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My objectives for my studies 
One of my goals is to not only to prove to myself but to others that i can achieve demanding goals when i put my mind to it and stay consistent. Aiming high matters not just to show what I can do, but to test how steady effort builds real progress. What drives this pursuit resembles what scholars call academic self-efficacy: confidence in handling school-related demands. Evidence gathered by Bandura nearly three decades ago suggests such belief shapes drive, endurance, and results in learning settings. Facing tough assignments, analysing ideas deeply, and adapting after setbacks all common at university help strengthen that inner trust over time.
Success in university strengthens how students see themselves, boosting belief in both learning and handling real-life difficulties. When learners grow surer of what they can do, research shows they handle job demands better - staying steady, finding solutions, working through change (York, Gibson, & Rankin, 2015). Because of this, building such strengths matters; it shapes abilities like persistence, clear judgment, and trust in one's own decisions tools needed far past graduation.
Another key aim of pursuing further education is creating more stable conditions for my child’s future. Evidence repeatedly links advanced learning to stronger work options, increased income, better safety in jobs (OECD, 2022). Because of this, stepping into university life becomes less about personal gain, more about building resilience at home. Stability often begins where opportunity grows, through knowledge.
Education opens doors, especially for those aiming to change their life path through study. When personal duty drives learning, effort tends to stay steady even when obstacles appear (Wainwright & Marandet, 2010). Purpose grows stronger under such conditions, shaping how deeply one engages with coursework and whether they continue. Over time, managing deadlines and balancing roles builds foresight, accountability, future-focused thinking, abilities useful far beyond campus walls.
The third aim of my education involves growing more disciplined while working steadily to improve myself. Studying at university level demands careful handling of time, personal control, because independence in learning forms a foundation for discipline. Findings show learners who set goals, track progress, then think critically about their methods tend to perform better academically, this habit also strengthens abilities useful beyond school walls.
One reason this goal matters lies in how it shapes student life at university: managing one's own time well supports both learning outcomes and career readiness. Because focused effort helps learners handle multiple tasks, stick to schedules, and stay driven through long stretches of work. Still, growing personally does more than improve performance - it builds habits like thinking critically about actions, adjusting when needed, and evolving as circumstances shift. These traits gain greater value as job markets transform at a faster pace.

My learning styles 
What helps me grasp ideas most clearly shapes how well I do in university courses. Using insight from personal reflection and established frameworks, the Pragmatist category in Honey and Mumford's system fits me closely, just like the INFP-T known as Mediator in MBTI profiles. This outcome feels familiar because it lines up with my tendency to act on real-world uses while staying guided by inner principles and thoughtful habits.
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Learning, according to Honey and Mumford (1986), fits into four groups: Activists, Reflectors, Theorists, and Pragmatists. When ideas link clearly to actual use, understanding comes faster for me. Because of this, abstract lessons without clear uses often feel less engaging. Seeing value in what is being learned makes effort easier to sustain. It made sense to land in the Pragmatist category; this matches past experiences where hands-on relevance drove stronger involvement.
A preference for inner values shapes how I engage with learning, according to the INFP-T personality type identified by Myers and Myers in 2010. Driven more by purpose than routine, I look for depth in what I study. Because this version includes the turbulent trait, self-doubt sometimes appears alongside strong introspection. Feedback affects me deeply, influencing confidence but also fuelling improvement. Motivation grows strongest when education connects to meaningful aims - growing as a person, building stability, creating opportunities for my child.
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Although learning styles are not rigid categories, knowing one's preferences may support better study habits (Pashler et al., 2008). When it comes to Pragmatists, evidence points toward hands-on methods - like real-world examples, solving concrete problems, or engaging in skill-building tasks. As for those with INFP tendencies, deeper understanding often follows from introspective work, aligning objectives with inner values, or finding ways to tie new knowledge to individual purpose (Felder & Brent, 2005).
Finding ways to put ideas into real situations seems key, according to studies, so testing concepts through hands-on experience helps deepen understanding. Looking back at whether new knowledge fits what matters most to me shapes how I engage with material. Feedback, when clear and specific, becomes a tool for steady growth rather than just evaluation. Knowing how I learn best hasn’t changed my approach completely - instead, it has quietly reinforced habits already working while adding small, useful adjustments along the way.
Personal plan 
Looking back on how I learn best has shifted the way I handle self-directed study at university. Being someone who focuses on practical results, yet also deeply thoughtful and guided by personal beliefs, I now see why balancing hands-on experience with quiet reflection matters. With that insight, a clearer path emerged: shaping habits that boost focus, drive, and the ability to keep going when things get tough.
To begin, setting specific targets will shape how I manage self-directed study. Evidence suggests focusing on objectives boosts drive and staying power, especially when juggling several roles at once (Zimmerman, 2002). Instead of tackling full projects head-on, I’ll split them into steps, each linked directly to useful abilities or future aims. Since I value usefulness in what I learn, this method fits my hands-on mindset. It also eases the mental load that sometimes comes with being introspective and sensitive to change.
Another part of my approach involves shifting toward hands-on ways to learn. Real-world cases will help ground abstract ideas in tangible situations. Summarizing material through practical connections makes concepts stick better over time. Practice tasks give immediate feedback on what I do or do not grasp yet. Tools like problem-centred study and regular reflection shape how I make meaning from experience. Writing about insights strengthens both clarity and retention gradually. Studies show such habits build awareness and support continuous growth long-term (Kolb, 1984).
Structure helps me work well when managing time and staying disciplined. Because independent study demands control over one's habits, planning plays a key role, research links goal tracking and reflection to stronger results (Zimmerman, 2002). To keep myself on track, I rely on weekly timetables, clear milestones, and frequent check-ins with my goals. Progress depends not just on effort but on how consistently it is measured.
What keeps me moving forward often comes from others. Getting comments from a tutor, joining sessions on learning techniques, or talking things through with classmates makes a difference when I need it. Because I tend to feel deeply and reflect a lot, positive responses and honest input strengthen how I see myself. When uncertainty rises, having someone offer clarity or a kind word helps steady my focus. Staying involved, especially when effort feels heavy, ties back to those moments of care and direction.
Confidence grows when personal traits shape how I learn on my own. Matching methods to who I am makes progress feel natural. Support, sought at the right moments, adds balance. Growth isn’t forced - it unfolds through consistent choices. Academic success ties closely to self-awareness. Staying open to help keeps development steady. Personal and professional growth happen quietly, alongside daily effort.

