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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



To be completed
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

  Police time is largely devoted to offences involving domestic violence. Just under 30,000 reported domestic violence assaults were reported to police, which is an increase compared to the previous figures over 60 months, G. Delahunty and Anna. Creehan (2016).  Domestic violence is defined as any incident or pattern behaviour involving coercive, controlling, or threatening behaviour, violence or abuse between people aged sixteen and over who are or have been intimate partners or family members regardless of sexual orientation or gender L. Kelly and N. Westmorland (2016). During this essay, I will firstly be discussing and reflecting upon a recent Domestic related incident in which I attended. I will be referring to decisions I made during this incident and the rationale behind these decisions applying the national decision-making model on order to assist in decision making. I will be discussing the use of public protection measures in order to safeguard the victim. 

  During a tour of duty, after having achieved independent patrol status, I received a call via my force control room informing myself of a potential disturbance ensuing at an address which was that of a Domestic related disturbance involving a male and female who were in a relationship. One of the criminal justice systems top priorities is handling cases of domestic abuse. When pursuing domestic abuse cases, it is crucial to ensure the protection of both adult victims and juvenile victims. Both suspect and victim must be over the age of sixteen and be personally connected for the incident to count as a domestic one CPS (2022). 

 Whilst being informed of the circumstances of the call via the dispatch operator, I was advised that the female involved was five months pregnant and she had disclosed an assault caused by her partner and was left with an injury, however at that point in time, I was not aware of the extent of injury. To be able to effectively make a risk assessment prior to arrival at an incident, officers should obtain all available information from the call handler in regard to the incident and the persons who are involved College of Policing (2022).  Immediately I began to risk assess the situation. It was at that point that I referred to the National Decision-Making Model. The NDM (National decision-making model) is a useful tool whilst policing and should be applied by all police officers. The NDM holds six key elements and has the code of ethics in its centre which is the heart of all policing decisions. Each part of the NDM provides the user with a compartment of focus College of Policing (2023). I considered part two of the national decision-making model, namely, to assess threat and risk and develop a working strategy. I began to think about a plan for my arrival at the address. I began to think will this female need medical attention? Does the female have any family or friends in the area for support? Have any injuries been sustained during this incident? What are the living conditions or conditions of the address? These were all questions that would help me risk assess the situation.  A dynamic risk assessment is a vital tool for Police Officers and is imperative in all situations, especially those of a Domestic nature. A dynamic risk assessment is a method of making certain decisions based on a person’s common sense that helps police officers handle the daily dangers that come with their role Metropolitan Police Service (2010). 

  As I arrived at the address, a male (suspect) answered the door. I heard a female voice state “Help, I need help”. I entered the address utilising section 17 of the police and criminal evidence act. College of Policing (2020) define this section as “To enter and search any premises to save life and limb or prevent serious damage to property”. My colleague remained with the suspect male, whilst I went and liaised with the female. This gave both myself and my colleague to obtain an account from both parties. In the course of domestic related incidents, even if the individuals are not fighting or acting in a violent manner towards one another, Police officers should still separate both parties, VC Archive (2023). Separating both the male and female allowed myself and my colleague to obtain an account from both parties without them influencing one another. 

