stay in violent or uncooperative relationships where they did not feel equal to their partners (Horgan, 2001). Rakovec- Felser (2014) however, claimed that such abuse reflected the social power of men, dominant in patriarchal family types. It reinforced the underlying gender inequalities that existed and therefore women leaving unhappy and unsafe marriages was viewed as better than the alternative, according to feminists (Rakovec- Felser, 2014). This meant that women begun to seek careers to fulfil their own needs, and not those of society (Horgan, 2001). 

However, according to Horgan (2001) an important consideration in the development of technology was the spread of information, increasing demand and financial opportunities for women. Such expansions of the service sector have also been assisted by the introduction of the Equality Act 2010 which illegalises the discrimination on the basis of gender (Government, 2020a). However, Kaur (2018) claims that the rise in multinational companies and their demand for workers means that discrimination on the basis of gender is no longer appropriate, and an increasingly competitive market means the best employees get the jobs, regardless of gender.

Nevertheless, such advancements and access to information through the internet have also allowed the spread of culture and values, both of which have impacted both global attitudes of women (Kaur, 2018). Kaur (2018) argues that this has led to women’s increased life choices through endorsing the acceptance of egalitarian values and advancements have allowed women to gain independence, particularly in relation to income (Kaur, 2018). The World Bank (2011) claim that this economic liberation reinforces egalitarianism through supporting changes in gender roles and permitting women freedom to manage their time effectively, reallocating power in the home and undertaking paid work.
In Oakley’s (1972) view, these lifestyle changes and technological developments caused women to view the division of labour as unnatural, leading to a change in the concepts of femininity and masculinity. Oakley’s (1972) theory is argued to be an important factor in the development of gender as it has allowed women to learn that their unequal status and subordination does not derive from nature, but in fact is the result of social conditioning. Such advancements and changes in attitudes therefore meant that women soon realised that the only differences between male and female related to reproduction abilities, leading women to question their positions within society (Binard 2017). Such beliefs have continued to shape the mentalities and perceptions of women in today’s society, though Horgan (2001) claims that such changes go against nature and Parson’s (1959) view of society.
However, Engels (1972) claimed that changing family structures and gender roles are the result of the production of material items that have arisen with globalisation.  He recognises that globalisation is harmful for women, but claims that egalitarian society is not the outcome of male treachery to subordinate women, but rather has occurred as a result of the upraise of a class society and its division between different social groups (Engels, 1972). One class occupies a large proportion of males and females who work to produce everything, and the other being the smaller ruling class which exploits such workers in order to gain greater wealth (Engels, 1972). Engels (1972) claimed that society’s greater wealth which came with globalisation, allowed individuals to create an excess of products that were produced by men and therefore claimed by men, contributing to gender inequality. 

Kaur (2018) also argues that women remain disadvantaged within the workplace. He argues that women’s household responsibilities and traditional gender roles remain as more women than men participate in part time and temporary employment, often an extension of household duties (Kaur, 2018). This means that women are often limited to employment opportunities within the informal sector, as they often require flexible contracts (Kaur, 2018). Such jobs are typically low paid and temporary, holding few opportunities to progress, leaving them disadvantaged as a result of deeply embedded gender roles. Berik, Seguino and Rodgers (2009) claim that such prospects that have arisen with globalisation to promote equal opportunities between males and females, is not enough to ensure complete gender equality. For example, despite the rise of women in the workforce, they are often paid less due to the supposition that they remain reliant on men, and work part time in order to complete their continuing household responsibilities (Berik, Seguino and Rodgers, 2009). Allocating the breadwinner role to men in society offers justification to employing men in jobs with opportunities for upward mobility, whilst women fill the low paid and unskilled jobs – viewed as appropriate for their presumed secondary wage earner (Berik, Seguino and Rodgers, 2009). Such barriers result in constant gender disparities in both occupational success and wages (Berik, Seguino and Rodgers, 2009).  This links to the idea that a glass ceiling continues to exist in the workplace. The BBC (2017) refer to the glass ceiling as an invisible barrier that limits women’s success in the workplace. Ruiz (no date) suggests that despite the fact that women have entered the workplace, which some claim give them the same opportunities to men, it is evident that they remain disadvantaged. Evidence continues to suggest that there are fewer females in positions of power in employment, women often have to work harder than men to get the same jobs, and women are paid considerably less than men in the same jobs (Ruiz, no date). 

However, despite Ruiz’s (no date) claim that institutions with underlying gender inequality cannot be altered but must be re-formed in order to create equal opportunity and outcome for men and women, and fully create gender equality, evolutionary psychologists take a different approach. They argue that biological differences are responsible for the impact of the glass ceiling on the income and hierarchy of women (Ruiz, no date). For example, Babcock and Laschever (2003) claim that women lack skills and dislike the procedure of negotiating, which dominates managerial positions in society. In contrast, men endeavour status and therefore participate in risk taking performances that are required in order to reach the best positions. They claim that eagerness to reach these positions means they have a greater chance in achieving them (Babcock and Laschever, 2003). However, Berik, Seguino and Rodgers (2009) argue that women’s unpaid domestic work limits their participation in the workplace and contributes to gender inequality in relation to pay and occupational segregation.

Globalisation has therefore allowed women to increase their position in society though remain disadvantaged. For example, Alves and Steiner (2017) argue that despite globalisation allowing women greater positions in society, it has seen the decline of policies and the decreased flexibility of rights. However, the World Bank (2011) claims that globalisation alone cannot create gender equality but has the potential to add to it. Despite increased female participation in the labour market, without public policy, and the existence of the gender pay gap, gender inequality is inevitable (World Bank, 2011). 















2.6. [bookmark: _Toc39136278]Presentations and Actualities of Womanhood
[bookmark: _Hlk34027912]Gender roles and Eagly’s (2012) social role theory refer to the social expectations and ideologies of individuals based on their sex and portray the perceptions and stereotypes of women in both traditional and contemporary society. Oakley (1972) however, argues that gender is socially constructed rather than biologically determined and social expectations influence masculinity and femininity, regardless of biological differences. She also claims that the emergence of the ‘Real Woman’ who has broken against feminine ideals, is evidence that gender roles are in fact socially constructed and reflect both the presentations and actualities of women in society (Oakley, 1972).

