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Appendix 2 – Consent Letter
Dear….

I just wanted to enclose information regarding my research project, as a student teacher within the school.
As a year 3 BAed student, one of my final assignments is based upon an independent research project and whilst on placement, I will be conducting research following various research methods to collate data to benefit my knowledge, understanding and completion of the assignment.
My research focuses upon positive reinforcement and its impacts upon pupil learning and motivation within the primary classroom. The research titles as follows: What are staff and pupils perceptions on the inclusion of positive reinforcement strategies within a classroom context to investigate the extent of impact upon pupil learning and motivation, focusing on a year three and four perspective. 
The research period proposes from 12th January and will be carried out until 28th January. 
During this period, I will conduct an observation within my placement class to monitor the usage of positive reinforcement and investigate whether this has an impact upon pupils within a specified lesson. I will also send out a research questionnaire for staff members to complete across the school to access perceptions of class teachers from Foundation Phase and Key Stage Two regarding my research topic. Additionally I plan to conduct a few interviews with class teachers within the year three and four cohort to explore deeper perceptions of staff within my focused year group. Finally, I plan to conduct focus groups with pupils within my placement class to have an informal discussion on the usage of rewards in classrooms to explore pupil perceptions upon the topic. This will be completed within the school day, during lesson time and will only discuss rewards within the classroom, a school-based concept. 
I have attached a copy of my ethics form to support your understanding of my research, purposes and aims further, highlighting how I will complete this in an ethical manner.
Research will not begin until I have consent from best appropriate staff members within the school and yourself. Additionally, it is vital that I gain assent from your behalf for pupils to participate due to the age within the focus groups. However, when researching at that stage, I will further ask and gain their consent before continuing, respecting the rights of all participants.
If you have any questions, please email me.
Many thanks
Rebecca Nash
BA3 Student Teacher UWTSD - 2000419
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Appendix 4 – Pupil Focus Group Debrief 
The aim of this conversation is to find out your thoughts as a group on using rewards in class and I will be asking you a variety of questions to gather a good understanding of your own opinions. 
The reason why I have invited you to join me in this little group interview is part of my university work and links with research I need to do to complete one of my assignments. I just want to let you know that there are no right or wrong answers at all to any of my questions I ask you and this is not formal at all in any way. 
Your answers will be anonymous, so nobody will be able to tell what you have said or if you have said anything at all. Again, you do not have to participate, so I’m going to ask you if you feel 100% happy and confident to partake in this discussion interview. Your name will not be mentioned or involved in any way. 
As part of my research it would be helpful if I could record our conversation so that I can write everything up a little bit later on as every response you give will be appreciated and respected. Would you be happy to allow me to voice record this conversation? 
If you want to leave or stop this at any time at all, just use your thumbs to indicate your feelings and I will stop this immediately and will respect your decision. If you are unsure or do not want to answer any questions, you can tell me, and we will just move on. 
If you want to add something extra after a peer has spoken then put your hand up so I know this and I will listen to what you would like to add as well. If you don’t feel comfortable to discuss your opinions with this small group of peers then that is ok and it will be completely understandable, there are no pressures at all to complete this or partake.
Do I have your full consent to start this interview?

Appendix 5 – Pupil Focus Group Questions 
** These questions were structured and asked to all pupil interviewees. Additional questions were asked in some interviews depending on the participant and responses **
1. Why do you think rewards are given in class?
2. How important do you think rewards are?
3. Can you think of how your teacher rewards you?
4. When do rewards get given?
5. How do you feel when you are rewarded?
6. What motivates you to learn in the classroom?
7. Do you always get rewards?
8. Are the rewards you get now different to the ones you used to have in Foundation Phase?
9. Do you think children or people do something good just to get a reward?
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Appendix 8 – Staff Questionnaire Results
Appendix: 8.1
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Appendix 9 - Staff Interview Questions
** These questions were structured and asked to all pupil interviewees. Additional questions were asked in some interviews depending on the participant and responses **
1. Do you encourage the usage of rewards within the classroom?
2. Do you think learners are solely motivated to learn or to achieve by rewards?
3. Can the purpose of learning be lost in the desire to achieve rewards?
4. Do you think the benefits of using rewards outweigh the potential limitations?
5. How important is it to reward good learning and/or behaviour?
6. When would you reward a pupil in your class?
7. Can you think of a time when learners responded to a task once proposed with a reward?

Appendix 10 - Staff Interview Transcripts
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society, and the use of this stock of knowledge to devise new applications’. As such this covers activities
undertaken by members of staff, postgraduate research students, and both taught postgraduate and
undergraduate students working on dissertations/projects
The individual undertaking the research activity is known as the “principal researcher
Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing
within normal educational requirements, and literary or artistic criticism
Please read the notes for guidance before completing ALL sections of the form.
This form must be completed and approved prior to undertaking any research activity. Please see
Checklist for details of process for different categories of application.
SECTION A: About You (Principal Researcher)
1 | Full Name: Rebecca Courtney Nash
2 | Tick all boxes that apply: Member of staff: o z‘ﬁg‘fja"’ sl
Taught Postgraduate Postgraduate
Undergraduate Student | & | student 5 | Research Student
5 | Institute/Academic Initial Teacher Education, Yr Athrofa, University of Wales Trinity
Discipline/Centre: of Saint David
4 | Campus Carmarthen Campus
5 | E-mail address: 2000419@student UWTSD.ac.uk
6 | Contact Telephone Number: | 07443529755
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SECTION C: Internal and External Ethical Guidance Materials
Please list the core ethical guidance documents that have been referred to during the completion of
this form (including any discipline-specific codes of research ethics, location-specific codes of
research ethics, and also any specific ethical guidance relating to the proposed methodology)
Please tick to confirm that your research proposal adheres to these codes and guidelines. You may
add rows to this table if needed
1| UWTSD Research Ethics & Integrity Code of Practice =
2 | UWTSD Research Data Management Policy =
[List any other relevant documents here]
3 | BERA Guidelines 2018 - British Education Research Association =
SECTION D: External Collaborative Research Activity
If there are exteral collaborators, then you should gain consent from the contact persons to share their
personal data with the university. If there are no external collaborators, then leave this section blank and
continue to section E
1 Institution NIA
2 | Contact person name NIA
3| Contact person e-mail address NA
4| Is your research externally funded? YES | O NO
5| Are you in receipt of a KESS scholarship? YES | O NO
6 Voluntary YES o NO
2 PG2 Ethical Approval
v Prifysgol Cymru
s University of V PG2/E1FORM o
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PUPIL L
TEACHER Reference to Positive Reinforcement
09:55am - | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE
10:05am 1 2 3 4 5 6 7 8 9 10
TALLY | I 1 I I I |
Teacher Observation Notes: - Reference to Reinforcement
« |Initially no reference to rewards or positive reinforcement in relation to learning —
indicates not necessary for learners’ motivation to be on task.
« Positive praise given to learners when necessary (i.e. answering direct questions and
following instructions).
« DoJo points referred to when encouraging learners to complete an extra challenge
task, rewarding learning efforts and highlighting elements of extrinsic motivation.
« When floating around to check learners’ work and whether they were on-task,
positive praise was given to recognise and appreciate pupil effort and positive
learning (i.e. well done, da iawn, good).
« ‘Negative reinforcers’ through verbal comments when a pupil(s) were off task — they
will not go out for play/break until the work is completed, ultimately encouraging
learning motivation.
« Positive praise and feedback given to pupils on task in front of the class in an attempt
for those not on task to hear the positive learning reinforcement.
« ‘'lf you can go above and beyond the task then you will receive the same amount of
DoJo points in accordance with the number of sentences you complete — attempt to
v
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This form is to be completed by the student within SIX months for full-time students and TWELVE months
for part time students, after the commencement of the research degree or following progression to Part
Two of your course.

Once complete, submit this form via the MyZSD. Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).

This document is also available in Welsh.

RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to
paresearch@uwisd.ac.uk , with the title ‘Ethical Approval’ followed by your name

STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form
(and receive the outcome) via systems explained to you by the supervisorimodule leader.

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A
researcher may not be covered by the University’s insurance if ethical approval has not been obtained
prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken
on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and
society, and the use of this stock of knowledge to devise new applications”. As such this covers activities
undertaken by members of staff, postgraduate research students, and both taught postgraduate and
undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known s the “principal researcher

Ethical approval is not required for routine audits. performance reviews. quality assurance studies. testing
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9 | Director of Studies/Supervisor: | Nicola Evans, Julia Holloway
SECTION B: Approval for Research Activity
1| Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate
approval process for different levels of research by different | YE> [ & O z
categories of individual)
Date
2 [IF Yes, please indicale SoUTCe of | Research Degrees Commitiee =
approval (and date where known).
Approval in principle must be | Institute Research Committee n}
obtained from the relevant source
prior to seeking ethical approval Other
Julia Holloway, ECAD6010 = 28/11/2022
Module Lead
SECTION C: Internal and External Ethical Guidance Materials
Please list the core ethical guidance documents that have been referred to during the complefion of
this form (including any discipline-specific codes of research ethics, location-specific codes of
research ethics, and also any specific ethical guidance relating to the proposed methodology)
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10:30am 1 2 3 4 5 6 7 8 9 10
TALLY ] | I | 11 |
Teacher Observation Notes: - Reference to Reinforcement
« Encouraged learners to share their work with the rest of the class to recognise and
appreciate learning outcomes — verbal positive praise given to support this
recognition. If learners met the success criteria points then they were rewarded DoJo
points for each met objective (learning reinforcement).
« Positive praise was given aloud for all pupils to hear — attempt to motivate pupils to
improve their own work.
« DolJo’s were visually rewarded for pupils to see their rewards as well as hear,
celebrating and recognising their learing outcomes.
« Pupils enjoyed taking responsibility of their rewards by independently adding the
DoJo points reward throughout the lesson at the end to better engage with their
reward process — competition amongst to calculate who had the most DoJo points.
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Pupil Focus Group Interviews PPURIGE Rewards are given when we follow the school values because they are really
important.
Context: Pupils from  mixed year 3 and 4 class consisting of 24 leamers. Each focus group PUPIL A¢ Yeah, they are given when we do that because its doing something good and
Gonsists of mixed abilty and age pupils from random selection and the focus groups are teachers try and get us to do this al of the time.
formed of four pupils to fairly work with all fearners in the class. All pupils were debriefed PUPIEDE we get rewards especially when we are paying respect and listening to our friends
before asked questions and all pupils were asked whether they wanted to join the focus and the teachers because its important to do this and some people are not very good at
group before leaving the class to begin to give their own level of consent to the research doing this
activity. PUPILB nods head in agreement to the shared ideas and responses from peers
ME: Ok and how do you feel when you are rewarded in school?
PUID responds vith a big smile and thumbs up... HAPUS!
Focus Group PUPIL A: | feel really good about myself when | get a reward in class but its not very often.
ME: Ok so the first question | want to ask you s why do you think rewards are given in We don't get many rewards in class
class? PUPIL B: Yeah, | feel good on the times | get a reward but ifs not very much.
PUPILIA | think they are given because ifyou are good or show good learning then you PUPIIG | fecl amazing and happy when | get rewards because it shows that I'm doing
deserve a treat and | tink that's why teachers give out rewards when we deserve it something right and good, and I like to be told this.
PUPIL B! | think that rewards are given to show parents our lear in class and to share ME: Would you like to have more rewards in class then?
what we do in school in a good way and to show us that we are doing good in class. PUPIL B BRdIC nod their heads but do not respond anything.
ME: Ok, and “pupil C or *pupil D* do you have anything that you want to add to this? PPURIDE | would like to have more rewards in class because | think this would push people
BUPIIGE ' not sure why we are rewarded. 10 do better in their work if we got more rewards -
PBUPIED: | think the same as “Pupil A" because teachers like to show us when we do PUPIL A: Yeah, | think the same because its important to get something nice and good in
something good. class.
ME: Ok so how important to you think rewards are? “Pupil A® have you got anything you ME: Ok my next question is what motivates you to lear in class?
want o share? PUPIL B | want to leam because | want to become someone good and important when |
PUPIL A: I'm not sure about this — grow up and | think you have to do good learning to do that.
BUBIENGE | would say rewards are important because they make us feel happy and make us PUPIL A: Yeah, me too, to be able to do something good when I'm older.
smile when we get told or shown that we are doing good in class or have done something PBUBIBG: Having the worry monster in class makes me want to work hard because she's.
good. always watching, and | like to make my teacher happy!
PUPILIBE Yeah, | think this too. | think rewards are really important because they make ME: Ok, and *PUPIL D* do you have anything you want to share?
children want to do better and to work hard to get something nice. PPUPIBD shakes their head in response.
PUPIEDE | think that they are really important too because they help us leam. ME: Ok that's finel My next question is do you aways get rewards in class?
ME: Ok, so try and think about in class now, can you think of how your teacher rewards you? PUPIL A: umm, we don't get them when we do something wrong, we only have them when
PUPIL A: umm....we do have certificates — we behave well or when we are good.
PUBIEE: Yeah, we have certficates at the end of the week to take home and show our PUPILB: No | don't think we always get them. | think we should get them more.
parents PUPIBD: | think the same as *PUPIL B* because we don't have them a lot in class.
PUPIL A: We have stars s well when we are good PUPIES ummm...we normally have rewards every day, but this is umm...this is usually
PUPIL B: umm.... we get rewards when we have Welsh in class, and we have a lot of DoJo only DoJo points but we don't have anything else and | think we should have something
points everyday which is good because we can save these up to get a prize when we reach more than DoJo points.
401 PUPIL A: Yeah, me too, | think this would be good in class.
PURIIGE Yeah, we have DoJo points more than anything now! sometimes we have trophies ME: OK, 50 can you try and think back to when you were in foundation phase or downstairs
in class — in classes, are the rewards you have now different in key stage two?
PPUPIL A: No we don't have trophies in class given to us, we have one for an attendance PUPILB: Yes, they are different now we are a bit older we don't have anything on the walls
ward. anymore and when we were downstairs, we didn't have hot chocolate rewards in assembly
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society, and the use of this stock of knowledge to devise new applications”. As such this covers activities
undertaken by members of staff, postgraduate research students, and both taught postgraduate and SECTION C: Internal and External Ethical Guidance Materials '

undergraduate students working on dissertations/projects

Please list the core ethical guidance documents that have been referred to during the complefion of

The individual undertaking the research activity is known as the *principal researcher this form (including any discipline-specific codes of research ethics, location-specific codes of
research ethics, and also any specific ethical guidance relating to the proposed methodology).
Ethical approval is not required for routine audils, performance reviews, quality assurance studies, testing Please fick to confirm that your research proposal adheres to these codes and guidelines. You may
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Discipline/Gentre: of Saint David RN [Cantelpesoniame] o
4 | campus Carmarthen Campus 3| Contact person e-mail address NA
5 | E-mail address 2000419@student UWTSD.ac.uk 4| Is your research externally funded? YEs [ O | No
7
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for part time students, after the commencement of the research degree or following progression to Part
Two of your course.

Once complete, submit this form via the MyZSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).

This document is also available in Welsh.

RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to
paresearch@uwisd.ac.uk , with the title ‘Ethical Approval’ followed by your name

STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form
(and receive the outcome) via systems explained to you by the supervisorimodule leader.

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A
researcher may not be covered by the University’s insurance if ethical approval has not been obtained
prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken
on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and
society, and the use of this stock of knowledge to devise new applications”. As such this covers activities
undertaken by members of staff, postgraduate research students, and both taught postgraduate and
undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known s the “principal researcher

Ethical approval is not required for routine audits. performance reviews. quality assurance studies. testing
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BUPIGE ' not sure why we are rewarded.
PRI | think the same as “Pupil A" because teachers like to show us when we do
something good.

ME: Ok so how important to you think rewards are? “Pupil A® have you got anything you
want o share?

PUPIL A: I'm not sure about this —

PUPIGH | would say rewards are important because they make us feel happy and make us
smile when we get told or shown that we are doing good in class or have done something
good.

PUPILIBE Yeah, | think this too. | think rewards are really important because they make
children want to do better and to work hard to get something nice

PUPIED | think that they are really important too because they help us leam.

ME: Ok, 50 try and think about in class now, can you think of how your teacher rewards you?
PUPIL A: umm....we do have certificates —

PUPIIGE Yeah, we have certficates at the end of the week to take home and show our
parents —

PUPIL A: We have stars as well when we are good

PUPIL B: umm... we get rewards when we have Welsh in class, and we have a lot of DoJo
points everyday which s good because we can save these up to get a prize when we reach

401
PPUBIBC Yeah, we have DoJo points more than anything now! sometimes we have trophies
in class —

PUPIL A: No we don't have trophies in class given to us, we have one for an attendance
reward.

ME: Ok and why do you have a trophy for your attendance?

PUPIL B: because whoever s in the most in a week in the whole school, then that class gets
the attendance award and its a trophy and a box of things to play with in extra play for the
week —

PUBIBD yeah. its a reward for coming to school to try and get everyone in to win the
reward for the class.

ME: That sounds really good! So alongside attendance, in class when would you say
rewards are given?

English (United Kingdom)  $% Accessibility: Investigate

L Search

A\ Rebecca Nash (2000419) ﬂ & = [x)

| T3 Comments | | ¢ Editing v |

L8 & @

Normal Editing  Dictate Editor

NoSpacing  Heading 1

Reuse
Files

Voice Editor  Reuse Files

PUPIL A: Yeah, | think the same because its important to get something nice and good
class.

