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Introduction 
Since the beginning of the world mankind have been motivated to shape team and work together to achieve their goal, solve problems, create ideas, develop skills, so on, among other purposes. Professional teamwork is one of the most significant and essential factors of the 21st century.  A professional teamwork is defined as tremendous approach or a way of how people behave and work together as members of a group to achieve a certain goal according to (Belbin, 2012). However, professional teamwork as a known is very important element in each and every institution within the workplace. The concept of professional teamwork in today’s world is an approach that focus on nurturing teams to be more effective and motivational method at work environment. But these days a lot of organisations or institutions failed to adopt this strategy due to the COVID-19 Pandemic has had great impact on professional teamwork on sides. Therefore, for the vast majority of professional teamwork felt demotivation as results of limitation in terms of professional teamwork efficiency. As known professional teamwork approach adopted globally by every institution to promote people or individual on board as same a company concept, usually as known mangers are planning, leading, and directing at the same time they involved in decision-making. This strategy considered as dynamic foundation or rock bed of every job. The nature of the professional teamwork is to develop the effectiveness of the employees and gives holistic opportunity for staffs so that can increase level of communication and collaboration according to (Khawam et al, 2017). 

Literature Review
This research proposal is aimed to provide the role of professional teamwork during the COVID-19 pandemic and its challenges. In day’s world professional teamwork considered most noticeable and plays very critical role in societies and workplace not only it makes a great affect in the nature of professional teamwork, but more importantly is about intragrain and bringing people together and breakdown the berries of communication according to (Xyrichis and Ream, 2008). Upon above reflection mentioned that the necessity of the professional teamwork within workplace; however, the 21st century since the spired of (COVID-19) things has completely changes. According to (Muscogiuri et al, 2020) stated that COVID-19 phenomena have massive impact on professional teamwork therefore the strategy change a lot for instance people or individuals work from distance for example e-Learning and working home and so on. So, there are many challenges in professional teamwork style, people forced to adopt new teamwork style which will have more less motivation. For that reason, from the perspective of professional teamwork it does help a lot and has become more important culture, in terms of collaboration, creativity, and problem solving. Yet so many employees or individual less confident to deliver a task on their own without guidance or support. In this case, professional teamwork can improve the context of the work nature throughout supporting one another to achieve a task or gaol, despite the demand of teamwork in workplace in which will sustain job satisfaction and motivation among staffs according to (Griffin et al, 2001). Furthermore, many organisations require teamwork approach in order to deliver their task, for example government institutions needs professional teamwork to be available. According to (Welp et al, 20188). 

Methodology 
This research proposal is intended to be developing a case study of the experiences and perspectives of those concerned in professional teamwork side and its challengers. Usually, this proposal will initially focus on research and collected information or data via internet such as an old proposal, and an online interview, or internets. According to (Manser, 2009) said the technology plays very significant role in terms of literature on professional teamwork from the perspective of COVID-19 impact and the importance of professional teamwork on side. Dose this professional teamwork side is important? 
Firstly, to end the proposal needs deep demonstration for the case study in regards research method and the concept to figure out data collection, therefore must be variety in relation to point of views. Based on the approach of study, the perspectives and assumption of the people or individual queries is absolutely relevant. However, the data collection will be divided accordingly, gathering information, and evaluating by using relevant sources such as internet and theorists according to (Fossey et al, 2002). However, the main goals of this proposal, the measure mythology maybe should back irrelevant data, so it quite complex to establish a case study of professional teamwork side effect during the VOVID-19. This proposal will carry out servals of things for instance organisational study and theoretical reflection of professional teamwork. 
Secondly, throughout process of the study, there are a lot of professional teamwork side in Swansea area and across the country. According to (Delaporte and Pena, 2020) stated that the companies or organisations advise their staffs operate from home due to the COVID-19.  As long as this proposal attempt to finding changes and challengers of COVID-19 on professional teamwork concept. This could occur via conduct wide range of interviews with professionals through   direct or indirect communication strategy. However, the proposal criteria considered to be identified as super looks at the level of experiences of the people in order to figure out the phenomenological beyond it. These interviews will discuss, in very details some of their experiences and perspectives on the case and how those consequences had helped them during operating from home according to (Bruening and Dixon, 2008). 
Thirdly, the most importance element the contact method because this part is as individually conducing as interview process and getting information having been through the interview. Usually, this task was taking place via online, direct contact with companies. 
Additionally, this addresses those problems concerning “professional teamwork”. Do a lot of people confident enough to work independently? According to (Frenkel, 2003) stated that barriers or limitations is the process or lack of getting details or information’s. in other words, is an issue of getting more resources within the organisations.
Eventually, upon above mentioned findings is to conduct more research and launching interviews whether direct or indirect. In the other hand, motivation it was major challenge to many individuals as results of working from home. Based on their assumptions lack of professional teamwork changes reflect very complex situation among the professionals. Moreover, there are a lot of positives mothed in regards professional teamwork side present, research proposal has shows that many individuals like to work in teams, working within the team gain so many folks that sometimes been used in different conditions where other concepts such as individual work. Many of the surveys on quality services prove team ineffectiveness, during studies on plants have scale inconstant findings according to (Carmeli et al, 2012). Thus, knowledge barrier the professional teamwork considered as an important factor or bias to any job but the ignorant of professional teamwork and advantage of it according to (Taylor et al, 2013).
In the other hand, according to (Johnstonz, 2016) stated that “a reward system is great at motiving people, but they should also prove themselves to the organisation that they are motived” motivation is a key from each side whether methodology or the literature review, the fact, those who involved in professional teamwork they should focus in order to overcome issue that related to professional teamwork. Despite COVID-19 completely effected the professional teamwork and create new teamwork strategy that mostly role on technology. On top of that, the professional teamwork sector is greatly experiencing lack improvement as results of distance system according to (Wildman et al, 2021).

conclusion 
Generally, the aim of this proposal that was to create the summary of professional teamwork side impacted by the COVID-19 pandemic’ throughout role on phenomenological concept. In the meantime, involving individuals who experiences effect of the professional teamwork to have their point of views through interview process. A case study of student teamwork during COVID-19 challenges, changes, and consequences. Covered the new path and the method used changed from phenomenological to an interpretivist approach. Within identifying those involved perspectives as ideas and experiences. The concept that changed the path of the study, is well known what drives the organisations within interviewed. Initially, there are main aims that planned to create this study in order to create motivation for those involved in professional teamwork, the limitation, or barriers to a success organisation to consider literature review and data gathering from both whether by interview process and internet. As Professional teamwork side has a lot of benefit and potential to effect on professional’s daily lives, because working as teams can improve skills and communication among the professionals or people. as professionals continues to overcome the challenges of the COVID-19 the experiences participated by the interviews who involved they recognise that these challenges and changes are global crisis only is matter of time to be resolve. 
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