IICL Health From Training

Inclusivity and Building Belonging
START
ALL
· More representation of alternative concepts/theories in modules from non standard scholars
· Know my students better.
· Co-designing with students
· Think about more flexible engagement practices - blended learning / flipped classrooms
· Variety of assessment
· Variety in assessment methods
· materials in different formats
· More practical assessments e.g. debates, creating care plans, 
· More group integration (quiz, whiteboard actitivites etc) 
· Looking at your own beliefs, practices and assumptions.
· All staff should be inclusive in their practice
· RESTART DECEMBER PARTY
· Create Library at both campuses (can be used for students who do not get a work placement) 
· INTRODUCE 4000 USD to 6000 USD publication fee (per ONE article) coverage for ALL perm staff members 

CertHE
· Find out what students want - ask them why they're here and what they want to achieve - how do they view success? 
· have portfolios on all 6 modules - to promote inclusivity in assessments
· Include materials related to student's identity
· Find out what interests studentsIntroduce a personal tutoring system
· Give staff agency - a voice / choice in what they teach - based on skills and experience
· Identifying the needs of the students at admission stage eg  language barriers


BSc
· A wide range of activities in lessons
· Better identify students where English is not their first language and propose extra training, support, and software to help with translation in assingments, that will not result in academic misconduct
· More training for all staff in teaching and learning (Active learning) 
· Use kahoot more to review learning and create class engagement
· Boost students confidence through presentation in front of their colleagues not only lecturers. 
· Worshops, active learning sessionsMore module specific success criteria that is standardises across modules, so students can understand expectations of assignments better, and are familiar with that specific document

STOP
ALL
· Stereotyping / making assumptions
· having rigid assessments
· Stop over-assessing and duplicating assessments, across modules
· materials that reproduce stereotypes
· rigid and narrow assessment methods
· the Decemebr party hiatus

CertHE
· Having limited options of materials available/accessible
· Any unconscious biases
· Stop assessing the same LO multiple times

BSc
· Giving lectures - talking too much - stop passive learning
· Ignoring the fact that English is not their first language, and just telling them they shouldnt be usng google translate but not offering an alternative benefifical mode of translation
· Showing them the general marking criteria and expecting them to make the link to the task without further module specific guidance.

CONTINUE
ALL
· Come on the first name basis with students. 
· Encourage conversatiions to understand differnt cultures and challenge the taboos. 
· Embedding discussions on inclusivity linked to practice during lecture, seminar sessions
· Continue to be inclusive of student needs
· Allow students to share their experiences related to the teaching materials
· To build rapport, show an interest in their culture and experiences through class discussions and allowing time for more celebrations of achievements
· Building strong relationships with students

CertHE
· Undertaking diagnostics at the start of the module
· More examples to relate
· Know student names at the start the teaching term to create sense of belonging. 
· Support that we provide to meet their needsInclude/ensure every student participate in any group activity/discussion in class to allow a better collaboration. 
· Continue listening to students stories.

BSc
· The culture and attitude
· Reasonable adjustment and engagement
· Have further integration of student voice and collaboration with their peers and staff. 
· Providing assignment guidance to help them with the planning and format of assignment tasks
· Encourage peer assisted learning among student and increase awareness about it.



Digital Learning
CertHE
Idea 1: 
· Hands on support in the class
· Identify resources to be used for support
· And making the material more engaging
· Integrate the use of digital tools in the teaching session to make student get familiar to the use. 
· Paired exercises within the class advanced with beginners.

Idea 2
· Have a clear idea about the skillset within the cohort
· Spare some time in class for student to engage with resources
· Make staff well literate in the variety of the available tools for to be able to apply them in their session.

Idea 3
· assess for digital skills basic knowledge at start of the term
· Introduce more teaching material like short videos/clips and tutorials
· Tailoring the materials to match students level
· Encourage engagement with short videos
Idea 4
· Make info accessible across a number of platforms – BYOD
· provide a mobile friendly learning platform
· Constant evaluation and student feedback regarding their enagement and learning curve through mobile learning. 
· Mobile friendly shorts videos
· Tailor support to students

Idea 5
· Provide students with the necessary skills to use any relevant digital tools available for learning. 
· Make available the support system to accomplish it. 
· Assess digital skills at the beginning (diagnostic) to personalise learning and make it relevanthave more resources eg digital skills oficers to support students
· Have a student designated digital supports team, easy to reach. 
· Tailoring support, tailoring class materials and making mobile friendly short videos. 
· Integrate digital skills relevant to field on the module
Idea 6
· Assess digital skills from the start
· Perhaps encouraging a blended learning

