Ever since the introduction of the “Peelian Principles” (Wood et al, 2024 pp 28-29), policing in England and Wales has stood firm in its application and expectation for officers to demonstrate high levels of integrity, honesty and fairness in all of their undertakings both within their public and private lives in order to maintain public confidence.”
 
[bookmark: _Int_Hf6s09sm]Discuss whether or not, in today’s modern police force there remains the same focus on honesty, integrity and fairness, evidencing your answer.
 

Introduction 
[bookmark: _Int_SobFun6m]The Peelian Principles are a set of nine principles for policing that developed from the ideas of Sir Robert Peel, which underpinned the professionalisation of policing in the 19th Century. These principles set out the standards and ideas for policing by consent, forming the foundation of modern policing practices (TechUK, 2019).
This essay will explore whether the police in the UK still focus on these values today. It will use evidence from trusted sources and official documents to argue whether the police still promote honesty, integrity, and fairness. These values are written into policies, codes of ethics, standards of behaviour, and professional guidance for police officers. Many cases show that not all officers behave appropriately, and misuse of power still occurs. The College of Policing (2024) claims that each officer is responsible for upholding the integrity of their profession (College of Policing, 2024). According to the Home Office (2017), police officers should be honest, act with integrity, not compromise or abuse their position, and treat members of the public and colleagues with respect and courtesy (Home Office, 2017). These core standards are intended to guide everyday behaviour and decision-making for every officer and to ensure that policing remains consistent with the principles of public service and ethical conduct.

