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INTRODUTION 
In this report I will identify the key learning points from the online E- Learning during the class Changemakers: Building a Personal Brand for Sustainable Employment. After that, to complete this module I will identify my knowledge and critically evaluate what I understand of my personal employability skills and my congruence with the skills required for my professional practice. 
Following that, I will discuss Unit 1- Brand you from Topic 4 Boundaryless Skills; Unit 2 – It’s a Small World from Topic 2 -Variety is the Spice of Life; Unit 3 – Opportunity Knocks from Topic 3 Opening Doors and Unit 4 – The Pursuit of Happiness from Topic 1 Future Me. 
However, I will reflect on what I learned and my personal journey to identify my knowledge, understanding to build the skills and competencies necessary for career resilience and professional development for the future work in this field of the Health and Social Care.













UNIT 1- BRAND YOU / TOPIC 4– BOUNDARYLESS SKILLS
At first, I choose Brand You / Boundaryless Skills, because it involves emotional intelligence and boundaries. There are certain skills that can help to develop boundaries, adopt a life long and is consider useful for professional job. However, I believe that this topic will be great impact on my personal employability skills and will be essential for success in my future.
One of the most important skills to succeed is emotional intelligence. Therefore, emotional intelligence is considered important for production, personal development such behaviours, attitudes, interpersonal skills and potential of people. In other words, emotional intelligence that means ability and capacity to educate the emotions themselves and of others. (Olivier, 2017). 
“What become clear in Mr. Jones classroom was that pushing yourself to take on harder challenges was valued. In fact, it was expected. Whether by accident or design, Mr. Jones had created the perfect conditions for a growth mindset to take root and flourish” (Chris Hildren, 2018). 
According to the analysis of this statement, pushing yourself that means associated with develop my mindset.  Otherwise, mindset is considered learning and open mind with different ideas throughout in life and professional. It follows that it is most important skill in the work environment such an emotional intelligence that involved thoughts, emotions, expressions and behaviours. 
Instead, I would like to sharing my experience when I moved to London. Obviously, London is completed different city, has many people come from different country with different ideas and opinions. I remember how as it today, in my first employment I was not prepared with my emotional intelligence, because always I took my personality when someone said something to me. During the Covid 19 Pandemic, I had coach, read many books regarding personal development and I would like to say I have learned many things about myself, how I can control my emotions through the breathing, relaxation and exercise, for instead yoga, meditation and pilates. However, I developed my skills for support my affirmations through the mirror.



UNIT 2- IT’S A SMALL WORLD / TOPIC 2 – VARIETY IS THE SPICE OF LIFE
Second topic, I will be discussing about variety is the spice of life, because the networking perspective it provides a valuable how can variety and diversity people can improve my skills and create positive relationships for success, Furthermore, we have to step out of our comfort and connect with different people. 
On the one hand, that involve the comfort zone that could be new challenges for grow up or progress. From this point, that means encourage and motivate people to progress step by step until to achieve their goals. However, this process often it is complicated (Oliver Page, 2020). Instead, could be apply in employability development to progress in career. Currently, I working in Hospitality Industry as a Hostess and this company has training for developing professional skills and performance programmes and opportunity to get involved in planning your career progression. 
On the other hand, I have to create my mind, for instead recently I created my LinkedIn, because has more advantage to improve my professional connectivity with same ideas, perspectives and opening the doors to success. Overall, analysing the potential development that will improve my professional connectivity, there is many competitions and I should be able to identify the type of networking that my personality best. Furthermore, networking could be the environment, when the people connecting visionaries with resources that inspiring new ideas and challenges (Amy Nauiokas, 2018).
Another point to consider, the networking has benefits that can able demonstrate new ways to connect people with different experiences, background and cultures than me that inspire my ideas and challenges. As I mentioned, currently I working as a Hostess, but after to finish my Course in Health and Social Care I would like to apply different job in this industry, but at moment in networking I investigate and connect different people how they start his job. 