Christov-Moore et al. (2014) however, reinforce Parson’s (1959) traditional view that women are stereotypically more nurturing than men, whilst men display greater cognitive ability. This meant that, historically, women’s motivations were family orientated, fulfilling the expressive housewife role (Parsons, 1959). Men in contrast, undertook the role of the breadwinner as Parsons (1959) claimed they more natural leaders, which reflected their instrumental roles. This image of masculinity led them to dominate households by supporting the family financially, reflecting the patriarchal society that existed during that time (Parsons, 1959). Girls were taught during primary socialisation to be passive, which would reflect their future roles and responsibilities following social expectations in traditional society (Mirkin, 1984).

It is evident, however, that such presentations continue to dominate modern society, where some women accept traditional roles and work to fulfil society’s expectations. Though, unconventional perspectives have begun to challenge traditional values, particularly in the twenty first century (Blackstone, 2003). Blackstone (2003) for example, argues that gender roles do not reflect suitable behaviour for each gender, but reinforce patriarchy and dominance through economic supremacy, leading to the subordination of women.  Burdge (2007) further claims that this out-dated dichotomous gender paradigm is repressive for women. Mirkin (1984) also argues that these traditional views portray women as invisible within society, though recognises that the feminist movement has abolished this invisibility. He claims that historically, women were viewed as the victim of patriarchy, however, suggests that feminists now see the modern woman with independence and personal strength. Blackstone (2003) builds on this and argues that such gender roles are shaped by stereotypes regarding gender and are often overgeneralised, much like Oakley’s (1972) view. She therefore claims that feminists continue to fight gender stereotypes and propose alternative ideas of gender roles that emphasise equality (Blackstone, 2003).

Nevertheless, the result of globalisation increased the demand for women in the workplace and led women to reject their oppressive presentations and positions in society (Parekh and Wilcox, 2020). This resulted in more women entering the workplace and gaining greater rights (O’Neil, 2013). This led to the change in actualities of women, with Walby (1997) disregarding Howland and Kray’s (2015) view that gender roles are fixed, and instead claiming that gender roles vary considerably across different societies.

However, Blackstone (2003) notes that despite these advancements, attitudes towards females remain traditional and continue to underpin today’s society, invisibly shaping the lives of women. For example, gender roles are not only confined to the home, but also influence wider society (Blackstone, 2003). They continue to disadvantage women and up until the twenty first century policy within the workplace favoured traditional gender roles, allowing only women to take parental leave (Blackstone, 2003).

Blackwood (2003) also points to the fact that women are expected to fulfil different roles in the workplace, which leads to the segregation of the sexes. More women occupy positions as secretaries and nurses, whereas men occupy higher positions as managers, particularly the result of women being viewed as more nurturing and men as being more ambitious (Blackwood, 2003). The social role theory, for example, was developed by Eagly (1987) and claimed that such stereotypes are the result of dividing labour between men and women. He claimed that these differing roles therefore give the men and women different skills which reflects in the workplace and explains men and women’s differing occupations (Eagly, 1987).

However, Akorsu (2016) claims that the feminisation of employment has led women into the workplace, dismissing their traditional presentations. In his view, globalisation and capitalism have both created flexibility in the labour market, resulting in a shift in workplace arrangements worldwide (Akorsu, 2016). Traditionally male dominated jobs have now become admirable for many women, changing the nature of employment and allowing it to become widespread for both sexes (Kanji, 2001). This was first influenced by the feminist movement which led women to believe that they deserved equality to men and that stereotypes should not define them, or their futures (Whitman, 2013). They argued against the labelling theory which suggests that labels that derive from stereotypes shape identity and behaviour (Hussain, 2020). Traditional labels attached to women as homemakers are reflected by women’s behaviour to adhere to such labels, leading to the achievement of a self-fulfilling prophecy (Becker, 1963). This leads to othering, which relates to the process of individuals being organised into two different hierarchal groups, what feminists claim to be the result of patriarchy (Hegel, 1967). 

Despite Parsons (1959) functionalist view which saw the segregation of roles as beneficial for society, women are breaking such norms and the actualities of womanhood now relate to female breadwinners and political leaders, made achievable with the implementation of legislation. Despite the continuing presentation of women as subordinate individuals, which continues to underpin society, contemporary actualities of womanhood see a greater proportion of women in the workforce, argued to be the result of shifting social roles and the rise of the new man (Sendén et al., 2019). For example, Pew Research Centre (2018) claim that the number of hours a father spends with his child has increased from an average of 2.5 hours to 8 hours per week. Nevertheless, Hentschel, Heilman and Peus (2019) claim that stereotypes remain unchanged, despite the alleged developments in contemporary society. In their view, men and women remain segregated, following traditional stereotypes. The Bureau of Labor Statistics (2016) also suggest that despite men’s increased participation in familial responsibilities, women continue to undertake an unequal burden of unpaid work.

[bookmark: B71][bookmark: B15]Despite developments in society and the movement of feminism which have allowed women to break traditional presentations and create new realities, traditional stereotypes continue to reinforce gender inequalities, suggesting that the subordination of women is inevitable (Alba, 2018). Vogel et al. (2003) however, continue to suggest that women’s inability to break from such presentations and realities in modern society is the result of their emotional vulnerability, whereby women act according to expectations. Akorsu (2016) however argues that the reality of womanhood has changed with women’s increased representation in the workplace and politics, despite its presentations remaining traditional. The World Economic Forum (2019) argues that presentations of womanhood will adapt as the reproduction of traditional values and norms will diminish. 





















2.7. [bookmark: _Toc39136279]Woman as Commodity 
KA (2016) argues that modern society is responsible for objectifying women, and transforming them into commodities to be bought, sold, and exchanged. Until recently, it has occurred at a hidden level, where their commodification has been undertaken unconsciously by women themselves (KA, 2016). However, KA (2016) claims that developments in globalisation and the rise in advertising has further exacerbated such processes and is accountable for manipulating and encouraging social values that occur within the workplace and the home and continue to disadvantage women.

