
The importance of reflective practice as a professional practitionerWhy is reflective practice important in early years? 
Pacey (2016) says that reflective practice is important in early years settings because first it will help the practitioner professionally and says that constant reflection will come with constant improvement, and it will then be a better outcome for the setting and the families, carers, and children. Studyprism (2023) also says that reflective practice is important because the staff can see if they are getting to their own standers of work and if not where they are going wrong and where they can do better in their work and practice and then they can achieve the outcomes they have made for themselves by reflection. It is also important when working in reflective practice that there is communication and that meaning communication with other staff member, families and careers and the children because communication is a skill that all staff need and can reflect on because communication is key in a lot of settings (Brock, 2015). Brock (2015) also says that when communicating with children and families that the staff need to be approachable and have effective communication skills. When reflecting in practice one of the most important things staff are doing when reflecting is developing, they are developing on their skills and learning more skills and they are more capable than to manage with challenges or tasks that are given that will also help them develop further (AMP 2022). HCPC (2023) says that by doing regular reflection it is supporting the staff and encouraging them be more confident and develop more and then can make a better team with being supportive in they do reflective practice and can help and provide information to other staff to support them and help them develop more. 

 what is reflective practice? 
Participatory methods (no date) says that reflective are skills and abilities that help a group or an individual to reflect on themself and can see how they are developing and where they can improve. Lindon (2012) says that there are also different types of practice like good practice which is just a standard practice that will meet the child's needs. There is also best practice when they improve as much as they can from the good practice there is also minimum standers practice which is when they only do the basics of what they must do and lastly there is continuing professional development practice which is when their practice is on-going and improving knowledge (Lindon, 2012). 
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 Discuss the theory (Schon) and some reflective models. 
Schon is a theorist that did the theory of reflection in action and reflection on action but before he produces the theory, he was first a lecture in UCLA in philosophy (Studyprism 2023). Schon most known book is “The reflective practice: How practitioners think in action” and this came out in 1983 and he also came out with the turn “thinking on ones' feet” (Studyprism 2023). The first part of the theory that Schon has theorist is reflection in action which is when the problem is being addressed and it's during the doing stage and reflection in action is carried out in practice not reflection and reflecting what you could have done and its good reflection because it allows the staff to deal with incidents or changes that may happen and also allows the staff to be responsible in the new knowledge and can apply it to practice and new skills (Nursing Answers 2023). Studyprism 2023 also agrees by saying that it will help their knowledge and making decisions on things. Reflection in action is after it has staff will reflect on what they did and how could they have done better to help staff to develop and reflection on practice also helps motivate staff things that could be changed if it happens again (Nursing Answers 2023). With many theories there are always advantages of the theory and disadvantages (Studyprism 2023). The advantages of Schon theory are that staff can reflect when they are on the job, and it can also help staff member in a situation where they do not know what they are doing but another staff member has reflected on it and can give advice on it and lastly it help and benefit on time skills with the staff or practitioners (Studyprism 2023). The disadvantages are that reflection in practice can take away from what they are supposed to be doing and can distracted them from the task and it can also take more time to do them as well and the ideas should be used in other models not just that module (Studyprism 2023).  
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[image: Reflection - Is it a skill? | Leap Like A Salmon] Discuss how reflective practice can improve quality in early years.                                                          When it comes to reflecting to improve in settings its first important that all staff and practitioner know that the practice will benefit them but also benefit the children, families and carers and it will also help maintain a good improvement and good relationship with the families and carers (Pacey 2016). When reflecting in an early year setting it will not just help and improve the staff and but also then have a better outcome for the children they are working with because by reflecting they are first meeting all the children needs in a group and the individual child (Pacey 2016). Staff's self-esteem and their confidents will improve a lot by reflecting because first they are developing, and they are also talking to other staff and the staff are giving the children a suitable environment for the children to play indoor and outdoor (Pacey 2016). The benefits for the setting and staff are first skills will be enhanced and the staff will have more motivation to develop better, and it also supports the staff to hit the targets they made in the reflection and all this benefits then will help the setting and help the reputation of the setting in good ways by reflecting and developing on things that need more attention. Pacey (2016) also says that having a reflective diary can be good for settings or the staff themself so they can reflect on themself and how they can do better in the setting or activity's they are doing with children to make it better. 

Discuss how it can support EYP to develop as a professional.                                                                                                                                                                                Longford County Children Committee (2023) says that reflective practice allows early years professional to reflect and develop on their work and on their own practice and insure they are developing the skills, knowledge and activities to unsure that the professional is having the best outcome for the children. Pacey (2016) also says that talking and asking their peers or other worker to help with support for them and help in their work to ensure they are doing the right thing and developing as much as they can. Pacey (2016) also suggest having outside views like the children’s parents or carers to ensure that the professional is doing the best they can to ensure the best outcome for their children. Nursery world (2023) also suggest that professional set their own goal and not goal that everyone has because reflective practice is to support the professional and help them develop to their full potential not anyone else. Interactive Learning Diary (2022) say that also identify the strength and weaknesses as a professional and ensure that they are working on the weaknesses with the reflective practice to develop and learn the new skills that is needed to support the professional and the children at the same time. Interactive Learning Diary (2022) also says that they should reflect on their teaching, planning and methods that they use in the nursery or school and the reflective practice then will help see what went well when doing the activity or something else and what can the professional improve on to ensure the development for the children are good and the support of the reflective practice is good for the professionals. 
Reflective Modules  
Reflective module is a guide of personal and professional reflection and help improve them they also help improve professionals' performances and their knowledge and experiences while it is happening (MBM 2023). One of the most famous and known reflective module is the Gibbs module and his module is a cycle that will repeat itself over and over and will help with experiences and helps develop new skills and information by covering the 6 stages of the cycle (The University of Edinburgh 2023). The 6 stages of Gibbs cycle are description of what happened then there is how the practitioner felt in the moments it happened and their thoughts on what had happened after feelings come the evaluation which is what the practitioner did good in what happened and what they could improve on (The University of Edinburgh 2023). After the evaluation the practitioner needs to analyze what happened and understand why the satiation happens then they conclude of what they learnt about what happened and how cand they improve if it happens again and could they have done something differently and lastly is an action plan if the situation happened again how would the practitioner deal with it differently and could the practitioner change anything they did to stop the situation and if not was there anything that could be changed if happened again (The University of Edinburgh 2023). Gibbs isn't the only one that has done a reflective module there are more as well such as Kolb’s experience learning cycle that talks about the concrete experience like Gibbs dos of what actually happened then they talk about reflective observation then the abstract conceptualization and lastly is the active experience it is like Gibbs but put in different ways that maybe helps other people more than the Gibbs one and doesn’t have as much to evaluate like Gibbs ( University of Cambridge no date). There is also the Driscoll’s what module that contains of what? So just like the other what happened then it goes to so what? What did they do and what could have been done and lastly is now what? What can they do know to help develop all the reflective module need the same information they are just put in different words to help different people understand the reflective module (University of Cambridge no date). 
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