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Abstract:
 According to a theory, Leadership influences a group or an organisation to achieve task objectives and strategies. It involves guiding people within the organisation to implement the plan and achieve the goals. Additionally, leadership includes influencing the maintenance and identification of the group, as well as the culture of the organisation. (Yukl & Van Fleet, 1990, p. 149)
Through collaboration with my colleagues, we have identified four exceptional leaders who embody the spirit of the business world in the 20th and 21st centuries. The following individuals have made significant contributions to their respective fields and are widely recognised as great leaders: John D. Rockefeller, Coco Chanel, Jeff Weiner, and Brian Chesky. 
Their dedication and achievements have influenced and inspired countless individuals around the world. Acknowledging their impact is an honour, and we can all learn from their admirable qualities and accomplishments. 









Leaders of the 20th and 21st Century:
Consider the case of John D. Rockefeller, a name that resonates globally for his exceptional business acumen and leadership prowess. His leadership stands tall among the most outstanding leaders, serving as a beacon of inspiration for aspiring leaders. (Loborec and Weber, 2015)
 His leadership growth and embracing transformational leadership strategies were game changers, paving the way for success and propelling his organisation to unprecedented levels of achievement.
Rockefeller was a perceptive observer of human motivation and a skilled businessman. His leadership style can teach pharmacy leaders a lot. Good leadership involves demonstrating to ordinary people how to do the work of exceptional individuals. As a leader, it is critical to commit to your team and engage with them frequently. An open-door policy is vital to ensure that employees feel at ease approaching their leader. (Loborec and Weber, 2015)
Another transformational leader of the 20th century is Coco Chanel. 
As a true leader, she demonstrated the unwavering confidence to inspire and maintain a shared vision, constantly push the boundaries of innovation, and relentlessly drive change to achieve organisational success. Chanel was a remarkable leader who embodied a unique blend of traits, including decisiveness, confidence, attention to detail, collaboration, resilience, and empowerment.
She was known for making bold decisions that inspired trust, demanding perfection in all aspects of her work, and valuing cooperation with her team. Despite encountering various challenges, Chanel faced them with unwavering determination. (Richer & Filion, 2023, p. 6)
She believed in empowering her employees to express their creativity and contribute to the brand's success, inspiring women with her designs and leadership style. 
Through his exceptional leadership approach, Brian Chesky, the CEO of Airbnb, has revolutionised the hotel industry, inspired innovation and fostered a culture of creativity that has propelled the company to success (Avey, Avolio, & Luthans, 2011). Chesky's unwavering optimism for Airbnb's future and high standards have motivated his team to strive for excellence and achieve great things (Avey, Avolio, & Luthans, 2011).
Chesky fosters inclusiveness and teamwork, empowering Airbnb employees and hosts to make independent decisions. This increases accountability and engagement, enhancing decision-making quality and team involvement.(Wang, Van Iddekinge, Zhang, & Bishoff, 2019).

Jeff Weiner believes that leadership skills can be developed through consistent effort and practice. He emphasises creating a positive work environment that prioritises the well-being and happiness of others with an empathetic and transformative leadership style.
Jeff Weiner's leadership philosophy is: “You are not born with leadership skills, but they can be developed over time” (Wadors, 2015).
When discussing LinkedIn's future, Weiner's enthusiasm is infectious and intriguing even to outsiders. He has mentioned several essential qualities, including awareness, synthesis, and inspiration (Financhill, 2024).


Conclusion:
Leadership styles have changed from the 20th to the 21st century—the former prioritised hierarchy and authority, emphasising innovation, empathy, and collaboration. Personal skills and competition were more valued in the 20th century, but interpersonal competence and teamwork are essential in the 21st century. Successful 20th-century leaders like Rockefeller and Coco Chanel took daring risks. At the same time, in the 21st century, moderate politics, innovative thinking, and empathy are more critical, as seen in leaders like Jeff Weiner and Brian Chesky.
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