   Upon liaising with the female, she stated to me that she was currently five months pregnant, herself and her boyfriend had had a verbal argument after an ultrasound scan and once they arrived home, the female had told her boyfriend that she wanted to break up and go to back home to Ireland. The male has then hit the female over the head with a potato peeler. The female had sustained a minor head injury which led to slight bleeding. The female stated to me that she didn’t want her boyfriend to be arrested as she was extremely frightened of him and fearful of the potential consequences if he were to be arrested. I conversed with my colleague who was awaiting with the male, my colleague informed me that the male had alleged that the female has smashed his television during the argument and that he wanted to make a complaint of criminal damage. After my colleague had informed me of this, I begun carefully considering what action I would take during this matter as at that point, I had two allegations, one being Criminal damage and the second being an assault. After careful consideration and bearing in mind the National decision-making model, namely point two which is that of “Assess risks and develop a working strategy”, Empac (2023), I decided to arrest the suspect male on suspicion of Domestic related assault by beating. My rationale for this decision was, due to the allegation of assault and the female being physically harmed was greater risk and offence than the allegation of Criminal damage made by the male and due to the potential risk of further injury and violence. I did not see fit for the female to spend a night in custody whilst being 5 months pregnant. Instead, at a later date I will be inviting the female to attend a voluntary attendance interview under caution due to the counter allegation made by her boyfriend.  A voluntary police interview takes place at a police station where the volunteer attends on their own accord in order to assist police officers with their enquiries. The volunteer is not under arrest at the time. The interview will be visually and audibly recorded whilst the volunteer is under caution N Titchener (2019). The potential consequence of my decision could lead to the male having the impression that I am not taking his allegation seriously and I am being impartial, however the female would be interviewed on a voluntary basis at a later date for this offence rather than her spending a night in police custody with an injury and being pregnant. I assured the male that his allegation would be taken seriously and that I would be investigating this allegation at the earliest convenience. 
  As the male had been arrested, he became aggressive towards myself and my colleague. The male point black refused to leave the address and stated that he would punch me in the face if I touched him. The male’s demeanour went from calm to aggressive in a short period of time and therefore I could not predict what he would do next. Betari Box is a method, of which helps us understand how our attitude and behaviours can have an effect on other people’s attitudes and behaviours, I. Wall (2019). Momentarily, it was essential that I took into consideration the Betari box theory and how my behaviour can affect others. I commenced by speaking to the male calmly and slowly, I explained that the allegation of assault is just an allegation at present, and he will be interviewed which is ultimately his opportunity to tell his version of events. I assured that allegation he made about his damaged television would be taken seriously and Officers will be in contact with him as soon as possible to progress his complaint. After I had spoken to the male calmly, it was apparent that I had broken the cycle of conflict, the male’s demeanour had rapidly calmed down and he was compliant with myself and my colleague. By utilising the Batari Box method, I was able to prevent getting assaulted or potentially something even worse. Betari Box is a method, of which helps us understand how our attitude and behaviours can have an effect on other people’s attitudes and behaviours, I. Wall (2019)
  Approximately 100,000 people residing in the UK are at risk of violence or serious harm opposed on them or even murder by their partner. Safe lives (2017). Safeguarding victims is one of the most important roles in policing and the above statement emphasises the importance of safeguarding victims of domestic abuse, it also accentuates the potential impact domestic situations can uphold if no action is taken, hence the reason that I arrested the male after risk assessing the situation even though the victim did not wish to make a complaint of assault, the victim is in a vulnerable situation, especially whilst being pregnant. Not only was it essential to safeguard the victim but it was also essential to safeguard her unborn child.  The male was transported to custody by my colleague. 
  I explained the process of a public protection notification to the female.  A public protection notification is a document detailing information to be shared with partner agencies such as any relevant safeguarding concerns. This document will then be shared with partner agencies such as woman’s aid, council and social services or order to provide the victim with as much support as possible HMICFRS (2023). I explained that there are questions in which we call “DASH” which stands for Domestic abuse, stalking and Honour based violence. Within DASH there is a total of 30 questions. I explained to the victim that the answers she provides will be shared with partner agencies through a PPN if she agrees. “Our Dash risk checklist is a tried and tested way to understand risk. Dash stands for domestic abuse, stalking and ‘honour’-based violence. The questions are based on extensive research of domestic abuse.” DV risk (2015). The female consented to the PPN being submitted to the relevant public protection unit. During asking the female the questions uploaded in DASH further incidents with the male were disclosed to which he was further arrested for. 
  To conclude this essay, I felt that I dealt this matter appropriately. I identified the potential risks opposed to the victim and the public protection notification was submitted to the public protection unit and due to this, partner agencies were promptly in contact with the victim and put her in contact with women’s aid who supported the female in getting her life back on track with measures in place for emotional and physical support. Bail conditions were placed upon the male which meant that the female had been safeguarded and protected from further offences taking place. I made decisions based on a dynamic risk assessment and considered my rationale for my decisions ensuring that I remained impartial. The use of Betari box was beneficial in this incident as it helped me to diffuse the situation primarily by the way I spoke to the male. 