ME: Ok my next question is what motivates you to lear in class?

PUPIL B | want to leam because | want to become someone good and important when |
grow up and | think you have to do good learning to do that.

PUPIL A: Yeah, me too, to be able to do something good when I'm older.

PUIEE Having the worry monster in class makes me want to work hard because she's
always watching, and | like to make my teacher happy!

ME: Ok, and *PUPIL D* do you have anything you want to share?

PUPID shakes their head in response.

ME: Ok that's finel My next question is do you aways get rewards in class?

PUPIL A umm, we don't get them when we do something wrong, we only have them when
we behave well or when we are good.

PUPIL B: No I don'tthink we always get them. | think we should get them more

PRI | think the same as “PUPIL B* because we don't have them a lot in class.
PUBIECE ummm_..we normally have rewards every day, but this is umm.__this is usually
only DoJo points but we don't have anything else and I think we should have something
more than DoJo points.

PUPIL A: Yeah, me too, | think this would be good in class.

ME: OK, 50 can you try and think back to when you were in foundation phase or downstairs
in classes, are the rewards you have now different in key stage two?

PUPIL B Yes, they are different now we are a bitolder we don't have anything on the walls
anymore and when we were downstairs, we didn't have hot chocolate rewards in assembly
but we do now.

ME: and why do you get these ot chocolate rewards? Do you know?

PUPIL B: Our teachers choose someone every week to have a hot chocolate reward with
other people in the school because we have been good or done something really good in the
week—

PUPIL A: yeah, it's someone different and new every week.

PUPIE | don't think the rewards are much different because we still have something in
class from our teachers?
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in developing practice that has a positive impact on the learner.
Indicative title:
An exploratory case study arising from practice (noticing) and
investigated further through identified research tools.

Proposed start date: 12 January 2023 |Proposed end date: | 28" January 2023

Introduction to the Research (maximum 300 words per section)

Ensure that you write for a Non-Specialist Audience when outlining your response to the
points below:

Purpose of Research Activity
Proposed Research Question
Aims of Research Activity

Objectives of Research Activity - what sort of data you intend to collect and how you intend to
collect it and analyse it

Observation through the Leuven scale to measure pupils motivation to leam at various lesson points

Demonstrate, briefly, how Existing Research has informed the proposed activity and explain

What the research activity will add to the body of knowledge
How it addresses an area of importance.

« Link theory to practice

Purpose of Research Activity

The indicative research question for this activity is to explore elements, purpose and conduction of an
independent designed exploratory case study, focusing on the model of the transformative teacher when

developing practice that has a positive impact on learners, using various identified research tools to collate
findings. My specific research question narrows my research to explore school staff perceptions and pupils

April

2022 3 PG2 Ethical Approval Form
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« Collect a variety of data results from both qualitative and quantitative research tools from
different participant samples to thoroughly conclude upon the research topic.

o Critically engage and evaluate the various research tools used within the research activity
[focus groups, interviews, questionnaires, observations].

Objectives of Research Activity
The objectives of this research activity is to:

« Collate data and findings from both qualitative and quantitative research methods to analyse
and evaluate the impact of positive reinforcement in key stage two classrooms.

«  Explore what positive reinforcement strategies are used within my research school and
classroom by staff members.

«  Recognise pupil voice to highlight what strategies pupils within the year 3 and 4 classroom
would like to see in the classroom environment and reflect upon research on how these may
have an impact upon learing motivation

6 « Focus group interviews will be used with a selection of year 3 and 4 pupils to highlight their
views and perspectives on positive reinforcement and their opinion on whether they have an
impact upon leaming and motivation

« Interviews will be used with staff from the key stage two cohort to gather findings from a
teachers perspective to evaluate the impact of positive reinforcement in classrooms.

« Questionnaires will be distributed to staff within the whole school to gather a wider collection
of data to evaluate an overall impact

« An observation schedule will be initially piloted and then conducted to notice what strategies
are used within my proposed school and class to narrow research further and identify links to
pupil learning and motivation.

Proposed methods (maximum 600 words)

Provide a brief summary of all the methods that may be used in the research activity, making it clear

what specific techniques may be used. If methods other than those listed in this section are deemed

appropriate later, additional ethical approval for those methods will be needed. You do not need to
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something good.

ME: Ok so how important to you think rewards are? “Pupil A® have you got anything you

want o share?

PUPIL A: I'm not sure about this —

PUPIGH | would say rewards are important because they make us feel happy and make us

smile when we get told or shown that we are doing good in class or have done something

good.

PUPILIBE Yeah, | think this too. | think rewards are really important because they make

children want to do better and to work hard to get something nice

PUPIED | think that they are really important too because they help us leam.

ME: Ok, 50 try and think about in class now, can you think of how your teacher rewards you?
umm...we do have certficates —

PUPIIGE Yeah, we have certficates at the end of the week to take home and show our

parents —

PUPIL A: We have stars as well when we are good

PUPIL B: umm... we get rewards when we have Welsh in class, and we have a lot of DoJo

points everyday which s good because we can save these up to get a prize when we reach

401

PUPIGE Yeah, we have DoJo pe

in class —

PUPIL A: No we don't have trophies in class given to us, we have one for an attendance

reward

ME: Ok and why do you have a trophy for your attendance?

PUPIL B: because whoever is in the most in a week in the whole school, then that class gets

the attendance award and i's a trophy and a box of things to play with in extra play for the

week—

PUBIBD yeah. its a reward for coming to school to try and get everyone in to win the

reward for the class.

ME: That sounds really good! So alongside attendance, in class when would you say

rewards are given?

ts more than anything now! sometimes we have trophies

PUBIBD | o think they are different, but | can't remember what we used to have when we
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class
ME: Ok my next question is what motivates you to learn in class?

PUPILB: | want to lear because | want to become someone good and important when |
grow up and I think you have to do good learning to do that.

PUPIL A: Yeah, me too, to be able to do something good when I'm older.

PUIEE Having the worry monster in class makes me want to work hard because she's
always watching, and | like to make my teacher happy!

ME: Ok, and *PUPIL D* do you have anything you want to share?

PUPID shakes their head in response.

ME: Ok that's finel My next question is do you aways get rewards in class?

PUPIL A umm, we don't get them when we do something wrong, we only have them when
we behave well or when we are good.

PUPIL B: No I don'tthink we always get them. | think we should get them more

PRI | think the same as “PUPIL B* because we don't have them a lot in class.
PUBIECE ummm__.we normally have rewards every day, but this is umm.__this is usually
only DoJo points, but we don't have anything else, and | think we should have something
more than DoJo points.

PUPIL A: Yeah, me too, | think this would be good in class.

ME: OK, 50 can you try and think back to when you were in foundation phase or downstairs
in classes, are the rewards you have now different in key stage two?

PUPIL B Yes, they are different now we are a bitolder we don't have anything on the walls
anymore and when we were downstairs, we didn't have hot chocolate rewards in assembly,
but we do now.

ME: and why do you get these ot chocolate rewards? Do you know?

PUPIL B: Our teachers choose someone every week to have a hot chocolate reward with
other people in the school because we have been good or done something really good in the
week

PUPIL A: yeah, it's someone different and new every week.

PUBIBC | don't think the rewards are much different because we stll have something
class from our teachers?

PUPIL E: Yeah, | feel really happy when this happens!
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Pupil Focus Group Interviews

Context: Pupils from & mixed year 3 and 4 class consisting of 24 learmers. Each focus group
consists of mixed abilty and age pupils from random selection and the focus groups are
formed of four pupils to fairly work with all leamers in the class. Al pupils were debriefed
before asked questions and all pupils were asked whether they wanted to join the focus
group before leaving the lass to begin to give their own level of consent to the research
activity.

Focus Group
ME: Ok so the first questi
class?

PUPIL A | think they are given because if you are good or show good learning then you
deserve a treat and | tink that's why teachers give out rewards when we deserve it
PUPIL B | think that rewards are given to show parents our leaming in class and to share
what we o in school in @ good way and to show us that we are doing good in class.

ME: Ok, and *pupil C* or “pupil D" do you have anything that you want to add to this?
BUPIIGE ' not sure why we are rewarded.

PRI | think the same as “Pupil A" because teachers like to show us when we do
something good.

ME: Ok so how important to you think rewards are? “Pupil A® have you got anything you
want o share?

PUPIL A: 'm not sure about thi

PUPIG | would say rewards are important because they make us feel happy and make us
smile when we get told or shown that we are doing good in class or have done something
good.

PUPILIBE Yeah, | think this too. | think rewards are really important because they make
children want to do better and to work hard to get something nice

PUPIED | think that they are really important too because they help us leam.

ME: Ok, 50 try and think about in class now, can you think of how your teacher rewards you?
PUPIL A: umm....we do have certificates —

PUPIIGE Yeah, we have certficates at the end of the week to take home and show our
parents

PUPIL A: We have stars as well when we are good

PUPIL B: umm... we get rewards when we have Welsh in class, and we have a lot of DoJo
ts everyday which is good because we can save these up to get a prize when we reach

n I want to ask you is why do you think rewards are given i

p
401
PPUBIBC Yeah, we have DoJo points more than anything now! sometimes we have trophies
in class —

PUPIL A: No we don't have trophies
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PPUPIGE Rewards are given when we follow the school values because they are really
important.

PUPIL A: Yeah, they are given when we do that because its doing something good and
teachers try and get us to do this all of the time.

PUPIEDE we get rewards especially when we are paying respect and listening to our friends
and the teachers because if's important to do this and some people are not very good at
doing this.

PUPIL B nods head in agreement to the shared ideas and responses from peers.

ME: Ok and how do you feel when you are rewarded in school?

PUID responds vith a big smile and thumbs up... HAPUS!

PUPIL A: | feel really good about myself when | get a reward in class but its not very often.
We don't get many rewards in class

PUPIL B: Yeah, | feel good on the times | get a reward but ifs not very much.

PUPIIG | fecl amazing and happy when | get rewards because it shows that 'm doing
something right and good. and I like to be told hi

ME: Would you like to have more rewards in class then?
PUPIL B BRAIE nod their heads but do not respond anything
PRI | would like to have more rewards in class because | think
o do better in their work f we got more rewards -

PUPIL A: Yeah, | think the same because it's important to get something nice and good in
class.

ME: Ok my next question is what motivates you to lear in class?

PUPIL B | want to leam because | want to become someone good and important when |
grow up and | think you have to do good learning to do that.

PUPIL A: Yeah, me too, to be able to do something good when I'm older.

PUIEE Having the worry monster in class makes me want to work hard because she's
always watching, and | like to make my teacher happy!

ME: Ok, and *PUPIL D* do you have anything you want to share?

PUPID shakes their head in response.

ME: Ok that's finel My next question is do you aways get rewards in class?

PUPIL A umm, we don't get them when we do something wrong, we only have them when
we behave well or when we are good.

PUPIL B: No I don'tthink we always get them. | think we should get them more

PPUPIBD | think the same as “PUPIL B* because we don't have them a lot in class.
PUBIECE ummm__.we normally have rewards every day, but this is umm.__this is usually
only DoJo points, but we don't have anything else, and | think we should have something
more than DoJo points.

PUPIL A: Yeah, me too, | think this would be good in class.

ME: OK, 50 can you try and think back to when you were in foundation phase or downstairs
in classes, are the rewards you have now different in key stage two?

PUPIL B Yes, they are different now we are a bit older we don't have anything on the walls
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7 [ Are you specifically employed to Employed
undertake this research in either a YES o NO =
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Professional Learning Partnership | below does not need
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9 | Has permission to undertake the (IFYES attach copy)
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10 | Does this organisation have its own ethics approval system? | YES o NO =
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SECTION E: Details of Research Activity
Design, conduct and crifically evaluate a close-to practice research
project (case study) focusing on the model of the transformative teacher
in developing practice that has a positive impact on the learner.
1 |Indicative fitle:
An exploratory case study arising from practice (noticing) and
investigated further through identified research tools.
2 |Proposed start date: 120 January 2023 |Proposed end date: | 28" January 2023
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within the key stage two (year 3 and 4) cohort perceptions on the usage of positive reinforcement in
classrooms and their possible effects upon learning motivation. Another purpose of this activity recognises
opportunities to develop research skills, further developing techniques and methods chosen to investigate. My
research will investigate and evaluate the effectiveness of using positive reinforcement strategies within the
classroom and the extent of impact upon pupil learing and motivation. This research activity will enable and
encourage me as a student teacher to trial various research tools in practice to collect a variety of findings and
data results. These tools will include focus groups, interviews, questionnaires and observations, working with
both staff and pupils within my proposed research school. The research wil further encourage a critical
evaluation on the strengths and limitations of my chosen research methods and will further develop my
personal knowledge and understanding of using positive reinforcement within classroom contexts, in order to
develop my professional practice

Research Question

What are staff and pupils perceptions on the inclusion of positive reinforcement strategies within the classroom
context to investigate the extent of impact upon pupil learing and motivation, focusing on a year 3 and 4
perspective.

Aims of Research Activity

The aims of this research activity is to:
« Gain a deeper understanding of the purpose and impact of positive reinforcement within a
key stage two classroom
« Explore staff and pupils' perceptions on the usage of positive reinforcement strategies.

a

X

«  Evaluate the importance and effectiveness of using positive reinforcement in key stage two
classrooms.

« Collect a variety of data results from both qualitative and quantitative research tools from
different participant samples to thoroughly conclude upon the research topic.

« Ciitically engage and evaluate the various research tools used within the research activity
[focus groups, interviews, questionnaires, observations].

Objectives of Research Activity
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Indicative title:
An exploratory case study arising from practice (noticing) and
investigated further through identified research tools.

Proposed start date: 12 January 2023 |Proposed end date: | 28" January 2023

Introduction to the Research (maximum 300 words per section)

Ensure that you write for a Non-Specialist Audience when outlining your response to the
points below:

Purpose of Research Activity
Proposed Research Question
Aims of Research Activity

Objectives of Research Activity - what sort of data you intend to collect and how you intend to
collect it and analyse it

Observation through the Leuven scale to measure pupils motivation to leam at various lesson points

Demonstrate, briefly, how Existing Research has informed the proposed activity and explain

What the research activity will add to the body of knowledge
How it addresses an area of importance.

« Link theory to practice

Purpose of Research Activity

The indicative research question for this activity is to explore elements, purpose and conduction of an
independent designed exploratory case study, focusing on the model of the transformative teacher when

developing practice that has a positive impact on learners, using various identified research tools to collate
findings. My specific research question narrows my research to explore school staff perceptions and pupils
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« Collect a variety of data results from both qualitative and quantitative research tools from
different participant samples to thoroughly conclude upon the research topic.

o Critically engage and evaluate the various research tools used within the research activity
[focus groups, interviews, questionnaires, observations].

Objectives of Research Activity
The objectives of this research activity is to:

« Collate data and findings from both qualitative and quantitative research methods to analyse
and evaluate the impact of positive reinforcement in key stage two classrooms.

«  Explore what positive reinforcement strategies are used within my research school and
classroom by staff members.

«  Recognise pupil voice to highlight what strategies pupils within the year 3 and 4 classroom
would like to see in the classroom environment and reflect upon research on how these may
have an impact upon learing motivation

6 « Focus group interviews will be used with a selection of year 3 and 4 pupils to highlight their
views and perspectives on positive reinforcement and their opinion on whether they have an
impact upon leaming and motivation

« Interviews will be used with staff from the key stage two cohort to gather findings from a
teachers perspective to evaluate the impact of positive reinforcement in classrooms.

« Questionnaires will be distributed to staff within the whole school to gather a wider collection
of data to evaluate an overall impact

« An observation schedule will be initially piloted and then conducted to notice what strategies
are used within my proposed school and class to narrow research further and identify links to
pupil learning and motivation.

Proposed methods (maximum 600 words)

Provide a brief summary of all the methods that may be used in the research activity, making it clear

what specific techniques may be used. If methods other than those listed in this section are deemed

appropriate later, additional ethical approval for those methods will be needed. You do not need to
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week " o e Other people in the school because we have been good or done something really good in the

PPUPIBDE yeah, i's a reward for coming to school to try and get everyone in to win the week—

reward for the class. PUPIL A: yeah, it's someone different and new every week.

ME: That sounds really good! So alongside attendance, in class when would you say PPURIEE: | don't think the rewards are much different because we still have something i

rewards are given? class from our teachers?

U | do think they are different, but | can't remember what we used to have when we PUPIL E: Yeah,  feel really happy when this happens!

were younger. PPUPIEHE umm. .| guess | feel ok when | have them. I don't feel really happy, and | don' feel

ME: OK that's fine! My final question is do you think children or people do something good sad.

justto get a reward? So do you think they only care about having a reward at the end? PUPILIF: | feel the same as *PUPIL E* | do really like it when | get rewards in class, it makes

PUPIL A: No | think people just want to work hard for themselves umm...because that's the me feel special and happy.

best thing to o and it's good to do it or yourself. PUPIEG: | think | would feel happier if we had more rewards and | want something better

PUPIEG! Yeah, | think the same, because people just want to do it for themselves. | like than just DoJo's so its not just feeling ke a repeat every day

having a reward if | do something good in class, but | don't do something to get a reward ME: Ok, and what would you say mofivates you in class?

because it's not the most important thi PUPILF: The teachers motivate me.

