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Rhan / Part 1: 3117

	What do I know already / Beth ydw i'n ei wybod eisoes:
What have I learnt so far / Beth ydw i wedi'i ddysgu hyd yn hyn:

	What do I want to develop / Beth ydw i eisiau ei ddatblygu:


	Objective / Gwrthrychol


	Actions (How will I achieve this objective/ what needs to be done?)

Camau gweithredu (Sut byddaf yn cyflawni'r amcan hwn/beth sydd angen ei wneud?)
	Resources (What support and resources are needed to achieve this objective?)

Adnoddau (Pa gefnogaeth ac adnoddau sydd eu hangen i gyflawni'r amcan hwn?)
	Target Date for achieving objective 


Dyddiad Targed ar gyfer cyflawni amcan

	Success criteria (How will I know I have achieved this goal, how will I review this?) 

Meini prawf llwyddiant (Sut byddaf yn gwybod fy mod wedi cyflawni'r nod hwn, sut byddaf yn adolygu hyn?)

	My short-term goal is to learn more Welsh and start a Welsh course to do so 

	I will achieve this by getting in contact with Learn Welsh to see which level would be best for me as I already use some Welsh in the setting which was learned through the Duolingo App. 
	I just need to find the time to write an email to them or call them. I do not think that there are any other resources needed to start this journey in the Welsh language development. 
	I will do this by the 03/11/2025
	I will review my goals in a month and make sure that my short-term goal has been achieved. 

	My medium term goal is to finish this degree within the next two years and do the best to my ability to further my knowledge as a professional lead practitioner and owner or a childminding business

	I will achieve this by continually planning for professional development time and using this time to do university related work and reading. Specifically using certain days and times to do this. 
	A time planner would be a good idea and also using my calendar to put specific dates in to remember when things have to be handed in by. I am thinking here of things I read in Stella Cottrells Study guide and how I can plan better and make sure I have enough time. It’s tricky with work and church and uni and trying to live a little as well. 
	June 2027
	I will review my goal after the course is finished to see if I achieved what I had planned. 

	To open a setting that uses reflective practice in all areas and with all age groups. This setting will help children from the smallest to the oldest to develop skills that they are interested in and that they choose. This setting will bea safe place for all who are working or learning in it. All staff will have a voice and impact on what is happening and will have the opportunity to develop their skills as they work alongside others . I want this setting to be natural and eco friendly as well as sustaining itself when it comes to food , heating and lighting. I would love to have a natural playground . Maybe a chunk of some woods where they can climb and use nature to discover . 
	I will achieve this by starting small and growing my business slowly with people who I feel have similar values and ways to myself. I will need to learn how to lead and manage staff. I will need to investigate buying or renting the right building with the right outside space. For this I will need to look at funding, staff payments, and qualifications. How to effectively give rolls to different staff for the setting to run smoothly. It takes decision on who handles what, so laying out staff roles and writing policies and procedures for staff and setting. 
	I will need resources of finance, space, and people to be able to achieve this. I know this will be a big project and the cost are substantial for a setting like this, but I also know the work will impact so many children and families to have a better start in life with skills that they can use and further develop.
	By 2030 
	I will review this plan every year to adjust it and make changes as time and planning goes on. 



Rhan / Part 2: (An example of what to include)
	What is reflection and reflective practise?

Beth yw myfyrio ac ymarfer myfyriol?

According to several Authors includingA.Brock (2014), A. Paige-Smith and A. Craft (2011) reflective practise is when a person deliberately examines their own experiences, actions and thoughts critically to gain deeper insights and improve their performance in the future. This only happens when the person moves beyond simply thinking about an event to actively analysing it. This involves questioning their own assumptions, exploring alternatives, perspectives and evaluating how effective their actions were. It’s a structured approach to learning from experience, rather than just recalling it. 

