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Introduction
The reflective technique, the usefulness of formative feedback in supplying information and updating summative judgements, the nature of feedforward and feedback, and the benefits of a reflective approach to feedforward and feedback are all discussed in this reflective report. My capacity for analytical thinking and self-evaluation has been shown by my use of the reflective method, in which I consider both my strengths and weaknesses. In this reflective report, we categorise re-skilling experiences and concept applications using the Gibbs reflective model. Teachers are able to assist students by outlining what it is that they are expected to do as well as the steps that need to be taken in order to complete it. In addition, teachers use the reflection technique in order to carry out these tasks in a reflective manner. In addition, comprehension might be provided or acquired via the use of the feedback mechanism (Ferguson and Rivera, 2022). Students are provided with feedback that is intended to be constructive in order to assist them in developing their talents in a variety of domains, including critical thinking, communication, production, and organisational planning. It's possible that taking a more introspective approach to feedforward and feedback may make future learning easier and more effective.
Gibbs’s Model - Reflective Approach to Learning

It is a sign of high intellect to be able to examine one's behaviour in the light of one's prior experiences and draw conclusions about one's own competence. The students' insights into their own knowledge, cognition, and behaviours are beneficial to the process of reflective learning, which is a method of education. Through reflective learning, students also learn how to think critically about their own strengths and weaknesses and find ways to work around them so they can become skilled professionals. You can't say enough good things about reflective learning for the learner. It is critical to help pupils in determining how to study most effectively within the limits of all applicable regulations and legislation. If managers use reflective approaches, they might not have to teach or tell workers how to do tasks as much. Reflection means to think about how you think and feel (Schoch, 2021).

The reflective methods might help educators as a whole do their jobs better. Gibbs's reflecting cycle has been used by many people as a way to describe projection patterns. Technology makes it easier to draw conclusions about the past by giving us a way to do so. A paradigm is made up of six parts: the definition, the influence, the evaluation, the analysis, the diagnosis, and the recommendation. While the student's level of representation defines the situation, the effective level puts the focus on the student's feelings and plans for getting what he wants (سعيد, 2022). 

Gibbs’s Reflective Cycle (‘Reflective model according to Gibbs’, 2015).
The feedback you get might serve as a good indicator of both your comprehension and communication skills. Students pursuing these careers may get helpful feedback on their thinking, speaking, and writing talents over the course of their education. The positive remarks are shown first, followed by the negative ones. Not all forms of criticism are created equal, and giving it in an ineffective manner may have a detrimental impact on both students and their peers (Ezezika and Johnston, 2022). The purpose of instructors providing feedback to students is not to humiliate or humiliate them but rather to help them learn and improve. In the case that a student makes a mistake or is unsuccessful, their teachers will give constructive criticism and recommendations. It is standard procedure for teachers to provide comments on the papers that their students have turned in to guide the pupils in the right direction. Some contemporary instructors have failed to recognise the value of feedback and transfer tactics (Yaacob et al., 2021).
When teachers are familiar with the many referral mechanisms, they facilitate student learning across a wide range of subject areas. Students that use this method may find that their academic endeavours are improved in terms of their levels of productivity, precision, perceptiveness, and goal-orientation (Yaacob, et al., 2021). When working on their school tasks, it is not uncommon for students to make mistakes. An educator gives a student direction on how to correct the mistakes that were made. This strategy has two outcomes: first, increased learning, and second, a reduction in mistake rates (Atherton and Pratt, 2022). As a result of this, error rectification via the use of forwarding could be a useful technique. The pupils may be better able to gauge their current academic standing with the assistance of the information offered by their professors.

When employing referral feedback, positive suggestions are given greater weight before assignments are allocated. Students may get feedback on their work in a setting that is either official or informal, via formative or summative assessment, or even through the appraisal of their work by their peers. Because there are no hard and fast rules that govern the informal character of feedback, it may take place at any time and in any environment. Naturally, instructors are permitted to provide feedback under any and all conditions (Joyce and Jackson, 2021). Formal feedback is something that managers provide their employees on a regular basis when they connect with their workforce. The educational system is used by educators in order to monitor and assess the methodological progress made by pupils while in the classroom setting. A summative assessment is an examination that is taken at the end of a school year or semester to evaluate a student's overall performance in comparison to a certain benchmark. Feedback given by students to one another is used by teachers to both encourage learning and offer instructive insight. Children get from their educators the resources necessary for their learning, growth, and success. Both constructive criticism and praise may come in the form of positive or negative remarks.

The integration of academic and professional comprehension is made possible via the use of reflective strategies. This is beneficial to the individual's social abilities as well as their communication skills. The practise of providing and receiving constructive criticism may be modelled for students by teachers, who can then assist their students in the development of their interpersonal skills. In addition to that, it is possible that there will be a repeat of a scene or a series of events from the stage before it. People are able to develop meaningful connections with their environment via the process of introspection. In addition, the formative assessment considers the manner in which students learn as well as the speed with which they complete exercises. This is also an excellent strategy for advancing the field of educational practise. The act of providing instruction in advance of potentially challenging circumstances is known as forwarding. The formative assessment is followed by a mechanism for referral. The generation of forward feedback is required if there is not an available method to quantitatively evaluate performance on a particular activity. The student felt that the work was not completed to his or her satisfaction. As an example, it provides recommendations on how to improve one's future efficiency (Claire L Whitehouse, no date).  The review procedure would be deficient if it did not include the receipt of criticism. It is possible that the feedback loop will prove to be the most useful instrument in the company's arsenal for accomplishing its goals..
Conclusion
In conclusion, it can be said that feedback and reflection techniques are effective ways to gain new skills and fix past mistakes. Notably, when I took a reflective stance toward schooling, I was better able to identify areas where I might improve, devise effective plans for doing so, and gain the requisite skills via skill development courses. In addition to avoiding micromanagement, managers utilising the reflective method should encourage employees to approach their tasks with care and deliberation. As a consequence of getting criticism, students check the accuracy of the information they have memorised. It may be claimed that teachers use students' answers to criticism to help them strengthen their skills and make fewer mistakes. Participating in the group evaluation has taught me several strategies for developing my strengths and fixing my weaknesses in preparation for future summative and formative assessments. In addition, I compared the substance of my presentation to that of the other members of my group. I utilised Gibbs' reflective cycle and strategies to see where I needed to improve.
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