PPUIED | think that people do something just to get a reward because they like having ME: ok and could you tell me a bit more about this? What do the teachers do to mofivate

them and they know that they have to o the good thing to get a reward which is nice and you?

good for them PUPILIF: Ummm. . they tell me something good and sometimes tell me what I need to do to

PUPIL B | think this too. | think that people just want rewards and then they just do be better when 'm working, and this really helps me.

Something because they want that reward and | think that a lot of people do that. PUPIL E: Having interesting topics and work focuses motivate me to work because if | don't

ME: OK guys, thank you very much for taking part! Well done all of you, I really appreciate fike a subject, | don't feel like doing it and especially when rewards are not a big thing

your responses! sometimes. Working on something interesting really helps me focus in class and f | get

rewards as well it helps me better
PUPIEIGE My brain motivates me ha-hal

Focus Group PPUPILHE Yeah, | think the same as “PUPIL E* | find that when we are working on

ME: Ok so the first question | want to ask you s why do you think rewards are given in Something interesting to me in class umm...| am very motivated to learn and do the work

class? and | don't care then f | get rewards because | do it for me because | want o.

PUPILE: umm. .. we are rewarded when we are good ME: Ok good, now, can you try and think back to when you were in foundation phase or

PUPIIG: Yeah, we get prizes and something nice when we are good and if we try hard in downstairs in classes, are the rewards you have now different n key stage two?

class PUPIL E: Yes, | think it is very different because we don't have many now we are a bit older.
PUPILIF nods in agreement. So like remember when we were downstairs class, we had like golden time and

PUBII H-'m not sure sfickers and charts an the walls. and | liked it hafar fhen bacause its more fun for s
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7 [ Are you specifically employed to Employed
undertake this research in either a YES o NO =
paid or voluntary capacity?
8 [ Is the research being undertaken IFYES then the
within an existing UNTSD Athrofa | permission question S - O =
Professional Learning Partnership | below does not need
(APLP)? to be answered
9 | Has permission to undertake the (IFYES attach copy)
research has been provided by the | If NO the application | YES o NO =
partner organisation? cannot continue
Where research activity is carried out in collaboration with an external organisation
10 | Does this organisation have its own ethics approval system? | YES o NO =
N/A
SECTION E: Details of Research Activity
Design, conduct and crifically evaluate a close-to practice research
project (case study) focusing on the model of the transformative teacher
in developing practice that has a positive impact on the learner.
1 |Indicative fitle:
An exploratory case study arising from practice (noticing) and
investigated further through identified research tools.
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within the key stage two (year 3 and 4) cohort perceptions on the usage of positive reinforcement in
classrooms and their possible effects upon learning motivation. Another purpose of this activity recognises
opportunities to develop research skills, further developing techniques and methods chosen to investigate. My
research will investigate and evaluate the effectiveness of using positive reinforcement strategies within the
classroom and the extent of impact upon pupil learing and motivation. This research activity will enable and
encourage me as a student teacher to trial various research tools in practice to collect a variety of findings and
data results. These tools will include focus groups, interviews, questionnaires and observations, working with
both staff and pupils within my proposed research school. The research wil further encourage a critical
evaluation on the strengths and limitations of my chosen research methods and will further develop my
personal knowledge and understanding of using positive reinforcement within classroom contexts, in order to
develop my professional practice

Research Question

What are staff and pupils perceptions on the inclusion of positive reinforcement strategies within the classroom
context to investigate the extent of impact upon pupil learing and motivation, focusing on a year 3 and 4
perspective.

Aims of Research Activity

The aims of this research activity is to:
« Gain a deeper understanding of the purpose and impact of positive reinforcement within a
key stage two classroom
« Explore staff and pupils' perceptions on the usage of positive reinforcement strategies.
Evaluate the importance and effectiveness of using positive reinforcement in key stage two
classrooms.
« Collect a variety of data results from both qualitative and quantitative research tools from
different participant samples to thoroughly conclude upon the research topic.
« Ciitically engage and evaluate the various research tools used within the research activity
[focus groups, interviews, questionnaires, observations].
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your responses!

Focus Group
ME: Ok so the first question | want to ask you is why do you think rewards are given in
class?

PUPIL E: umm_.. we are rewarded when we are good

PUPIBIGE Yeah, we get prizes and something nice when we are good and if we try hard in
class

PUPILE nods in agreement

PUPIL H: I'm not sure.

ME: OK that's fine! Umm...next | want to ask how important do you think rewards are in
class?

PPUPIBGE | think they are a litte bit important but not a big part of importan
it think its important to have rewards if we do something good or try our hest but thi
most important thing in class

PUPIL E: Yeah, | don't think they are very important because as long as you try for yourself|
think that's the most important thing

PUPIL F: Me too. They are not really important because you don't really need rewards to do
‘something good because it should be your own choice.

PPUPIEH nods to agree with the peer comments but does not add anything.

ME: Ok, 50 can you think of how your teacher rewards you?

PUPIL E: Umm___our teacher uses DoJo mainly to reward us but | would like to have
‘something more than this in class

ME: more as in other reward resources or strategies?

PUPIL E: Yes, like something on the wall or something more physical to include everyone a
ltle bit better.

PUPILE: and if we get 40 DoJo points then we can choose a prize from the class box which
is fun to do -

PPUPIBGE Sometimes we get something when we least expect it but t's mostly DoJo points
from the teachers and we add this on ourselves after the lessons which is good because we.
have to think about why we have been rewarded one.

PPUPIEE Yeah, we get rewards ike DoJo’s for learning and when we do something really
well. | try my hardest all the time and | get DoJo's as a reward because the teacher can see
that | am trying

ME: Ok, and how do you feel if and when you are rewarded?

class because
ntthe
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‘sometimes. Working on something interesting really helps me focus in class and i | get

rewards as well it helps me better
PPURIBGE My brain motivates me ha-hal
PPUBIEH Yeah, | think the same as *PUPIL E* | find that when we are working on
‘something interesting to me in class umm.._| am very motivated to learn and do the work
and | don't care then if | get rewards because | do it for me because | want to.

ME: Ok good, now, can you try and think back to when you were in foundation phase or
downstairs in classes, are the rewards you have now different in key stage two?

PUPILE: Yes, | think it is very different because we don't have many now we are a bit older.
Solike remember when we were downstairs class, we had like golden time and
stickers and charts on the walls, and | liked it befter then because its more fun for us.
PUPILF: Yeah, | remember having a lot of golden time as a reward if we done good and
made the right choices throughout the week and we would have it on a Friday!

PPUPIEE | vish it was similar to back then but now because | think people would like it
better and it would try and get people to do better in class -

PPUPIBGE Ve also had gems in the class jar for prizes and we always tried our best to add
and it was very fun!

ME: Ok thank you and my final question

do you think children or people do something
good just o get a reward? So o you think they only care about having a reward at the end?
PUPILE: Umm...no | don'tthink so, | think people do just want to learn and that's for
themselves, so | don't think they do something to just get a reward. That's not how it should
be in schooll

BUPIIE nods their head and mumbles yes in agreement.

think both yes and o, i a tricky onel | think rewards are quite a big influence
on people and they do try and just work hard because they know they il get somethi

the end but then too | think that because f's the same rewards used again and ag
don't really care about them and they do something good because they just want ta?

ME: So what do you think s the impact of using the same rewards again and again?
PUPIL E: I think its not very good because people willjust not act well to them, and they wil
just be thought of as rubbish if s just the same things allof the time.

Ummm..yeah, | think that some people do just do things because they want and
know they will get a reward at the end, and this stops them from doing something for
themselves because rewards have a power over them then really?

ME: OK guys, thank you very much for taking part! Well done al of you, I really appreciate
your responses!
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justify the methods here but should instead describe how you intend to collect the data necessary for] conduct, no names will be recorded, and pupils will be referred to and recorded as ‘Child A’ etc and
you to complete your project. in this context will be split into six group categories to anonymise the research. Research from this
Observation Schedule method will be recorded via voice notes on a technology device [personal] however, data will be
Initially, an observation schedule will be drafted and piloted within the researchiclassroom setting to stored within a university one drive account which is locked with a password and further locked with
trial out the method and layout of the proposed observation. A pilot study wil enable me to test the a personal password only | know to gain access to anything stored on my personal device, ultimately|
effectiveness of the designed schedule and clearly identify whether changes are necessary o adhering to BERA ethical guidelines. Recordings will then be transcribed fully and permanently
impact the results from my research deleted once transcribed
During the indicative research period within the school, | will conduct another observation following
an adapted version of the initial schedule, purposely following elements with/across the Leuven Staff Questionnaires
Scale as a method of observation and research to measure learners’ motivation to learn at various The main source of questionnaire of this research study will be directed and designed towards
points within the lesson. For example, | will monitor leamers in groups within a 5-minute period at members of staff [teachers] across the whole school cohort ranging from nursery to year 6. The
the beginning, middle and end of a lesson to measure their engagement levels with the leaming to reason behind this supports the idea of inclusion of research responses and also enables bigger
therefore benefit my understanding and analysis of rewards/positive reinforcement impact upon pupil opportunities to access a wide range of data across a range of school staff. This questionnaire will
motivation and learing engagement. | will focus on one group of children at a time and will complete| aim to find out how different staff within various stages of leaming implement positive reinforcement
this three times across a school day [group 1 in the morning, group 2 after break and group 3 after strategies and the impact they think it may have upon the learning process, further providing
lunch] these groups will approximately consist of 8-9 learners from a mixed year 3 and 4 classroom. opportunity to express their opinions on the usage and dominance within school/class environments
1 will complete the observation three times in order to observe all learners within the class which will The questionnaire will contain questions such as Do you know what...? What types of positive
provide me with inclusive and rich data of all pupils within my research focus class, resulting in reinforcement strategies do you use in the classroom? How effective do you think...? How do you
reliable, unbiased and fair results. think...? Etc.
Ialso plan to observe the class teacher when conducting a lesson during maths, lteracy and cross The link to the questionnaire will be available for the teachers throughout the day for them to
curricular topic lesson to monitor the level and observe the inclusion of positive reinforcement complete when they wish and when they have time, so they do not feel pressured into completing it
strategies within their classroom pedagogy to foreground research on the enforcement of rewards within a set or given time. The teachers will be made aware that they are able to withdraw their
within the learning process. | will record the strategy(ies) mentioned by the class teacher and further consent at any time and do not have to complete the questionnaire if they do not wish to do so. The
the level of repetition of enforcement with the learners [stating the times] to investigate a correlation questionnaire responses will be anonymous, and staff will be made aware of this, so that their
with leaming levels and engagement highlighted from the pupil observation in hindsight of the confidentiality and privacy is ensured at all fimes throughout and after the research. Staff will be
Leuven scale referred to and recorded as ‘Teacher A’ etc in order to adhere correctly to BERA guidelines.
Pupil Focus Group Interviews Staff Interviews
Interviews will take place in the form of focus groups when researching with pupils within the school Staff teachers within the year 3 and 4 classes in the school will be invited to be involved in a semi-
and classroom context. Initially this was decided as | have not yet conducted or trialled this method structured interview, where they will asked questions relating to positive reinforcement and relating
of research as a student teacher and so this wil provide me rich opportunities to develop further s a| strategies within the classroom and its involvement and proposed impact upon pupils’ leaming
researcher and to develop my skills and understanding with advancing research methodologies. | processes and/or experiences. An example of a few key questions relating to the research topic.
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Pupil Focus Group Interviews

Interviews will take place in the form of focus groups when researching with pupils within the school
7 |and classroom context. Initially this was decided as | have not yet conducted or trialled this method
of research as a student teacher and so this wil provide me rich opportunities to develop further s a|
researcher and to develop my skills and understanding with advancing research methodologies. |
plan to interview all pupils within my proposed research class [approximately 30 children] and spit
them into 6 focus groups of approximately 5 children per group, to have opportunities to wide and
inclusive data and to limit the challenges of conducting large focus group interviews with pupils

1 plan to explain to the leamners initially briefly what the purpose of the focus group interview is and
what it will be in aid of for research purposes and will briefly highlight some key words and the focus
of some questions to give them two minutes to think about and prepare themselves to confidently
take part in the interview. This will not only enable increasingly rich qualitative data but wil imit the
tisk of potential harm of pupils feeling anxious if they are confused with a question or do not know
what to respond. The focus group interview will be conducted in a semi-structured format, where
pupils will be invited to respond to key questions relating to the use of positive reinforcement
strategies within the classroom and learning processes, providing them opportunities to discuss their
personal feelings and perspectives on the implementation in classroom contexts. An example of
some proposed questions.

What do you think...? Why...? How important is...? What do you think...? Can you think of...? How
do you feel...? What would you prefer...? How...?

These interviews will be conducted in an informal setting, and | will make detailed notes of their
responses which will contribute to the overall research data findings. The pupils will be selected in
accordance with their mixed ability groupings to ensure fair and inclusive research strategies and
selection. Pupils will also be made aware that they do not have to answer any questions and they
can stop and opt out at any time, and they will not be forced to participate. Pupils will have access to
a thumbs up thumbs down approach as a signal to demonstrate to me as a researcher that they are
happy and comfortable to continue. All pupils selected will be asked if they wish to be involved
before starting the interview process, and they will be reminded to show signals that they are happy
to continue. | will regularly check in with the involved pupils to ensure the protection of all young
participants within my research project. Following ethical guidelines and confidentiality codes of
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Staff Interviews

Staff teachers within the year 3 and 4 classes in the school will be invited to be involved in a semi-
structured interview, where they will asked questions relating to positive reinforcement and relating
strategies within the classroom and its involvement and proposed impact upon pupils' learning
processes and/or experiences. An example of a few key questions relating to the research topic
What do you think...? Do you...? How important do you think...? How do you...? When would
you....? Can you think of a time when...? Etc.

Before the interview, | will clearly explain the purpose and ask for their voluntary informed consent to

to gain a clearer and deeper knowledge and understanding of the usage of positive reinforcement
strategies within the classroom and how/whether these have an impact upon pupil learning and/or
the leamning process, enabling the staff members to share their perspectives and opinions on the
usage of this in class, to investigate a negative, positive or neutral impact. These perceptions and
responses will support ones provided alongside a designed staff questionnaire which will be
distributed to all staff members within and across the school. Staff will also be made aware that they
do not have to answer any questions and that they can withdraw from the interview at any time
without giving a reason, ultimately adhering to BERA ethical guidelines.

1 will take notes during the interview process, however research from this method will be recorded
via voice notes on a technology device [personal]. Data will be stored within a university one drive
account which is locked with a password and further locked with a personal password only | know to
gain access to anything stored on my personal device, ultimately adhering to BERA ethical
guidelines. Recordings will then be transcribed fully and permanently deleted once transcribed.

Pupil Questionnaire

I'have created a short questionnaire of 5 questions to conduct within and ask the year 3/4 class
[approximately 30 students] to gain a large response from the whole class cohort to support and
increasingly recognise the value of pupil voice responses. During this research method | will ask
pupils to identify a specific rewards/positive strategy they would like to see more/in the classroom to
gain a sense of leamers leading their own leaming experiences and further presenting their pupil

voice of what they would like in the classroom. From this, | will implement the majority identified
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within the learing process. | will record the strategy(ies) mentioned by the class teacher and further
the level of repetition of enforcement with the learners [stating the times] to investigate a correlation
with learning levels and engagement highlighted from the pupil observation in hindsight of the
Leuven scale

Font

Pupil Focus Group Interviews

Interviews will take place in the form of focus groups when researching with pupils within the school
and classroom context. Initially this was decided as | have not yet conducted or trialled this method
of research as a student teacher and so this wil provide me rich opportunities to develop further s a|
researcher and to develop my skills and understanding with advancing research methodologies. |
plan to interview all pupils within my proposed research class [approximately 30 children] and spit
them into 6 focus groups of approximately 5 children per group, to have opportunities to wide and
inclusive data and to limit the challenges of conducting large focus group interviews with pupils

1 plan to explain to the leamners initially briefly what the purpose of the focus group interview is and
what it will be in aid of for research purposes and will briefly highlight some key words and the focus
of some questions to give them two minutes to think about and prepare themselves to confidently
take part in the interview. This will not only enable increasingly rich qualitative data but wil imit the
tisk of potential harm of pupils feeling anxious if they are confused with a question or do not know
what to respond. The focus group interview will be conducted in a semi-structured format, where
pupils will be invited to respond to key questions relating to the use of positive reinforcement
strategies within the classroom and learning processes, providing them opportunities to discuss their
personal feelings and perspectives on the implementation in classroom contexts. An example of
some proposed questions.

What do you think...? Why...? How important is...? What do you think...? Can you think of...? How
do you feel...? What would you prefer...? How...?

These interviews will be conducted in an informal setting, and | will make detailed notes of their
responses which will contribute to the overall research data findings. The pupils will be selected in
accordance with their mixed ability groupings to ensure fair and inclusive research strategies and
selection. Pupils will also be made aware that they do not have to answer any questions and they
can stop and opt out at any time, and they will not be forced to participate. Pupils will have access to
a thumbs up thumbs down approach as a signal to demonstrate to me as a researcher that they are
happy and comfortable to continue. All pupils selected will be asked if they wish to be involved
before starting the interview process, and they will be reminded to show signals that they are happy
to continue. | will regularly check in with the involved pupils to ensure the protection of all young
participants within my research project. Following ethical guidelines and confidentiality codes of
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consent at any time and do not have to complete the questionnaire if they do not wish to do so. The
questionnaire responses will be anonymous, and staff will be made aware of this, so that their
confidentiality and privacy is ensured at all fimes throughout and after the research. Staff will be
referred to and recorded as ‘Teacher A’ etc in order to adhere correctly to BERA guidelines.