The commodification of women within the labour market largely involves sexual harassment, and women’s acceptance of it. Jones (2019) suggests that women intentionally commodify themselves in modern society in order to negotiate life pathways and lead the best possible lives, be this within the labour market, or private spheres of the home. Tomlinson et al. (2013) for example, also claim that many women deliberately dismiss and accept sexual harassment within the workplace. Jones (2019) builds on this and claims that women often consider it a worthy exchange for promotion and progress into the top positions, particularly in a male dominated environment. The Women and Equalities Committee (2018) also suggest that women are more disadvantaged by making allegations of sexual harassment in the workplace than its acceptance, and that a higher value is placed on financial independency and workplace success than their pride.
Recent studies have also found that women in top positions are more likely to face sexual harassment (Oppenheim, 2020). Oppenheim (2020) claims that women’s career success is more costly, as a result of their commodification and vulnerability to sexual harassment. Oppenheim (2020) however, further claims that those unwilling to commodify themselves and accept such abuse are less likely to be offered promotion and training opportunities. This therefore suggests that women intentionally commodify and devalue themselves in exchange for career success.
However, Jones (2019) also recognises that adherence to commodification which involves harassment from males, is harmful for women’s professional development. For example, McLaughlin, Uggen and Blackstone (2017) suggest that many women leave their jobs to avoid the continuation of harassment, ultimately causing disruption to women’s careers, and reinforcing oppression. This suggests that they do not commodify themselves in order to negotiate life pathways yet continue to face oppression within society.

Nevertheless, it is important to note that some women continue to commodify themselves within the home and follow traditional gender roles as it provides financial security and stability (Amanatullah and Morris, 2010). Amanatullah and Morris (2010) also claim that women commodify themselves as they fear breaking traditional societal expectations and fear sanctions. Vogel (2013) suggests that such commodification of women in the home involves the idea of women undertaking traditional domestic and childbearing duties in return for stability. This includes what is viewed as the ideal life and has been re-presented as idyllic on social media platforms in recent years (University of Gothenburg, 2019).

However, the World March of Women (2014) claim that hiddenness and depreciation make up the reality of womanhood, and women’s efforts are hidden behind the injustices of companies and organisations that allow consumerism to thrive. They therefore claim women are commodified more in societies that underpin capitalist interests, and women use this commodification to negotiate life pathways that benefit themselves (World March of Women, 2014).

Feminists, however, emphasise the necessity of a shift in attitudes that focus on sustainability, and appreciate the value of women’s work on the same grounds as men, particularly within the same domains (World March of Women, 2014). Current situations see the need to modify capitalist beliefs to create greater equality between the sexes (World March of Women, 2014). For example, they claim that women face compromises in everyday life to meet the needs of the dominant economy, such as the of commodification in the workplace to reach success (World March of Women, 2014). They therefore argue that contemporary society must implement a perspective that acknowledges the rights of men and women to be free from harassment, violence and disadvantage, leaving them equal opportunities to reach both success and desired pathways in life (World March of Women, 2014).











2.8. [bookmark: _Toc39136280]Conclusion
[bookmark: _Hlk37757748]Parsons and Bale’s (1956) concept of femininity has dominated history, with the role of women as homemakers being viewed as ideal in allowing society to function harmoniously. Oakley (2014) argues against this and claims that traditional gender roles reinforce gender inequality in contemporary society. Nevertheless, O’Neil (2013) claims that the rise of globalisation and the feminist movement have both improved the status of women in society, allowing them equal opportunities in employment and education, shifting contemporary perceptions of womanhood towards the idea of financially independent individuals, disregarding marriage and instead enjoying sexual freedom. 

The new wave of feminism however focuses on gender inequalities in the workplace. Jaggar (2009) argues that despite developments in legislation, globalisation has created new inequalities. Jaggar (2009) for example, recognises that women now have increased life choices, though claims that they continue to be disadvantaged in the workplace and home, often experiencing the triple burden, the glass ceiling and disparities in income. 

Lombardo (2008) further suggests that women remain disadvantaged as society continues to enforce patriarchy and gender inequality remains embedded in the social system. Traditional stereotypes therefore continue to underlie society, leaving perceptions of womanhood to relate to traditional roles, despite women having opposing realities (Lombardo, 2008). Actualities of womanhood however no longer have a fixed definition (Feldhahn and Lewis, 2011). Many women have reached success in the workplace and have now begun to undertake male dominated jobs, leaving them to carry out the role of the breadwinner (Feldhahn and Lewis, 2011). Bosak and Sczesny (2011) however suggest that perceptions will change through generations. 

It is therefore unclear whether globalisation or the feminist movement are responsible for the improved status of women in society. Despite feminism being responsible for the implementation of laws such as the right to vote, some continue to argue that society was developing anyway, which itself allowed women to enjoy greater freedom and opportunities as demand in consumerist society increased (Parekh and Wilcox, 2014). However, Lorber (1994) argues that without the influence of feminism, women would not experience their improved position in society, neither would they be conscious of their unequal status within the capitalist system. Some therefore acknowledge that society was changing, but suggest that feminism has assisted in women’s development, allowing them greater freedom and rights that are safeguarded by law (Lorber, 1994).


3. [bookmark: _Toc39136281]
RESULTS AND DISCUSSION 
























3.1. [bookmark: _Toc39136282]Introduction
This section of the paper will focus on issues that ingrain society and allow for the continuation of women’s oppression, despite current developments in globalisation and successes of the feminist movement. It will consider the role of socialisation and the social reproduction of inequality in creating gender disparities which continue to disadvantage women in society. It will focus on Bourdieu’s (1969) view that gender inequality is the result of capitalism, where organisations reproduce inequality that leads to women’s oppression. Building on this, it will investigate Federici’s (1975) thought that capitalist society places greater importance on women’s unpaid work than their participation in the labour market, and its significance in maintaining capitalism. It will also explore how globalisation has exacerbated inequality in a capitalist society.
It will investigate Bruneau’s (2018) concept of patriarchy that existed before the existence of capitalism, and how males continue to dominate every aspect of society. It will, however, also explore claims against intentional female oppression and the power of males in the hierarchy of the workplace (Dialeti, 2013).

