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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

At the most basic level, stress is our body’s response to pressures from a situation or life event (called a ‘stressor’). What counts as a ‘stressor’ can vary hugely from person to person and differs according to our social and economic circumstances, the environment we live in, our genetic makeup and physiology. 
(Mental Health Foundation, 2018 (URL enclosed))  
Prior to being attested as a Police Constable I had conducted research into the role of a Police Constable and had spoken with friends who had already joined various Police forces around the UK, by doing this research as well as from working with Civilian Police colleagues through my service in the Military Police, I was aware of the many stresses that may arise during my basic training.  I had foreseen stress arising from a number of places such as transitioning from the Military to a Civilian organisation, re-entering an educational setting having been away from it for a decade and of course the enormous responsibility placed upon me having been attested.
I did at first struggle with the transition to civilian life.  I found difficulty with confidence in my first few weeks which was frustrating to me as I did not have this issue in the military.  I found that I was anxious when speaking in front of my class, whereas before I could brief a room of colleagues and senior ranks.  I was nervous to the point where I could hardly read the entire attestation, despite having done this in 2018 where I was then attested as a Royal Falkland Islands Police reserve constable, this was particularly frustrating as in 2018 I did this in front of a room of people with no issue, yet more recently in training I was Infront of no one due to COVID, but still felt nervous. 
I did eventually find comfort in having joined a similarly structured and disciplined organisation as well as realising that my military experiences were valued not only by staff but by my teammates.
The responsibility of being an attested Constable has not yet caused me stress, however this may be due to being in a training setting and not yet using police powers in the real world.  
For me, stress largely arose from the academic aspect of my training, specifically the summative examinations. I had not revised for anything since sitting GCSE exams in 2008, because of this I had no strategy for revising nor did I have any idea how to revise as this is something that has not been required of me in my adult life.

In order to combat this new stress, I spoke to the people around me with experience of revision.  Specifically, my wife who has been through academia achieving her MPharm in Pharmacy.  She helped me to organise my time and told me to pre plan what topics I would revise and when, I also found that testing myself helped me to confirm what I knew and where I needed to revise more.  These techniques are mirrored in a 2013 Journal published by John Dunlosky titled “Strengthening the student toolbox” in which he cites self-testing and distributed practice as the two most effective methods of revision (Dunlosky, 2013, p. 2).  I found that by using these revision techniques, I didn’t burn out by revising too many topics or by revising for too long.

In addition to this, I took up Golf at my local course.  I found that this sport enabled me to get outside and exercise in a relaxed environment.  As I found out quickly, golf is not as easy as it looks and the swing in golf is a finesse skill with multiple facets.  For example, every club is different, be it in length or purpose and each club can be used in multiple ways to achieve a different angle of ball flight, or so this can be done in the right hands anyway.  Despite the sport being complicated and having a hundred thoughts before each swing, I found the constant journey of attempting to master it, both a challenge and frustration.  

However, this was a welcome distraction from the stress of the looming summative examinations during basic training, I was able to convince some old friends to join in with taking up the sport and because of this I had a place to take myself away from any thought of training or the Police Service at all.  This was welcome as I had previously mastered the ability to go home and forget about the trials and tribulations of work during my time in the military but had struggled to do this with my new role as a Police Constable.  My experience with playing golf is reiterated in an article by Thouars who commented that:

Playing golf can be a positive option to combat stress. Playing golf is a combination of relaxation from being in nature, having a supportive environment by making friends with other people, having a touch of good competition to increase our self-worth, and getting our body fit to support our positive mind. 
(Thouars, 2016 (URL enclosed)).  

