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Throughout this written work the author will discuss their understanding of and approach to managing boundaries within the youth work practice as a trainee Youth Worker and demonstrate the authors knowledge and understanding of how youth work with young people and others in ways that promotes all elements of safeguarding. 
As a trainee Youth Work it is important that we are aware of our boundaries with the young people, ensuring the young people health and wellbeing is always maintained and that we understand how we can carry out practice will be ensuring the safeguarding polices are being followed. As a trainee Youth Worker, it is important that we can build a positive and healthy professional relationship with the Young People and maintain the relationship throughout allowing us to build trust and respect from the Young People and other staff members. A role of the Youth Worker is to provide Young People with support and guiding Young People through difficult times. 
Youth Work in Wales Principles and Purpose (2018) provides Youth Workers a guideline with affective information on their role and expectations as a Youth Worker. Youth Work, work alongside of Young People between 11-25 years regardless on their needs or disabilities. Providing the support in both Youth Centres or in an Outreach youth work where the Youth Worker will go an work with the Young Person in their suitable chosen place, however it is important that risk assessment and documentation is completed before, this is to ensure that the Youth worker is not delivering youth work in a unstable place, for example it would not be suitable for a Youth Worker to work with a Young Person in a park where the Young Person is drunk or miss using substances with other Young People.
Managing boundaries with both Young People and other staff members within the youth Work practice is extremely important. A boundary is a limit or line between two things, boundaries in Youth work is vitally important, as a youth worker will not abuse their Youth Work relationships for professional, religious or political views and opinions. 
It is important that as a trainee Youth Worker the expectation that is required of  a student in the placement are meet and followed, this is knowing the work place boundaries and ensure that as a student you are aware of what you can and cannot do, this would avoid crossing boundaries and becoming in trouble. Not following boundaries could lead to a Young Person being venerable or left with a safeguarding issue. Without getting your boundaries defined before you begin work you will run into all sorts of difficulties that could affect the way you work as a Youth Worker.
(G.Ingram and J.Harris, Delivering good Youth Work 2001). 
Maintaining boundaries is an important role that we have to take in to consideration every day as both trainee and professional Youth Workers, without a thought there will be a time at some point during our Youth Work career conflicts between individuals personal beliefs, views and the way we are required to perform and deliver Youth Work can be effected for example this could be effected buy an individual’s religion belief. However, it is important that the worker puts aside his or her belief to be able to deliver their Youth Work practice in a professional manor ensuring that boundaries are kept not broken without any judgment.  
Managing your boundaries is a difficult task that will need a lot of attention and Youth Workers need to be reminded how important it is to contain a professional boundary level. It is important that limits and acceptable behaviour in a professional relationship between the Young Person and the Youth Worker is in place, and also ensuring that the young people are aware of the professional boundaries and do not pressure the youth worker in to dropping their standard level of boundaries. This would affect the working relationship and would need to be reported to the line manager if a Young Person does not respect the Youth Workers boundaries. 
Safeguarding is protecting venerable young people from abuse or neglect, advising and making sure that the young people are supported to get the correct support and health care that they require.  It is important that young people are treated with the same respect and equal, regardless of their circumstances or needs, making a young person feel “special or different” due to their circumstances is unacceptable and will not resolve issues raised by the Young Person. Safe Guarding requires Youth Workers to follow Policies, Procedures and Acts that have been put in place to promote elements of safeguarding.  Since the death of Victoria Climbie safeguarding policies and procedures have become higher in the Youth Work and many other sectors. Every child matters (2004). Every Child Matters works with young people up to the age of 19 or 24 for those with disabilities. This Act has been implemented following the tragic circumstances that Victoria experienced during her short life. This Act is to prevent a further tragedy within our Society. 
Safe Guarding children: Working together under the Children Act (2014) is also an important Act for perfectional Youth `Workers to adhere to. This Act works closely on the need for all services to work together to ensure the safety and welfare of all young people. By working together under one umbrella ensures that no agency, or Youth Work will miss or pick up any evidence that a Young Person is in any danger or in harm. 