Staff Interviews

Staff teachers within the year 3 and 4 classes in the school will be invited to be involved in a semi-
structured interview, where they wil asked questions relating to positive reinforcement and relating
strategies within the classroom and its involvement and proposed impact upon pupils' learning
processes and/or experiences. An example of a few key questions relating to the research topic
What do you think...? Do you...? How important do you think...? How do you...? When would
you....? Can you think of a time when...? Etc.

Before the interview, | will clearly explain the purpose and ask for their voluntary informed consent to
ensure ethical approval of involvement in research. | will explain that the purpose of the interview is
to gain a clearer and deeper knowledge and understanding of the usage of positive reinforcement
strategies within the classroom and howiwhether these have an impact upon pupil learning and/or
the leamning process, enabling the staff members to share their perspectives and opinions on the
usage of this in class, to investigate a negative, positive or neutral impact. These perceptions and
responses will support ones provided alongside a designed staff questionnaire which will be
distributed to all staff members within and across the school. Staff will also be made aware that they
do not have to answer any questions and that they can withdraw from the interview at any time
without giving a reason, ultimately adhering to BERA ethical guidelines.

1 will take notes during the interview process, however research from this method will be recorded
via voice notes on a technology device [personal]. Data will be stored within a university one drive
account which is locked with a password and further locked with a personal password only | know to
gain access to anything stored on my personal device, ultimately adhering to BERA ethical
guidelines. Recordings will then be transcribed fully and permanently deleted once transcribed.

Previous research and existing theory around the topic of positive reinforcement in schools and with
pupils’ leaming has informed the proposed research activity and further interested me to investigate
the impact of such strategies upon the leaming experiences/process. Theory recognising the
behaviourist approach of Watson and Skinner identifies the term operant conditioning where
individuals can be conditioned over time to complete a task in tum for a reward of a set stimuli
[suggesting in context that the pupils within this research may have been conditioned within the
foundation phase of school to complete leaming solely on the purpose or interest in receiving
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Focus Group

ME: Ok so the first question | want to ask you is why do you think rewards are given in
class?

PUPIL E: umm_.. we are rewarded when we are good

PUPIBIGE Yeah. we get prizes and something nice when we are good and if we try harc
class

PUPILE nods in agreement

PUPIL H: I'm not sure.

ME: OK that's fine! Umm...next | want to ask how important do you think rewards are in
class?

PPUPIBNG | think they are a litte bit important but not a big part of important in class because
it think its important to have rewards if we do something good or try our hest but this isn't the
most important thing in class

PUPIL E: Yeah, | don't think they are very important because as long as you try for yourself|
think that's the most important thing

PUPIL F: Me too. They are not really important because you don't really need rewards to do
‘something good because it should be your own choice.

PPUPIEH nods to agree with the peer comments but does not add anything.

ME: Ok, 50 can you think of how your teacher rewards you?

PUPIL E: Umm___our teacher uses DoJo mainly to reward us but | would like to have
‘something more than this in class

ME: more as in other reward resources or strategies?

PUPIL E: Yes, like something on the wall or something more physical to include everyone a
ltle bit better.

PUPILE: and if we get 40 DoJo points then we can choose a prize from the class box which
is fun to do -

PPUPIBGE Sometimes we get something when we least expect it but t's mostly DoJo points
from the teachers and we add this on ourselves after the lessons which is good because we.
have to think about why we have been rewarded one.

PPUPIEE Yeah, we get rewards ike DoJo’s for learning and when we do sofnething really
well. | try my hardest all the time and | get DoJo's s a reward because the teacher can see
that | am trying

ME: Ok, and how do you feel if and when you are rewarded?
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ORI Yeah, | think the same as “PUPIL E* | find that when we are working on
Something interesting to me in class umm...| am very motivated to learn and do the work
and | don't care then f | get rewards because | do it for me because | want o.

ME: Ok good, now, can you try and think back to when you were in foundation phase or
downstairs in classes, are the rewards you have now different n key stage two?

PUPIL E: Yes, | think it is very different because we don't have many now we are a bit older.
So like remember when we were downstalrs i class, we had like golden time and
stickers and charts on the walls, and | liked it béfter then because its more fun for us.
PUPILF: Yeah, | remember having a lot of golden time as a reward if we done good and
made the right choices throughout the week and we would have it on a Friday!

PPUPIHE | wish it was similar to back then but now because | think people would like it
better and it would try and get people to do better n class -

PUPIIGS /e also had gems in the class jar for prizes and we always tried our best to add
o this and it was very fun!

ME: Ok thank you and my final question s do you think children or people do something
good just o get a reward? So o you think they only care about having a reward at the end?
PUPILE: Umm...no | don'tthink so, | think people do just want to learn and that's for
themselves, so | don't think they do something to just get a reward. That's not how it should
be in schooll

BUPIIE nods their head and mumbles yes in agreement.

PUPILE: | think both yes and no, it’s a tricky one! | think rewards are quite a big influence
on people and they do try and just work hard because they know they il get something at
the end but then too | think that because f's the same rewards used again and again people
don't really care about them and they do something good because they just want to.

ME: So what do you think s the impact of using the same rewards again and again?
PUPIL E: | think its not very good because people wil just not act well to them, and they will
just be thought of as rubbish if s just the same things all of the time.

Ummm..yeah, | think that some people do just do things because they want and
know they will get a reward at the end, and this stops them from doing something for
themselves because rewards have a power over them then really?

ME: OK guys, thank you very much for taking part! Well done al of you, I really appreciate
your responses!
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U | do think they are different, but | can't remember what we used to have when we PUPIL E: Yeah,  feel really happy when this happens!
were younger. PPUPIEHE umm. .| guess | feel ok when | have them. I don't feel really happy, and | don' feel
ME: OK that's fine! My final question is do you think children or people do something good sad.
justto get a reward? So do you think they only care about having a reward at the end? PUPILIF: | feel the same as *PUPIL E* | do really like it when | get rewards in class, it makes
PUPIL A: No | think people just want to work hard for themselves umm...because that's the me feel special and happy.
best thing to o and it's good to do it or yourself. PUPIEG: | think | would feel happier if we had more rewards and | want something better
PUPIEG! Yeah, | think the same, because people just want to do it for themselves. | like than just DoJo's so its not just feeling ke a repeat every day
having a reward if | do something good in class, but | don't do something to get a reward ME: Ok, and what would you say mofivates you in class?
because it's not the most important thing. PUPILF: The teachers motivate me.
PPUIED | think that people do something just to get a reward because they like having ME: ok and could you tell me a bit more about this? What do the teachers do to mofivate
them and they know that they have to o the good thing to get a reward which is nice and you?
good for them PUPILIF: Ummm. . they tell me something good and sometimes tell me what I need to do to
PUPIL B | think this too. | think that people just want rewards and then they just do be better when 'm working, and this really helps me.
Something because they want that reward and | think that a lot of people do that. PUPIL E: Having interesting topics and work focuses motivate me to work because if | don't
ME: OK guys, thank you very much for taking part! Well done al of you, I really appreciate fike a subject, | don't feel like doing it and especially when rewards are not a big thing
your responses! sometimes. Working on something interesting really helps me focus in class an
rewards as well it helps me better
PUPIEIGE My brain motivates me ha-hal
Focus Group BUPIEH: Yeah, | think the same as *PUPIL E* | find that when we are working on
ME: Ok so the first question | want to ask you s why do you think rewards are given in Something interesting to me in class umm...| am very motivated to learn and do the work
class? and | don't care then f | get rewards because | do it for me because | want o.
PUPIL E: umm... we are rewarded when we are good. ME: Ok good, now, can you try and think back to when you were in foundation phase or
PUPIIG: Yeah, we get prizes and something nice when we are good and if we try hard i downstairs in classes, are the rewards you have now different n key stage two?
class. PUPIL E: Yes, | think it is very different because we don't have many now we are a bit older.
PUPILIF nods in agreement. So like remember when we were downstairs class, we had like golden time and
PUPIL H: 'm not sure. stickers and charts on the walls, and | liked it béfter then because its more fun for us.
ME: OK that's finel Umm...next | want to ask how important do you think rewards are in PUPILF: Yeah, | remember having a lot of golden time as a reward if we done good and
class? made the right choices throughout the week and we would have it on a Friday!
PUPIGS | think they are a ltle bit important but not a big part of important in class because PPUPIHE | wish it was similar to back then but now because | think people would like it
it think its important to have rewards if we do something good or ry our hest but this isn't the better and it would try and get people to do better n class -
most important thing in class. PBUPIBIGE Ve also had gems in the class jar for prizes and we always tried our best to add
PUPIL E: Yeah, | don't hink they are very important because as long as you try for yourself | o this and it was very fun!
think that's the most important thing. ME: Ok thank you and my final question s do you think children or people do something
PPUPIL E: Me too. They are not really important because you don't really need rewards to do good just to get a reward? So do you think they only care about having a reward at the end?
something good because it should be your own choice. PUPIL F: Umm...no | don't think so, | think people do just want to learn and that's for
PUPIEH nods to agree with the peer comments but does not add anything. themselves, so | don't think they do something to just get a reward. That's not how it should
ME: Ok, 50 can you think of how your teacher rewards you? be in schooll
PUPIL E: Umm___our teacher uses DoJo mainly to reward us but | would like to have ORI nods their head and mumbles yes in agreement.
something more than this in class. PUPIL E: I think both yes and no, it a ricky onel | think rewards are quite a big influence
ME: more as in other reward resources or strategies? on people and they do try and just work hard because they know they will get somet
PUPIL E: Yes, like something on the wall or something more physical to include everyone a the end but then too | think that because f's the same rewards used again and ag: v
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justify the methods here but should instead describe how you intend to collect the data necessary for]
you to complete your project.
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Observation Schedule

Initially, an observation schedule will be drafted and piloted within the researchiclassroom setting to
trial out the method and layout of the proposed observation. A pilot study wil enable me to test the
effectiveness of the designed schedule and clearly identify whether changes are necessary to
impact the results from my research

During the indicative research period within the school, | will conduct another observation following
an adapted version of the initial schedule, purposely following elements with/across the Leuven
Scale as a method of observation and research to measure leamers' motivation to leam at various
points within the lesson. For example, | will monitor leamers in groups within a 5-minute period at
the beginning, middle and end of a lesson to measure their engagement levels with the leaming to
therefore benefit my understanding and analysis of rewards/positive reinforcement impact upon pupil
motivation and leaming engagement. | will focus on one group of children at a time and will complete|
this three times across a school day [group 1 in the morning, group 2 after break and group 3 after
lunch] these groups will approximately consist of 8-9 leamers from a mixed year 3 and 4 classroom
1 will complete the observation three times in order to observe all learners within the class which will
provide me with inclusive and rich data of all pupils within my research focus class, resulting in
reliable, unbiased and fair results.

Ialso plan to observe the class teacher when conducting a lesson during maths, lteracy and cross
curricular topic lesson to monitor the level and observe the inclusion of positive reinforcement
strategies within their classroom pedagogy to foreground research on the enforcement of rewards
within the learning process. | will record the strategy(ies) mentioned by the class teacher and further
the level of repetition of enforcement with the learners [stating the times] to investigate a correlation
with leaming levels and engagement highlighted from the pupil observation in hindsight of the
Leuven scale

Pupil Focus Group Interviews

Interviews will take place in the form of focus groups when researching with pupils within the school
and classroom context. Initially this was decided as | have not yet conducted or trialled this method
of research as a student teacher and so this wil provide me rich opportunities to develop further s a|

researcher and to develop my skills and understanding with advancing research methodologies. |
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conduct, no names will be recorded, and pupils will be referred to and recorded as ‘Child A’ etc and
in this context will be split into six group categories to anonymise the research. Research from this
method will be recorded via voice notes on a technology device [personal] however, data will be
stored within a university one drive account which is locked with a password and further locked with
a personal password only | know to gain access to anything stored on my personal device, ultimately|
adhering to BERA ethical guidelines. Recordings will then be transcribed fully and permanently
deleted once transcribed

Staff Questionnaires

The main source of questionnaire of this research study will be directed and designed towards
members of staff [teachers] across the whole school cohort ranging from nursery to year 6. The
reason behind this supports the idea of inclusion of research responses and also enables bigger
opportunities to access a wide range of data across a range of school staff. This questionnaire will
aim to find out how different staff within various stages of leaming implement positive reinforcement
strategies and the impact they think it may have upon the leaming process, further providing
opportunity to express their opinions on the usage and dominance within school/class environments
The questionnaire will contain questions such as Do you know what...? What types of positive
reinforcement strategies do you use in the classroom? How effective do you think...? How do you
think...? Etc.

The link to the questionnaire will be available for the teachers throughout the day for them to
complete when they wish and when they have time, so they do not feel pressured into completing it
within a set or given time. The teachers will be made aware that they are able to withdraw their
consent at any time and do not have to complete the questionnaire if they do not wish to do so. The
questionnaire responses will be anonymous, and staff will be made aware of this, so that their
confidentiality and privacy is ensured at all fimes throughout and after the research. Staff will be
referred to and recorded as ‘Teacher A’ etc in order to adhere correctly to BERA guidelines.

Staff Interviews
Staff teachers within the year 3 and 4 classes in the school will be invited to be involved in a semi-
structured interview, where they will asked questions relating to positive reinforcement and relating
strategies within the classroom and its involvement and proposed impact upon pupils' learning

processes and/or experiences. An example of a few key questions relating to the research topic
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can stop and opt out at any time, and they will not be forced to participate. Pupils will have access to
a thumbs up thumbs down approach as a signal to demonstrate to me as a researcher that they are
happy and comfortable to continue. All pupils selected will be asked if they wish to be involved
before starting the interview process, and they will be reminded to show signals that they are happy
to continue. | will regularly check in with the involved pupils to ensure the protection of all young
participants within my research project. Following ethical guidelines and confidentiality codes of
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rewards to do so]. This research activity will enable me to investigate in-depth of elements and
perspectives regarding this approach and theory, further adding to my body of knowledge and
understanding of the proposed research topic. This will ultimately benefit my understanding and
practice within future pedagogy and assignments relating to the area of interest.

Location of research activity
Identify all locations where research activity will take place.

The research acti
nursery to year six.

will take place in a large community school with over 500 pupils from

Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical
considerations are complied with and that the relevant permissions are sought. Specify any local
quidelines (e.g. from local professional associationsfleamed societies/universities) that exist and
whether these involve any ethical stipulations beyond those usual in the UK (provide details of any
licenses or permissions required). Also specify whether there are any specific ethical issues raised
by the local context in which the research activity is taking place, for example, particular cultural
and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do
the research, then please state this.
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pupils’ learing has informed the proposed research activity and further interested me to investigate
the impact of such strategies upon the learning experiences/process. Theory recognising the
behaviourist approach of Watson and Skinner identifies the term operant conditioning where
individuals can be conditioned over time to complete  task in turn for a reward of a set stimuli
[suggesting in context that the pupils within this research may have been conditioned within the
foundation phase of school to complete learning solely on the purpose or interest in receiving
April 2022° 6 PG2 Ethical Approval Form
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regulate. This research activity will further encourage a more equal Wales aslthe inclusion of pupil Voice to
influence intervention for research willlisten and acknowledge viewpoints of alllearners in the class to impact
my personal research (inclusive research). Including all learners in the focus group interview process will
ensure equity with all class leamers and when including all staff members across the whole school cohort
when conducting the staffteacher questionnaire.

SECTION F: Scope of Research Activity

Will the research activity include: YES

Use of a questionnaire or similar research instrument?

Use of interviews?

Use of focus groups?

Use of participant diaries?

Use of video or audio recording?

Use of computer-generated log files?
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g | The research activity will take place in a large community school with over 500 pupils from
nursery to year six.
Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical
considerations are complied with and that the relevant permissions are sought. Specify any local
guidelines (e.g. from local professional associations/learned societies/universities) that exist and
whether these involve any ethical stipulations beyond those usual in the UK (provide details of any
licenses or permissions required). Also specify whether there are any specific ethical issues raised
by the local context in which the research activity is taking place, for example, particular cultural
andlor legal sensitivities or vulnerabilities of participants. If you live in the country where you will o
the research, then please state this
9 |[NA
Use of documentation not in the public domain: Are any documents NOT NO =
10 | publicly available?
YES o
If Yes, please provide details here of how you will gain access to specific documentation that is not
in the public domain and that this is in accordance with the current data protection law of the
44 | country in question and that of England and Wales
N/A
Does your research relate to one or more of the seven aims of the Well-being
of Future Generations (Wales) Act 20152 YES | NO
12 | A prosperous Wales o =
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SECTION F: Scope of Research Activity
Will the research activity include: YES | NO
1| Use of a questionnaire or similar research instrument? = o
2 | Use of interviews? = o
3 | Use of focus groups? = o
4| Use of participant diaries? o ]
5 | Use of video or audio recording? ] o
6 | Use of computer-generated log files? o ]
7 | Participant observation with their knowledge? = o
8 | Participant observation without their knowledge? o ]
o | Access to personal or confidential information without the participants’ specific = -
consent?
10 | Administrafion of any quesions, test stimuli, presentation that may be = -
experienced as physically, mentally or emofionally harmful / offensive?
11| Performance of any acts which may cause embarrassment or affect self-esteem? | O ]
12 | Investigation of participants involved in illegal activities? o ]
13 | Use of procedures that involve deception? o ]
14 | Administration of any substance, agent or placebo? o ]
15| Working with live vertebrate animals? o ]
16 | Procedures that may have a negative impact on the environment? o ]
17 | Other primary data collection methods. Please indicate the type of data collection | =
method(s) below.
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in the classroom.
ME: Could you tell me what you think is more important?