During my research for this workbook, I found that what I did to combat stress during basic training actually forms resilience to stress.  
Resilience is not just your ability to bounce back, but also your capacity to adapt in the face of challenging circumstances, whilst maintaining a stable mental wellbeing.
 (Mind, 2017 (URL enclosed)).  
During my time in the military, there was an onus on building resilience through adversity and pushing limits both physically and mentally, for example the military mandated adventure training each year, be it skiing or mountaineering which was designed to push personnel out of their comfort zones and thus build resilience.  Whilst my methods of building resilience for the challenge of initial police training were not as adventurous, they have still served the same purpose.  I have taken up a new sport which was doing something outside of my comfort zone, taking up a new skill and performing it in front of others.  I have adapted to revision by becoming more organised in order to minimise the stress of examinations.
Upon reflection, I now realise that I routinely apply resilience to stress and have done so for the majority of my adult life.
1046 words
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I attended an incident whereby an older male in his 70’s had been arguing and fighting with his son at their home address.  As this incident had occurred within a family unit and at the family home, this incident was classed as a Domestic Incident.

Upon attending this scene, I was met at the front door by the male in his 70’s on the floor with his face covered in blood.  My colleague dealt with him whilst I took his son into an adjacent room to allow space and time to establish exactly what had happened.  The male was then arrested for Domestic Assault and conveyed to custody.

In order to deal with this situation effectively, I had to manage the conflict situation by utilising effective communications in order to prevent the situation escalating.  Whilst building rapport I was able to identify a point of difference and use this to effectively communicate and build the rapport required.

At first the male I dealt with was confrontational in his attitude toward me and demanded that I leave the property.  I looked at his body language to assess the threat he posed to me, Wayne Housley (Housley. W, 2017 (URL enclosed)) describes what threatening body language is.  As described by Housley, I looked at the male’s upper torso and hands, looking to see if there were any signs he may look to lash out, be it by tensing his shoulders or making a fist with his hands.  In this case, the male was doing neither in fact, he was extremely intoxicated, I could tell this as he was barely able to stand, his speech was slurred and he smelt of alcohol.  These are common sign of drunkenness as detailed in 50 Signs of visible intoxication (Oregon Liquor Control Commission, 2012 (URL enclosed)).

Because of the male’s state, I did not perceive him to be a threat.  More specifically, I did not believe that he could overpower me or get away from me easily. Despite not considering him to be a threat, I felt that due to his demeanour toward me there was a likelihood of him attempting to use physical violence against me.  Because of this, I altered my stance as taught during Personal Safety Training to a ready stance.  This is where I turned my body slightly, creating a smaller target and spayed my feet into an athletic stance, in preparation to react to any movement by the male.  I adopted the ready stance discreetly as there was opportunity to use interpersonal skills or tactical communications to talk down the male.  In order to calm the male down, I built rapport with him.  

Rapport is defined in the dictionary as “a sympathetic relationship or understanding” (Collins English Dictionary. Copyright © HarperCollins Publishers (URL enclosed)).  However, there is much more to rapport than this simple definition would suggest, the field of psychology suggests that rapport consists of both emotions and behaviour and is made up of mutual attentiveness (intense interest in what each other is doing), positivity (friendliness and caring), and co-ordination (being ‘in sync’) (Tickle-Degnen and Rosenthal, 1990 (URL enclosed)).

In this situation, I built rapport with the male by speaking to him at his level and by maintaining attentive to what he was saying.  I allowed him ample time to put his point across and asked personal questions about his living and family situation, not only to build rapport but also from an investigative perspective being a domestic incident.  In doing this, I was able to learn that he cared for his elderly parents, worked long hours and was struggling with the constant pressure of this.  By knowing this, I was then able to talk to the male about support from social services or medical services.  This change in conversation, from confrontational upon first attending the incident to being helpful and looking to resolve the subjects’ issues was achieved by building rapport through effective communications.  

Communicating effectively in this situation, required active listening and non-verbal communications.  My non-verbal communications included an open, non-threatening body posture which assisted in de-escalating the initial situation and I used active listening by maintaining respectful eye contact when being spoken to and paraphrasing what I was told back to the subject, this was to demonstrate understanding and that I had listened to what was said.  PeopleSafe (2020, (URL enclosed)) was a useful source of information in relation to this.

I was then briefed by my colleague who had been dealing with the father and mother, my colleague had established that the male I was dealing with had assaulted his father.  Because of this information I then arrested him for the offence.  As I told the male he was being arrested, the calmness and cooperation I had worked hard to establish previously, diminished almost instantly.  The male again became aggressive and began shouting, using the same methods as I had used on initial attendance, I reassessed the threat that the male posed.  He was now stood up and his arms and shoulders were tense, because of these factors I now perceived that the male could commit further offences by lashing out at myself or my colleagues, or indeed the victim.