This reflective practise can be used einher while things are happening or at the end of the day. To start using reflective practice as a tool to develop better practice it is said to use it at the end of each day or week on a personal level and on a group or organisational level. The personal reflection is important for honesty with oneself and reflecting on feelings that may have influenced decisions at the time when things happened. The Group or organisational level are important to gain insights of how others may see things and how others may have handled a situation or reacted differently. This kind of reflection gives opportunity to broaden one’s perspective, understanding and thinking which in turn helps develop and improves one’s own practice. Reflection as a group also gives opportunity to change how things have always been done to how things can be improved to better the organisation and it promotes good working relationships and communication on all levels. 










	Why is reflective practise important to EY practise?

Pam mae ymarfer myfyriol yn bwysig i ymarfer EY?

Reflective practice is important in the early years because it has such a huge transformative power on the practitioner , environment and therefore on the learning effect on the children. For individual practitioners it develops understanding their strengths and weaknesses, and their biases more clearly and enhances their self-awareness. All these allow the practitioner to make more informed decisions due to the gained understanding of underlying motivations and potential biases that influences their choices. Their approaches become less impulsive and more considered. 

Further more the practitioners critical thinking skills are cultivated through reflective practice. It teaches the practitioner to question assumptions, analyse situations from multiple angles and anticipate potential outcomes more effectively. 














	The theory of reflective practise:

Theori ymarfer myfyriol:


According to J. Dewey (1933) we do not learn from experience, we learn from reflecting on experience. The theory of reflective practice is to regularly reflect on how a practitioner performs in their practice. The practitioner looks at what the plans were, how it was set out, how the session has gone, how children reacted, what happened and how the practitioner felt about it and why they felt that way. The practitioner also looks at how they responded. They discuss what went well and what could be improved and how. These reflections can be done in private or as a team. Reflection is even more powerful when done in a team as other people’s reflections, feelings, ideas and comments can improve the setting even more. Practitioners can discuss together on how improvements can be made and put them into practice on the next session. 


	Gibbs’ model
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	Analysis of models – compare/contrast/pros/cons:

Dadansoddiad o fodelau – cymharu/cyferbyniad/manteision / anfanteision:


Kolbs 4 step reflective model was aimed at educators to review their teaching and for continuous development. Kolbs reflective model is a bit shorter and leaves out feelings and possible biases that could have an impact on practitioners' views. It is a good model for reflecting in the moment while things are happening. The 4 steps are easy to remember and can be used on an adhock basis. 
Gibbs reflective cycle reviews and reflects in more depth as it also considers feelings and biases in view of the practitioners' background and upbringing. It provides a good structure to learning from reflection on experience. This model gives a much more powerful and in-depth feedback due to its cultural, background and other biases influences. This in turn gives a much bigger and more accurate opportunity to improve on a wider scale as feelings and views of all practitioners are being evaluated and taken into consideration. 




	Conclusion 


Kolbs model seems sufficient for quick on the go reflection as the 4 steps are easy to remember. This is great for decision making and changes that may need to be considered on the go. Gibbs model however is more in depth and when it comes to reflecting as a practitioner and their continuous development it is definitely the better option. Practitioner’s feelings and biases are being considered and valued. Through Gibbs reflective method the team comes closer together, is more understanding of everyone’s views and values, and can improve the setting in a much more efficient way. It may take more time to get used to this model, but the results are more in depth and develop a better understanding of each other 




Part 3: 
What is professional practice?
Professional practice is ethical conduct that upholds high moral standard, expert knowledge, and a deep understanding of the field that the professional practitioner is in. This practice shows reliability, integrity reflective skills, knowledge of health and safety and positive relationships and interactions. It means collaborating with others in the field, and families and children involved. Strong communication and building trusting relationships with children, parents and colleagues. Part of it is creating engaging environments, supporting development and teamwork in the setting. 

What is a professional?
A professional is a person who is highly qualified and has specialist knowledge, understanding and training in a particular field. They uphold an ethical conduct standard and show accountability. They continuously improve their knowledge and understanding in their field and follow the laws, policies and procedures connected to their position. They liaise with other staff and form good, trusting relationships with colleagues, children and parents/carers. 

