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[bookmark: _heading=h.um4obel39tz6]INTRODUCTION 
	The module Changemakers: Building your Personal Brand for Sustainable Employment focuses on developing personal branding, employability skills, and career resilience required for success in modern professional environments. These competencies are especially relevant to health and social care since in this field, professionals are expected to exhibit self-awareness, flexibility, and quality communication when dealing with diverse populations. This assignment is a reflection on learning between Unit 1 and Unit 4, how each unit has helped me in understanding my personal and professional growth. These units helped me become more self-aware, understand more about the global healthcare landscape, learn to identify career opportunities and the need to be resilient to overcome challenges. These are the areas that are necessary to develop a solid professional identity and lifetime career development. On the whole, the knowledge and skills acquired during this module will help me serve in the future in the field of health and social care to become a more effective, ethical, and confident worker in a dynamic environment.
[bookmark: _heading=h.tdywsx7926ge]TASK 1: UNIT 1: BRAND YOU 
	Unit 1 was aimed at making a good foundation of personal branding through the discussions of the main themes like ambition, motivation and professional behaviour. The idea that ambition was important, and the article about what drives you made me look back at myself and my motivation. As well, the 
establishment of ground rules encouraged the need to have professional behaviour such as punctuality, respect and discipline in an academic and professional environment.[image: ]

	I also got to know that ambition is critical when it comes to creating success in career because it gives purpose and pushes people to make and attain purposeful goals. This knowledge allowed me to understand the necessity of planning in the long term and lifelong learning in my future profession. The ambition also helped me build my determination to seek opportunities in the field of health and social care.
	The study of motivation helped me to distinguish between intrinsic and extrinsic motivation. I realised that intrinsic motivation, such as personal satisfaction and passion for helping others, is particularly important in health and social care roles. By determining my personal motivations, I was able to have a better insight into how the values relate to my career goals and the ways my values guide my decision making.
	Professional behaviour was prioritized with ground rules underlining the importance of punctuality, respect, and discipline. I realised that these are some behaviours that are vital in upholding professionalism and trust especially in a healthcare setting where reliability and ethical behaviours are paramount.
	Theoretically, personal branding, self-awareness and motivation are important concepts that form the foundation of professional development. Personal branding is a demonstration of how individuals sell themselves at work, and it affects the employability (Pathmanathan, 2018). Equally, building reputational self-awareness can help in advancing career by enabling individuals to know how others perceive them (Foster et al., 2023). Motivation also contributes to the accomplishment of goals and perseverance.
	All in all, this unit helped me become more confident, helped me understand my career path and reinforced my professional identity, which will help me to work in the future in health and social care.


[bookmark: _heading=h.ymbfrxp9g5s1]TASK 2: UNIT 2: IT’S A SMALL WORLD
	Unit 2 discussed the notion of global interconnectedness and its applicability to health and social care. The major issues were globalisation, cultural diversity, networking, and structure of organisations bureaucracy and hierarchy. These subjects focused on the functioning of healthcare systems in the global environment and the ways in which professionals should adapt to various environments.

	I understood that healthcare is not confined to the local context but greatly determined by the globalisation. The growing cross-border flows of people, services, and knowledge have changed the way healthcare is delivered and brought new opportunities and challenges. Globalisation has not only allowed the healthcare systems and services to develop, but it has also raised the necessity of a flexible nature of professionals (Faisal and Dhusia, 2022).
	The idea that diversity is the spice of life emphasized the role of cultural diversity in healthcare. I was taught that to deliver inclusive and person-centred care it is important to understand various cultural backgrounds. Cultural competence enables medical care providers to react suitably to the requirements of various groups, enhancing patient results and diminishing disparities (Nair and Adetayo, 2019).
	Another thing that the unit stressed on was networking and the need to establish professional relationships. I realised that building relationships both within and between organisations may improve career prospects and aid professional development. Knowledge sharing and collaboration can also be provided through networking and are necessary in complex healthcare systems.
[image: ]