BSc
Idea 1
· Embed some form of training in each module. 
· Provide students opportunities to apply and demonstrate these skills
· Encourage students to practice their digital skills at home - by monitoring percentage of activity completion maybe? 
· Provide additional support through Jisc to monitor digital development. 
· Make this extra training a part of the module assessment - not a digital badge that is not beneficial to them.
Idea 2
· Use student mentors to assist in integral modules related to digital skill development
· Provide training to student mentors
· Digital skills advisors can help with resources for Moodle and short videos on how to do....
·  Provide support to lecturers during classes and to students outside classes with enhancement of their digital skills
Idea 3
· Use more fun digital activities, e.g Kahoot or QR codes to gradually introduce different tech methods. 
· Te uni needs to pay for kahoot licences to do this, and invest in tablets etc with built in software that can be showcased in class e.g. domiciliary care tools. show them the benefit
· Real life applications - either demonstrated by guest speakers who are using digital tools in H+SC practice or in a simulation room. 
· pay an extra tool to use in teaching
· Provide opportunities for students to practice during the class using these tools and link them to summative assessments to encourage them to practice with them

Idea 4
· Include more AI-based and digital-based learning tools and practice in module's teaching material and assessments (both formative and summative) 
· Provide further training to staff regarding AI and digital based learning to ensure we are up to date with the latest trends. 
· This would need more employer partnerships to see what AI skills they want from the students. 
· We could provide CPD certificates in these skills that can be added to cv to encourage participation
· Provide catch-up sessions which are optional for those who would like further assistance. This could be good for references, research
Idea 5
· Embed different digital skills and tools in each module - Provide opportunities to build their IT skills. 
· Different assessments including a wide range of IT toolssupport students to improve their digital akills and how to use these tools
· Gradually include more advanced digital skills based tasks and assessments to develop competency. 
· Ensure that Turnitin can accpe this format. As file size causes issues. Turnitin only wants text based submissions. 
· Try to make it fun!
· Students could make their own digital warriors group!
· A podcast can't be uploaded on Turnitin, but is a good way to assess



Supporting Students
ALL
Start
· Podcasts recording on Panptop 
· Start creating more inclusive material for disable student. 
· Start sharing summary from Panopto 
· Looking into different, more disability friendly methods of teaching and also materials we provide.
Stop
· stop using unsuitable learning materials that have potential to impact students with RA 
· Stop making assumptions 
· Defining people by their disability 
· Stop using materials not student-friendly
Continue
· Designing learning materials that are inclusive 
· Multi-modality of learning 
· Share lecture recordings 
· Seeking guidance and support from the disability and wellbeing team.
· multi-modal resources

CertHE
Start
· start getting the bits of UDL - and set up #
· Assessing the type of learners 
· Embed and enhance more tailored use of modalities in connection to using AI 
· Start looking at individual student need at Admissions
Stop
· Stop taking a deficit approach to supporting students 
· Disconnecting the use of a variety of modalities that serve different students 
· Stop considering all student at same level.
Continue
· Regular breaks during class time Identifying students with RA and refer accordingly 
· Find out about our students - listening to their personal histories / experiences and responding to them 
· The support we are providing currently 
· More use of balancing teaching and learning approaches during class time (mental/physical/social)

BSc
Start
· Ensuring we are up to date with the students who have a disability in each group, and the compensatory measures which are needed. 
· Having more information about software or support students are getting from DSA etc 
· Ensuring that Panopto recordings are named in the sme format so students can identify them 
· More formal draft feedback process for assignments so students get the same experience - some lecturers wont check, some do in class, sme via email 
· Provide lecture recordings in various formats (mp3, transcripts, etc.) 
· Disability service to provide suggestions for lecturers/tutors to follow for eaxh student based on the reasonable adjustments assessment that they do and their expertise. 
· Start providing alternative types of assessments. , not just differentiated submission deadlines. 
· Reasonable adjustments spreadsheets for term 1 level 5 shared sooner. 
· Identify those that english isnt first language - more support with translation tools, english language hubs Collecting individual feedback about their needs. 
· A moodle page dedicated to supporting students with additional needs - information clearly thee for them, stops confusion about what they can/can't have. 
· Link to advise from the disability advisors, book appts through there

