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Part 1 - Personal Development Plan:
The thinking, knowledge, skills and behaviours that I will change and develop in order to achieve my vision and goals, adhere to my values and become as resilient as possible 
	No 
	Improvement and Development Goals 
	Success Criteria 
(How I will know when I have made this change)

	The actions I will take to achieve the goal

	Timelines

	What will this help me to achieve?

	Achievements 
(3 monthly review)


	
                1
	Ensuring I keep on top of my organisation

	I will know when this goal has been met when I have all work stored in the same place to make it easier to find materials, label work in the same way, have files to keep materials together, using good time management to get work done for set dates.

	I will go through all files on word and any other sites used where I store my work and rename all documents with module names with same layout, to make it the same. I will also use my study timetable to ensure I am getting my modules finished on set dates.

	
Within 3 weeks
	
This goal will help me to achieve better time management, better organisation of my work and resources. Having better organisation will help me to easily know where to find and access all my work or materials needed if stored and saved correctly. Being organised will also help me by reducing my stress, working more efficiently and having better planning.  
	

	
               2
	
Learn and use more Welsh in my setting 
	
[bookmark: _Int_rMaZ3v2r]I will know when this goal has been met when I am able to use Welsh in my everyday use in my setting. Also, when I have the understanding of more Welsh when spoken too or asked questions. 
	
I will take notes of the Welsh I hear being used daily in my setting and learn an understanding of that Welsh as well as also knowing how to respond back. I will also use Duolingo to learn simple Welsh phrases that I can use in my practice. 
	
Within 8 weeks
	
This goal will help me to teach children more of their cultural language without them realising, if used daily. It will also benefit me to have more of an understanding of the Welsh too as I would be able to understand and respond back to the Welsh spoken to me. 
	

	
              3
	
To become a qualified Teacher

	
I will know when this goal has been met when I have a contract in place to be a qualified teacher in a primary school. 
	
I will continue with my Uni course until qualified and then start my PGC to become qualified in teaching. 
	
Within 5 years
	
This goal will help me to achieve my dream job of becoming a primary school teacher and have the best opportunities that I can with this course. This goal will help me to push through and motivate myself to become qualified in teaching to help children develop in their learning. 
	