My personal plan to create a professional identity and Participating in Organisational and Business Communities
A solid professional image, combined with real involvement in workplace circles, builds better job prospects and lasting career growth. Shaped by personal values, abilities, and a dedication to responsible leadership, my approach takes form through deliberate choices. Participation in industry groups, virtual or face-to-face, adds depth to these efforts. Meaningful connections emerge not just from presence, but from consistent, purposeful interaction. Career momentum grows where authenticity meets active contribution.
LinkedIn shapes how others see me professionally, acting as a hub where visibility meets interaction. My profile will show who I am - through education, adaptable abilities, because of what matters: integrity, responsibility, care for long-term impact. Studies point out these networks help learners grow careers, mainly by widening circles beyond local reach, opening doors otherwise closed. Updates appear often, skills sharpened, classes completed, service done, milestones hit, not just listed but framed with purpose. Engagement goes deeper than posting; it means reacting with insight to ideas about ethics in charge, questioning constructively under others’ thoughts. Connections form slowly, built on conversation, shared curiosity, mutual respect instead of numbers stacked up fast.
Engaging in networking builds clearer pathways through work and study environments. When possible, campus-hosted gatherings, like guest lectures or career fairs, take precedence. Talking directly with attendees sharpens how one expresses ideas, also revealing nuances of various office settings. Preparation includes looking up guests or companies ahead of time; later, contact continues via LinkedIn messages. With intent, short exchanges grow into sustained working ties.
Engaging in volunteer work helps shape who I am professionally, at the same time making a difference where it matters. Focused efforts in areas like protecting nature, guiding others, or supporting neighbourhoods form part of what drives me forward. Learning does not stop when class ends, applying knowledge out in real settings makes abilities stronger. Working alongside different people builds collaboration instincts, deepens responsibility, brings purpose into clearer view. Growth comes not from appearances but from doing things that matter, thinking about them deeply, staying committed over time.
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@ Key Traits of a Mediator (INFP-T)

Trait
Idealistic
Empathetic
Creative

Private & Reserved
Self-Critical
Conflict-Avoidant

Driven by Meaning

Description
Holds strong inner values and wants to make the world a better place.
Deeply cares about others' emotions; may "feel too much” at times.
Often drawn to writing, music, art, or other imaginative expressions.
Needs alone time to recharge and process thoughts.

The Turbulent subtype often struggles with insecurity or perfectionism.
Prefers harmony and may avoid confrontation, even at a personal cost.

Needs purpose in work and relationships — money or status won't cut it
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You likely prefer fewer, yet
deep and meaningful, social
interactions and feel drawn
to calmer environments.