Stop
· Drawing attention to "differences"- everyone is individual! 
· Assuming that students without any declared disability do have difficulty accessing and using materials/tools.
Continue
· Designing module content which is inclusive and accessible 
· Continue to stay up to date with new methods, tools, etc to assist with T+L. 
· Providing cohort specific academic skills session to discuss the assingment in more depth have captions on videos on learning material, using accessible format/design on slides and material we provide to students, information/text on Moodle, etc. 
· Adding more on students with reasonable adjustments list 
· Working with disability team




Employability
Entrepreneurship
ALL
· Connecting with healthcare providers through workshops eg IHSCM, Guys and St Thomas Hospital 
· Integrate real case studies in connection to formative exercises
· Exposure from real-world employers Hands-on practical activities
· Industry engagement and/or guest lecturers 
· Guest speakers from relevant jobs/industry 
· Exposure to real-world employers

CertHE
· Exploit students' cultural capital and experience 
· Brainstorming relevant ideas within the class Networking
· Brainstorm source of funds for start up
· Some students have experience running small businesses, taking their experience to motivate others and bring this into conversations.
BSc
· Real-life tasks - briefs with industries Practicazl lectures / Employability workshops. 
· Working on real-life scenarios which require problem solving skills 
· Bring ex- students who have been successful back to talk to current students 
· Guest speakers from local community organisations - raising aspirations and knowledge of opportunities and where they should focus in order to achieve well paid careers with progression opportunitie 
· CPD workshops 
· Portfolio of trainings required for future employment 
· Some students have experience running small businesses, taking their experience to motivate others and bring this into conversations. 
· Brainstorming relevant ideas within the class Mentoring and Alumni 
· Collaboration Practical hands-on experience 
· Clubs/support for like-minded individuals 
· Introduce ECONOMICS/FINANCE/TAXES/LENDING RATE basics

Future Skills
ALL
· Lots of soft skills - how to engage in Teams, presentation skills, etc 
· Digital literacy - across a number of platforms / apps, etc 
· Critical thinking, creative thinking and problem solving skills 
· Technological literacy, communication skills, resilience 
· Communication and networking skills
· Problem-solving skills 
· Digital skills 
· Communication (bedside manner, soft skills etc)
CertHE
· Exposing student to the different route/allied health area they can progress into after their cerHe programm 
· Provide students with the skills (academic) to succeed on the degree programme 
· AI literacy embedded through in class, group work and independent tasks
· Building student confidence through assessment presentation in front of their colleagues 
· Students need to be empowered to take responsibility, be given agency and autonomy - need negotiation skills 
· Taking personal responsibility & accountability 
· Understanding global perspectives
BSc
· Highlighting soft skills, cultural competency etc. 
· creativity 
· Leadership 
· Empathy and Compassion 
· Development Cultural competency and inclusivity
· Familiarity of up to date technology being used in H&SC
· Getting apprenticeships. 
· Professional mannerisms - emails, meetings, teams. 
· Analytical skills 
· Encourage students to engage in CPD even if the topic may not be totally relevant (eg- MH first aid) 
· Students shgould have a clear idea about their existing skills and how to turn them into their strengths a clear understanding of their future job roles 
· Resilience 
· Critical thinking 
· Flexibility and adaptability 
· Teamworking PCC / Emotional Intelligence 
· PLEASE introduce module on Diet/Nutrition, PLEASE introduce module on Physical Exercise Rehabilitation 
· Research skills 
· lifelong learning 
Working with Careers
ALL
· Collaborate with recruiters to better understand what is important for HSC careers and integrate this in teachings and materials 
· Guest speakers from various health services 
· We can also think about mentoring 
· Explore and highlight the essential skills needed in the industry
· Class visits as part of the curriculum - careers can help organise and facilitate. Students can reflect on their experience as part of assignments

CertHE
· Ensure the career team knows the specification for different HSC route in relation to allied health to properly guide student. 
· Collaboration with the services
· Embed careers in the Professional Development Module - Term 3 Creating awareness of the services
BSc
· More careers embedded at the end of level 6 Workshops and Demonstrations e.g CV, Industry Insights etc. 
· Help with sourcing different organisations to engage with students or come and speak with them. 
· Embedded sessions in modules - monthly bulletins of local opportunities - tangible opportunities that our students do not always have the confidence to seek out
· Manadatory placement as part of degree (like most W.P.P.s) 
· Mentoring schemes - pairing students with professionals. 
· Skills workshops - professionalism, self management