PUPILI: Yeah, | guess its things like tests and helping us when we need tto do better in
class?

ME: Ok good, thank you.

does not respond to the question.

PUPIL J: Well | think rewards are pointless in class because if they don't help you do better
than they may as well not exist! Sometimes | get a reward because my teacher might think
I've done well but really, I'm just sat there and I'm feeling a bit confused! | think a class

reward is better because we could all work together to do better and have a prize to share so
it's something more meaningful

ME: Ok, and can you think of how your teacher rewards you in class or when rewards are
given?

PUPIL I: We mainly just have class DoJo points, and they can be quite boring after a while
because that's all we have and its just repeating the same thing every day. lts not exciting
anymore so | think we should have something else and better

PPUBIBE Yeah, | would like to have a class jar prize or something to share and something
we can see allthe time, but the DoJo’s are given when we are doing good learning and
when we make the right choices inside and outside of class

PPUPIEKE wwhen we get 40 DoJo points for good things, we can choose a prize from the class
prize box and that does make it fun but sometimes it can take a while to get to 40

Yeah, it does take a whie, but | think that's good really because it ties to get us to
keep doing good learning and making the right choices to get therel

ME: Ok and how do you feel when you get rewards in class?

PUPILJ: | o feel happy when | get a reward but sometimes, | feel nothing because like |
said they are pointless.

PUPIL: Yeah, | don't really feel happy much when | get them because it's the same as
always and its nothing exciting anymore.

PUPIEKS | feel differentl | do feel really happy and proud when | receive them from my
teachers because | can see that | am doing really well, and my teacher is happy with my
work and my learning!

PUBIIIE Ve too! | feel quite special when | am rewarded because it makes me feel ke | am
doing well in school. and it makes me want to keep doing the same thing and carry on doing
good learning

ME: Ok good, my next questi

what motivates you to leam in the classroom?
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ME: Ok that's fine, now, can you try and think back to when you were in foundation phase or
downstairs in classes, are the rewards you have now different in key stage two?

PPUBIE Unm._ yeah, | would say that they are different because now we are older, only
points are given and no physical rewards are given but back when we were younger it wasn't
like this and | think having rewards that way is better than the ones now.

nods in response to this as a symbol of agreement

PUPIL: Yeah, | wish we had the same as before because they were hetter and it made
learning more fun

ME: Ok thank you and my final question is do you think children or people do something
good just to get a reward? So do you think they only care about having a reward at the end?
PUPILI: Umm. .. no | don't think s0? Because some people may not like rewards or want
them so they wouldn't be doing something to get them if they didn't want them. | think  lot of
people do good things and want to lean for themselves to do better and to show people how
good they are.

PPUPIBE nods to agree with *PUPIL I

PUPIL J: No | don't think peaple work to get a reward because they're not always good so
why would people work for something that is not good for them? | think people do good
learning and make the right choices because they know this is the best way to act and to do.
Rewards should not have an impact on these choices, | think

PPUPIEKE Umm... | kind of agree with *PUPIL J* but | also think that some people do just do
Stuffto get rewards because they enjoy having a reward and they want to keep having them,
50 they just do the learning or something good to have them. | think sometimes people forget
what they are doing because they are really concemed about the rewards and when they get
the rewards they don't do as well, and they lose interest in their learning.

ME: OK guys, thank you very much for taking part! Well done all of you, I really appreciate
your responses!

Focus Group 4:
ME: Ok so the first question | want to ask you is why do you think rewards are given in
class?

PPUBIINO | think they are kind of like a symbol to show that we have been following the
school values because they are very important but it does umm._ it does depend on what we
do'to get a reward. Like different things sometimes have different rewards

PUPIL M: Yeah, we have rewards when we o stuff or something good in school -
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ME: Ok so the first question | want to ask you s why do you think rewards are given in
class?
PUPIL I: Umm...'m not really sure on this sorry.
ME: No worries that's okl How about the rest of you? Why do you think rewards are given in
class?
PPUPIK | think they are given when people have smart and good answers and when we try
our best to do wellin our work
PUPILJ: Yeah, | think they are given for doing good in class.
UBIBN nods in agreement to *PUPIL J* but does not respond with an additional comment.
ME: Ok, my next question is how important do you think reward are?
UM | think they are kind of important because its good when you are shown or told that
you are doing something well and right. I helps you do better and makes you want to keep
doing something good!
PUPIL I: Um... | don't think they are that important because you have other things in the
class that are more important than getting rewards and rewards should not be the main thing
in the classroom.
ME: Could you tell me what you think is more important?
PUPIL I Yeah, | guess ts things like tests and helping us when we need itto do better in
class?
ME: Ok good, thank you.
PUPIEK does not respond to the question

Wel | think rewards are pointless in class because if they don't help you do better
than they may as well not existl Sometimes | get a reward because my teacher might think
I've done well but really, 'm just sat there and I'm feeling a bit confused! I think a class
reward i better because we could all work together to o better and have a prize to share so
its something more meaningful.
ME: Ok, and can you think of how your teacher rewards you in class or when rewards are
given?
PUPIL I: We mainly just have class DoJo points, and they can be quite boring after a wi
because that's all we have and iis just repeating the same thing every day. lis not exciting
anymore so | think we should have something else and better.
PPUBIBE Yeah, | would like to have a class jar prize or something to share and something
we can see all the time, but the DoJo’s are given when we are doing good leaming and
when we make the right choices inside and outside of class
PPUPIKE when we get 40 DoJo points for good things, we can choose a prize from the class
prize box and that does make it fun but sometimes it can take a while to get to 40.
PUPILJ: Yeah, it does take a whie, but | think that's good really because it ties to get us to
keep doing good learning and making the right choices to get there!
ME: Ok and how do you feel when you get rewards in class?
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PUPIL I: Umm...interesting subjects make me motivated to do good leaming and work
because if | am interested in something | will try harder.
PUPIEKE Breaks make me motivated in class, so | guess its kind of a reward. 1 ike to work
towards the idea of knowing that | will be having a break from class after some lessons, but
l only get this break if | complete the learning and try my best!

PUPIEIE Ummm...I'm not really sure what motivates me in class, can | pass?
ME: Yes of course, that's fine no worries!
PUPIL.J: Me too.
ME: Ok that's fine! My next questions s do you always get rewards in class?
PUPIL J: No, not really often which is quite bad, | think. We do have fun activties to do on
Fiidays like prizes in assembly and cooking but that is something that happens every Friday
s0its not really special
PUPIEKE Yeah, | think the same, we are not ahvays rewarded in class and sometimes | feel
confused because | know | try my hest but | don't have anything, and I feel ike then its not
noticed by my teacher so | think to myself .. have | done good or not?
PUPIL I Yeah,  feel like the same because we are not rewarded much at all n class.
ME: Ok that's fine, now, can you try and think back to when you were in foundation phase or
downstairs in classes, are the rewards you have now different n key stage two?
PPUBIE Unm._ yeah, | would say that they are different because now we are older, only
points are given and no physical rewards are given but back when we were younger it wasn't
Tike this and | think having rewards that way is better than the ones now.
BUBIIK nods in response to this as a symbol of agreement.

Yeah, | wish we had the same as before because they were hetter and it made
learning more fun.
ME: Ok thank you and my final question s do you think children or people do something
good just o get a reward? So o you think they only care about having a reward at the end?
PUPIL I: Umm... no | don'tthink so? Because some people may not like rewards or want
them s0 they wouldn't be doing something to get them i they didn't want them. | think a lot of
people do good things and want to leam for themselves to do better and to show people how
good they are
PUPIEE nods to agree vith *PUPIL I
PUPIL J: No | don'tthink people work to get a reward because they re not ahvays good so
why would people work for something that is not good for them? | think people do good
learning and make the right choices because they know this is the best way to act and to do.
Rewards should not have an impact on these choices, | think
PUPIEKE Urnm... | kind of agree with “PUPIL J* but | also think that some people do just do
Stuff to get rewards because they enjoy having a reward and they want to keep having them,
50 they just do the learning or something good to have them. | think sometimes people forget
what they are doing because they are really concerned about the rewards and when they get
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Location of research activity
Identify all locations where research activity will take place
g | The research activity will take place in a large community school with over 500 pupils from
nursery to year six.
Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical
considerations are complied with and that the relevant permissions are sought. Specify any local
guidelines (e.g. from local professional associations/learned societies/universities) that exist and
whether these involve any ethical stipulations beyond those usual in the UK (provide details of any
licenses or permissions required). Also specify whether there are any specific ethical issues raised
by the local context in which the research activity is taking place, for example, particular cultural
andlor legal sensitivities or vulnerabilities of participants. If you live in the country where you will o
the research, then please state this
9 |[NA
Use of documentation not in the public domain: Are any documents NOT NO =
10 | publicly available?
YES o
If Yes, please provide details here of how you will gain access to specific documentation that is not
in the public domain and that this is in accordance with the current data protection law of the
44 | country in question and that of England and Wales
N/A
Does your research relate to one or more of the seven aims of the Well-being
of Future Generations (Wales) Act 20152 YES | NO
12 | A prosperous Wales o =
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SECTION F: Scope of Research Activity
Will the research activity include: YES | NO
1| Use of a questionnaire or similar research instrument? = o
2 | Use of interviews? = o
3 | Use of focus groups? = o
4| Use of participant diaries? o ]
5 | Use of video or audio recording? ] o '
6 | Use of computer-generated log files? o ]
7 | Participant observation with their knowledge? = o
8 | Participant observation without their knowledge? o ]
o | Access to personal or confidential information without the participants’ specific - -
consent?
10 | Administrafion of any quesions, test stimuli, presentation that may be - -
experienced as physically, mentally or emofionally harmful / offensive?
11 | Performance of any acts which may cause embarrassment or affect self-esteem? | O ]
12 | Investigation of participants involved in illegal activities? o ]
13 | Use of procedures that involve deception? o ]
14 | Administration of any substance, agent or placebo? o ]
15| Working with live vertebrate animals? o ]
16 | Procedures that may have a negative impact on the environment? o ]
17 | Other primary data collection methods. Please indicate the type of data collection | -
method(s) below.
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2022 PG2 Ethical Approval Form

Prifysgol Cymru

University of Wales PG2/E1FORM

choice and place this strategy within the class and test whether this will have more/less impact than
the one(s) already existing within class. Some examples of questions include, Do you know what...?
How often does....? Do you like....? What would you like to have....? Do you think that...?

Pupils can opt out of taking part in the questionnaire at any point and this will be made clear before
completing the questionnaires. The questionnaire will be completed on a digital device and their
responses will be saved onto Microsoft Forms. The year 5 class will complete the questionnaires as
a collective when appropriate time is allocated by the class teacher. For any pupils that struggle to
read, Microsoft Forms offers immersive reader that allows pupils to listen to text

Previous research and existing theory around the topic of positive reinforcement in schools and with
pupils’ leaming has informed the proposed research activity and further interested me to investigate
the impact of such strategies upon the leaming experiences/process. Theory recognising the
behaviourist approach of Watson and Skinner identifies the term operant conditioning where
individuals can be conditioned over time to complete a task in tum for a reward of a set stimuli
[suggesting in context that the pupils within this research may have been conditioned within the
foundation phase of school to complete leaming solely on the purpose o interest in receiving
rewards to do so]. This research activity will enable me to investigate in-depth of elements and
perspectives regarding this approach and theory, further adding to my body of knowledge and
understanding of the proposed research topic. This will ultimately benefit my understanding and
practice within future pedagogy and assignments relating to the area of interest.

Location of research activity
Identify all locations where research activity will take place.

The research acti
nursery to year six.

will take place in a large community school with over 500 pupils from
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University of Wales PG2/E1FORM
13 | Aresilient Wales CHEE
14 | A healthier Wales o| =
15 | A more equal Wales CHEE '
16 | A Wales of cohesive communities o|®
17 | A Wales of vibrant culture and thriving Welsh language o| =
18 | A globally responsible Wales o| o
19 | If YES to any of the above, please give details
This research activity relates to two of the seven aims of the Welsh Well-being of Future Generations Act
(2015). Firstly this research will encourage pupils to become resilient within the learning process, where | will
investigate whether rewards and/or specific positive reinforcement is the main driving factor for learning
development. Through implementing an intervention strategy relating to positive reinforcement within the
classroom, this will encourage pupils to become more resilient within the learning process and to self-
regulate. This research activity will further encourage a more equal Wales as the inclusion of pupil voice to
influence intervention for research will listen and acknowledge viewpoints of all learners in the class to impact
my personal research (inclusive research). Including all leamers in the focus group interview process will
eensure equity with all class learners and when including all staff members across the whole school cohort
when conducting the staffiteacher questionnaire.
SECTION F: Scope of Research Activity
Will the research activity include: YES | NO
1 | Use of a questionnaire or similar research instrument? = n] v
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Details of any other participant groups:

how will they be recruited?

Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and

10

How many participants are
expected?

Approximately 52 altogether.

Numbers of.

Teachers: Approximately 22 across the whole school cohort,
narrowing to approximately 5 during the staff interviews [focusing
just on the year 3 and 4 key stage]

Pupils: Approximately 30 altogether to complete the focus group
interviews.

11

Who will the participants be?

Staff teachers and pupils

12

7663 words

How will you identify the
participants?

R

English (United Kingdom)

Discussion with my class mentor to understand and access
information for grouping of pupils within the class to know the
mixed ability groups, to ensure a fair and equal mixture/level of
leamers together. | will have mixed ability groups of leamers to
ensure inclusivity and equal opportunities for leamners,
encouraging leamers to collaboratively respond within the
research and follow acknowledgements relating to Vygotsky's
MKO theory. This process will enable me to work with and
interview all leamers within the class, implementing an equal and
fair selection

The staff questionnaire will be distributed across the whole school
S0 that all teachers will be invited to be involved within the
research, indicating a key relevance where | can as the
researcher compare Foundation Stage teacher viewpoints to Key
Stage Two teacher perspectives on the topic of positive
reinforcement. Due to not knowing all staff email addresses, | will
initially email my senior mentor and head teacher a copy of the
auestionnaire and exnlain the purnose of mv research to ask if
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17

If the research is observational, will you ask participants for their
consent to being observed?

18

Wil you tell participants that they may withdraw from the research at
any time and for any reason?

19

With questionnaires, will you give participants the option of omitting
questions they do not want to answer?

20

Wil you tell participants that their data will be treated with full
confidentiality and that, if published, it will not be identifiable as theirs?

21

Will you debrief participants at the end of their participation, in a way
appropriate to the type of research undertaken?

LN e ]

olojo|o|o

olojo|o|o

22

1f NO to any of above questions, please give an explanation

NIA

Information for participants:

NIA

24

Will participants be paid?

25

Is specialist electrical or other equipment to be used with participants?

26

Are there any financial or other interests to the investigator or
University arising from this study?

27

Will the research activity involve deliberately misleading participants in
any way, or the partial or full concealment of the specific study aims?

o|lo|o|om

M| ®¥K®E

olo|olo

28

If YES to any question, please provide full details

NA

SECTION H: Anticipated Risks

Outline any anticipated risks that may adversely affect any of the participants, the
researchers and/or the University, and the steps that will be taken to address them.

If you have completed a full risk assessment (for example as required by a laboratory, or exteral

research collaborator) you may append that to this form.

Full risk assessment completed and appended?