UNIT 3- OPPORTUNITY KNOCKS / TOPIC 3- OPENNING DOORS
Third topic, I will be discussing based on theme Opportunity Knocks/ Opening Doors, because it is interesting to manage my own learning and this course help me open new doors in my future career in Health and Social Care. Otherwise, has a highly organization and flexibility to choose several departments in this field. 
Initially, I doing this course Health and Social Care, because my background on my education it was Auxiliar Parafarmacy and Psychology. I believe this course, will be give more opportunities and opening doors in my new career. Therefore, my goal will be finish this degree in Health and Social Care and after that I was thinking make Master in Public Health Nutrition, Mental Health or Occupational Therapist. In brief I will decide which one the field in Master I will study. 
[bookmark: _Int_eCetPITJ]I believe, if I will make Personal Development Planning, I can able thinking about my future, encouring myself to turn my vision into reality. From this point I can able to plane my goals and achievements through by my clarities, strengths or my preferences. Furthermore, through those planning will be help me achieve my potential as identity my skills, improvement some learnings and knowledge I will need (NHS, 2022).
[bookmark: _Int_7Yr5zopk]In fact, analysing myself to develop future employment opportunities, the health organizations to offering many opportunities to progress in career and also extra training. Firstly, it is most important to research, which type the area in Public Health I would like to do, because there are many different departments that including health lifestyle programme based in local communities, groups and populations. Additionally, the Public Health there are some types of roles positions that I can choose in my future career. For instead, I had research different pages that including NHS and Prospects about the Public Health Careers and they explain that involve many subjects NHS, 2022; Prospects,2021).
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UNIT 4- THE PURSUIT OF HAPINESS / TOPIC 1 – FUTURE ME
Lastly topic, I will be discussing about the Pursuit of Happiness/ Future me, because it was interesting concepts and I have learned about the importance of having a growth mindset and fixed mindset. 
Firstly, I should to study at university, because I consider ambitious person that I want to discover about myself, developing my skills particularly in communication skills. However, the University open the opportunity to learn more knowledge, become intellectually challenge, stimulate and it is important that University in UK give me opportunity to connecting with communities across the world and my mind has changed. 
As a mentioned, my mind has changed, because I have to recognize my limiting beliefs. I believe the first step I should to getting confidence with myself and hight self-esteem. For instead, I should every single day declare to myself positive affirmations that can help me to become stronger mentally (Indeed, 2021). It is essential to become stronger, because if I thinking positive thoughts, I will challenge myself and achieve my goals. 
In fact, analysing my life since I moved to London, my mind has changed, because I saw in this city everything is possible and offer many opportunities to grow up as a personal and professional. As a personal, I achieved many dreams and I feel more realise and proud with myself but as a professional I still working to achieve my goals. For instead, on my employment I connecting with my different colleagues to sharing many different experiences the different cultures and I think is grateful, because to help me open my eyes and mind. 





PERSONAL DEVELOPMENT PLAN (PDP)
Personal Development Plan, that means if I want to reflection myself and improvement, I have to create Personal Career Goals (Reed. UK, 2022). However, I can be able to recognise my strengths and weaknesses to help for improve them. Therefore, I have created my own Personal Development Plan, to understanding how I can achieve my goal and which measures can I use. 
From this point, that means I can able to reflect based my academic skills, personal development and my career goals. Next chapter, I had created my personal development plan that including my short and long term, but at moment my priority it is achieve my degree in Health and Social Care.   
Once I created my Personal Development plan, this demonstrate my dedication, enthusiasm, motivation and ability to learn that are important keys skills to progress to next level. 















	OBJECTIVES

What do I want to learn or become?
	I want to achieve degree in Health and Social Care.
	START DATE: 

February 2020
	END DATE:

February 2024

	ACTIONS

What do I have to do to get there?

	Firstly, I need a plan and I have every single day focus on my studies in Library.
	OBSTACULES 

What might get in the way of achieving this?
	I have avoided notifications on my phone, noising from the people and I need to be strong.

	CRITERIA

How will I know I have achieved this?
	Determination
Motivation
Discipline
Habits
Concentration 

	SUPPORT

What support will I have? 
	I will have support through my lectures from university.

	RESOURCES

What resources will I access?
	I will have resources through from Moodle for my studies. They will give me all information regarding my Course Health and Social Care.  
	REVIEW 

How did I do? 
	When I will look back for my journey, I want to feel proud myself and I will say I achieve my degree. Nothing is impossible!




(Template, 2022)




CONCLUSION
I will summarize the important points that I had made on my report. In this report I was reflected about personal employability skills for my professional practice that including my competencies necessary for career resilience and professional development for my future. 
I believe the module Changemakers Build your Brand for Sustainable Employment will be useful for my future career, because it was organised and has good structure to understand step by step if I want to achieve my goals through the Personal Development Plan. 

















RECOMMENDATIONS
Initially, I would like to recommend to create a career plan, because is a strategy that allows to determine skills, interests and goals. However, there are many different ways to structure career plan that involves tracking progress, training, development requirements and action plan (Reed. Co.Uk, 2022).
In terms of my experience, I would like to sharing my ideas how can I create career plan. During the Pandemic Covid 19, I have learned with my coach how can I plan my future through the years. For instead, I can plan how can I see myself in 5 years, 10 years and 20 years. For me, it is interesting to plan like that, because to become more motivate, happy and challenging myself do not make me limited.
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