	Theoretically, the competence to practice (cultural competence), communicative skills, and global awareness are crucial. The competencies help professionals provide high-quality care in diverse and interconnected settings.
	On the whole, this unit helped me learn more about the healthcare systems of the world, enhanced my communication skills, and made me more aware of cultural diversity. Such lessons will help me deliver more quality and inclusive care in my future health and social care practice.
	On the whole, this unit helped me learn more about the healthcare systems of the world, enhanced my communication skills, and made me more aware of cultural diversity. Such lessons will help me deliver more quality and inclusive care in my future health and social care practice. In addition, this learning has strengthened my ability to work effectively within diverse teams and adapt to changing healthcare environments, which are essential skills for ensuring positive patient outcomes and professional competence in a globalised healthcare system.


[bookmark: _heading=h.pmx028dstufj]TASK 3: UNIT 3: OPPORTUNITY KNOCKS 
	Unit 3 was about knowing the ability of people to consciously make opportunities instead of waiting that they will happen. The topics “creating your own luck” and “identifying career opportunities” emphasised the importance of a proactive approach to personal and professional development. This unit brought to my attention the fact that employability does not necessarily rely on qualifications but also on the capacity of an individual to identify and take action on opportunities.[image: ]

	I got to know that opportunities are not entirely due to fortune but are usually due to planning, hard work, and a positive attitude. Forming this comprehension prompted me to become more responsible of my own career growth. Being more concerned and open to learning experiences, I realised that I could make my own success, not dependent on any outside factors.
	Moreover, I was taught how to recognize career opportunities and this process occurred through the development of awareness of my skills, interests and the broader job market. The identification of opportunities entails keen observation, self-assessment, and time. This has made me be more thoughtful about my future career and what I need to do to reach my objectives.
	Theoretically, employability skills and career development are the keys to workforce success. Omar et al. (2023) note that the adaptability and self-efficacy skills (employability skills) contribute greatly to career success. Likewise, efficient career planning fosters engagement, and long-term professional development (Lartey, 2021). These theories support the need to actively pursue and use opportunities.
	All in all, this unit made me more confident and made me more active in my career. My planning skills and how to find and utilize opportunities have improved. Proactivity is especially crucial in the health and social care field, where it allows professionals to receive training, enhance their competencies, and advance their careers. Such learning will assist me in the development that I will have in the future and enable me to make sound career choices.
	All in all, this unit made me more confident and made me more active in my career. My planning skills and how to find and utilize opportunities have improved. Proactivity is especially crucial in the health and social care field, where it allows professionals to receive training, enhance their competencies, and advance their careers. Such learning will assist me in the development that I will have in the future and enable me to make sound career choices. Furthermore, it has encouraged me to continuously seek improvement, remain adaptable, and take initiative in challenging situations, which are essential qualities for achieving long-term success and delivering effective care within a dynamic healthcare environment.


[bookmark: _heading=h.m0q1udkjptyd]TASK 4: UNIT 4: THE PURSUIT OF HAPPINESS
	Unit 4 concerned personal development, perseverance and creating a vivid picture of the future. The discussions were on the topics of future me, passion and perseverance, grit, limiting beliefs, dealing with failure, and resilience. This unit made me understand that I should always be positive and attain the skill of overcoming difficulties both in personal and professional settings.
	I considered my future aspirations and gained a better idea of the kind of career I would like to follow. This activity made me reflect critically on my strengths and weaknesses, as well as my long-term goals. A clear picture of what I want to become in the future has enabled me to concentrate and work towards realizing my aspirations.[image: ]

	These ideas of passion, perseverance and grit emphasized that success does not come immediately and that one has to work hard over a period of time. I also got to know that determination and hard work are the key to success in dealing with the obstacles and attaining success in the long term. According to Wood et al. (2024), grit and resilience play a crucial role in personal and professional development as they help people to be motivated despite challenges.
	Additionally, I recognised the impact of limiting beliefs on my confidence and performance. The knowledge of how negative thinking can limit progress enabled me to devise measures to eliminate these obstacles. I also got to know that failure is not something to be looked on as a setback but as an opportunity to learn and this has enhanced my response to problems.
	Theoretically, resilience has been found to be of importance in ensuring well-being and performance. Psychological resilience helps people to adjust to the stress and stay motivated in challenging settings (Chidi et al., 2024). This is especially the case with health and social care where professionals are prone to emotional and physical stress.[image: ]