PeopleSafe (2020, (URL enclosed)) suggests the following methods to deal with conflict; Competing, where one person wins the conflict, Collaboration, which is finding a solution agreeable to all parties, Compromise, finding a solution that meets both parties halfway, Withdrawal, avoiding the conflict situation and Smoothing, which is applying a solution to the problem which neither party agrees on.  

In this situation, Collaboration, Compromise and Withdrawal were not feasible options.  An offence had been identified and a necessity existed to arrest the subject, there was a tangible threat to the victim had I decided to withdraw as the victim needed to be safeguarded.  By arresting the subject, according to the above theory, I opted for Competition and an aspect of Smoothing to resolve the conflict situation.  With regards to the competition aspect, by arresting the male I had won the conflict, he was no longer free to do as he wanted, he could not leave and to a degree I no longer had to discuss the situation with him.   By taking this course of action I have also smoothed the situation by applying a solution that neither party agreed to, the subject clearly did not want to be arrested and the victim being family also did not want their son to be arrested.

This aspect of the victim not wanting his son arrested became more obvious once I had placed my prisoner in the police van and returned to the house.  Upon returning, I found my colleague in heated debate with the victim who continued to threaten to deal with his wife as she had called the police initially.  Because of this, the victim was then arrested as I believed a breach of the peace was imminent.

A breach of the peace was defined in the case of Regina vs Howell (1981) as “actions which cause harm to another person or cause harm to their property in their presence, as well as actions that are likely to instigate such harm”.  In this situation, I felt that the victim was likely to cause harm to another person as soon as the police left the property.  

Once the victim was in handcuffs and in the rear of a police van, his demeanour and attitude towards the police almost instantly changed.  I used effective communication to build rapport with the victim as I knew once he was calm and accepting of the situation, a breach of the peace would no longer be imminent, and he could be released.  

When budling rapport with the victim, I looked to find out more about the victim’s personal life and experiences.  By doing this, I learnt that the victim had served in the Armed Forces.  I was then able to use this point of difference to the general population and build a rapport having served in the Armed Forces myself, I discussed experiences and the various locations that both I and the victim had served in.  By having this rapport, the victim had calmed down, I explained why there was a necessity for his son to be arrested and this was accepted by the victim.  As a breach of the peace was no longer imminent the victim was released.

In conclusion, I have put to practice methods of conflict management whereby the situation required de-escalation.  I have witnessed first-hand how a situation can change very quickly and a person’s demeanour and attitude can change just as quickly.  Due to this scenario, I have learnt to value the power of effective communication as a tool that is far more effective and efficient than using physical force, however conversely, I have also seen that on some occasions there is no option other than to use force to put an end to a conflict situation, as well as realising the importance of re-assessing a situation as the scenario unfolds.

(1502 words)







 
















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

I responded to an incident whereby a female sex worker, had the door to her private property criminally damaged by a client.  I provided an initial response to this report and conducted the following investigative actions, leading to the identification and disposal of the offender.

On attending the scene, it was clear that the female involved was upset and scared due to the incident that had taken place no more than 20 minutes prior to my arrival.  The offender had left the scene and so my attention was immediately upon supporting the victim and conducting the initial investigative work.  At this point, the information provided was scarce and no intelligence or further information was found to be relevant from police IT systems.

The codes of practice for victims of crime in England and Wales (Ministry of Justice, 2020 (URL enclosed)) stipulates the minimum standard expected of police forces, in relation to supporting victims of crime.  In this scenario, I ensured the victim was able to understand me by confirming her first language to be English and by reassuring her and allowing time to calm down, I gave her space to overcome her initial fear and emotions.  The effect of human emotions on attention and memory are well documented.