Finally, this section of the paper will discuss the outcomes of globalisation and the feminist movement, and the reasons as to why some women face difficulty in breaking from traditional expectations and therefore lack emancipation (Davidson et al., 2011). It will focus on the role of gender consciousness, or unconsciousness, and the lack of education in restricting women from achieving full gender equality (Cornwall, 2016).




3.2. [bookmark: _Toc39136283]Socialisation and the Social Reproduction of Inequality
Clark and Cater (2012) refer to the social reproduction of inequality as an integrated process of the production of goods and the creation of life, building on Bourdieu’s (1969) view that female subordination exists as a result of capitalism, where inequality is reproduced through generations and through the power of institutions.

Marx (1976) suggests that capitalism reproduces the wage labourers, otherwise known as the proletariat, who are necessary for the continuation of capitalist production. Feminists build on this and foster a different theory of social reproduction. Their theory sees a correlation between oppression and exploitation, which capitalists use to continue their production in society and meet the needs of the bourgeoisie, particularly the result of globalisation.  Marx (1976) reinforced that this patriarchy and capitalism are the main components of social reproduction. Whilst patriarchy maintains and encourages gender relations, they are also connected with capitalism (Marx, 1976).
 
However, Ferguson (2016) argues that forms of subordination vary over time. Globalisation has led many women in contemporary society to balance domesticity, motherhood, careers, and experience a partially liberated sexuality, underlaid by male dominance.  Such experiences were not viable in the nineteenth and twentieth centuries, though Ferguson (2016) argues against the feminist movement and claims that such changes are not based on viewpoints of those unable to improve their status. Instead, she argues that such changes are the result of capitalism (Ferguson, 2016). 

Earlier theories of the social reproduction of inequality, also involved the ideas of gender roles, patriarchy and the social construction of women’s lives (Laslett and Brenner, 1989). During this time, Federici (1975) highlighted the significance of women’s unpaid housework, which capitalist society placed value on and its importance to upholding paid work under capitalism. 

Laslett and Brenner’s (1989) also argue that the social reproduction of inequality derives from Parson’s (1959) view of society which reinforces men as breadwinners and women as housewives, who claims that domesticity results from biology rather than patriarchy. Despite this, Laslett and Brenner (1989) view women in modern society as wives, managers, skilled domestic workers and income earners, and recognise that the rise in wages and increased consumption have led to greater gender equality, allowing women greater opportunities, particularly in education and the workplace. Bezanzon and Luxton (2006) therefore claim that the reproduction of social inequality has more recently shifted towards the inconsistent correlation between manufacturing and reproduction under globalisation.

Nevertheless, Althusser (2014) continues to build on Marx’s ideas and highlights the role of ideology in the social reproduction of inequality. He sees the ideological state apparatuses, these being society and institutions, as preserving capitalism and the subordination of women. Bourdieu (1974) builds on this concept but instead argues that the education system and cultural capital reinforce inequality as they are passed on through generations, hindering social mobility, particularly in relation to gender and class.

The Social Sciences Library (2019) claims that in democratic societies resulting from globalisation, education is viewed as an opportunity for equality. Much like Young’s (1958) idea of meritocracy, education in the twenty-first century allows every individual, regardless of background or gender, to work hard and gain both social and economic achievement, through educational success and the acquiring of high-status jobs. Bourdieu (1974) however, claims that the ideology provided by dominant groups in society underlays the education system. In other words, the education system has reinforced inequality, rather than defeating it – what Bourdieu (1974) claims to be the expected outcome of capitalism and the continuation of dominance and inequality. In his view, these institutions function as apparatuses for the social reproduction of inequality as its purpose is to reinforce the ideals of the governing and dominant classes – these traditionally being male and therefore leading to the subordination of women (Bourdieu, 1974).

Much like Bourdieu (1974), other conflict theorists claim that the whole of society, including the education system, is centred around mistreatment and subordination (Stanford University, 2018). Every aspect of schools, including teaching styles and the curriculum, reiterate what represents the ideals agreed by those in power (Stanford University, 2018). This therefore means that every individual in modern society are not only taught basic skills, but also the behaviours and obedience needed to continue the success of capitalism (Bourdieu, 1974). In this view, women are therefore to abide by the roles of housewives which positively coincides with the ideals of capitalism. 

Bourdieu (1974) also claims that education reinforces culture through teaching generations cultural ideologies that reinforce the values of the dominant group i.e. patriarchy (Stanford University, 2018).  Cultural, structural and ecological values are reproduced through generations, including gender norms, values and roles, and the dominance of males in society, leaving women to face subordination, even in contemporary society (Stanford University, 2018).  

The social reproduction of inequality has focused on women’s unpaid domestic work, however Bezanzon and Luxton (2006) argue that there is a lack of evidence regarding women’s exploitation in the workplace, and the issue of the pay which reinforces gender inequality within society. Marx (1976) claims that capitalism has always existed and is responsible for the social reproduction of inequality. However, he argues that globalisation has instead reinforced and exacerbated gender inequality within society, leaving women to continue facing subordination from patriarchy (Marx, 1976). 













3.3. [bookmark: _Toc39136284]Patriarchy
Bruneau (2018) refers to patriarchy as the subordination of women as a result of male power and argues to have dominated society before capitalism. Austen and Birch (2002) claim that despite women’s greater equality as result of globalisation, patriarchy continues to underlie contemporary society and leaves women disadvantaged. Males continue to be over-represented in the political and economic sphere, where privileges are incorporated in male domination (Bruneau, 2018). As Bourdieu (1974) claimed, this domination is passed on through economic, political and legal institutions, particularly through culture, stereotypes and the media.

Bruneau (2018) however, argues that gender inequalities are inevitable. In her view, the social conditioning of patriarchy as a natural process, influences individuals in society, and encourages them to behave accordingly - men as dominants and women as the oppressed (Bruneau, 2018). This results in the allocation of labels and identities, reflecting De Beauvoir’s (1953) view that women are not born, but rather made. Gender is therefore considered to be a feature of identity that is progressively developed in patriarchal society (Butler, 1986). Bruneau (2018) builds on this concept and claims that when natural characteristics of individuals are used to separate social groups, unequal power is concealed, which is fixed in cultures globally. She therefore argues that gender equality cannot be attained through developments in legislation and women’s rights alone. Instead, changes in the system, as well as changes to attitudes are necessary to overcome the oppression of women in modern society (Bruneau, 2018).