Word count-1905













Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

  A team is defined as a certain number of people who work together in order to achieve a goal or complete a particular task Cambridge dictionary (2020). During this essay, I am going to be referring to particular team building models, review various theories regarding working as a team and how inter-personal conflict can affect teamwork and relationships with colleagues, speaking from my own experience. I will additionally be referring to a particular incident within my team which caused conflict to arise and how this was resolved by utilising a team building theory. I will be discussing how dynamics can result in the failure to comply with professional standards, relevant codes of ethics and the Police and Criminal Evidence Act 1984.

  Interpersonal conflict occurs often within a team setting. Interpersonal conflicts primary meaning is a clash or difference in personalities which can cause conflict. For example, if one member of the team is lazy and the other is proactive.  This conflict doesn’t occur until two or more persons work together in which there if a dysfunction within their relationship and not just typically an issue with one person Raymond E. Hill (1977). I recognised this and can relate to this issue through my own team. Two members of my team have antithetical personalities and often find it challenging to agree on matters and therefore results in conflict. This matter was noticed by myself and other colleagues on my team and we decided that when situations like this occur, it is beneficial to introduce a third-party opinion to cease conflict occurring. Research suggests that introducing a third party into situations where two persons are disagreeing can often defuse a highly confrontational conversation Louise Lee (2015). 

  Primarily, there are four kinds of team players, collaborator, contributor, communicator, and challenger. Understanding each team player helps team leaders and team members understand themselves and how each of them contribute to each success achieved G.M. Parker (2007). I work within a team that consists of nine people. Everyone is different in terms of personalities, different senses of humour and different views and beliefs, thus can make it challenging on occasions to amalgamate fully as a team. The Tuckman’s model, which was first published in 1965 by Bruise. W Tuckman is one of the most popular and largely recognised models when team building is taking place. The primary focus of this model is to develop teams. The Tuckman model consists of five key elements which provides a comprehensive understanding of team dynamics and what teams god through as they are working together. These five elements are, forming, storming, norming, preforming and adjourning. All these stages are essential for teams to grow and work as a team effectively A. Jones (2019). 

  One particular tour of duty of mine, a serious incident took place, this incident led to myself and my team arresting seven people for various offences. This took place just one hour before the end of my tour of duty. There was a number of outstanding enquiries to be completed by myself and my team, such as witness statements and CCTV enquiries, and additionally our own statements. All of these were vital parts to the investigation and needed to be completed as soon as possible in order for the detainees to be interviewed with sufficient information for the interviewing officers. In light of the outstanding enquiries and the vast amount of paperwork to be completed, my sergeant allocated each person on my team with a certain job, to ensure that we didn’t finish too late as myself and my team were already two hours past our finish time at this point, not to mention that the majority of us hadn’t eaten. One of my team members stated that he had finished his job and was going to leave. Approximately two hours later, everyone else, including myself finished our assigned tasks and commenced to check everything over before we left. It was at this point, I discovered that my college who left before all of myself and my team, in fact hadn’t completed any of his assigned task. This was frustrating and myself and my team had to remain on duty for an additional forty-five minutes to complete my colleagues’ assigned tasks after we had completed our assigned tasks. This situation left me with the impression that there was a lack of teamwork and impartiality form my colleague as he told me that he completed his task when he didn’t. Not being a team player affects not just your team’s performance, but also your relationships. When a team member displays a poor working attitude, it can bring down the morale and overall efficiency of the team as a whole C. O’Hara (2017). 