Emotion has a substantial influence on the cognitive processes in humans, including perception, attention, learning, memory, reasoning, and problem solving. Emotion has a particularly strong influence on attention, especially modulating the selectivity of attention as well as motivating action and behaviour. 
(Tyng, C. M. et al. 2017 (URL enclosed))

Applying this research to the first right contained within the Victim code of practice, which is the right to be understood.  Emotions can have an impact on a victim’s attention and memory, which are essential for completing the second right which is the right to have the details of the crime recorded without delay.  By taking the time to allow the victim to calm down and regather herself emotionally, I stood a much better chance of attaining the required details and subsequently supporting the victim as expected and required by the codes of practice.

I established that the victim was a sex worker and that the suspect had attended her address to use her services, but when asked to leave due to his demeanour became aggressive and damaged the victim’s door after leaving.  The suspect was not known to the victim, other than a mobile number and vehicle registration number.

Having established the basic information in relation to the offence, I then explained to the victim what support was available and described the criminal justice process to her.  I suggested the restorative justice process, which is described as follows:

In criminal justice, restorative practice is widely known as restorative justice. Restorative justice gives victims the chance to meet or communicate with their offenders to explain the real impact of the crime – it empowers victims by giving them a voice.
(Restorative Justice Council, 2016 (URL enclosed))

However, the victim felt that this practice was not appropriate for crime to which she was the victim of.  I then further explained the process of completing the investigation, including detailing initial enquiries, identifying a suspect and charging decisions.  I explained that the process can take time, however agreed to routine updates each month.  In addition to this, I recorded a Victim Personal Statement which according to a Ministry of Justice publication is described as:

A VPS is a statement that you can give to the police (or any agency or organisation assigned by the police to take the VPS on their behalf) if you have been a victim of crime. It is your way of telling the criminal justice system about the crime you have suffered and the impact it has had on you, whether physically, emotionally, psychologically, financially or in any other way. Your VPS is important and gives you a voice in the criminal justice process by helping others to understand how the crime has affected you. 
(Ministry of Justice, 2013 (URL enclosed))
At first the victim was obtrusive toward me and my colleague, in her opinion two male officers could not understand her situation and she did not believe that a male could treat her with inclusivity and fairness because of her occupation.  I allayed this initial concern by remaining impartial, I reassured the victim that regardless of her occupation she was a victim of crime and that the incident and indeed herself as the victim, would not be treated any differently because of her work.   I conveyed in this situation the Policing principles which are contained with the code of ethics, specifically the principles of fairness, integrity, objectivity and respect (College of Policing, 2014).  This allowed me to then build a good rapport with the victim, who seemed more willing to take onboard advice as well as providing more information.

As the victim was a sex worker, I was aware that there is specialist support available to sex workers which can support them in either ceasing to work in the industry or to assist in safeguarding themselves as the work involves an increased risk of threat or harm.  I established that in this case, the victim worked for herself and was not controlled or working for another party, her reasons for participating in the sex industry was purely financial and she already had in place certain measures to protect herself such as screening of client’s mobile numbers.  I provided further advice, such as the installation of external CCTV and told the victim that I would refer her to the relevant public protection unit who would be able to offer specialised support and advice.

One concern raised by the victim was that should an offender be identified; he has also committed an offence in relation to paying or soliciting prostitution.  As this is her line of work, she did not want the offender to be investigated or charged for any offence in relation to her work, she only wanted him to be investigated for the criminal damage aspect.  She cited this concern as a primary reason why she and other sex workers do not report such instances to the police as they fear it may affect business.  I confirmed that this aspect of the incident would not be pursued, and that police discretion would be and often is applied in similar circumstances.  The Crown Prosecution Service provides guidelines on the approach to be taken by the Criminal Justice System, of which the police are a key element, in relation to prostitution.  The guidelines are as follows:

The CPS focuses on the prosecution of those who force others into prostitution, exploit, abuse and harm them. Our joint approach with the police, with the support of other agencies, is to help those involved in prostitution to develop routes out.

The context is frequently one of abuse of power, used by those that incite and control prostitution - the majority of whom are men - to control the sellers of sex - the majority of whom are women. However CPS recognises that these offences can be targeted at all victims, regardless of gender.