Historic conceptions of patriarchy have however focused on the power and social hierarchy of males within the household, though Pierik (2018) argues that these conceptions did not relate to the subordination of women, which modern feminism refers to. In his view, the success of feminism is based on the identification of women’s oppression and male patriarchal power, and that these are not inevitable but socially constructed, building on Oakley’s (1972) view.

Contemporary theorists see patriarchy as harmful, yet Dialeti (2013) claims that historic conceptions of the term focused on the power of males within the social structure, rather than male dominance over women. This was however, until the movement of feminism focused on the organisational control of women, which increased with globalisation. Pierik (2018) claims that such historic perceptions of patriarchy existed as male domination was viewed as natural and without the possibility to change– what feminist reject to believe. Weber (1978) reinforced this thinking in the concept of patrimonialism, which refers to control that emerges directly from the most superior in society. He viewed these as forms of domination but argued that patrimonialism was the expansion of the natural roles within the home to the public sphere, which Weberian thinking saw as idyllic (Weber, 1978). 

However, contemporary perceptions of patriarchy shift beyond the home. Feminists view the whole social system as male domination subordinating and exploiting women, even outside family relationships (Bruneau, 2018).

It is evident that the developments in women’s rights are have developed with capitalism, though patriarchy continues to constitute the workplace and the home. Bruneau (2018) argues that such developments were not intended to improve the lives of women, but instead for maximising profits. She also claims that developments in legislation as a result of globalisation do not challenge gender inequality and sexism, but instead use women’s supposedly substandard positions to allow the continuation of discrimination (Bruneau, 2018).

However, Bierema (2010) builds on Jackson’s (1968) concept of the hidden curriculum as an explanation for the existence of patriarchy. She claims that women are taught to be complaint to the subordination of dominant groups within these systems, where they are devalued, taught quietness and indiscernibility, and expected to conform to gender roles (Bierema, 2010). Women therefore face gender inequality in every aspect of their lives and these expectations become ingrained in culture and society, where they become unnoticed and unchallenged (Bierema, 2010).

In Bruneau’s (2018) view, the discarding of traditional gender roles and relations is the only way to create sustainable and equitable societies. However, she acknowledges that the system itself is discriminatory, and that all males belong to the dominant privileged group, whether it is out of choice or not (Bruneau, 2018). Surprenant (2015) also suggests that it does not relate to men exploiting power and dominance, but rather the arrangement of the social system as an abuse of power.

Bierema (2010) further suggests that gender consciousness has a role in challenging patriarchy. In her view, the only way to tackle patriarchy is by the development of women’s gender consciousness, and the use of this consciousness in taking action regarding their subordinate positions (Bierema, 2010). Many individuals face a state of gender unconsciousness in which they are not aware of their oppression and therefore do not challenge patriarchy (Bierema, 2010). However, in some cases women are aware of patriarchal systems, yet refuse to challenge them as the repercussions remain detrimental (Bierema, 2010). Bierema (2010) refers to a process of connected learning in which women share experiences and reject patriarchal systems. This leads to greater gender consciousness, allowing women to form new identities and realities, and break free from traditional and oppressive roles (Bierema, 2010).


















3.4. [bookmark: _Toc39136285]Empowered and Emancipated Womanhood
Despite Koláȓová’s (2006) view that globalisation has exacerbated gender inequalities within society, Potrafke and Ursprung (2012) argue that this process has led women to gain the rights and freedoms that were once not viable, leading to an emancipated and empowered womanhood for every woman. The empowerment of womanhood refers to the development in women’s social, economic, political and health status (World Health Organisation, 2013). Cornwall (2016) however, argues that it is a radical method to alter power relations, allowing women greater freedom and equality to men.

Both the feminist movement and globalisation can be argued to have influenced such changes in contemporary society, leading to changes in legislation and social attitudes (Aman, 1996). The Equality Act 2010, for example, has allowed women to enter the workforce, making up a proportion of the top positions in society, and increased financial independency has led women to own their own homes (Government, 2020a). Furthermore, global development of women’s status has seen a greater proportion of females gain access to education in lower income countries and the unlawfulness of processes as female genital mutilation, which traditionally undermined the health of girls and women, have diminished with the implementation of the Female Genital Mutilation Act 2003 (Government, 2020b).

However, it is evident that despite the ability of most women to challenge traditional expectations that have led to the improvements of women’s lives, some women remain disadvantaged in modern society (Davidson et al., 2011). As early as 1994, the UNFPA (1994) argued that in order for women to attain gender equality, policy and legislative provisions must be developed to allow women access to financial security through economic capitals. They also argued that such changes in legislation would ease women’s domestic duties and improve social consciousness through education (UNFPA, 1994). This would improve their decision-making ability with regards to procreation and sexuality, allowing women to fulfil their own needs and disregard traditional expectations of society (World Bank, 2017).

Education is claimed to be the most effective strategy in reaching an emancipated womanhood through allowing women to gain knowledge and confidence to participate in a competitive world (UNFPA, 1994). However, gender inequality continues to disadvantage women with regards to education, with women accounting for approximately 70% of the 750 million illiterate adults globally (UNESCO, 2019). According to UNESCO (2019) traditional gender role expectations prevent women from entirely meeting their rights to education. Despite the fact that women fail to gain the appropriate skills needed for participation in the public sphere with the inaccessibility to education, the lack of education also means that women do not learn that they are a disadvantaged group within society, and therefore lack the knowledge to break free from their subordinate positions (University of Cambridge, 2017). For example, Cornwall (2016) argues that empowerment involves a progression in gender consciousness. In her view, individuals themselves must acknowledge disparities in power, contest their rights and take action in order to create gender equality and promote changes within the social structure (Cornwall, 2016). Furthermore, Rowlands (1996) explains that patriarchy is linked with internalised female oppression and therefore to reach an empowered womanhood, women themselves must lead members of society to recognise them as able to encourage the remaining of the disadvantaged group. It is therefore evident that those unable to recognise their internalised oppression, or unable to present themselves as influential individuals wanting to change the system then they are unlikely to reach empowerment (Rowlands, 1996).