  The following day I commenced my tour of duty. It was clear that alongside myself, my team was run down and low in morale. I asked my colleague why he didn’t compete his task after he told myself and my team that he had, to which he stated that he wanted to go home as he was fed up last night and just couldn’t be bothered. This created a rift of conflict amongst the team, and it was apparent that my colleague was not taking any form of accountability for his actions. It was apparent that my colleague had not abided by the code of ethics and was in breach of accountability, fairness, honesty, and selflessness these codes of ethics are set out in College of Policing (2014). In addition, this incident visualised as a potential breach of the Police and Criminal evidence act 1984, a detainee who has been arrested has twenty-four hours on their custody clock, my colleague not completing his tasks meant that the detainee had to remain in custody for longer. If I hadn’t checked over everything then this might not have been noticed and the interviewing officer would not have sufficient information to be able to interview the detainee. A person can be held in police custody for a no longer than twenty-four hours, a detainee will need to be questioned under caution then either released or charged with a crime M. Goodfellow (2020). The Police and Criminal Evidence act 1984 is a code of practice in which sets out the rights of an individual against the powers of the Police Home Office (2023).

  Conflict within teams is a common occurrence, it occurs when one person attempts to ignore the other persons ideas, suggestions, or decisions Lumen (2023). In this instance, the lack of trust and accountability from my colleague meant that the team became overall dysfunctional. In this occasion, Lencioni’s model was relatable, this model advises why the team became dysfunctional after this incident.  Lencioni’s model is a five-tear model of which displays the five dysfunctions of a team, these are, results, accountability commitment, conflict, and trust, these are all key components to a successful team without these, a team cannot be successful A. K Aggarwal (2023). 

  As a result of this incident, parts of the team became somewhat dysfunctional. I know myself; I was conscious of going to calls with this particular co-worker as I was worried that I would be left to complete the relevant paperwork solely which can be not only time consuming, but stressful. I noticed that other team members were not fond of going to calls with my colleague out of fear that imperative referrals and paperwork would not be completed. Overall morale was low on the team alongside a significant lack of trust. Losing something as important as trust within a team, especially a team of police officers can be menacing, as police officer, we see, speak to and deal with violent persons and volatile situations in which it is imperative to rely on each other to have each other’s backs. It is vital that a team holds trust at their core. This creates a sense of a safe space. Conflict can break a team and its culture The Growth Faculty (2022), However, K. Osbourne (2022) argues this by accentuating that there are in fact benefits of team conflict as its break down personal barriers and gives team members a better understanding of how team members are experiencing there day to day roles and activities which leads to positive changes. A difference in opinions and ideas can persuade team members to take a different approach and ultimately assists in problem solving as a whole. 

  My team and I decided that during team briefing, to have a casual conversation with my colleague regarding this incident and why we were somewhat frustrated. My colleague stated that he didn’t know we felt that way, profusely apologised and became teary. As soon as my colleague apologized, I felt that my colleague was in fact a team player as he acknowledged his mistake and provided myself and my team with a meaningful apology. S. Tannenbaum and E. Salas (2020) accentuate on point seven, that a good team member acknowledges their mistakes, no one is perfect, and everyone makes mistakes at some point in their life. When a mistake has been made, and feelings have been hurt, you should admit it, provide a meaningful apology, and avoid making the same mistake in the future. As my colleague apologised, it was safe to say that my team and I were still upset that this happened, however I took the Thomas-Kilmann Conflict Mode Model into consideration, namely compromising and accommodating, I compromised my moving on from the incident and accepted my colleague’s apology and accommodated by maintaining harmony with my colleague and ensured he felt as part of the team. The Thomas-Kilmann Conflict Mode Model of which assesses five conflict modes namely, completing, compromising, accommodating, avoiding, and competing. The primary purpose of this model is to assesses a person’s responses to conflict J. Sample (2008). 

  In summary of this essay, I have found essential theories and models of which assist in building a team and dealing with different types of conflict within a team setting and how team conflict can be resolved by utilising these theories.  Reflecting upon this incident made me realise that everybody makes mistakes, and no one is perfect, but its about how you build back that rapport and relationship with a person to ensure that you can carry out your role to the best of your ability but to also ensure that you are creating a healthy working environment where you have a positive relationship with colleagues. I have discovered why interpersonal conflict occurs between individuals and the dynamics that I have found resolve interpersonal conflict from reflecting upon my own personal experience within my working environment. I have come to the conclusion that you can build positive relationships with your colleagues by utilising team building dynamics and models. I thought that I wouldn’t have a positive relationship with my colleague after the incident mentioned above, I was able to move on from it by referring to a particular model which helped me do so. 