Part 2 – Academic Poster
Exploring the importance of reflective practice within the early years
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Part 3 – Written Essay
To Recognise and analyse the significance of different aspects of professional practise.
[bookmark: _Int_IvzLTxuO]This essay will explore core elements of professional practice, focusing on effective communication, positive relationships and promoting inclusiveness to meet the individual needs of every child. Professional practice in early years means to apply specialized knowledge, skills and ethical conduct of a high standard that is relevant to teaching in an early year's settings. Each organisation of a childcare setting has different policies and procedures which must be understood and followed as they are essential. Professional practice would come into place to ensure expectations are met to follow them guidelines. An early year's professional is an educator who cares for the children and teaches the children beneficially  . A professional is someone who has these skills: patience, creativity, communication skills, adaptability, and empathy. 
Firstly, key frameworks that are relevant to professional practice are Early Years Foundation Phase, Curriculum for Wales and UN Convention on the Rights of the Child (UNCRC). The UNCRC focuses on children's rights, Article 3 and Article 12 support this as Article 3 is “best interest of the child” and Article 12 is “right to be heard" making the UNCRC relevant to professional practice because a professional's job in the early years setting is to help the development of children to do what's best for them. Professionalism is important because it is not just about the daily care or education given to children but also how you show yourself and react and handle to situations maturely. The Curriculum for Wales focuses on trying to move away from subject-focused teaching, so as a professional they would need to use their skills to try meet these frameworks objectives. The Early Years Foundation Phase focuses on the play-based learning and hands-on experiences. The Early Years Foundation Phase relates to professional practice because this framework pushes for more professionals in early years to plan, observe and assess a child’s development, using a professional's skill. 
Communication and relationships are important in professional practice because having good communication with children supports child-centred play in Article 12 of the UNCRC. Allowing children to speak and listening to them helps support the children's confidence to speak up and feel a sense of value. Building positive relationships as a professional is important because children and parents/carers should feel comfortable to have conversations about any concerns they may have. Having effective communication with parents/carers is essential for creating a respectful relationship. Having good relationships between all involved when working in the early years as a professional help ensures the continuity of care and support from both sides, this makes it easier to work collaboratively to meet the children's individual needs. Relationships are important for professional practice because having positive relationships with children in settings helps builds the children’s emotional regulation and feel secure. 
[bookmark: _Int_5EXGZStK]Furthermore, it is important to have a strong understanding and knowledge of safeguarding as it is never straightforward to find or handle. Having an understanding of safeguarding whether its physical, behavioural or emotional it helps to recognise any signs early on to prevent it going any further. Having the knowledge about safeguarding also helps with identifying any sudden changes in patterns of behaviour or the child’s development. Having the experience and knowledge will help a practitioner know when to record any incidents to ensure accurate observations rather than any assumptions or opinions. Having confidence is a professional skill that would help the practitioner ensure the child has no worries and to ensure the child’s best interests are at main priority. John Bowlby (1969) argues that children require consistency and responsiveness to develop a sense of security from a young age. Ainsworth's (1970) believes early years practitioners should understand children’s emotional needs and be able to recognise when and how neglect, abuse or any inconsistent care may then affect a child’s attachment and behaviour. A professional with a strong understanding of safeguarding would be able to evaluate and reflect on their own biases and it allows them to ask themselves why an approach did not work or failed to develop further in future practice. Early years professionals regularly work alongside multi-agencies like health visitors, speech and language therapists or ALN’s (Additional Learning Needs) Having this shared work experience builds a greater understanding for professionals to work together for a clear understanding and shared services. 
Creating a safe space for children in the setting comes with many benefits, also a positive and effective relationship with parents/carers because children believe their parents/carers are their role models. Bandura (1985) found that “humans, who are social animals, naturally gravitate toward observational learning.” So, a partnership with parents/carers ensures that care is consistent between the children’s home and the setting. This allows early years professionals to tailor learning environments to match the children. Children benefit off a routine so allowing to understand the children’s routine and keeping consistency within the setting allows an easier start for early years children to begin new skills. Allowing children to feel more secure and comfortable to help the children make more developmental progress in their learning. 
 Early identification and intervention are most effective when identified and acted upon as early as possible. Spotting needs early like potential speech delays, motor skill difficulties or behavioural problems then help the children to start working with the agency most suited to help develop the children further in that area. Having close connections with health visitors and keeping up to date with visits, speech and language therapists or occupational therapists ensure that children are receiving their check-ups and can help with detecting any early identifications. Allowing children to be able to receive specialists support as soon as possible to prevent major delays and developmental gaps. Having a shared collaboration of multi-agencies brings specialized knowledge from different fields to help ensure the correct support is given to the children rather than relying on just one single agency perspective. For children with ALN (Additional Learning Needs) or disabilities, a multi-agency collaboration is very beneficial for creating tailored learning pathways for the children. Professionals work alongside the children’s parents/carers to design an individual plan to suit to help develop the children’s needs. Interacting with specialists regularly encourages continuous reflection to keep track on the development of the children or to see if there are any setbacks. 
[bookmark: _Int_wlVy5J4I]Moreover, observations are a foundation to responsive teaching, it involves watching, listening and recording how the children play, interact and explore. By observing children during child-led play it reveals the children’s interest and what fascinates them most, also observing the children’s social skills, are they playing with other children? Trying to make friends? Or playing independently? By observing the children during child-led play it also shows the children’s learning styles and any repetitive play patterns. By doing regular observations and staying continuous helps with early identification of any delays, difficulties that may go unnoticed if not regularly done and recorded. By doing this, it is meeting the needs of the children by putting their development needs first and looking out for any signs early on. Once observations are done, practitioners then analyse what they found in that session and compare with the last observation, also compare to milestones. Taking observations also builds a recognition for what the children’s strengths are or areas for development. When observations are taken, it helps towards the planning of future activities by seeing the children’s interest and planning on what you have found. 
The UN Convention on the Rights of the Child (UNCRC) is the foundational framework for modern Early Years practice. The principles of the UNCRC guide are to ensure children are treated with respect, listened to, protected and given fair opportunities like everyone else regardless of any backgrounds, abilities or circumstances. An important principle of the UNCRC is non-discrimination. Professionals must ensure all children in their care and setting receive equal, fair treatment. When planning, professionals should consider the outcome and how it will affect the child’s safety, well-being and development. The UNCRC gives the children the right to express their views freely. Early years professionals should communicate with the children in an age-appropriate way, listening to the children and involving them. These principles of the UNCRC are important because it promotes a child-centred approach. It helps encourage respectful relationships, strengthen safeguarding practice, builds the children’s confidence, independence and participation. The UNCRC provides a framework that ensures children’s rights are protected. 
In conclusion, professional practice is to learn and build upon specialized frameworks on an in-depth knowledge to help support children’s development. By following the UNCRC, it is ensuring that the children are getting the best of support and having their right to be heard in every decision. Furthermore, having continuous observations and multi-agency partnerships helps meet a diverse, individual and inclusive need for every child. Professional practice is important because it helps towards having a high standard of teaching, supporting the children. Professionals build trust, support inclusiveness, care for all children and ensure they receive constant high-quality support and learning experiences.
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" What s reflection and reflective practice?

Reflection means to review and self-evaluate to help improve next
time and build self-awareness. Reflective practice is where we look
back at our actions and professional experiences and then analyse
and act on what we found during them practices to help develop
further in our future practice. It is the process of taking a step back
after completing an activity or observation and thinking abot the
experiences, interactions and decisions taken, asking critical
questions about what happened, how children responded or
reacted and how they felt during the process, this then helps to
develop the practice further.