	In general, this unit equipped me with a stronger mindset, confidence, and readiness to face future challenges. It also enabled me to look back and see what skills I have acquired during the module such as self-awareness, global understanding, career awareness and resilience. These competencies will contribute to my future work in the field of health and social care and help me to work under the pressure in an active work environment.

[bookmark: _heading=h.3b7jjt8bewsk]CONCLUSION
	To sum up, this module has made a great impact on my personal and professional growth. Unit 1 helped me learn more about personal branding and self-awareness, whereas Unit 2 has brought me more knowledge about globalisation and cultural diversity in health and social care. Unit 3 helped me to understand the necessity of opportunity creation and identification, and Unit 4 reinforced my vision of resilience, perseverance, and personal development.
	On the whole, the module has made me acquire the necessary skills, such as communication, self-awareness, and career planning. Such skills are key to success in health and social care, where the professionals should be versatile, understanding, and strong. The acquired knowledge has boosted my confidence and equipped me to meet future challenges successfully. I can now more effectively address my career objectives and make a positive impact on the healthcare industry, as a professional and a lifelong learner committed to continuous improvement and ethical practice in my future career
[bookmark: _heading=h.d894mbjqozx8]
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Study Case
by Antonio De Jesus Soares - Thursday, 5 March 2026, 9:25 AM

Sheela's case highlights how important networking is when starting research. Although she has strong linical experience, she needs to be guided on the research process, such as ethics, methodology, and
participant access. Her first step should be connecting with her university supervisor and research officer for academic support. She should also network with midwives, infant-feeding coordinator, and the nhs
research development, team who can help her understand pratical isssues and recruitment. Community group like children centre and breastfeeding support organization can also offer insight.

Overal, the case show what research requires collaborations and building the right network will help sheela move forward confidential.
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by Antonio De Jesus Soares - Thursday, 5 March 2026, 11:50 AM

What s the difference between Bureaucracy and Hierarchy?

Bureaucracy is a system of organization and management which is based on a complex set of rule and regulations. It s characterized by a hierarchical structure, a centralized authority, and division of labor. The
main goal of bureaucracy s to ensure efficiency and uniformity in the organization

Hierarchy is  system of ranking and authority where one person or group of people is placed at a higher level than another. It is tropically characterized by a top-down structure, with each level of authority
having a higher level of hierarchy is to ensure order and control in an organization.
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Reflection of Covid-19 during the pandemic
by Antonio De Jesus Soares - Thursday, 5 March 2026, 12:49 PM

According to the UK government and the NHS, different demographics and communities during the Covid-19 vaccine rollout, at least three persuasive methods were used to encourage to update, Social media
Partnership with department of health and social care partner with Snapchat, Reddit, Tiktok, and Youtuber,for people experience life how the can a inspirations.
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Reflect about soft skills
by Antonio De Jesus Soares - Thursday, 19 February 2026, 11:41 AM

Talk about soft skills ita come to securing a job in the modern job market, possessing technical skills alone is no longer sufficient to succeed. Soft skills, often overlooked but equally crucial, play a pivotal role in
personal and professional growth. In this blog, we will delve into the importance of soft skills, exploring what they are, why they matter, and how to develop and improve them.

let's talk why skills soft is important today. enhancing communication , problem solving and adaptability.
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Emotionally Intelligent in the work place
by Antonio De Jesus Soares - Thursday, 19 February 2026, 12:32 PM

Emotionally intelligence is critical because it enhances self-awareness, improves relationships management, foster effective communication and boosts mental wellbeing.
issue effective communication, the Tone communication, Eye contact, special patient
for example, Patient had appointment for procedure you need speaking clearly to them when you face with them listening to understand and respond.
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