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Discrimination is the unfair or prejudicial treatment of people and groups based on characteristics such as race, gender, age, sexual orientation, victimisation or even being harassment. You can also be discriminate direct and indirectly. (American Psychological Association. (2019, October 31).
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I agree with Charlie, why? His line manager has given him verbal and written warning which a right way to deal with situations of gross misconduct. But there is nothing wrong with Charlie or anyone speaking up for what they believe in, but there have limitations to how far it can be done or go about. I think Charlie should not have been sacked and without any payment. Race discrimination sometimes includes colour, nationality, citizenship and ethnic or national origins which can be unfair to that employee or person. But other discrimination can come from religion, gender, sexual orientation, age and even disability, which is not right as everyone is from different parts of the world. 
I do think Charlie should bring up his case and employer to the tribunal court for unfair treatment, they would decide and gather all the facts and details in a logical fashion before coming up with a decision between employer and employee. 
It also looks like Charlie was direct discriminate because other employees have broken the same rules that Charlie broken and have not been sacked, which is also wrong and unfair.
As it is noted that Charlie is a hard-working employee which is unfair for him to be sacked because he does this job properly, unless he was a worker is unable to do the job due to illness or disability, retrenchment or redundancy, maybe the employer or company is cutting down on staff or restructuring the work load or the work of a particular kind has changed.
Now if I disagreed with Charlie decisions to take this employer or firm to the tribunal, Charlie himself made a lot of several mistakes and was spoken to in different ways for his conduct, I would not give them wrong for the outcome choosing to sack him. I really do not think there was any racist profiling happening, but it can be stressful to both employer and employee.
Employer can lose the work force they are trying to maintain for years. Employee would be out of a job which can lead to financial problems which can lead to other issues in the future.
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