
LCLM4002_LON-Digital 

Skills -Task 3 Report-How 

social media tools like 

LinkedIn play a role in 

staff recruitment- 

UWTSD 
 

 

  
2024 

IMPACT OF LINKEDIN ON STAFF RECRUITMENT 
STUDENT NAME: FATIMA BANGURA 

FATIMA BANGURA | [Company address] 

STUDENT NUMBER: 2412981 

LECTURER: SUNETH FERNANDO 



P a g e  1 | 5 

 

Contents 
Introduction ........................................................................................................................... 2 

Why its role is important for staff recruitment ........................................................................ 2 

Several ways LinkedIn helps in staff recruitment ................................................................... 2 

Advantages and Disadvantages ............................................................................................ 4 

Conclusion: ........................................................................................................................... 4 

Reference ............................................................................................................................. 5 

 

 

  



P a g e  2 | 5 

 

 

 

Introduction 

What is LinkedIn? LinkedIn is a social platform that is entirely focused on employment/ staff 

recruitment and business. It has become to be known as a very useful platform for 

employers to recruit and connect with candidates that may be considered for job 

opportunities. It plays a role in recruitment of staff because the social media platform was 

designed and created for that purpose, but I will be delving into how exactly it does that. 

 

Why its role is important for staff recruitment 

LinkedIn plays a critical role in contemporary hiring for companies looking to draw in top 

talent. With more than 900 million members globally, LinkedIn is the largest professional 

network in the world and offers businesses a vital way to interact with potential employees. 

In contrast to other social media sites, it is designed especially to support professional 

connections and job searches, enabling companies to use their presence to efficiently find 

talent. Because of LinkedIn's emphasis on professional networking, users frequently use the 

site to assess possible employers, therefore it's imperative for companies to keep a strong 

and interesting profile.  

The hiring and staffing sector serves as a vital conduit between job searchers and suitable 

openings. It helps businesses find and hire brilliant individuals with the qualifications and 

abilities needed for positions in an efficient manner. A strong hiring and staffing sector 

guarantees a healthy labour market and gives businesses access to a large pool of qualified 

applicants. These observations offer a thorough analysis of the worldwide hiring and staffing 

industry, stressing its scale, financial significance, legal framework, and the impact of market 

trends and technology. 

Several ways LinkedIn helps in staff recruitment 

 

 As mentioned earlier, LinkedIn has over 900 million users across more than 200 countries, 

making it one of the largest professional networks in the world. This gives recruiters access 

to a global talent pool, offering a wide range of candidates from diverse industries and skill 

sets. 
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Furthermore, it enables employers to target candidates based on industry, company size, 

geographic location, job titles, skills, and more. This helps recruiters find highly relevant 

candidates quickly. 

 Companies can post job openings directly on LinkedIn, which are visible to millions of users 

who are actively or passively seeking new opportunities. These postings allow applicants to 

apply easily, often with just a LinkedIn profile, speeding up the application process. 

Moreover, it offers paid tools like LinkedIn Recruiter and LinkedIn Talent Solutions, which 

provide more advanced features for searching candidates, managing recruitment pipelines, 

and engaging with talent directly. These tools allow recruiters to search LinkedIn’s vast 

database for candidates who meet specific criteria. 

 LinkedIn is a hub for professional networking, allowing recruiters to reach out to candidates 

who may not be actively looking for a job, known as passive candidates. The platform’s 

emphasis on connections and endorsements facilitates meaningful interactions, making it 

easier for recruiters to build relationships over time. Recruiters can engage with potential 

candidates through direct messaging, LinkedIn InMail, or by liking and commenting on their 

posts, which can help in creating rapport before an official job offer is made. 

The profiles within LinkedIn provide a comprehensive view of a candidate's career, 

education, skills, and endorsements. This makes it easier for recruiters to evaluate 

candidates before reaching out, as they can assess their qualifications, professional 

background, and social proof. 

Candidate profiles often include recommendations from previous colleagues or employers, 

as well as skill endorsements from peers. These features add an extra layer of validation 

and credibility, helping recruiters assess a candidate's reputation and expertise. 

Companies can create detailed LinkedIn pages showcasing their work culture, values, and 

achievements. This helps attract potential employees who are a good cultural fit and are 

aligned with the company's mission. Job seekers often research company pages to 

understand a company’s environment and what it stands for before applying. Current 

employees can promote job openings, share company news, and provide insights into their 

experiences, which further enhances the employer's visibility and appeal. 

 

The platform offers robust analytics tools to track the effectiveness of job posts and the 

recruiting process. Recruiters can gain insights into how many people are viewing job 

listings, how many are applying, and the overall engagement with their posts. 
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In addition, it uses artificial intelligence to help match candidates to job openings based on 

profile data, making it easier to identify potential fits without manually sorting through every 

application. 

Advantages and Disadvantages  

As LinkedIn has become the dominant platform for recruitment, there is often a high volume 

of applicants for posted jobs, making it challenging for recruiters to sift through large 

numbers of candidates. 

While LinkedIn makes it easy to connect with a wide range of candidates, finding the "right" 

candidate can still be a time-consuming process due to varying levels of profile 

completeness, skill matching, and background alignment.  

Also, LinkedIn's InMail feature allows recruiters to reach out to potential candidates directly, 

this service can be costly, and some candidates may not respond to unsolicited messages. 

Conclusion: 

LinkedIn has influenced staff recruitment, providing recruiters with powerful tools to find, 

engage, and evaluate talent more effectively than traditional methods. Its strengths lie in its 

vast network, targeted job postings, ability to reach passive candidates, and user-friendly 

tools for employer branding and recruitment analytics. However, as the platform grows, the 

increasing competition and volume of applicants can pose challenges, requiring recruiters to 

be more strategic in their approach to stand out in a crowded marketplace. 
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