Word Count- 1826. 












Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


  “The latest figures from the Crime Survey for England and Wales (CSEW) showed that there were an estimated 8.5 million offences in the year ending September 2023” census (2024). During this essay, I will firstly, be discussing how information and intelligence can be used to disrupt various organised crime groups and exploitation groups involved in criminal activity by policing the roads and ultimately, how effective policing of the roads can mitigate criminal activity taking place or progressing in the first instance. I will be contextualising the importance of the use of ANPR cameras whist tackling various criminal gangs/organisations and discovering if the use of automatic number plate recognition and information and intelligence is useful in tackling criminal activity. 

  I recently attended an incident during my tour of duty, this particular incident was in relation to a stolen vehicle, of which had been hotwired. The vehicle of question was a brand-new high spec vehicle owned by an elderly couple to which the couple resided in close proximity of a busy motorway. Police forces deal with a large volume of reported stolen vehicles, which heightens police forces already heavy workloads. Modern civilisation is severely burdened by auto theft, and effective, preventive, investigative and repressive measures are needed to combat this nature of crime M. Longman (2006). 

  I attended the location in which the vehicle was suspectedly stolen from in order to conduct golden hour enquiries. Golden hour, as it’s known in criminal investigations, is the window of opportunity right after a crime that provides investigators the greatest and best opportunity to gather and collate information and identify a suspect Rachelle (2022).

  I commenced conducting CCTV enquiries. I have ascertained the time frame in which the vehicle had been stolen. I have liaised with neighbours in the area and viewed relevant CCTV cameras. Whilst viewing all available CCTV cameras, I was able to ascertain the direction of travel of the vehicle which was towards the M4 motorway. From CCTV enquiries it appeared that the vehicle had been stolen in the early hours of the morning by a male wearing dark clothing, however his face was not covered, I was able to obtain a facial image of the suspect male and following that, I sent the facial image to our force Retrospective Facial Recognition department. Retrospective Facial Recognition technology uses machine learning techniques in order to identify any faces in an image, generate biometric template of those faces, and check the biometric templates against a reference database of known individuals in order to determine if there are any likely matches D Murray (2023). I received a match from the Retrospective Facial Recognition department for a male. Intelligence suggested that this male is part of an organised crime group within the South Wales region who specialise in high value vehicle car thefts. An organised crime group is a group that consists of three or more people whose sole purpose is to work together to commit significant crimes primarily for financial or other benefits Local government association (2023). Information and intelligence led policing is a paradigm that relies on systematically collected and processed information and data (Criminal intelligence) as the foundation for informed decision making and proactive policing. Information and intelligence led policing assists in tackling and preventing criminal activity through both strategic management and effective enforcement by targeting security threats to the public such as serious crime, neighbourhood deterioration, terrorism, and prolific offenders OSCE (2016).

  Due to the vehicle being outstanding as stolen, I have added an ACT marker onto the vehicle. From viewing CCTV, there was a vehicle involved, this vehicle dropped the male off to the stolen vehicle. I have managed to obtain an index off of the vehicle to which I additionally placed an ACT marker on this vehicle also.  If police have placed an ACT marker on a vehicle, this makes the vehicle a vehicle of interest. ANPR technology will recognise the vehicle, once the ANPR technology has recognised the vehicle of interest after the vehicle has hit an ANPR camera, the police database (PNC) will be alerted, and matches will be given a low, medium, or high priority rating. The vehicle with the marker is likely to be stopped by Police in order to obtain evidence or potentially make arrests P. Davies (2019). In addition to placing an ACT marker onto the stolen vehicle, I have also liaised with the local force intelligence department who specialise in conducting ANPR checks. Force intelligence informed me the vehicle had hit ANPR cameras on the M4 motorway travelling towards the West Wales area.  At the local, force regional and national levels, ANPR (Automatic Number Plate Recognition) technology is used to assist in the detection, deterrence, and disruption of criminal activity. This comprises terrorists, organised crime groups and travelling criminals (those that use the road network to avoid being caught. ANPR provides reasonable lines of enquiry for police forces all over the UK. ANPR additionally provides evidence in the investigation of crimes being investigated Police UK (2023). ANPR is effective when tackling crime and can provide useful leads which assists in criminal investigations. ANPR can improve the intelligence picture by determining the location and time of a vehicle’s movement as well as offering options for enforcement. In addition, ANPR can help with proactive and reactive investigations, identify vehicles and possible persons who may be of interest and to support witness and suspect strategies, College of Policing (2023). 