As professional Youth Workers, education and training is a vital role and one must ensure that they are kept updated with new legislations, online documents, polices, procedure and incident reporting meconium’s. One should not feel afraid to complete a safe guarding referral even if the outcome is that the young person is not at risk. Within the youth centre at Carmarthen, one would complete a MARAF form this will be sent to all multi agencies making them aware of the individual at risk. Before completing this for the Youth Worker should address in allegation made or the concerns with their Line manager.   
As a trainee Youth Worker, it is important that one knows where all the practice policies and safeguarding Acts are kept and whom do the individuals report incidents or allegations to. It is also important that trainee Youth Workers are offered to undertake and suitable training that is being provided by the youth centre, this will help ensure the trainee Is also kept updated with any changes or new online documentations. There are also many other multi-disciplinary teams that Young People can be referred to, one would be to the Iechy Da Youth health team, one would be referred to this agency if the concerned raised regarding the Young Persons health which most issues are, could also be mental health, eating disorders or self-harm. (J.Morgan 2019).
The young people of Wales are very lucky as this service is only available in Wales, it consists of a unique team of qualified professionals workers who are able to provide young people support to discuss health implication that may be affecting them, they are also supporting Young People to maintain their health and well-being (Hywel Dda University Health Board).
As a trainee Youth Worker my ability to be able to maintain a professional repour with the young people is vitally important, as one would be able to identify if a young person’s behaviour, mood or appearance has had changed over a period time. This could be an indication that a Young Person is experiencing challenges new to them that could result in raising safeguarding concerns. An example of this behaviour was experienced by one when a Young Person discussed an incident involving “sex texting” as a trainee Youth Work one’s concerns were shred with the Youth Worker in charge that evening whom escalated the situation to their line manager. 
As a trainee Youth Worker, it is important that one is always kept up to date with any essential courses, training that could protentional affect their development in presenting professional youth work with appropriate boundaries and safeguarding. Providing young people with professional affecting Youth Work is important as one could be the only support that young individual has to talk to, but also keeping in mind the boundaries and the professionalism. It is also important that we are able to build and maintain a professional affective relationships with Young People as this could mean the Young Person would confined in one with any concerns or personal issues, however it is important that one would never promise a Young Person that what they tell them can be kept to themselves if the Youth Worker is concerned for the young person’s health and well-being. Managing boundaries in the work place with personal issues, it is important that one does not bring any personal or negative issues into the Youth Centre it is also important that as a professional Youth Worker one would never share or confined in Young People with any person issues, this would not be appropriate and would not be following the Youth Work guidelines. 
During time as a trainee Youth Worker one will come across many incidence and situations that could affect how the Youth Work delivers their profession, however it is important that during these time a professional level of standers are kept and that the boundaries in place are not affected or lowered, that would affect the relationships developed with the Young People and would not demonstrate a good Youth Worker. The importance of maintaining boundaries and promoting all elements of safeguarding is more important that one would believe, the Young People of the society are relying on Youth Workers to provide them with the support and encourage they require to become good citizens and understand their rights. Kate Sapin states that Youth Workers and trainee Youth Workers under take a variety of tasks and duties, including face-to-face work, working with other organisations taking responsibility for other staff (K, Sapin, Essential Skills for Youth Work Practice, 2013) if  this was not done whilst keeping professional boundaries and promoting safe guarding it would not be successful. Promoting boundaries within a Youth Centre is very important as this will allow the Youth worker to deliver a high standard of professional Youth Work, without implementing any negative or unprofessional behaviour with neither young people or other staff members.  It is the responsibility of the Youth Worker to set the boundaries with the young people from the beginning, this will provide any miss communication or unacceptable comments, thoughts from both Young Person and Youth worker,  this again allows the Youth Worker to be in controlee of every situation and not to be made to feel unprofessional at any times, this will prevent any issues raising within the Youth Centre. 
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