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BENEFITS OF TEAMWORKING
I would like to talk below about the benefits of teamwork, how they can positively influence the smooth running of a company, but also how they help the employee personally.

1. Facilitates innovation and creativity
A first important benefit of teamwork is how group work benefits creativity and innovation. Due to the fact that several people are involved in a group, different perspectives are born, and thus a multitude of combinations of ideas are developed. Combining each unique perspective from each person involved, various solutions and final results are developed. Two heads are better than one. Someone who works alone is less likely to develop a large number of creative, innovative or practical solutions to problems.
2. Encourages learning
People who are part of the designated team, have different ages, abilities, experiences or come from different backgrounds. What you bring in the game, your experience, is different from what your colleagues bring or have. That's why teamwork always maximizes learning new things, sharing experiences, various knowledge brought together, things that will help you for the rest of your career.
The enthusiasm for learning created through teamwork may be lacking when you work alone. Also, new team members can learn new skills much easier and more productively faster, if they have a mentor and a practical example to follow, observing other team members.
3. Boost productivity and better business results
Another benefit is related to productivity and end results. With more hands on the table, tasks are completed faster and more efficiently, leading to increased productivity. When they work together, people are inspired and tend to work more quantitatively. Team members motivate each other to be more productive, because when we are surrounded by others we feel a pressure from society to contribute and complete things.
4. It unites the strengths of the members
Working together allows employees to rely on their teammates to bring individual talent to the table. Members can learn how to combine strengths, so the team becomes stronger.
5. Trust and support network
Being close to other people and when you start to know them better builds trust, develops strong relationships with colleagues in the context of teamwork. For a team to be efficient, it must always be happy to work together and have a strong connection. Trusting your teammates creates a connection from which new ideas are more easily born, helps employees to open up and encourage each other, and this is achieved through effective communication. This allows them to stay focused and can complete projects faster. Working together to achieve common goals offers employees to feel more connected to the company, and this increases the loyalty and satisfaction of employees in the company.
6. Encourages Healthy Risk-Taking
Another important aspect of teamwork is risk taking. 
Teamwork will always allow employees to take more risks than individual work. This is primarily due to the support provided by members to each other, even in the event of a failure. Often teamwork helps you think outside the box and sometimes the ideas that seem the most risky turn out to be the best.
Due to the psychological security provided by the team environment, members are not afraid to offer new suggestions, maybe even risky ones.
7. Boosts employee morale and motivation
Increasing overall job satisfaction is another benefit of teamwork. The workload can be large and overwhelming, but shared with other team members, collaborating and completing a task together they can feel a greater sense of satisfaction and success. This combined with a sense of belonging, appreciation and recognition, can have drastic effects on self-esteem.
8. Teamwork relieves stress
The aspect of stress is reduced due to the shared work, each member of the team is equally responsible for the final result, the work, even in large volume, is divided, thus reducing the level of stress in employees. On its own, the employee may perceive the work as too heavy or too much leading to exhaustion.
9. Working together improves customer service
If the business includes excellent customer service, teamwork is essential. Customers tend to reject companies where they feel that employees are unhappy or uninvolved. A team that is in synergy will be more welcoming, more positive for its customers.
 It is essential that the final product received by customers is consistent, and that team members communicate effectively and be on the same page about the company's goals and values.

Conclusion 
Teamwork is essential in the development of a company. all the benefits presented make the work environment a welcoming environment, dedicated to innovation and development, and help in the development of the personal career of each employee.
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