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When a person is experiencing mental health problems, I believe this can have an impact in how they function within their job. Study shows that one in six people experience the symptoms of mental health in any given week.
Anybody can get a mental health problem, common mental illnesses that can become an issue at work is depression and anxiety. Depending on the reasons of the breakdown within their mental health and the support network one has around them can be an effect on how they cope with the stress and situation that is the cause. 
People who are experiencing mental health sometimes don’t realise that they are having difficulty coping or managing the stress they are under whether this be work related or their personal circumstances. However, some people do know that they aren't coping and feel embarrassed of the situation they are in and the fact they are finding it hard to cope so don’t speak out, and keep everything hidden with the fear of being judged, not understood and the response from other people.
Mental illnesses are conditions that affect how we behave, our emotions and thoughts. Mental health does disrupt our ability to relate to others and to function when meeting the demands of daily life it affects how someone can be at work weather its minor or severe as we all experience stress which affects our mental health, as we change and move through different stages of our lives.
If you are a person who has a good mental health, they can make the most of their potential, easily turn a negative into a positive coping with whatever life throws at them within their personal and work. Mental health affects people differently, someone with minor mental health conditions may procrastinate, make uncharacteristic mistakes and maybe not so joyful and happy for a few days, but then get themselves in a better frame of mind and be able to come out of the despair that they were feeling. Where others may experience a darker path where they feel they can't continue with life over several weeks, one's mood is low, be angry, short tempered, lack of time keeping with a detrimental impact on home and work life. Severe mental illnesses can also lead to suicide.
Research shows that at least half of sicknesses at work are due to mental health. The impact of the illness heavily affects the way you do work, but with the right support within your workforce can help people with mental health and give them the same opportunities' within the workforce as anybody else who isn't suffering with mental health problems.
Having awareness within the workplace on mental health can make it easier with the employees experiencing mental health conditions to cope knowing that help is available. Having good mental health at work and good management that encourages a good mental wellbeing within the workforce build good relationships, this should make it easier to speak out without fear and easier for them to ask for help when needed, whilst feeling safe. 