 What values are important for professional practitioner?
A professional practitioner needs to have core ethical values such as integrity and honesty. This includes being trustworthy, truthful and acting ethically. It means that they have responsibility and will be held accountable for their actions. They show respect and dignity to others, treating them fairly and showing them dignity. They know how to keep things confidential and how to protect sensible information that was shared by colleagues or parents. They are able to show compassion and empathy for others and understand when things go pear shaped. This in turn shows they care. Professional practitioners have a duty of care and know when help needs to be put in place. They avoid harm and try and do the best for their clients to promote well-being. They strive for high standards and apply evidence-based knowledge. They treat everyone with justice and fairness, making sure that each person has access to the service. 

 Why are values important to professional practise?
Good core values are like a navigation system that builds trust, credibility, guide ethical decision making, fosters a positive workplace culture and drive purpose and motivation. Good values mean good reputation and in the eyes of the public this is a high standard to uphold. 

 Why is communication and relationships important to professional practise and meeting the needs of children?
  Communication and relationships are important to ensure the child's safety and positive development. Through communicating with parents and carers the practitioner will know any health conditions learning difficulties and how to support the child in its religious or cultural development and be able to include them properly. If any problems arise these can either be sorted out or taken into consideration when doing activities or when planning for each child communication is also important to be aware of anything that the child might say to be able to get help in for the child or the family should the need arise. Communication between practitioners is important so information that was given to management is filtered down to staff who are looking after the child, so they know how to care for the child and what to put in place if needed.  Communication also works the other way round if problems are raised with the child and the child claims something has happened at home management can jump into action and know what to do if things get worse or out of hand.  Communication with other agencies is important so they can be made aware off the child's need and put the right help in place or so they know things are improving and can pull back some of the help. So, communicating in all these ways helps to meet the needs of a child.


 Why is having an in-depth knowledge and understanding important to professional practise, including aspects of safeguarding?
 Understanding children and their development and knowing where they should be and how they should develop is important so the practitioner can decide if additional help is needed at any point.  Looking at the National Minimum Standards and understanding the ins and outs of them, helps keeping the children safe and maintaining a certain standard.
Understanding and having an in-depth knowledge of the signs and symptoms of Abuse, neglect, FGM and domestic violence are important so help for the child can be put in place so the child can grow up in a safe environment with safe people around them. Sometimes it is the whole family who need help with finances or food, clothes. Having a good knowledge of these needs also means it is important to know where to get the help from for those families. Should signs worsen and immediate help is needed for the child it is important to know who to contact and what information to give to the correct agencies. It is also important to know when to contact local authorities. Also knowing the laws that come into play when working in a professional environment is important. Laws such as Social Services and Well-being Act 2014, Children’s Act 1989 & 2004, Children (Abolition of defence of reasonable punishment) (wales) Act 2020, Rights of children and young persons measure(wales) 2011, safeguarding vulnerable groups act 2006, Domestic abuse and sexual violence (wales) act 2015 and prevent duty ( counter terrorism and security act 2015). 
All of these need to be adhered to when working with children and young people. 

 How does it observation and planning cycle informed professional practise and ensure practitioners are meeting the needs of children?
 The observation and planning cycle continuously tailors the provision to each child’s developmental needs. It informs the practitioner about each child and builds an accurate picture of the developmental stage and helps cater for the next developmental step. This means learning is more personalised and not generic. It also means practitioners use observations as evidenced and base their next step on reality and not assumptions. It also makes it easier to make an informed decision about a child's progress and whether intervention is needed. Reflective practise helps practitioners to notice analyse and respond and then to evaluate their method of teaching and its effectiveness. The reflection brings out the good and the bits where changes or adjustments are needed to improve the overall quality of learning or teaching. Sharing the child's observations with parent's carers health visitors or other settings ensures that the child is viewed holistically, and support is consistent in all environments. Observations also help with early identification of possible developmental delays and trigger timely intervention to help the child along. This kind of practise also supports in the moment planning. Practitioners can immediately adapt activities to keep children interested and learning. A child may suddenly show a new interest in something and by adapting activities they remain engaged and motivated. The cycle also ensures every child is included and children who need additional help get it but also children who need to be challenged get challenged.