For those offences which are summary only (loitering and soliciting, kerb crawling, paying for sexual services and advertising prostitution) the police retain the discretion not to arrest or report to the CPS those suspected of committing an offence, or they can charge the offence without reference to a prosecutor, regardless of whether the suspect intends to plead guilty or not guilty.
(Crown Prosecution Service, 2019 (URL enclosed))

Once the offender was identified, he was interviewed and admitted to the offence in question.  He was eligible for a police caution due to his lack of previous convictions for similar offences and was subsequently issued a police caution.  Having updated the victim throughout the progress of the investigation, I also updated her on the outcome of the investigation being that a suspect had been identified and a relevant method of disposal was applied.

As a result of this incident and subsequent investigation, I have learnt the importance of applying the code of ethics to all people that I have contact with as a Police Officer as well as the importance of complying with the Victim codes of practice.  Adherence to these two core elements of policing has ensured in this case that the victim has felt listened to by the police and is reassured that something has been done and justice has been served.  I hope that the experience of the victim will give her confidence to report crime to the police and to encourage others who work in the sex industry to do the same.

(1440 words)




























Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I was tasked to attend an incident whereby 3 youths had been lighting fires and causing criminal damage to property, the scene was a social services facility for youths with behavioural problems.  Having established what had occurred, I was able to use my professional discretion to deal with the situation amicably for all parties.

I will now explore how I applied the National Decision Model to my decision making in relation to the matter, as well as how I investigated the matter by completing immediate enquiries and finally, I will look at my use of discretion to resolve the matter.

En route to the scene my tutor informed me that he had been to the location before and was aware there are routine issues from the youths that reside at this facility, I prepared myself for this scenario by utilising the National Decision-Making Model (College of Policing, 2013 (URL enclosed)) which is a model used within Policing to assist in decision making.  Specifically, I gathered information and intelligence by utilising my tutor who had previous knowledge of those involved and the facility we were going to, as well as by using police information systems to research previous incidents at the address and involving the subjects we were aware of.  I then assessed the threat, risk and developed a working strategy, by considering what powers were available to me and what policy was in place.  I considered my powers of arrest under S24 PACE 84, should I identify that an offence has taken place as well as my powers to search subjects under S1 PACE 84, whereby I could have stop and searched individuals in order to find articles used in the commission of a relevant offence.

Upon arriving at the scene, the situation was under control as the care staff were in command of those involved.  This was contrary to what I had expected as according to the information I had initially gathered; it was uncommon for the care staff to involve police unless they were unable to control the situation.  Because of this insight from my tutor, I had expected there to be a requirement to take immediate action as offences were being committed.

As the situation was calm, I looked to being investigating the matter as a matter of priority.  Fast-track actions that can be taken immediately are described as:

Any investigative actions which, if pursued immediately, are likely to establish important facts, preserve evidence or lead to the early resolution of the investigation.
(The College of Policing, 2013 (URL enclosed))

In this situation, it involved identifying the victim and witnesses as well as offenders.  Locating the scene and preserving any evidence as well as establishing the availability of CCTV or any other digital evidence.  These fast-track actions are also considered to be aspects of the Golden Hour.

The College of Policing was a useful source of information to describe the golden hour, it defines this principle as:

The golden hour is the term used for the period immediately after an offence has been committed, when material is readily available in high volumes to the police.
Positive action in the period immediately after the report of a crime minimises the amount of material that could be lost to the investigation, and maximises the chance of securing the material that will be admissible in court.
(The College of Policing, 2013 (URL enclosed))

The College of Policing also lists the following as golden hour considerations:
· Victims – Identify, support and sensitively preserve evidence
· Scenes – identify, preserve, assess and commence log
· Suspects – Identify, arrest and preserve
· Log – Decisions and rationale, circumstances, resources and conditions
· Physical Evidence – Preservation (CCTV, public transport, escape routes, ambulance, hospitals)
In this scenario, I completed fast track actions within the Golden hour and recorded my findings in my Police notebook.

Through the initial investigations, I was able to establish that three youths had returned to the facility late, smelling of cannabis, they had been kicking fencing and lighting small fires on the grassed area surrounding the facility, generally causing a nuisance for the carers.  However, no damage had been caused and the carers were not willing to pursue the matter and criminalise the youths in their care.