Cornwall (2016) however also argues that a single intervention to reach empowerment does not suit every individual in contemporary society. She builds on Freire’s (1970) concept of conscientizaçāo, which refers to consciousness raising and involves a process of women’s reflection on personal circumstances and sharing it with other disadvantaged individuals. Cornwall (2016) therefore claims that an inability to reflect on personal situations and share thoughts restricts women’s development to emancipation.

Nevertheless, it is important to note that geographic and economic factors are also responsible for the improved status of some women in modern society (Neumayer and De Soysa, 2011). For example, globalisation has allowed some countries to develop at a faster rate than others and therefore explains why some women have been able to reach emancipation, through increased education, employment and healthcare rights (Neumayer and De Soysa, 2011).Research therefore suggests that some women reach emancipation, whilst others are unable to. Gender consciousness and awareness of oppression is the most potent factor in reaching full empowerment, yet it is evident that this develops with increased access to education (Bierema, 2010).





3.5. [bookmark: _Toc39136286]Conclusion
The concept of socialisation continues to reinforce patriarchy and inequality (Bourdieu, 1974). According to Bourdieu (1974) the family is the basis of inequality which continues to subordinate women, despite developments in globalisation and the feminist movement. Feminists too, continue to point to the oppression and exploitation of women in capitalist society, with women’s unvalued work enabling consumerism to succeed and meet the needs of the dominant group through increased profits (Marx, 1976). It is therefore unclear as to whether developments in society have improved or exacerbated gender inequality within society. Austen and Birch (2002) however, claim that patriarchy continues to underlie society’s values, and continues to be reproduced through generations. Bruneau (2018) therefore suggests that gender inequality is the result of social conditioning and thus is viewed as both natural and predictable by members of society. In her view, this means that gender equality is not achievable through developments in legislation (Bruneau, 2018). She instead suggests that the attitudes of members of society, along with changes within the social system will be responsible for the improved status of women (Bruneau, 2018).


4. [bookmark: _Toc39136287]
CONCLUSION AND RECOMMENDATIONS 
It is evident that the position of women has improved in contemporary society, though gender inequality remains to disadvantage women. Balvin (2017) argues that changes in socialisation has the ability to diminish gender inequality both within the family and in wider society. Members of society must challenge traditional social norms and reproduce future generations who challenge gender roles (Balvin, 2017). Nevertheless, Mikkola (2017) argues that feminism has already changed the way in which gender is viewed and the way in which people are socialised. Though it is argued that gender neutral socialisation has the ability to encourage equality which can be reproduced, and instead see the concept of social reproduction of equality rather than inequality (Mikkola, 2017). White (2017) also claims that by teaching individuals the importance of gender neutrality, particularly within socialisation, children have greater freedom which promotes equality and reduces women’s oppression within society.

Lorber (1994) however recognises that feminism and globalisation have both allowed women to gain status within both the public and private sphere, particularly through changes in legislation such as the Equality Act 2010. However, feminists continue to argue that globalisation has widened the inequality gap (World Bank, no date). They however fail to acknowledge that without globalisation, women would not have gained the opportunity to enter the workforce as a result of increased demand, education would remain gender biased, and advances in healthcare would not allow women to take control of their bodies through consuming contraception (World Bank, no date). Further changes are therefore needed, particularly in relation to attitudes and values towards gender equality (Kings College London, no date). In Bruneau’s (2018) view, the discarding of traditional gender roles and relations is the only way to create sustainable and equitable societies. However, she acknowledges that the system itself is discriminatory, and that all males belong to the dominant privileged group, whether it is out of choice or not (Bruneau, 2018). Bierema (2010) further suggests that gender consciousness has a role in challenging patriarchy. In her view, the only way to tackle patriarchy is by the development of women’s gender consciousness, and the use of this consciousness in taking action regarding their subordinate positions (Bierema, 2010). Many individuals face a state of gender unconsciousness in which they are not aware of their oppression and therefore do not challenge patriarchy (Bierema, 2010).

The World March of Women (2014) also refers to the importance of appreciating all work under a capitalist society, and acknowledging women in every aspect of society, particularly in policies and procedure that involve them, rather than being limited to men in power. They also claim that society must undertake a process of depatriarchalisation to end the privileges of the dominant group (World March of Women, 2014). Not only can this occur through changes in legislation, but also through the government’s focus on independence and freedom of both men and women (World March of Women, 2014). They however argue that this process must occur on an international level, where every country encourages the integration of women in the public sphere, basing their principles on the solidarity of every individual (World March of Women, 2014). They also claim that capitalist society must no longer depend on women’s unpaid and unvalued work to ensure the continuation of profits and increased gender equality (World March of Women, 2014).

To conclude, it is evident that feminism and globalisation responsible for the improved status of women in contemporary society. Jaggar (2009) therefore argues that despite globalisation impacting women’s lives positively, it has also damaged it, whereas feminism has continued to improve the idea womanhood. Nevertheless, the development of strategies is needed to achieve an emancipated womanhood and create a socially inclusive society. These include greater laws, policies and developments in attitudes, changes to socialisation that challenge stereotypes and increase public awareness, in particular in relation to gender consciousness. Following these recommendations, society has the possibility of achieving equality, where men and women participate equally within the social system (Barkan, 2012).
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APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

Delete the Guidance Notes at the end of the form BEFORE submitting your application


SECTION A: About You (Principal Researcher)
	Full Name:
	Cerys Jones

	Tick all boxes which apply:

	Member of staff:
	☐
	Honorary research fellow:
	☐

	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐


	Faculty/School/Centre:
	
Yr Athrofa (SPYC)

	Campus:
	Carmarthen


	E-mail address:
	
1701150@student.uwtsd.ac.uk

	Contact Telephone Number:
	
07503918442

	For students:

	Student Number:
	1701150

	Programme of Study:
	Social Studies: Communities, Families and Individuals

	Director of Studies/Supervisor:
	P Morgan






SECTION B: Approval for Research Activity
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒	NO
	☐
	
	Date

	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐	

	
	Faculty Research Committee
	☐	

	
	Other: Module Supervisor
P Morgan
	☒	09/10/19




SECTION C:  Internal and External Ethical Guidance Materials
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	UWTSD Research Ethics & Integrity Code of Practice

	☒
	
UWTSD Research Data Management Policy
	☒

	
BSA and BERA
	☒



SECTION D: External Collaborative Research Activity
	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person and confirmation this person has consented to their personal data being shared.as part of this collaboration.