 How do the principles of the UN CRC inform professional practise and why is this important?
 the UNCSC provide a human rights-based framework. These principles become more and more embedded in professional practise through national laws like the UNCSE act 2024 and other standards. The principles of the UN CRC are like the foundation or the basis from which practitioners act from daily. For example, Article 2 says that practise should be non discriminating, meaning practises inclusive for all children regardless of ability, family background or culture. Or Article 3 which states to work in the best interest of the child meaning practitioners' decisions are made in the best interest of every individual child even support plans and organisational policy changes. Also, Article 6 which is talking about the life survival and development and means for practitioners to focus on holistic development and making sure that the environment supports all children's developmental areas. Looking also at article 12 that says every child has the right to be heard. This clearly shows practitioners are working with children and shows that children's views on routines resource choices and how the environment is designed are taken into account. All these are important to give children empowerment and agency and improve early childhood development as every child is shown respect and it recognises that every voice is heard, even the youngest through their actions and reactions. It enhances safety and safeguarding as it teaches children to speak up and voice their opinion. Lundy‘s model of participation is a great way to help hear children's voices. She uses 4 elements in a rational chronological order. First space:  Children must be given safe comma, inclusive opportunities to form and express their views. Second Voice: practitioners must facilitate the expression of children’s views. Third Audience: children’s views must be listened to. Fourth Influence: The view must be acted upon, as appropriate. 

 Conclusion:
  A professional practitioner is a person who has a depth of knowledge and understanding in their particular field of work. This profession makes them uphold the laws, policies, procedures and values deeply connected to that profession. They work with families, children and third parties to give children the best outcome and the best possible developmental environment so they can develop in all areas to the best of their ability, no matter what their age, ability, background is. They make sure every child is hurt and accepted and protected and safe.

References: 
Dyer, M.A. (2018) Being a professional or practising professionally. European Early Childhood Education Research Journal, 26(3), pp. 347–361. doi: 10.1080/1350293X.2018.1462999.
.docx&action=default&mobileredirect=true&nav=eyJoIjoiODg0ODYyODgxIn0%3D) [Document (6) | Word]
Gasper, M. (2015) ‘Professional Practice and Early Childhood Today’, in A Critical Companion to Early Childhood. SAGE Publications, Inc., pp. 254–268. doi: 10.4135/9781473910188.n22.
.docx&action=default&mobileredirect=true&nav=eyJoIjoiMTE1NjY3MDMxIn0%3D) [Document (6) | Word]

Lundy, L. (2008) Lundy Model of Participation. European Commission. Available at: https://commission.europa.eu/system/files/2022-12/lundy_model_of_participation_0.pdf (Accessed: date not provided).
.docx&action=default&mobileredirect=true&nav=eyJoIjoiNjE0OTc0NTUzIn0%3D) [Document (6) | Word]
Miller, L. (2008) A Day in the Life of an Early Years Practitioner: Perspectives on Professionalism. PBPL funded project.
.docx&action=default&mobileredirect=true&nav=eyJoIjoiNzc5NDYzNTg4In0%3D) [Document (6) | Word]
Welsh Government (2025) National Minimum Standards for Regulated Childcare. Available at: https://www.gov.wales/sites/default/files/publications/2025-09/national-minimum-standards-for-regulated-childcare.pdf
.docx&action=default&mobileredirect=true&nav=eyJoIjoiMTMzODM0MTk1MCJ9) [Document (6) | Word]
UNICEF (2016) United Nations Convention on the Rights of the Child (Full Text). Available at: https://www.unicef.org.uk/wp-content/uploads/2016/08/unicef-convention-rights-child-uncrc.pdf
.docx&action=default&mobileredirect=true&nav=eyJoIjoiMTE3OTIxMTg0MyJ9)





image1.png
Gibbs' Reflective Cycle

Description

Evaluation

Analysis





image2.jpeg
Concrete
experience

Reflective

Active

experimentation

Abstract
conceptualisation