Upon engaging with the youths involved to offer them advice in relation to their behaviour, one of the youths disclosed that he had assaulted one of the carers with an object earlier that day.  He then added that he would do it again to the carer or the police.  Because of this he was detained whilst further fast track actions were completed to investigate this matter, as this had not been disclosed by the apparent victim.  By completing these actions and speaking with the victim, it was apparent that this was a minor altercation of which the victim had no interest in pursuing.

However, the male was held in my custody as I believed a breach of the peace was imminent, the male would not calm down and continued to threaten to breach the peace.  A breach of the peace is defined in the case of Regina vs Howell (1981) as; “actions which cause harm to another person or cause harm to their property in their presence, as well as actions that are likely to instigate such harm”.  
In this situation, I felt that the youth was likely to cause harm to any of the care staff or indeed the property itself in their presence.  Around 20 minutes later, having spoken to the detained youth for some time, building rapport by making jokes and talking about his future when he is due to leave care, he was calm and apologetic.  As there was no longer a risk of a breach of the peace he was released and returned to his room.
A Home Office publication states that:
Police should consider use of discretionary powers to apply an informal resolution response and that Children and young people should not be taken to police stations on matters that are unlikely to lead to charges.
(Home Office, 2018 (URL enclosed))
This youth had no criminal record and had never been to police custody before, had I not completed the fast-track investigative actions and arrested the youth before establishing full details, he could have ended up with a criminal record, which impacts on his prospects when he leaves the care of social services.  The actions taken, conform with the national protocol as detailed by the publication. 
Despite this, using discretion not to criminalise youths as suggested by the publication does mean that in using discretion, the police are mandated by this protocol to discriminate against an offender based on age.  The positives and negatives associated with police discretion was analysed by R. Wortley (2003) in which he stated the following:
“There are two views on the desirability of police discretion. On the one hand, discretion has been hailed as a flexible and enlightened way to deal with many social problems (De Lint, 1998; Gallagher, 1979; Kinsey & Young, 1982). It is argued that when assessing the culpability of an offender it is necessary to consider not only the illegality of the offense but also contextual and mitigating factors. Strict adherence to the letter of the law in many cases would be too harsh and justice may be better served by not introducing an offender into the criminal justice process. On the other hand, serious concern has been expressed about the dangers involved in leaving to police unchecked responsibility for deciding who is and who is not worthy of prosecution (Egger & Findlay, 1988; Goldsmith, 1990; Gottfredson & Gottfredson, 1988; Pike, 1985; Walker, 1983). Selective enforcement of the law allows police to redefine justice in terms of their own priorities, which might not correspond to the priorities of the wider community. When arrest decisions become based upon personal judgements, there is a real potential for arbitrary and discriminatory enforcement of the law.”
(Wortley. R, 2003 (URL enclosed))
This suggests that by allowing police officers to use discretion, in this scenario I have selectively enforced the law.  However, as there is the previously mentioned Home Office publication to back up the use of discretion for youths in care as is the case in this scenario, the action has corresponded with the priorities of the wider community.

As a result of this scenario, I have learnt the importance of using the National Decision Model, to make decisions and formulate plans of action.  I have also seen first-hand how investigative strategy can impact decision making and through my research I can see how the use of discretion can be affected by discrimination, be it conscious or unconscious although in some situations this may be exactly what is required and even directed by national guidelines.

(1455 words)










Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Building Case Files






	By completing a HUB attachment as part of my probation period, I will be exposed to regular case file building which will provide a foundation of knowledge in this topic to apply to my primary role as a response officer.
	HUB Tutor
	Due to complete attachment in April 2022

	Blue light training










	By bidding for and attending the initial blue light driving course at the earliest opportunity, this will allow me to drive police vehicles using blue lights in response to immediate response calls.
	Supervisor
	By the end of second year of probation, Dec 22.

	
Taser Training











	By attending the initial Taser course, I will become qualified to carry a Taser during the course of my duties, this will enhance my ability to manage conflict.
	Supervisor
	By the end of my probation, Dec 23.
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