	Institution
	
NA

	Contact person name
	
NA

	Contact person e-mail address

	NA

	Has this individual consented to sharing their details on this form?
	YES
	☐
	NO
	☒

	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☒

	Is your research externally funded
	YES
	☐
	NO
	☒

	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☒

	
	Employed
	YES
	☐
	NO
	☒

	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☒

	Permission to undertake the research has been provided by the partner organisation
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☒




Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☒

	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation
NA




SECTION E: Details of Research Activity
	Indicative title:
	Womanhood: The Result of Feminism or Globalisation?


	Proposed start date:
	16th October 2019
	Proposed end date:
	1st May 2020

	Introduction to the Research (maximum 300 words)
Ensure that you write for a Non-Specialist Audience when outlining your response to the three points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	Purpose of Research Activity
The purpose of this research activity is to establish whether the achievements of the feminist movement or globalisation are responsible for the changing roles of women in society. It will critically analyse the impacts of globalisation on traditional female roles, expectations and rights. An insight into the role of developing technology as a result of globalisation in areas such as marriage/home, healthcare and the workplace will also be investigated, and its impacts on gender roles in modern day families. However, an investigation into the actions and successes of the feminist movement will determine which had a larger contribution to achieving greater equality for women; feminism or globalisation. This will explore the impacts of feminism on new legislation and political movements in history (McMillen, 2009). Such legislation includes that of the Equality Act 2010 (Government 2015) and the Equal Franchise Act 1928 (Parliament, no date).

Reference List
Government (2015) Equality Act 2010: guidance. Available at: https://www.gov.uk/guidance/equality-act-2010-guidance (Accessed: 9 October 2019).

Parliament (no date) 1928 Equal Franchise Act. Available at: https://www.parliament.uk/about/living-heritage/transformingsociety/electionsvoting/womenvote/case-study-the-right-to-vote/the-right-to-vote/birmingham-and-the-equal-franchise/1928-equal-franchise-act/ (Accessed: 9 October 2019).



	Research Question
· Did the feminist movement achieve anything or was society changing/ developing anyway?
· Impacts of globalisation on women in relation to the home, marriage, health and the workplace.
· What role has technology played in the changing role of women? e.g. internet, tv, household appliances, transport.
· Have gender roles in the family changed as a result of the above?

· Critical comparison of the achievements of the feminist movement, e.g. the changed roles and positions of women in the home, marriage, healthcare and the workplace.
· Have politics/ female leaders influenced change?
· Have gender roles in the family changed as a result of the above?

	Aims of Research Activity
· To identify whether the feminist movement worked alone in achieving greater equality for females.
· To identify the contribution of globalisation in the changing gender roles in society.
· To identify the impact of changing legislation and politics in the achievement of greater equality for females.

	Objectives of Research Activity
· Explore underlying factors that caused the feminist movement and what it achieved.
· Analyse the effects of the feminist movement on gender roles.
· Explore the impacts of globalisation on women. For example, technology and greater education.
· Explore the introduction of new legislation as a result of feminism, and its impact on women in politics and the workplace. e.g. the first famous female figures – Margaret Thatcher.
· Evaluate the importance of feminism and globalisation on the position of women in society.


	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed.

	This project will use qualitative data research in order to determine which factor had the greatest impact on the position of women in society; feminism or globalisation. Qualitative data gathered from books, journals, and academic websites will be used in desk reviews as well as in research analysis and evaluation. Desk reviews will be undertaken to identify and synthesise secondary data to convey new findings regarding the impact of globalisation on the changing role of women. 

Existing research assumes that the feminist movement was responsible for the changing role of women in society. However, this research activity will add greater knowledge and debate to the body of knowledge regarding the causes of this increasingly improving position of women in society and their roles. It will also address an area of significance as it will examine the importance and relevance of the feminist movement which began as early as the late 1840s in America and resulted in greater opportunities and rights for women in areas as healthcare, education, the workplace and marriage, through the implementation of new legislation (McMillen, 2009). 

Quantitative data will be analysed to assist in demonstrating the history of both concepts, and answer the debate regarding whether developments in society alone would have succeeded in improving the rights and expectations of women, without the achievements of the feminist movement and introduction of legislation such as the Equality Act 2010 (Government, 2015).

Academic journals will also define, and contrast processes and the main concepts included in the research project, including terms such as feminism and globalisation. Underpinning these concepts will be theories, particularly feminism. However, Capitalism, Postmodernism and Marxism will all play a role in the body of the research project and will reflect different aspects of both the feminist movement and globalisation.

Numerous important questions, however, have already arisen regarding this topic that exists in current research, particularly focusing on the political and economic status of women in the emerging global economy (Aman, 1996). As the concept of globalisation has arisen with economic growth, some question its impact on the increasing female labour force, as well as the role of women in economics (Aman, 1996). Others question the increase of female political power with the increase of women in industry and their contribution to the global economy (Aman, 1996).

However, there is also a debate that globalisation has allowed women greater sexual freedom with the introduction of the pill and implant. Despite the feminist movement achieving ease of divorce, with the introduction of the Divorce Act 1969 (Government, no date) and unlawfulness of rape within marriage (House of Commons, 1992), some question whether women would have achieved such sexual freedom without the introduction and creation of the pill which came as a result of globalisation. This has ultimately also allowed women to continue education and thrive in the workplace, contributing to their increased opportunities and freedoms. 

This project will critically analyse such debates and provide thorough responses particularly regarding their impacts on women in relation to the home, marriage, healthcare and the workplace, using a range of research methods including books, academic journals and organisational websites.