  Information and Intelligence checks have been completed by force intelligence department on the second vehicle involved, which was the vehicle which dropped the male off to the stolen vehicle which appeared to be somewhat of a ‘getaway car’. Intel suggested that the registered owner of this vehicle is involved in high value car theft and is suspected to be stripping parts of vehicles that have been stollen and re-selling the parts such as engines and alloy wheels making a profit from another’s loss.  The registered owner of the ‘get away car’ has a known associate which was the suspect male who had stollen the vehicle. Further intelligence checks were conducted, and I was informed that the registered owner of the ‘getaway’ vehicle travels to west Wales on Mondays for work and returns to South Wales on Fridays. In this case, information and intelligence was a key benefit, it provided me with an insight to the persons involved, why this vehicle of question may have been stolen and widened my lines of enquiry in order to locate the suspect. I asked the force intelligence department to place the “getaway vehicles” number plate onto the hotlist. A hotlist is a database that is primarily used to note down crimes, in which wanted persons are linked to a motor vehicle, the hotlist can be located through the police national computer database B. Sidhu, G. Barnes and L. Sherman (2017). 

  At this point, I primarily focused my investigation on locating the suspect and then the vehicle for forensic opportunities to be carried out on the vehicle by the force joint scientific unit, because as time goes on, the potentials window of forensic opportunities decreases. Forensics are beneficial as it can help identify a suspect in an investigation. As Dr Edmond Locard one said, anyone who enters a scene of crime takes something away with them and leaves something behind, therefore, every contact leaves a trace College of Policing (2022). It was quite likely that the male who stole the vehicle would have left DNA in there which essentially, will assist in the prosecution process. 

  On a Friday evening, our force roads policing unit were made aware of the ‘getaway’ vehicle being in the South Wales Police area. Road’s policing unit have stopped the vehicle, where there have been two occupants in the vehicle, the registered owner of the ‘get away’ vehicle and the suspect male who stole the vehicle identified on CCTV have been in the vehicle. Due to this, both males were arrested for suspicion of theft of a motor vehicle and going equipped for theft. The roads policing unit’s primary responsibility is to effectively police the road network throughout forces in England and Wales West Yorkshire police (2023). During interview, the suspect male admitted to stealing the vehicle and informed the officers interviewing him of the location of the stollen vehicle. The vehicle was recovered for forensics to which was a positive match for the suspect male. The aggrieved elderly couple had their vehicle returned to them. Both males involved were taken to court and charged for various other vehicle thefts and attempt vehicle thefts alongside being charged with the theft of the vehicle in this case. 

  In summary of my personal essay, it is clear, especially in this case that Information and intelligence and the use of automatic numberplate recognition can lead to positive results to ensure that those who chose to use the roads to commit crime are targeted and put before the courts. If I did not have the use of ANPR or information and intelligence, it would have been much more challenging to get an identification of the suspects and to locate the suspects. The use of ANPR and information and intelligence helped me paint the picture of who the offenders were and how this crime occurred, truly a key tool in my investigation. The use of ANPR assisted in preventing further crimes occurring by the suspects. Ultimately, the offenders were brought to justice and the aggrieved couple had their vehicle returned to them and thus, a positive result from this investigation. Without the use of ANPR and information and intelligence, this may not have been such a positive outcome, offenders may not have been brought to justice and the aggrieved couple may not have had their vehicle returned to them.
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
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