Yes

No

Risks to parti
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Details of any ofher primary data collection method ensure inclusivity and equal opportuniies for leamers,
encouraging learners to collaboratively respond within the
Observation schedule [please see methods part in SECTION E.7] research and follow acknowledgements relating to Vygotsky's
MKO theory. This process will enable me to work with and
TTNO to every question, then the research activity i (ethically) low isk and may be exempt from some of the interview allleamers wi plementing an equal and
following sections (please refer to Guidance Notes) fai selection.
If YES to any question, then no research activity should be undertaken untilful ethical approval has been The staff questionnaire wil be distributed across the whole school
obtained. 50 that all teachers will be invited to be involved within the
research, indicating a key relevance where | can as the
SECTION G: Intended Participants researcher compare Foundation Stage teacher viewpoints to Key
Stage Two teacher perspectives on the topic of positive
Ifthere are no participants then do not complete this section, but go directly to section H. reinforcement. Due to not knowing allstaff email addresses, | il
iniially email my senior mentor and head teacher a copy of the
Who are the intended participants: questionnaire and explain the purpose of my research, to ask if
YES | NO they would distribute it correctly to al staffteachers acrosshi
— the school
1 | Students or staff at the University? o = I will then narrow down my research to interview approximately 5
2 | Adults (over th 18 and competent 1o gh 07 Staff teachers from my selected Key Stage 2, year group of year 3
uls](oveythelagelufitland compelenlto/gelconsent) i T and 4, ensuring that all teachers in this phase selec invited
3 | uinerable adults? o | = to be included. to offer fair research opportunites and to reduce
"4 | Children and Young People under the age of 167 (Consent from Parent, Careror | - bias of participants in this research tool
Guardian will be required) el
5 | Prisoners? o | =
& | Voung offnders? P Tnformation for participants: ves | wo | wa
- | Those who could be considered to have a partiularly dependent relationship Wi 13 | WiTyou describe the main research procedures to paricipants = o o
the investigator or a gatekeeper? o = advance, so that they are informed about what to expect?
8 | People engaged i ilegal activiies? o | = 14 | Wil you tell partcipants that their participation is voluntary? = o o
Gihers. Please indicate the pariicipants below, and specifically any group who 15 | Will you obtain written consent for parficipation? = o o
9 | may be unable to give consent - -
| = 76 | WiTyou explain o partcipants that refusal o paricipate in the = - -
Derals o any oier paricipan grouns research will not affect thei treatment or education (i relevant)?
17 | the research is observational, will you ask participans for their = - -
consentto being observed?
Willyou tel pariicipants that they may withdraw from the research at
R S e son o - 18 | any time and for any reason? = = e v
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Focus Group
ME: Ok so the first question | want to ask you s why do you think rewards are given in
class?
PUPIL I: Umm...'m not really sure on this sorry.
ME: No worries that's okl How about the rest of you? Why do you think rewards are given in
class?
PPUPIK | think they are given when people have smart and good answers and when we try
our best to do wellin our work
PUPILJ: Yeah, | think they are given for doing good in class.
UBIBN nods in agreement to *PUPIL J* but does not respond with an additional comment.
ME: Ok, my next question is how important do you think reward are?
UM | think they are kind of important because its good when you are shown or told that
you are doing something well and right. I helps you do better and makes you want to keep
doing something good!
PUPIL I: Um... | don't think they are that important because you have other things in the
class that are more important than getting rewards and rewards should not be the main thing
in the classroom.
ME: Could you tell me what you think is more important?
PUPIL I Yeah, | guess ts things like tests and helping us when we need itto do better in
class?
ME: Ok good, thank you|

does not respond to the question.
PUPIL J: Well | think rewards are pointless in class because f they don't help you do better
than they may as well not existl Sometimes | get a reward because my teacher might think
I've done well but really, 'm just sat there and I'm feeling a bit confused! I think a class
reward i better because we could all work together to o better and have a prize to share so
its something more meaningful.
ME: Ok, and can you think of how your teacher rewards you in class or when rewards are
given?
PUPIL I: We mainly just have class DoJo points, and they can be quite boring after a while
because that's all we have and iis just repeating the same thing every day. lis not exciting
anymore so | think we should have something else and better.
PPUBIBE Yeah, | would like to have a class jar prize or something to share and something
we can see all the time, but the DoJo’s are given when we are doing good leaming and
when we make the right choices inside and outside of class
PPUPIKE when we get 40 DoJo points for good things, we can choose a prize from the class
prize box and that does make it fun but sometimes it can take a while to get to 40.

Yeah, it does take a while, but | think that's good really because it ties to get us to
keep doing good learning and making the right choices to get there!
ME: Ok and how do you feel when you get rewards in class?
PUPILJ: | do feel happy when | get a reward but sometimes, | feel nothing because like |
sald they are pointless.
PUPILI: Yeah. | don't really feel happy much when | qet them because its the same as
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PUPIL I: Umm...interesting subjects make me motivated to do good leaming and work

because if | am interested in something | will ry harder.

PPUPIEK Breaks make me motivated in class, so | guess its kind of a reward. | like to work
towards the idea of knowing that | will be having a break from class after some lessons, but |
l only get this break if | complete the learing and try my best!

PUPIEE Ummm.__'m not really sure what motivates me in class, can | pass?

ME: Yes of course, that's fine no worries!

PUPIL.J: Me too.

ME: Ok that's fine! My next questions is do you always get rewards in class?

PUPILJ: No, not really often which is quite bad, | thinkWe do have fun activities to do on
Fridays ke prizes in assembly and cooking but that is something that happens every Friday
s0 s not really special

PPUPIEKS Yeah, | think the same, we are not ahways rewarded in class and sometimes | feel
confused because | know | try my best, but | don't have anything, and | feel lie then it's not
noticed by my teacher so | think to myself .. have | done good or not?

PUPILI: Yeah, | feel like the same because we are not rewarded much at allin class

ME: Ok that's fine, now, can you try and think back to when you were in foundation phase or
downstairs in classes, are the rewards you have now different n key stage two?

PPUBIBE Unm._ yeah, | would say that they are different because now we are older, only

s are given, and no physical rewards are given but back when we were younger it
wasn't lie this and | think having rewards that way is better than the ones now

nods in response to this as a symbol of agreement

PUPIL: Yeah, | wish we had the same as before because they were better, and it made
learning more fun

ME: Ok thank you and my final question is do you think children or people do something
good just to get a reward? So do you think they only care about having a reward at the end?
PUPILI: Umm. .. no | don't think s0? Because some people may not like rewards or want
them so they wouldn't be doing something to get them if they didn't want them. | think  lot of
people do good things and want to lean for themselves to do better and to show people how
good they are.

PPUPIBE nods to agree with *PUPIL I

PUPIL J: No | don't think peaple work to get a reward because they're not always good so
why would people work for something that is not good for them? | think people do good
learning and make the right choices because they know this is the best way to act and to do.
Rewards should not have an impact on these choices, | think

PPUPIEKE Umm... | kind of agree with *PUPIL J* but | also think that some people do just do
Stuffto get rewards because they enjoy having a reward and they want to keep having them,
50 they just do the learning or something good to have them. | think sometimes people forget
what they are doing because they are really concemed about the rewards and when they get
the rewards they don't do as well, and they lose interest in their learning.

ME: OK guys, thank you very much for taking part! Well done all of you, I really appreciate
your responses!
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+ Ok, and can you think of how your teacher rewards you in class or when rewards are
given?

PUPILI: We mainly just have class DoJo points, and they can be quite boring after a whil
because that's all we have and its just repeating the same thing every day. Its not exciting
anymore so | think we should have something else and better

PPUBIBE Yeah, | would like to have a class jar prize or something to share and something
we can see allthe time, but the DoJo’s are given when we are doing good learning and
when we make the right choices inside and outside of class

PPUPIEKE wwhen we get 40 DoJo points for good things, we can choose a prize from the class
prize box and that does make it fun but sometimes it can take a while to get to 40

PUPILJ: Yeah, it does take a whie, but | think that's good really because it ties to get us to
keep doing good learning and making the right choices to get therel

ME: Ok and how do you feel when you get rewards in class?

PUPILJ: | o feel happy when | get a reward but sometimes, | feel nothing because like |
said they are pointless.

PUPIL: Yeah, | don't really feel happy much when | get them because it's the same as
always and its nothing exciting anymore.

PUPIEKS | feel differentl | do feel really happy and proud when | receive them from my
teachers because | can see that | am doing really well, and my teacher is happy with my
work and my learning!

PUBIIIE Ve too! | feel quite special when | am rewarded because it makes me feel ke | am
doing well in school. and it makes me want to keep doing the same thing and carry on doing
good learning

ME: Ok good, my next question is what motivates you to leam in the classroom?

PUPILIN: We get them to be good, like when we do something good then we have
‘something like a reward to show it

PPUPIER does not respond to the answer and comments,

ME: Ok thank you, and “PUPIL P* have you got anything you would like to share or add
yourself?

PPURIER: Urnm_.. | think that they are given to teach you to behave so like people will leam
to do something all of the time if they have rewards a lot and I think that they fie show that
your teacher actualy cares about you and about the things that you do in school.
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them so they wouldn't be doing Something to get them it they didnt want them | think a fot of
people do good things and want to lean for themselves to do better and to show people how
good they are.

PPUPIBE nods to agree with *PUPIL I

No | don't think people work to get a reward because they're not always good so
why would people work for something that is not good for them? | think people do good
learning and make the right choices because they know this is the best way to act and to do.
Rewards should not have an impact on these choices, | think

PPUPIEKE Umm... | kind of agree with *PUPIL J* but | also think that some people do just do
Stuffto get rewards because they enjoy having a reward and they want to keep having them,
50 they just do the learning or something good to have them. | think sometimes people forget
what they are doing because they are really concemed about the rewards and when they get
the rewards they don't do as well, and they lose interest in their learning.

ME: OK guys, thank you very much for taking part! Well done all of you, I really appreciate
your responses!

Focus Group 4:

ME: Ok so the first question | want to ask you is why do you think rewards are given in
class?

PPUBINO | think they are kind of like a symbol to show that we have been following the
school values because they are very important, but it does umm. it does depend on what
we do to get a reward. Like different things sometimes have different rewards
PUPIL M: Yeah, we have rewards when we do stuff or something good in school -

because anyone can get rewards, but f you do your work and stuff for yourself then
everyone will have different things to reward.

_ Umm... 'm not sure how | feel really, kind of in the middle because | don't care for
s but care for bigger and better prizes because that's better than just having points.
BUBIEB: voan, 116 proud about mysell and 160 happy because they are gosd 1 have in

class and | like having them
PPUPINO I'm not really sure how to expl
them, yeah

how I feel, | guess | just feel happy when | have
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PUPILIN: We get them to be good, like when we do something good then we have
‘something like a reward to show it
JBBIEE does not respond to the answer and comments.

ME: Ok thank you, and “PUPIL P* have you got anything you would like to share or add
yourself?
PUBIER: Urnm_.. | think that they are given to teach you to behave so like people will leam

to do something all of the time if they have rewards a ot and I think that they like show that
our teacher actually cares about you and about the things that you do in school.

_ Yeah, that's what | think as well.

ME: Ok, and how important do you think reward are?

PUPIL M: Ummm... think they are pretty important because they kind of like keep you track,

and they show people what s good and show when people do something good which

 important.

BUBIESB: Y oah, | hink thy are vy important because s good fo shov people that they

are doing good.

PUPIL N: | think it depends on what the reward is given for, like | think ifthey are just given

with not really a reason then it's not important, but | think like if someone knows what reward

they are having and why they are having it then that's important

h nods in agreement to “PUPIL N

ME: Ok my next question s can you think of how your teacher rewards you in class?

PUPIL N: It not really a reward | don't think ike it depends what we are given because we

have DoJo points, and they are good, but we don't get rewards allthe time. We just get told

that we have a few DoJo points to add at the end of the lesson —

PUPIL M: Yeah, but after we get 40 DoJo points we can trade them in for a prize from the

class box, but they are not very big or special prizes like they are not the best prizes to get

for having so many DoJo points!

PUPIEP: Umm...yeah we normally get rewards like DoJo’s when we are good and being

responsible mainly in like class when our teacher can see us doing it good and like

sometimes we get stickers and certiicates at the end of the week which s nice because we

can take these home to show our parents and its nice to have hot chocolate too.

ME: and these stickers and certiicates and hot chocolate rewards, do you know why you are

given these?

PUPILN: Yeah! They're from our teacher to say well done for doing good in school and like

‘someone different gets it each week.
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because anyone can get rewards, but f you do your work and stuff for yourself then

everyone will have different things to reward.

_ Umm... 'm not sure how | feel really, kind of in the middle because | don't care for
s but care for bigger and better prizes because that's better than just having points.

BUBIER: voon. 110 proud sbout mysel and 1 fec happy because they are Good 10 have

in class and | ike having them

PPUBINO I'm not really sure how to expl

them, yeah

ME: Ok that's fine, and what would you say motivates you to learn in the classroom?

PPUBIENR: | do learming for myself because | lie to see how | can do and what | can do for

mysel, but | do think that a lot of people are driven by rewards and that they can be over-

used and like sometimes it's a good thing because it gets people to do well but it can be a

bad thing because rewards are not the most important thing

PUPIL M: Yeah, | would say that prizes and DoJo points encourage me to learn and to do

wellin class because I like having them and | know that f I do good learing and make the

right choices then | will get them

PUPILN: I'm not really sure.

PPURIBO does not respond to the question and shrugs their shoulders.

ME: Ok that's fine, and would you say that you always get rewards in class?

PUPIL M: No | don't think we do: | think we should get them a ot more.

PPURIBO and N nod to agree with PUPIL M.

PPUBIER: Yeah, we don't get many rewards and we don't get them all the time like

‘sometimes when we do something good or finish our work, we don't get rewards then 5o it's

not fait sometimes

ME: Ok thank you, now, can you try and think back to when you were in foundation phase or

downstairs in classes, are the rewards you have now different in key stage two?

PUPILN: s definitely different to when we were younger, but | don' think its a bad thing

because we cant keep having the same things and its good to have different things and like

we don't have anything on the walls anymore.

PPUPINOE Yeah, we don't have many physical rewards anymore and | do miss having them

I think we should have more than DoJo points and maybe that might help people want to do

better i they had something better to have at the end.

PPUPIER nods their head.

ME: Ok thank you and my final question is do you think children or people do something

. ocus 5 B

how I feel, | guess | just feel happy when | have

a

Q

Reuse
Files

Reuse Files

17:02
23/02/2023

X

v





image186.png
File Home Insert Draw Design Layout References Mailings Review
9 |Arial
Paste B I U-
v = A
i Q- HEY T
Undo  Clipboard 1§ Font & Paragraph
FURISIN | NINK 1T GEPenas on WG e Tewara is given Tor, ke | TINK 1 ey are Just given
with not really a reason then i's not important, but | think ike if someone knows what reward
they are having and why they are having it then that's important
h nods in agreement to “PUPIL N
ME: Ok my next question s can you think of how your teacher rewards you in class?
PUPIL N: It not really a reward | don't think ike it depends what we are given because we
have DoJo points, and they are good, but we don't get rewards allthe time. We just get told
that we have a few DoJo points to add at the end of the lesson —
PUPIL M: Yeah, but after we get 40 DoJo points we can trade them in for a prize from the
class box, but they are not very big or special prizes like they are not the best prizes to get
for having so many DoJo points!
PUPIEP: Umm...yeah we normally get rewards like DoJo’s when we are good and being
responsible mainly in lie class when our teacher can see us doing it good and like
sometimes we get stickers and certiicates at the end of the week which s nice because we
can take these home to show our parents and its nice to have hot chocolate too.
ME: and these stickers and certficates and hot chocolate rewards, do you know why you are
given these?
PUPILN: Yeah! They're from our teacher to say well done for doing good in school and like
someone different gets it each week.
BUPI: Yeah, that's it and like they are better than DoJo points, | think.
PPUPIO: Ve do have a lot of DoJo points mainly for like being kind, respon:
caring and like for doing really well in class.
ME: Ok thank you, and could any of expand a ltie bit on when rewards get given i
PUPIL M: Its just lie mainly for good learning and like showing good manners and doing
something right
PUPILN: Yeah, i just DoJo mainly for doing well in lessons. Like for example in maths, we
get DoJo points if we try and do better and go onto the next challenge level which is good
because like it kind of encourages us to keep doing better.
PUPIIO nods head i agreement but does not add an addiional comment
Yeah, we have DoJo for good learning really and at ke different times in the day
by our teachers
ME: Ok...and how do you feel when you do get rewards in class?
PUPIL M: I el really happy when | get some and like | feel sort of relieved because | know
then that I have done well and I'm on the right track in class and | do try and get rewards in
class but | don't do learning or my work just to get them, like | choose to do it for myself
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PUPILN: I'm not really sure.

PPURIBO does not respond to the question and shrugs their shoulders.

ME: Ok that's fine, and would you say that you always get rewards in class?

PUPIL M: No | don't think we do: | think we should get them a ot more.

PPURIBO and N nod to agree with PUPIL M.

PPUBIER: Yeah, we don't get many rewards and we don't get them all the time like

‘sometimes when we do something good or finish our work, we don't get rewards then 5o it's

not fait sometimes

ME: Ok thank you, now, can you try and think back to when you were in foundation phase or

downstairs in classes, are the rewards you have now different in key stage two?

PUPILN: Is definitely different to when we were younger but | don'tthink it's a bad thing

because we cant keep having the same things and its good to have different things and like

we don't have anything on the walls anymore.

PPUPINOE Yeah, we don't have many physical rewards anymore and | do miss having them

I think we should have more than DoJo points and maybe that might help people want to do

better i they had something better to have at the end.

PPUPIER nods their head.

ME: Ok thank you and my final question is do you think children or people do something

good just to get a reward? So do you think they only care about having a reward at the end?
Umm...'m not really sure because a lot of teachers give rewards and | think

‘sometimes people do something just to get a reward because they do care about having

them and ifthey don't have them then it might make them feel a bit sad or confused

PUPIL M: No | don't think so, | think people do itfor themselves and if they have a reward at

the end then that's a bonus for them but ts not the top thing

PUPILN nods in agreement

PPUBIEOE Ur_..yeah, | think a lot of people just do something to get something at the end

because | think they care about having that more than just doing something good for

themselves

ME: OK guys, thank you very much for taking part! Well done all of you, I really appreciate

your responses!
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PUPILINE We get them to be good, like when we do something good then we have

something like a reward to show i

PUPIEE does not respond to the answer and comments.

ME: Ok thank you, and “PUPIL P* have you got anything you would like to share or add

yourself?

PUPIER: Umm... | think that they are given to teach you to behave so like people wil leam

to do something all of the time if they have rewards a ot and I think that they like show that
our teacher actually cares about you and about the things that you do in school.

_ Yeah, that's what | think as well.

ME: Ok, and how important do you think reward are?

PUPIL M: Ummm... think they are pretty important because they kind of like keep you track,

and they show people what s good and show when people do something good which

 important.