Reference List

Aman, A. (1996) ‘Introduction: Feminism and Globalization: The Impact of the Global Economy on Women and Feminist Theory Symposium’, Indiana Journal of Global Legal Studies, 4(1), pp.1-3. (Accessed: 9 October 2019). Available at: https://www.repository.law.indiana.edu/cgi/viewcontent.cgi?referer=https://www.google.co.uk/&httpsredir=1&article=1080&context=ijgls

Government (2015) Equality Act 2010: guidance. Available at: https://www.gov.uk/guidance/equality-act-2010-guidance (Accessed: 9 October 2019).

Government (no date) Divorce Reform Act 196. Available at:
https://www.legislation.gov.uk/ukpga/1969/55/contents/enacted (Accessed: 9 October 2019).

House of Commons (1992) CRIMINAL LAW RAPE WITHIN MARRIAGE. Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/228746/0167.pdf (Accessed: 9 October 2019). 

McMillen, S. (2009) Seneca Falls and the Origins of the Women's Rights Movement. New York: Oxford University Press. 

(this box should expand as you type)




	Location of research activity
Identify all locations where research activity will take place.

	Desk and computer based. University, library and home.

(this box should expand as you type)

	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants.

	NA


(this box should expand as you type)

	Use of documentation not in the public domain: Are any documents NOT publicly available?   

	NO
	☒

	
	YES
	☐

	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with prevailing data protection law of the country in question and England and Wales.
NA



(this box should expand as you type)





SECTION F: Scope of Research Activity
	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☐
	☒

	Use of interviews?
	☐
	☒

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☐
	☒

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☐
	☒

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒

	Use of procedures that involve deception?
	☐
	☒

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box
For example, ‘focus groups’. Please indicate the type of data collection method(s) in this box and tick the accompany box.
	☐
	☒

	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 



SECTION G: Intended Participants
	Who are the intended participants: NA
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☐
	☒

	Vulnerable adults?
	☐
	☒

	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify specifically any group who may be unable to give consent) please indicate here and tick the appropriate box.

	☐
	☒

	Other – please indicate here:



(this box should expand as you type)
	
	



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	How many participants are expected?

	NA

(this box should expand as you type)

	Who will the participants be?

	NA


(this box should expand as you type)

	How will you identify the participants?
	NA


(this box should expand as you type)





	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☐
	☐
	☒

	Will you tell participants that their participation is voluntary?
	☐
	☐
	☒

	Will you obtain written consent for participation?
	☐
	☐
	☒

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☐
	☐
	☒

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☐
	☐
	☒

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☐
	☐
	☒

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☐
	☐
	☒

	If NO to any of above questions, please give an explanation 

	NA


(this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☐
	☒

	Is specialist electrical or other equipment to be used with participants?
	☐
	☐
	☒

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☐
	☒

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☐
	☒

	If YES to any question, please provide full details 

	
NA

(this box should expand as you type)





SECTION H: Anticipated Risks
	[bookmark: _Toc39050955][bookmark: _Toc39136291]
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	[bookmark: _Toc39050956][bookmark: _Toc39136292]Full risk assessment completed and appended? 
[bookmark: _Toc39050957][bookmark: _Toc39136293]NA
	[bookmark: _Toc39050958][bookmark: _Toc39136294]Yes 
	☐

	
	[bookmark: _Toc39050960][bookmark: _Toc39136296]No
	☒

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Risk to Participant:
NA

(this box should expand as you type)
	How will you mitigate the Risk to Participant
NA

(this box should expand as you type)

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	


(this box should expand as you type)

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Risk to Investigator:
· Disturbing images or information displayed on the internet that may cause distress.
· Physical harm through spending too much time in front of a computer.


(this box should expand as you type)
	How will you mitigate the Risk to Investigator:
· Self-refer to student services
· Visit websites that are approved by government and use filters on accessible websites.
· Keep an open mind to such sensitive topics.
· Ensure regular breaks are taken.


(this box should expand as you type)

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	Risk to University:



(this box should expand as you type)
	How will you mitigate the Risk to  University:



(this box should expand as you type)



	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	☒





SECTION I: Feedback, Consent and Confidentiality
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	NA


(this box should expand as you type)

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	NA


(this box should expand as you type)

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	NA


(this box should expand as you type)





SECTION J: Data Protection and Storage
In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person.
	☐
	☒


	If YES, provide a description of the data and explain why this data needs to be collected:

	NA


(this box should expand as you type)

	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	
☐
	

☒


	If YES, provide a description of the special category data and explain why this data needs to be collected:

	NA

(this box should expand as you type)

	
Will the research activity involve storing personal data and/or special category data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☐
	☒

	University computers?
	☐
	☒

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☐
	☒

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of password protection, encryption, anonymisation and pseudonymisation:

	NA

(this box should expand as you type)

	All Data Storage NA

	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☐
	☒

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and DPA (and/or any international equivalent):

	NA


(this box should expand as you type)

	List all who will have access to the data generated by the research activity:

	NA


(this box should expand as you type)

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	NA


(this box should expand as you type)

	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	NA


(this box should expand as you type)

	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	NA


(this box should expand as you type)

	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)

	YES
	☒

	
	NO
	☐

	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒

	
	NO
	☐





SECTION K: Declaration
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice

	Signature of applicant:
	Cerys Jones
	Date: 09/10/19




For STUDENT Submissions:
	Director of Studies/Supervisor:
	 P Morgan
	Date:
11.10.2019

	Signature:
	[image: ][image: ]

	



For STAFF Submissions:
	Head of School/Assistant Dean:
	
	Date:

	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Head of School.

	☒

	I have deleted the guidance notes before submitting the PG2 for consideration






	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.



STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.

This form is available electronically from the Academic Office web pages: http://www.uwtsd.ac.uk/academic-office/



Application Process

All staff research projects and all research students must submit the Ethical Approval Form to the University Ethics Committee via the Academic Office (pgresearch@uwtsd.ac.uk).   Staff research directly in relation to personal study for taught undergraduate or Masters programmes should be submitted via the Faculty procedures explained below.

Taught masters and taught undergraduate research Ethical Approval Forms are considered within Faculties.  Faculties will provide details of the specific processes for this.  Where the Ethical issues within any single ethical application are of particular concern the Faculty will refer these to the University Ethics Committee.   Any student activity that involves the collection of primary data needs to undergo Ethical approval, this includes assignment work as well as dissertations.   
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