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1) Engagement with literature skill 14/20 or 70%
Jake has show good literature skill when writing on this topic. Though basic in
places due to the limited word count

2) Knowledge and understanding skills 15/20 or 75%

Jake has show good understanding of the topic. He has written in detail and his
workis easy to understand.

3) Cognitive and intellectual skills 13/20 or 65%

Jake has shown intellectual understanding of the topic. Though | believe certain
parts could have gone into greater detail.

4) Practical skills 16/20 or 80%

Iused Turnitin correctly. | wouldn’t be able to really improve my Turnitin score as
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lotivation
iThe idea of motivation is that a person will exert effort in order to covce a specific purpose. normally to achieve a‘vesec‘
lobjective or to avoid a specific consequence of not completing the tas! 1
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riting Skills
iAn important skill for university is writing. [2] Its also important the quality of the work you write. You need to write concisely. It also has to
‘have an academic tone. You also need to organise your information into a logical and coherent structure. Its also important to use evidence:

0 support your work.

Time management skills
\Time management is one of the most import skills you can use in university. [2] This is because students are expected to juggle multiple

ourses and assignments. You can be penalised for late assignments. So, its important to meet agreed deadiines. Therefore, if students work
n their time management skills they'l probably find university easier.

eadership

eadership s the taking initiative in a project or taking charge of a team. [3] As a lea
0 achieve a unified goal. It s also important to come up with ways to motivate your
In your supervision are continuously improving their per
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Support Teamwork

e
Leadership

Teamwork

Inaworkplace you are almost always required to perform your job as part of a team. [4] Team
‘working and collaboration skills are vital skills that employers look for. Its important to watch
and leamn from others to develop your collaboration skills.

i « _J9
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Motvation

‘The idea of motivation is that a person will exert effort in order to complete a specific purpose.
[1]This normally to achieve a preset objective or to avoid a specific consequence of not
completing the task.

Witing Skills

Animportant skill for university is writing. [2] Its also important the quality of the work you write.
‘You need to write concisely. It also has to have an academic tone. You also need to organise.
alsoimportant to use evidence to

yourinformation into a logical and coherent structure.
support your work.

Time management skills

Time management is one of the most import skills you can use in university. [2] This is because
students are expected to juggle multiple courses and assignments. You can be penalised for
late assignments. So, its important to meet agreed deadlines. Therefore, if students work on
their time management they'll probably find university easier

Leadership

Leadership is the taking initiative in a project or taking charge of a team. [3] As a leader you
ensure your employees work together in order to achieve a unified goal. Itis also important to
‘come up with ways to motivate your team. You will also have to monitor results so that those in
‘your supervision are continuously improving their performance.




imageb.png
@ DO | Sudensshub x |Gy Mail-JokePh x |[] Reors x| @ Tie:Leamine x |[] SignUp-Refll x | (3 ExIERECLRungRTorming Storm X | . Tuckman'sTes: x [ RefWorks  x & 20EssentialSi X | [ ProQuestibor x | + - o

& G O nips//retworksproquestcomibrary/67a: A G Ot ® B -

72 importfavorites [ Sove to Reforks

RefWorks  university © Universiy of Wales Trinity Saint David _ Language (English) ¥ Jake Phillips v €3 @
N + © » & Q

B At eferences P Share creae Baography Toos Searen

- o 4

S Search Databases. Task 1 (viewing 1 — 4 references) X L

RefID:6
Book | Electronic

© wostimpones [

€3] ovotcars v

e~ Nomal View Customize

Select ol an this page 7 Dateadded The Business Student's Handbook: Skills for
28, sharing PN Study and Employability
nerios
+ Skl Cameron, Sheila. (2021). The Business Student’s Handbook: Skills for Study and Employability Checkforfuliextarowso
B Folers at ey orWokes T
-
W My Folders ~ Authors
- Cameron, Sheila
+ Ao = son
W Notnrader 0 [E— Togs
Aeademy, John; Norman, Mike. (2020, January 14). 20 Essential Skills That Employers Are Looking For In 2025 o
« Year Leaming_ () ci

Task

LDE Assignmen._ (2)

.
T o

2021
@ s ~ ReriD 4
indeed editorial team. (2023, July 9). The top 10 employability skills that will help you get any job URL
Youhave notags. You cantag _ ebookcentral proquest com
documents by seecting tem and - s
"add ags”.
Pages
W e by
RetiD3
Publisher
uni fresher. 20 of the most important academic skills you need for university Pearson Education, Limited
- e
J— Place of Publication
Accessbility Statement Harlow, UNITED KINGDOM
Privacy Polic
y Policy 1sBN
Terms and Conditions 9781292304601
Cookie Policy
Date Retrieved

Manage cookie preferences February 10,2025

= RO ~TyT OO D LT





image5.png
5)

Iused Turnitin correctly. | wouldn’t be able to really improve my Turnitin score as
itwas already very low. Only picking up on the references on the score.
Transferable skills for life and professional practice 14/20 or 70%

I believe the subjects talked about on this assignment would definitely be
transferrable to everyday life. Especially when working in the office
environment.
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1) Engagement with literature skill 14/20 or 70%

Uake has show good literature skill when writing on this topic. Though basic in places due to the limited word count

12) Knowledge and understanding skills 15/20 or 75%

Joke has show good understanding of the topic. He has written in detail and his work is easy to understand.

3) Cognitive and intellectual skills 13/20 or 65%

{ake has shown intellectual understanding of the topic. Though I believe certain parts could have gone into greater detail.

) Practical skills 16/20 or 80%

4 used Turnitin correctly. | wouldn't be able to really improve my Turnitin score as it was already very low. Only picking up on the references
on the score.

5) Transferable skills for life and professional practice 14/20 or 70%

! believe the subjects talked about on this assignment would definitely be transferrable to everyday life. Especially when working in the office
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cam developme ory was developed by a man called Bruce Tuckman in 1965. [1] He studied how teams develop and, in his
paper, ‘Development sequence in small groups’ he proposed that a four-step system should be used. As a team leader by understanding
these four stages. You will be able to guide and develop team mem y educating them on these fundames
iThere are four stages to the team development lfecucle modet: [2]@ ‘ L
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As cliques begin to form the group can split into different sub-groups. [2] The team can also lose sight of the goals that were originally set
there. As they can focus on their colleagues.

This stage happens because once they have been given direction for their task. Individuals begin to realise and understand their value to the |
‘team. [2] Some will take charge and believe its their area of expertise. While others will sit back and let other team members take charge. |
TTeams at this point may try to testtheir tolerance of procedures, rules and policy that were set up when they first fofmed. [2] They also might;
rU0Ipush the leader to see how far they can be pushed before they step into correct the course of a task. This will then essentially become !
o Unwritten set of rules that the team would follow. !
fThe team leader will then need to refterate at this stage what they are thereoido. [2] They will also have to start allocatingieUtwork to
ifferent team members. The team leader should already know the strengths of each team member if the group has been assembled
correctly. They will also have an idea of who will be doing what tasks already.

The leader should always enforce rules and procedures that they have created. [2] They also need to show no tolerance for these rules not
being followed.

iAt this stage conflict will be sharper. This is because team members have not Uet had their opportunity to their integrity or competence yet
{1] This makes it easler for people o jump to negative conclusions about each other:

At this stage team members will also tend to impose their own ideas on the group. [1] This is because much of the teams work processes will
not have been set yet. As the team hierarchy emerges it is natural there would be some competition and conflict among members.
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