BUBIESB: Y oah, | hink thy are vy important because s good fo shov people that they

are doing good.

PUPIL N: | think it depends on what the reward is given for, like | think ifthey are just given

with not really a reason then it's not important, but | think like if someone knows what reward

they are having and why they are having it then that's important

h nods in agreement to “PUPIL N

ME: Ok my next question s can you think of how your teacher rewards you in class?

PUPIL N: It not really a reward | don't think ike it depends what we are given because we

have DoJo points, and they are good, but we don't get rewards allthe time. We just get told

that we have a few DoJo points to add at the end of the lesson —

PUPIL M: Yeah, but after we get 40 DoJo points we can trade them in for a prize from the

class box, but they are not very big or special prizes like they are not the best prizes to get

for having so many DoJo points!

PUPIEP: Umm...yeah we normally get rewards like DoJo’s when we are good and being

responsible mainly in lie class when our teacher can see us doing it good and like

sometimes we get stickers and certiicates at the end of the week which s nice because we

can take these home to show our parents and its nice to have hot chocolate too.

ME: and these stickers and certiicates and hot chocolate rewards, do you know why you are

given these?

PUPILN: Yeah! They're from our teacher to say well done for doing good in school and like

someone different gets it each week.

BUPI: Yeah, that's it and like they are better than DoJo points, | think.

PPURIINOE Ve do have  lot of DoJo points mainly for ike being kind, respon:

caring and like for doing really well in class.

ME: Ok thank you, and could any of expand a lite bit on when rewards get given in class?

PUPIL M: Its just lie mainly for good learning and like showing good manners and doing

something right

PUPILN: Yeah, i just DoJo mainly for doing well in lessons. Like for example in maths, we

ies and
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because anyone can get rewards, but f you do your work and stuff for yourself then
everyone will have different things to reward.

_ Umm... 'm not sure how | feel really, kind of in the middle because | don't care for
s but care for bigger and better prizes because that's better than just having points.
BUBIEB: voan, 116 proud about mysell and 160 happy because they are gosd 1 have in

class and | like having them
PPUBINOE I'm not really sure how to explain how | feel, | guess | just feel happy when | have
them, yeah
ME: Ok that's fine, and what would you say motivates you to learn in the classroom?
PPUBIER: | do learming for myslf because | lie to see how | can do and what | can do for
myself, but | do think that a lot of people are driven by rewards and that they can be over-
used and like sometimes it's a good thing because it gets people to do well but it can be a
bad thing because rewards are not the most important thing
PUPIL M: Yeah, | would say that prizes and DoJo points encourage me to learn and to do
wellin class because I like having them and | know that f I do good learing and make the
right choices then | will get them
PUPILN: I'm not really sure.
PPURIBO does not respond to the question and shrugs their shoulders.
ME: Ok that's fine, and would you say that you always get rewards in class?
PUPIL M: No | don't think we do: | think we should get them a ot more.
PPURIBO and N nod to agree with PUPIL M.
PPUBIER: Yeah, we don't get many rewards and we don't get them all the time like
‘sometimes when we do something good or finish our work, we don't get rewards then 5o it's
not fait sometimes
ME: Ok thank you, now, can you try and think back to when you were in foundation phase or
downstairs in classes, are the rewards you have now different in key stage two?
PUPILN: Is definitely different to when we were younger but | don'tthink it's a bad thing
because we cant keep having the same things and its good to have different things and like
we don't have anything on the walls anymore.
PPUPINOE Yeah, we don't have many physical rewards anymore and | do miss having them
I think we should have more than DoJo points and maybe that might help people want to do
better i they had something better to have at the end.
PPUPIER nods their head.
ME: Ok thank you and my final question is do you think children or people do something
good just to get a reward? So do you think they only care about having a reward at the end?

Umm...'m not really sure because a lot of teachers give rewards and | think
‘sometimes people do something just to get a reward because they do care about having
them and ifthey don't have them then it might make them feel a bit sad or confused
PUPIL M: No | don't think so, | think people do itfor themselves and if they have a reward at
the end then that's a bonus for them but ts not the top thing

ods in agreement
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development on personal learning, and that this
research is not to make judgement on the
teachers praciice or abilty within the classroom.

To minimise this risk, | will treat all pupils
equally in accordance with the school
safeguarding policy and show no pupil any
preferential treatment. | willfurther offer no
incentives which might be construed as
pressurising the pupils and will make it very
clear to them and to their guardians that they
can refuse to take part at any time, and if they
do so, there will be no consequence resulting
from their choice

5 | Universitylinstitutional
For example: adverse pu
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ty, financial loss, data protection

Risk to the University

Data protection

Personal behaviour that may impact the
relationship between the school and university.

Data reliabilty, accuracy and validi

How you will mitigate the risk fo the University

1wl ensure that all data collected from this
research activity will be protected by storing it
on a password encrypted device and all names
of participants will be referred to as teacher or
pupil A etc to ensure participant protection and
anonymity

As a university student, | am aware that | need
to uphold the good name of establishment by
conducting myself and my research in a
professional, ethical and appropriate manner.

1wl not fabricate o falsify any results or
manipulate the research in any way, and | wil
not plagiarise others' work
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T [Feedback

What de-briefing and feedback will be provided to participants, how il this be done and when?

Participants will receive a debrief once the research has finished and they will have the option to
receive a final report of the research findings.

2 [ Informed consent

Describe the arrangements to inform potential participants, before providing consent, of what is
involved in participating. Describe the arrangements for participants to provide full consent before
data collection begins. If gaining consent in this way is inappropriate, explain how consent wil be
obtained and recorded in accordance with prevailing data protection legislation

Prior to beginning my research, | will ensure the headteacher, class teacher and senior mentor
within the school will have a full and thorough understanding of the study and will be aware of the
research (aims, objectives and purpose) thatis being undertaken. They will be informed about the
rationale and background of the research and will also sign consent before starting the activty. | wil
do this by emailing the stated staff members and also discussing the topic and matte
Letters will be distributed home to parents and carers of the pupils to inform them of the research
aims, objectives, therefore providing an option to provide consent of their child's participation. The
children then included within the research activity will provide verbal assent after being told what is
being undertaken throughout the study. They will understand and be aware that they have
appropriate signals (thumbs up and thumbs down) to show how they are feeling about the study
and indicate whether they are ok to continue. They will also understand that they do not need to
state why they do not feel comfortable if they indicate a thumbs down and will be able to return to
class with no further action at any point. Pupils wil further be told to answer honestly and will be
made aware that their opinion or viewpoint will not affect their education or school experience in
any way. The pupils will have open opportunities to ask questions about the study and research
and can discuss their contribution to the study at any time. Furthermore, the data gathered may be
available to pupils and staff on request, but it s not anticipated. Due to the research being
conducted in the school about the use of positive reinforcement strategies in the class, investigating
the impact of such strategies upon pupil learning processes, data and research resutts could also
be available to staff members in the school on request.
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Risk of accusation of fabrication or falsification of
data.

Pupil participants may potentially make an
allegation while participating with the interviews
and questionnaire.

Relationship with the class teacher.

may feel that they have to participate with
the research as a result of the potential
‘relationship of power

Twil follow the UW/TSD and BERA ethical
guidelines when conducting primary research in
aschool

The questionnaire will be conducted within the
whole classroom environment where another
adultwil be present. The focus group interviews
will be conducted in an open library, corridor
space or safe classroom where many windows
and doors will be open for anyone to see or join
Lwill also never allow myselfto be alone with a
pupil when researching or at any time.

1wl ensure that all aims, objectives and
research purpose is thoroughly explained and
made clear prior to beginning the research,
highlighting that this research is solely to
investigate the impact of positive reinforcement
strategies in the classroom and upon pupil
learning, enabling me to make further
development on personal learning, and that this
research is not to make judgement on the
teachers practice or abilty within the classroom.

To minimise this risk, | will treat all pupils
equally in accordance with the school
safeguarding policy and show no pupil any
preferential treatment. | willfurther offer no
incentives which might be construed as
pressurising the pupils and will make it very
clear to them and to their guardians that they
can refuse to take part at any time, and if they
do so, there will be no consequence resulting
from their choice

University/institutional risks
For example: adverse publicity, financial loss, data.

protection

R

Risk to the University

English (United Kingdom)
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Environmental risks

5 | For example: accidental spillage of poliutants, damage to local ecosystems
Risk to the environment Fow you wil mitigate the risk fo environment
NiA NiA
Disclosure and Bar
rihe research activity involves children or vulnerable aduls, a Disclosure
and Barring Service (DBS) certificate must be obtained before any YES | NO | NA
contact with such participants

7 | Does your research require you to hold a current DBS Certificate? = | o|o

TFYES, please give the certificate number_If the certiicate number is not
8 | available, please write “Pending’; in this case any ethical approval will be
subject to providing the appropriate certificate number

001727966756

SECTION I: Feedback, Consent and Confidentiality

T [Feedback
What de-briefing and feedback will be provided to participants, how will

be done and when?

Participants will eceive a debrief once the research has f
receive a final report of the research findings.

ied and they will have the option to

2 [ Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is
involved in participating. Describe the arrangements for participants to provide full consent before
data collection begins. If gaining consent in this way is inappropriate, explain how consent wil be
obtained and recorded in accordance with prevailing data protection legislation

Prior to beginning my research, | will ensure the headteacher, class teacher and senior mentor
within the school will have a full and thorough understanding of the study and will be aware of the
research (aims, objectives and purpose) thatis being undertaken. They will be informed about the
rationale and background of the research and will also sign consent before starting the activity.
do this by emailing the stated staff members and also discussing the topic and matter in person.
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PUPIEE: Umm... | think that they are given to teach you to behave so like people wil leam

R

to do something all of the time if they have rewards a lot and | think that they like show that
our teacher actually cares about you and about the things that you do in school.

_ Yeah, that's what | think as well.

ME: Ok, and how important do you think reward are?

PUPIL M: Ummm... think they are pretty important because they kind of like keep you track,

and they show people what s good and show when people do something good which is

quite important

PUPIEP: Yeah, | think they are very important because its good to show people that they

are doing good.

PUPIL N: | think it depends on what the reward is given for, like | think ifthey are just given

with not really a reason then it's not important, but | think like if someone knows what reward

they are having and why they are having it then that's important

h nods in agreement to “PUPIL N

ME: Ok my next question s can you think of how your teacher rewards you in class?

PUPIL N: It not really a reward | don't think ike it depends what we are given because we

have DoJo points, and they are good, but we don't get rewards allthe time. We just get told

that we have a few DoJo points to add at the end of the lesson —

PUPIL M: Yeah, but after we get 40 DoJo points we can trade them in for a prize from the

class box, but they are not very big or special prizes like they are not the best prizes to get

for having so many DoJo points!

PUPIEP: Umm...yeah we normally get rewards like DoJo’s when we are good and being

responsible mainly in lie class when our teacher can see us doing it good and like

sometimes we get stickers and certiicates at the end of the week which s nice because we

can take these home to show our parents and its nice to have hot chocolate too.

ME: and these stickers and certiicates and hot chocolate rewards, do you know why you are

given these?

PUPILN: Yeah! They're from our teacher to say well done for doing good in school and like

someone different gets it each week.

BUPI: Yeah, that's it and like they are better than DoJo points, | think.

PPURIINOE Ve do have  lot of DoJo points mainly for ike being kind, respon:

caring and like for doing really well in class.

ME: Ok thank you, and could any of expand a lite bit on when rewards get given in class?

PUPIL M: Its just lie mainly for good learning and like showing good manners and doing

something right

PUPILN: Yeah, i just DoJo mainly for doing well in lessons. Like for example in maths, we

get DoJo points if we try and do better and go onto the next challenge level which is good

because like it kind of encourages us to keep doing better.

PUPIEO nods head in agreement but does not add an addional comment

PUPIER: Yeah, we have DoJo for good leaming really and at ke different

by our teachers

ME: Ok...and how do you feel when you do get rewards in class?
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PPUPIER: Yeah, | feel proud about myself, and | feel happy because they are good to have

in class and | ike having them

PPUBINOE I'm not really sure how to explain how | feel, | guess | just feel happy when | have

them, yeah

ME: Ok that's fine, and what would you say motivates you to learn in the classroom?

PPUBIENR: | do learming for myself because | lie to see how | can do and what | can do for

mysel, but | do think that a lot of people are driven by rewards and that they can be over-

used and like sometimes it's a good thing because it gets people to do well but it can be a

bad thing because rewards are not the most important thing

PUPIL M: Yeah, | would say that prizes and DoJo points encourage me to learn and to do

wellin class because I like having them and | know that f I do good learing and make the

right choices then | will get them

PUPILN: I'm not really sure.

PPURIBO does not respond to the question and shrugs their shoulders.

ME: Ok that's fine, and would you say that you always get rewards in class?

PUPIL M: No | don't think we do: | think we should get them a ot more.

PPURIBO and N nod to agree with PUPIL M.

PPUBIER: Yeah, we don't get many rewards and we don't get them all the time like

‘sometimes when we do something good or finish our work, we don't get rewards then 5o it's

not fait sometimes

ME: Ok thank you, now, can you try and think back to when you were in foundation phase or

downstairs in classes, are the rewards you have now different in key stage two?

PUPILN: s definitely different to when we were younger, but | don' think its a bad thing

because we cant keep having the same things and its good to have different things and like

we don't have anything on the walls anymore.

PPUPINOE Yeah, we don't have many physical rewards anymore and | do miss having them

I think we should have more than DoJo points and maybe that might help people want to do

better i they had something better to have at the end.

PPUPIER nods their head.

ME: Ok thank you and my final question is do you think children or people do something

good just to get a reward? So do you think they only care about having a reward at the end?
Umm...'m not really sure because a lot of teachers give rewards and | think

‘sometimes people do something just to get a reward because they do care about having

them and ifthey don't have them then it might make them feel a bit sad or confused

PUPIL M: No | don't think so, | think people do itfor themselves and if they have a reward at

the end then that's a bonus for them but ts not the top thing

PUPILN nods in agreement

PPUBIEOE Ur_..yeah, | think a lot of people just do something to get something at the end

because | think they care about having that more than just doing something good for

themselves

ME: OK guys, thank you very much for taking part! Well done all of you, I really appreciate

your responses!
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ME: Ok so the first question | want to ask you s why do you think rewards are given in
class?

PPUPIS puts their thumbs down and shakes their head to say that they don't want to take
part anymore and went back to class.

PUPIL Q: Umm...| think that rewards are given to us o ike to help us lea how to behave
properly and to do wellin our learning because if people can see or know that they have
something good at the end then they will do it for that  think.

PUPILR: 'm not really sure...ummm...| think yeah, the same as they help us do the right
things.

ME: Ok thank you, and how important do you think rewards are?

PUPIL R | think they are very important because they encourage us to do wel and like the
teachers give them to try and get us to keep making the right choices and to keep trying hard
in class

PUPIL Q: Umm...| think it depends on what reward teachers use because ones that people
can have like certficates and stickers and marbles are better then ones that the teacher just
add on like DoJo points like.50 | think some are important because they are good for us.
ME: Ok and can you think of how your teacher rewards you in class?

PUPIL Q: We do get a lot of DoJo points and then a prize we can choose after we get 40
DoJo points and like we have these when we do good in class and sometimes gets
them because they don'tlisten very well

PUPILR: Yeah, like we get them when we are good and when we try our best and we have
certificates at the end of the week in assembly from our teachers and like these are the best
Ihink because we can show our parents that we have done something really well

ME: Ok, 50 how do you feel when you have rewards from your teacher?

PUPIL R | feel really happy and chuffed when | get something, | reall like the hot
chocolates and certiicate rewards we have at the end of the week because they are
difierent to just having DoJo.

PUPIL Q: Umm...I don't feel the best and | would rate rewards like a 7/10 because | feel ike
they could get better if we had more physical ones in class so they would make me and
probably other people a lot better and | would like them a lot more.

ME: Ok thank you, and what would you say motivates you in class?

PUPIL R Umm...| would say | leam for myself and for my teacher because when | do
something good or do wellin my work, | can see that it makes my teacher happy, and t
important to me and like umm...| do like learning and doing good things and | don't need to
be told to do this. But | think that a few people just do it because they want a reward.
PUPIL Q: 'm not really sure....pass.

ME: Ok, yeah, that's fine no worries. My next question is do you always get rewards?
PUPIL Q: Umm...I don't think so, | think we should get them more than we do to try and
encourace neanle to dn hafter in lass hacausa thev are imnortant
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PUPILR | don'tthink so, | think that just because rewards are given, they don't make
people do stuff | think they are helpful to get people to do more but | think people just learm
and do good things for themselves because they enjoy learning

Umm._.no | don't think so either, | think people do good things and try with their leaming just
for themselves and maybe to show like their teachers and parents what they can do and how
good they are. But ke | do think people like having a reward at the end of it and like they are
nice to have because people can like see that their teachers care about what they do

ME: OK guys, thank you very much for taking part! Wel done al of you, I really appreciate
your responses!
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strategies in the classroom and upon pupil
learning, enabling me to make further
development on personal learning, and that this
research is not to make judgement on the
teachers practice or ability within the classroom

To minimise this risk, | will treat all pupils
equally in accordance with the school
safeguarding policy and show no pupil any
preferential treatment. | will further offer no
incentives which might be construed as
pressurising the pupils and will make it very
clear to them and to their guardians that they
can refuse to take part at any time, and if they
do so, there will be no consequence resulting
from their choice.

