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Working with Others in Health and Social Care: Experiences and Development

An interview is a formal consultation intended to evaluate a candidate's abilities, expertise, and understanding of the topic at hand. It is an opportunity for the applicant to assess whether the job and organisation are a suitable fit for them. By displaying organisational skills and asking provocative questions, you have the chance to grab the attention of the interviewer described by Merriam-Webster (2023). It's crucial to pay attention to the advice given following an interview.

It's critical to identify one's strengths, weaknesses, opportunities, and threats based on that feedback. Bigelow (n.d.) states that an organisation can be assessed and analysed using the SWOT analysis framework, the SWOT acronym is made up of the words, strengths, weaknesses, opportunities, and threats. Careerblog (2023) states expresses strengths include the professional competencies required for the job, such as effective time management, writing abilities, and problem-solving abilities. Strong interpersonal skills and the capacity for teamwork are other qualities that are highly valued in any business. In order to show an organisation how valuable the candidate is, it is crucial to highlight skills and qualities during the interview. Stav Stiv (2023) says weaknesses are areas that require improvement and behaviours that should be avoided. This can include having trouble managing your time, lacking confidence, and missing commitments to tasks and deadlines. Foundation of nursing studies (2015) explains that opportunities are events that are occurring outside of the organisation that are creating opportunities for good things to occur. Usually, this is accomplished through utilising one's advantages. Threats are obstacles that one could face, such as responsibilities or issues outside of the workplace. Typically, threats become weaknesses in this situation. This essay will discuss personal feedback such as the advantages, drawbacks, and areas for improvement for upcoming interviews.

A few strengths From the interview were gathered. The first asset that happened was early punctuality of attendance. Robert Half (n.d) states it is strongly advised that the applicant arrive on time, if not a little sooner. It makes a good first impression immediately. They which is one of the reasons it is significant. Additionally, the candidate has time to unwind and calm their nerves as well as review any notes that have been made. Another justification is that being on time relieves stress for the interviewer, who is probably seeing numerous applicants. It also demonstrates respect and organisational abilities. Another strength that took place in the interview was having prior knowledge of the questions asked in this case it was the 6Cs along with which one was the most important and why. NHS England (n.d.) describes that The 6Cs are care, compassion, competence, and communication, courage, then lastly commitment. Having knowledge relating to the question being asked shows the interviewer that the candidate is a good fit for the role. Another positive aspect that happened in the interview was having the correct tone, which was formal and clear. This showcases the candidate to sound confident, serious about the role and respectful. Being able to understand the interview questions and provide acceptable responses with illustrative details was another successful outcome. This ability is essential for any profession since it demonstrates the applicant's ability to communicate clearly and effectively, both of which are highly regarded in the workplace. Additionally, it shows that the candidate can think critically under pressure and has good listening skills.

During the interview, a few weaknesses emerged. One of the flaws was the lack of topic-related questions, which were not prepared in advance of the interview. The interviewer's genuine attention is demonstrated by their inquiries. Career Match (n.d.) claims asking thoughtful questions gives the candidate one final chance to persuade the interviewer is a good match. Additionally, it enables the candidate to determine whether this position is the ideal fit for them. Another weakness noted down was having closed body language. Keeping eye contacts displays that both the candidate and interviewer are engaged, not distracted and listening to one another. Having open body language such as open arms, uncrossed legs conveys a warmth, confident and welcoming impression. A further weakness was the lack of thorough research before the interview hinders the comprehension of what is expected from both parties states Mcleaod (2023)

The interview might not have gone well due to a few external dangers such as outside commitments. reduces creativity and negatively affects academic achievement. In order to maintain strong academic performance and encourage innovation, it's crucial to create a balance between extracurricular obligations and academic duties. Setting up a timetable that accommodates both academic work and extracurricular responsibilities. Another set back was having to deal with health problems beside university. Krs education (2021) declares that dealing with health issues and despair can lead to lack of confidence, poor focus, and procrastination that results in fallbacks. As a result of depression, students may experience negative effects on their attention and academic performance.

The interview was aided by outside opportunities. From working as a teaching assistant and doing a lot of one-on-one work it has helped gained a understanding on person's health affects their behaviour, and ways to help communicate and emphasise with them. Studying sociology has enabled an understanding on how social issues may affect a person's health. Also, Studying health and social care helped me build the knowledge and abilities necessary for providing high-quality medical care. This involves the capacity to work successfully with a variety of populations and deliver person-centered care, as well as a grasp of the significance of communication, ethics, and confidentiality in healthcare settings. 

In conclusion, this article has emphasised the advantages, disadvantages, risks, and possibilities related to the interview. Open body language will be utilised to indicate readiness to listen and openness to the interviewer for future references.There will be prepared a series of questions that will not only demonstrate seriousness for the role but also provide a clear grasp of what is anticipated. While exhibiting open body language and asking questions, it's equally important to pay attention to the interviewer's responses and offer thoughtful feedback. By doing so, it enables to build a connection and show good communication skills in a work environment.
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