History of the Peelian principles 
[bookmark: _Int_a6QvokRa]The Peelian Principles are widely believed to have been introduced by Sir Robert Peel in 1829 when the Metropolitan Police was established. However, historical analysis shows that this is not entirely accurate. The principles were neither created nor documented by Peel, and there is little evidence that they existed formally during the early years of the Metropolitan Police. Research indicates that the version recognised today did not appear until 1952. Despite the common perception, the principles as they are known today were shaped later, showing that their development was gradual and influenced by evolving ideas about policing and public service University of Derby (2020). 
Despite this, the general ideas behind the principle's honesty, integrity, fairness, and public cooperation had been discussed long before Peel’s time. For example, Joseph Ritson mentioned similar ideas in 1791 in The Office of Constable. These early discussions highlighted the importance of ethical conduct, public service, and the prevention of crime as central to policing. Some of these core ideas were also included in the General Instructions issued by Commissioner Charles Rowan in 1829, which emphasized crime prevention and maintaining public order. These instructions encouraged officers to focus on protecting the public while avoiding unnecessary force. This historical foundation demonstrates that even before the formalisation of the Peelian Principles, policing in Britain was intended to be guided by public service, ethical behaviour, and accountability, showing continuity in the values that underpin modern policing.
Modern challenges to Policing values
Modern policing in the UK faces several challenges that affect public trust. Institutional racism has been a problem for decades. The Brixton Riots in 1981 highlighted long-term tensions between Black communities and the police, especially regarding unfair stop-and-search practices (University of Brighton, 2009). These events demonstrate how deeply mistrust can develop when policing is perceived as biased or discriminatory. They show that historical patterns of inequality and unfair treatment have a lasting impact on public confidence in policing.
Misconduct and corruption have also damaged confidence. Recent scandals within the Metropolitan Police, including officers abusing their power or behaving inappropriately, raise questions about the honesty and integrity of the organisation as a whole (The Guardian, 2025). Even when only a few officers act unethically, it can affect the perception of the entire force, demonstrating how critical individual behaviour is to maintaining professional standards.
[bookmark: _Int_N8VqsXTY]Social media has added another challenge. Mistakes or poorly handled statements can spread quickly online, intensifying scrutiny and public criticism. Decisions that may have previously been confined to internal discussion or local media now become widely visible, increasing the pressure on officers and forces to maintain high standards at all times.
[bookmark: _Int_F7PPamek]The Nicola Bulley case illustrates these challenges. Lancashire Police released private information about her life during the investigation, which many considered unfair and insensitive. This decision damaged public trust and highlighted poor judgment in communication. The case shows how difficult it is for the police to balance transparency with respect for privacy Independent, (2023), BBC (2024). It also demonstrates how errors in decision-making, even when unintentional, can undermine the values of honesty, integrity, and fairness that the Peelian Principles seek to uphold. These examples collectively show that racism, misconduct, and poor communication continue to make it challenging for the police to consistently meet the ethical standards expected of them. If such problems are not addressed, public trust is likely to remain low, further complicating efforts to uphold the values that form the foundation of modern policing.
Effort to rebuild integrity
Efforts to rebuild integrity in policing have been implemented in several ways. Vetting has been strengthened, ensuring that only officers who meet strict ethical and professional standards are allowed to join or remain in the force. The Home Office notes that passing background checks will become a legal requirement for all serving officers and that new measures will strengthen a force’s ability to remove officers who cannot meet vetting requirements (Gov, 2025) This is intended to prevent misconduct and maintain high professional standards from the outset.
[bookmark: _Int_g0jSXgIx]Principles were designed to uphold which includes to prevent crime and disorder through public cooperation rather than force or severe punishment. Police authority depends on public approval and respect, which can only be achieved by securing the willing cooperation of the community. The more trust the police gain, the less they need to rely on physical force. Officers should aim to earn public favour by showing impartial service to the law, treating everyone with respect and courtesy, and protecting life regardless of wealth or status. Force should only be used when persuasion and advice fail, and only to the minimum level necessary. The police must always remember that they are members of the public, carrying out duties that all citizens share in maintaining safety and order. They must avoid taking on the role of judges or punishing offenders, focusing instead on enforcing the law fairly. The true measure of police success is not how many arrests are made, but the absence of crime and disorder in society LEAP (2017).
[bookmark: _Int_Tfo3Huhy]Independent oversight also plays a key role in maintaining public confidence. The IOPC emphasises that how complaints, conduct matters, and death or serious injury investigations are handled has a significant impact on public trust. Its mission is that everyone should be able to have trust and confidence in policing Fairfield,( 2023). By investigating serious complaints independently, the IOPC ensures that officers are held accountable and that the public can see that misconduct is addressed appropriately.
[bookmark: _Int_ARRdogoe][bookmark: _Int_XC9roCk3][bookmark: _Int_GFREWyR1]Evaluation of these reforms shows mixed results. The IOPC reports modest improvement in public confidence, with around 40% of the public saying they feel the IOPC does a good job Independent Office for Police Conduct, (2024). However, surveys show that the public is still more likely to lack confidence than feel confident in the police to deal fairly with complaints, despite oversight mechanisms Independent Office for Police Conduct (2025). This indicates that while reforms have had some impact, they have not fully restored public trust, highlighting the continuing challenge of ensuring that policing consistently meets ethical standards.

Conclusion
The Peelian Principles set out standards for policing consent, emphasising honesty, integrity, and fairness. While these values are embedded in professional guidance, codes of ethics, and official policies, modern challenges such as misconduct, poor communication, and institutional racism have sometimes prevented officers from upholding them consistently. Cases like Nicola Bulley show how errors in judgment can undermine public trust and highlight the difficulty of balancing transparency with respect to privacy. Efforts such as enhanced vetting, oversight by the IOPC, and reforms to promote accountability have shown some improvement in public confidence, but surveys indicate that many people remain sceptical about the police’s ability to deal fairly with complaints. Overall, while the principles continue to guide professional standards, their consistent application in practice remains a work in progress, and rebuilding public trust requires ongoing commitment from all levels of policing. By ensuring that the values of honesty, integrity, and fairness are applied in every interaction, police forces can work toward restoring confidence and maintaining the ethical standards that the Peelian principles made. Maintaining the Peelian values is essential for ensuring that public consent remains the foundation of British policing. Continuing to strengthen accountability and transparency will help rebuild the confidence that these principles were originally designed to protect.
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