Reflective practice i a step that turns thoughtful insights into
‘meaningful actions to improve on our work and teachings.
Reflection is a constant cycle where we evaluate and challenge our
own assumptions, then adapt for the best outcome.

Concrete experience:
Doing the activty

Reflection Observatior
Reviewing what
happened

David Kolbs Theory on
Experiential Learning Cycle.
“Kolb believes that there are
four stages of reflection.”

‘Active Experimentation:
Trying out new ways for
future practice

‘Abstract Conceptualisation)
Learning the lesson
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Reflective Practice in Early Years Education and Care

Level 4 Academic Poster on Reflection

<The theory of reflection :

The theory of reflection is based on the idea that learning is not just about
teaching the knowledge to the children but also about actively analysing the
real-world experiences around us to improve how we teach. In early years
practice, theories of reflection are about how we turn day to day
observations, interactions or challenges into professional growth that benefits
usall.

Some key theorists like John Dewey laid the foundation groundwork by
describing that reflection and reflective thinking is an active process that
stems from facing any problems. So, instead of relying on routines when
trying to support children, Deweys theory encourages to pause, evaluate
actions and consider how the concepts apply to practical classroom
situations. Graham Gibbs is another theorist who has a theory on reflection.
Gibbs developed his Reflective Cycle, which states six structured stages:
description, feelings, evaluation, analysis, conclusion and action plan. Kolb's
has a four-stage theory on reflection that focuses on concrete experiences,
reflective observations, abstract conceptualisation and active
experimentation. Meaning Kolb's believes children learn by making sense of
their experiences.

The theory of reflection is a concept that explains how it is believed
professionals learn and grow by everyday experiences, rather than just all the
written work and reading there is more to how practitioners teach children
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- Why i reflective practice important to eary vears practice?

Reflective practice is important to early years practice because it helps to.
improve the qualiy of future teachings for not only the children but also
yourself and future plannings. I helps to also improve the quality of care that is
given to the children. When working in early years we are constantly making
decisions when taking out observations on the children on a day-to-day basis in

fes, environments or routines, so by using reflective practice and taking
the time o critcally analyse the children'’s experiences using a framework like:
Gibbs reflective cycle, we can make an understanding as to why or how a
particular strategy worked wellor not so well This sort of reflective practice s
important to earl years practice because it prevents faling inta relying on
ouitdated assumptions, ensuring early years practice and teaching remains
responsive, purposeful and child-centred for their individual developmental
needs.

Furthermore, reflective practice can help build a stronger relationship between
the children, teachers and families/carers or multi-agencies as you trial
different ways that work best for the children and continue to communicate:
with familis/carers to have the best possible outcome for the children and by
reflecting on the different methods used each time to get to that best outcome.
Reflective practiceis important in early years practice because it s a skilthat s
used constantly in an early year setting. Such as how you handle a child's
challenging behaviour, what worked best? What didn't? How well did you
‘communicate with the children during the lesson or just in general? How did
you hande talking to a parent/carer for the first time? Experiences ike these.
help you to then have reflective practice to look back and see how to improve
for future teachings. Reflective practice helps to build on skils like active
listening, effective notetaking, good observations.

‘Additionally, having continuous reflective practice is essential when being in
arly years practice as it builds resiience and professional development.
Working in an early year setting and regularly identifying arcas that need

Model
Gibbs' Reflective Cycle (1988)

Gibbs’ model takes a step-by-step approach towards reflection such as dividing the steps
into six structured stages: Description, feelings, evaluation, analysis, conclusion and
action plan. Gibbs' model can be useful for analysing any activities that did not go as
planned. Gibbs’ model explores the feelings when other models do not but can be over
descripted and too structured.

Schon’s Model (1983)

Schon differentiates between reflecting during the activty is being taken out and
reflecting afterwards too. Schons model is about looking back after the activity was
carried out and evaluating: What occurred? Why it happened? Schon's model is used in
real-time and is realistic with fitting the pace during the activity is taking place but can
lack clear steps making it harder to format.

Driscoll’s Model (1994/2007)

Dricoll's model simplifies reflection into three prompt questions to help break down what
tolook for in the reflection to benefit the outcome of future practice. (What? So what?
Now what?) Making it quick, brief and beneficial. Driscoll's model is simple and fast as it
has three simple, direct and affective prompts but can be seen as too ‘basic’ and ignores
emotions involved.

Similarities:

Al three of these models/frameworks aim to help find the best outcome to plan for
future practices. They all use reflection as a skill to improve on future development.
Differences:

The differences between these three modls are that they are all structured differently.
Gibbs’ model is most detailed, therefore takes the longest, Schons model focuses more on
the reflection during or after the activity only and Driscolls model ses prompy questions
torely on with the reflection so is the simplest/quickest.
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