University/institutional risks

e
Cloudy

5 | For example: adverse publicity, financial loss, data protection

Risk to the University. How you will mitigate the risk o the University:

Data protection 1 will ensure that all data collected from this
research activity will be protected by storing it
on a password encrypted device and all names
of participants will be referred to as teacher or
pupil A etc to ensure participant protection and
anonymity.

Personal behaviour that may impact the As a university student, | am aware that | need

relationship between the school and university. | to uphold the good name of establishment by
conducting myself and my research in a
professional, ethical and appropriate manner.

Data reliability, accuracy and validity. 1 will not fabricate or falsify any results or
manipulate the research in any way, and | will
not plagiarise others’ work

7663 words [ English (United Kingdom) % Accessibility: Investigate

L Search

Help

RebeccaNash (R &

RCM  Table Design  Layout
: ¢ £
Normal No Spacing T ltl e Editing  Dictate  Editor
Styles [ Voice Editor

SECTION I: Feedback, Consent and Confidentiality

1

Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when?

Participants will receive a debrief once the research has finished and they will have the option to
receive a final report of the research findings.

Informed consent

Describe the arrangements to inform potential participants, before providing consent, of what is
involved in participating. Describe the arrangements for participants to provide full consent before
data collection begins. If gaining consent in this way is inappropriate, explain how consent will be
obtained and recorded in accordance with prevailing data protection legislation

Prior to beginning my research, | will ensure the headteacher, class teacher and senior mentor
within the school will have a full and thorough understanding of the study and will be aware of the
research (aims, objectives and purpose) that is being undertaken. They will be informed about the
rationale and background of the research and will also sign consent before starting the activity. | will
do this by emailing the stated staff members and also discussing the topic and matter in person.
Letters will be distributed home to parents and carers of the pupils to inform them of the research
aims, objectives, therefore providing an option to provide consent of their child's participation. The
children then included within the research activity will provide verbal assent after being told what is
being undertaken throughout the study. They will understand and be aware that they have
appropriate signals (thumbs up and thumbs down) to show how they are feeling about the study
and indicate whether they are ok to continue. They will also understand that they do not need to
state why they do not feel comfortable if they indicate a thumbs down and will be able to return to
class with no further action at any point. Pupils will further be told to answer honestly and wil be
made aware that their opinion or viewpoint will not affect their education or school experience in
any way. The pupils will have open opportunities to ask questions about the study and research
and can discuss their contribution to the study at any time. Furthermore, the data gathered may be
available to pupils and staff on request, but it is not anticipated. Due to the research being
conducted in the school about the use of positive reinforcement strategies in the class, investigating
the impact of such strategies upon pupil learning processes, data and research results could also
be available to staff members in the school on request
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Risk of accusation of fabrication or falsification of
data.

Pupil participants may potentially make an
allegation while participating with the interviews
and questionnaire.

Relationship with the class teacher.

Pupils may feel that they have to participate with
the research as a result of the potential
‘relationship of power

Twil follow the UW/TSD and BERA ethical
guidelines when conducting primary research in
aschool

The questionnaire will be conducted within the
whole classroom environment where another
adultwil be present. The focus group interviews
will be conducted in an open library, corridor
space or safe classroom where many windows
and doors will be open for anyone to see or join
Lwill also never allow myselfto be alone with a
pupil when researching or at any time.

1wl ensure that all aims, objectives and
research purpose is thoroughly explained and
made clear prior to beginning the research,
highlighting that this research is solely to
investigate the impact of positive reinforcement
strategies in the classroom and upon pupil
learning, enabling me to make further
development on personal learning, and that this
research is not to make judgement on the
teachers practice or abilty within the classroom.

To minimise this risk, | will treat all pupils
equally in accordance with the school
safeguarding policy and show no pupil any
preferential treatment. | willfurther offer no
incentives which might be construed as
pressurising the pupils and will make it very
clear to them and to their guardians that they
can refuse to take part at any time, and if they
do so, there will be no consequence resulting
from their choice
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rihe research activity involves children or vulnerable aduls, a Disclosure
and Barring Service (DBS) certificate must be obtained before any YES | NO | NA
contact with such participants

7 | Does your research require you to hold a current DBS Certificate? = | o|o
TFYES, please give the certificate number_If the certiicate number is not

8 | available, please write “Pending; in this case any ethical approval will be 001727966756
subject to providing the approprite certificate number

SECTION I: Feedback, Consent and Confide:

ity

T [Feedback
What de-briefing and feedback will be provided to participants, how il this be done and when?

Participants will receive a debrief once the research has finished and they will have the option to
receive a final report of the research findings.

2 [ Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is
involved in participating. Describe the arrangements for participants to provide full consent before
data collection begins. If gaining consent in this way is inappropriate, explain how consent wil be
obtained and recorded in accordance with prevailing data protection legislation

Prior to beginning my research, | will ensure the headteacher, class teacher and senior mentor
within the school will have a full and thorough understanding of the study and will be aware of the
research (aims, objectives and purpose) thatis being undertaken. They will be informed about the
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Focus Group PUPILR | don'tthink so, | think that just because rewards are given, they don't make
ME: Ok so the first question | want to ask you is why do you think rewards are given in people do stuff | think they are helpful to get people to do more but | think people just learm
class? and do good things for themselves because they enjoy learning

PPUPIIS puts their thumbs down and shakes their head to say that they don't want to take

part anymore and went back to class Umm._.no | don't think so either, | think people do good things and try with their leaming just
PUPIL Q: Umm._| think that rewards are given to us to like to help us leam how to behave for themselves and maybe to show like their teachers and parents what they can do and how
properly and to do wellin our leaming because if people can see or know that they have good they are. But ke | do think people like having a reward at the end of it and lie they are
‘something good at the end then they will do itfor that | think. nice to have because people can like see that their teachers care about what they do
PUPILR: I'm not really sure...ummm._.| think yeah, the same as they help us o the right ME: OK guys, thank you very much for taking part! Well done all of you, | really appreciate
things your responses!

ME: Ok thank you, and how important do you think rewards are?

PUPILR | think they are very important because they encourage us to do well and like the

teachers give them to try and get us to keep making the right choices and to keep trying hard

in class

PUPIL Q: Umm.__I think it depends on what reward teachers use because ones that people

can have like certficates and stickers and marbles are better then ones that the teacher just

add on like DoJo points like.so | think some are important because they are good for us.

ME: Ok and can you think of how your teacher rewards you in class?

PUPIL Q: We o get a lot of DoJo points and then a prize we can choose after we get 40

Dodo points and like we have these when we do good in class and sometimes gets

them because they don'tlisten very well.

PUPILR: Yeah, like we get them when we are good and when we try our best and we have

certficates at the end of the week in assembly from our teachers and like these are the best

I think because we can show our parents that we have done something really well

ME: Ok, 50 how do you feel when you have rewards from your teacher?

PUPILR: | feel really happy and chuffed when | get something, I really lie the hot

chocolates and certficate rewards we have at the end of the week because they are

different to just having DoJo

PUPIL Q: Umm._| don't feel the best and | would rate rewards ke a 7/10 because | feel ike

they could get better i we had more physical ones in class so they would make me and

probably other people a lot better and | would like them a lot more

ME: Ok thank you, and what would you say motivates you in class?

PUPILR: Umm...| would say | leam for myself and for my teacher because when | do

‘something good or do wellin my work, | can see that it makes my teacher happy, and this is

important to me and like umm. | do like leaming and doing good things and | don't need to. v
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PUPILIRE | think they are very important because they encourage us to do well and like the ~
teachers give them to try and get us to keep making the right choices and to keep trying hard

in class

PUPIL Q: Umm...| think it depends on what reward teachers use because ones that people

can have like certficates and stickers and marbles are better then ones that the teacher just

add on like DoJo points like.50 | think some are important because they are good for us.

ME: Ok and can you think of how your teacher rewards you in class?

PUPIL Q: We do get a lot of DoJo points and then a prize we can choose after we get 40

DoJo points and like we have these when we do good in class and sometimes gets

them because they don'tlisten very well

PUPILR: Yeah, like we get them when we are good and when we try our best and we have

certificates at the end of the week in assembly from our teachers and like these are the best

Ihink because we can show our parents that we have done something really well

ME: Ok, 50 how do you feel when you have rewards from your teacher?

PUPIL R | feel really happy and chuffed when | get something, | reall like the hot

chocolates and certiicate rewards we have at the end of the week because they are

difierent to just having DoJo.

PUPIL Q: Umm...I don't feel the best and | would rate rewards like a 7/10 because | feel ike

they could get better if we had more physical ones in class so they would make me and

probably other people a lot better and | would like them a lot more.

ME: Ok thank you, and what would you say motivates you in class?

PUPIL R Umm...| would say | leam for myself and for my teacher because when | do
something good or do wellin my work, | can see that it makes my teacher happy, and t
important to me and like umm...| do like learning and doing good things and | don't need to
be told to do this. But | think that a few people just do it because they want a reward.
PUPIL Q: 'm not really sure....pass.

ME: Ok, yeah, that's fine no worries. My next question is do you always get rewards?
PUPIL Q: Umm...I don't think so, | think we should get them more than we do to try and
encourage people to do better in class because they are important

PUPIL R | think having DoJo points all the time is boring because we get them after every
lesson and that's all we have in class, and | think itis a bit boring

ME: Ok thank you, now, can you try and think back to when you were in foundation phase or
downstairs in classes, are the rewards you have now different n key stage two?

PUPIL Q: Yeah | think the rewards are very different and like they were better when we were
younger because we have more, and they were not the same. They were like fun and not
boring, and | think that's important because umm... fike if we have fun with them the rewards
can like make us want to do better and good things all the time.

PUPIL R: Yeah, me too [nods)] | tink the same.

ME: Ok and my final question is do you think children or people do something good just to
get a reward? So do you think they only care about having a reward at the end?
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curriculum, the pupils can often want to achieve for themselves.

Everyone loves praise. It boosts wellbeing, WHEN also explained why you are
giving the praise, which is as essential as the positive reinforcement, it
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PUPILL ~

TEACHER Reference to Positive Reinforcement
09:30am - | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE
09:40am 1 2 3 4 5 6 7 8 9 10
TALLY I | | | | I

Teacher Observation Notes: - Reference to Reinforcement

* Initially referred to a behaviour consequence to encourage pupil to join the
lesson (miss break time if failure to join). This motivated pupil to join as they
did not want to miss their break time.

o Class DoJo reward points were then used to encourage same pupil to
continue making the right decisions and listen to instructions given to join the
lesson.

o Little-to-no reference to positive reinforcement to motivate or encourage
learners at the beginning of the introduction/lesson.

* Verbal positive reinforcement/praise given to pupils mid-observation to
recognise ability to follow initial lesson instructions.

* Praise was given to pupils D, K and L after they had responded to initial task
questions. Further DoJo points were given to reward their learning efforts —
last 2 minutes of observation.
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N Responses "I feel some students benefit and others don't need them "

"positive encouragement is so important for every child "

(]
. Do you agree that pupils are motivated to learn by rewards?
16. D that I tivated to | b ds?
Q
More Details
Q
@ Sstongly agree
L Agree
L Neither agree or disagree
-] Disagree
Q Strongly Disagree
+ 17. How would you rate the usage of rewards or positive reinforcement within the classroom and/or learning
process? (1 star = Not beneficial at all - 5 stars = Very beneficial)
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ECAD6010 Research
Lesson Introduction — 09:30am — 09:40am (10-minute observation period)
Involvement levels in accordance with the Leuven Scale
09:30am — Minute 1 Minute 2 Minute 3 Minute 4 Minute 5
09:35am
PUPILA e
PUPILB
PUPILC
PUPILD
PUPILE
PUPIL F
Involvement levels in accordance with the Leuven Scale
09:35am — Minute 6 Minute 7 Minute 8 Minute 9 Minute 10
09:40am
PUPILG
PUPILH
PUPIL| Extremely Low  Extremely Low Extremely Low Extremely Low
PUPILJ Extremely Low
PUPILK
PUPIL L
TEACHER Reference to Positive Reinforcement
09:30am - | MINUTE | MINUTE | MINUTE | MINUTE [ MINUTE | MINUTE | MINUTE | MINUTE | MINUTE | MINUTE
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Star in tne star chart. And then when or If learming and cnoices are rewarded constantly it e g e e
kind of follows that idea of operant conditioning, where the leamners are indeed motivated to leamers to visually see and add to at the front of the class and with this marble jar, |
continuously make the right choices and complete positive leaming because they know that encourage leamers to add a marble for every positive learning experience or behaviour
rewards will be given through positive reinforcement. So, in some cases yes | think leamers. choice as a class collectively, and as they see the marbles increase umm...they become
are motivated to achieve on the foundation of receiving rewards, but in a lot leamers are motivated to keep making the same choices and learning outcomes to fill the jar. There is a
naturally motivated to do so final class reward once the jar is filled, and we decide on that collectively. Umm...1 do also
ME: So in some cases, can the purpose of learing by lost in the desire to achieve rewards? give out certificates at the end of the week for leamers to take home and share their positive
TEACHER 1: Umm, ok this is quite tricky to determine ha-ha (chuckies). Ummm- learning and choices with their family. | do feel like it's important to use or have more than
ME: if you would rather move on to the next question, then that's fine? one strategy in place in the class but also important to not over-do it with the amount in place
TEACHER 1: No, no its finel Umm, | think sometimes if positive reinforcement is over-used because learners will get confused with what they are working with or receiving
in the classroom, the leamers will be reliant to receive rewards and they will see the learning ME: Ok and finally, can you think of a time when learers responded to a task once you
as a task to receive a reward rather than umm___a task to progress their learning proposed them a reward for their learning outcome?
ME: Ok, do you think the benefits of using rewards and implementing positive reinforcement TEACHER 1: Ummm, yes, | can actually ha-hal This has happened quite a few times in my
out-weigh the potential limitations? class, and it is particularly with the more challenging leamers, so they do sometimes only
TEACHER 1: Oh yes, absolutely! | think its hugely beneficial to implement positive participate in class or make the right behaviour choices in accordance to receiving a
reinforcement in the classroom, as long as you use it appropriately and within context. | think proposed reward and not by their own accord. So | guess this kind of shows the impact
this extrinsic motivation is very fitting for a lot learners as they are rewarded for positive positive reinforcement has within the class and upon learners.
leaming outcomes and choices whilst also progressing their knowledge and understanding ME: Thank you very muchl Your responses are hugely appreciated!
at the same time. | think that in some cases as well, for the more challenging leamers, the
idea of operant conditioning is a good factor to motivate and improve their choices as they
can acknowledge and understand that positive leaming and behaviour choices will be
rewarded and those rewards are beneficial and fitting to them as an individual. So
absolutely. | feel that there are so many more positives than negative points for using
positive reinforcement!
Page 10f 6 319 words [}  English (United Kingdom) % Accessibility: Investigate O Focus g -——h—

e
Cloudy

L Search

23/02/2023

X

v

70%




image376.png
@ AutoSave @ off) [H]  Teacher Interview Transcripts = Saved to this PC v £ Search /\ Rebecca Nash (2000419) ﬂ & = o
File' Home Insert Draw Design Layout References Mailings Review View Help RCM | B Comments | | Editing > |
|Arial vtz AT AT Aav Ao /C) L!j 4‘ I@\
- .
Paste (B) 1[0 % x < A- . Normal Nospacing  Heading 1 Editing  Dictate  Editor  Reuse
v & — e v Files
Undo | Clipboard 1N Font ~ Paragraph 5] Styles 5] Voice Editor  Reuse Files
Interview 1 use positive reinforcement?
ME: Do you encourage the usage of rewards within your classroom? TEACHER 1: Umm, | would say | try and use positive reinforcement or give rewards as such
TEACHER 1: Ah, yes, | would say so. | try to always reward my pupils whenever | possibly when necessary and quite often to recognise and appreciate pupil leaming and positive
can to show that their work and leaming is appreciated and that they are on the right path for choices because | think its important that their work and choices are acknowledged in a
success and progress. | think it's really important to reward pupils and their work because positive way as these attitudes | feel are less focused upon when or if pupil challenges arise.
umm, it does motivate them to continue with a positive atfitude and it can encourage other I do use alot of verbal positive praise to recognise these attitudes and leaming outcomes
learners in the class to follow and make the right decisions if they can physically see and and when | do this, | purposely make sure that the whole class can hear this to try and
hear positive reinforcement motivate them to make the same choices or work towards achieving the same learning
ME: Ok, so do you think that leamers are solely motivated to learn or um to achieve by outcome or level and this works most of the time. Umm, it's a constant process within my
receiving rewards? classroom and its given whenever | feel necessary so when pupils are on task, listening,
TEACHER 1: Oooo, umm..... | wouldn't say that they are solely motivated to learn on the answering questions, engaged...umm complete the task or their work to a high level and if |
basis of receiving rewards. | do think that in a ot of situations leamers make the right see that that they are behaving in a positive way or working well. Unm, yeah, its given to
learning and behaviour choices naturally and then receiving rewards after is a bonus for appreciate and recognise these positive things in the class
them. Umm...but in other situations then, some learners may, and some do complete ME: and with these positive reinforcement strategies, could you name some as an example
learning on the pure result of receiving a rewarding outcome for example a DoJo point or a of what you use in class?
star in the star chart. And then when or if leaning and choices are rewarded constantly it TEACHER 1: [ mainly use class DoJo to reward leamners but | do have a marble jar for
kind of follows that idea of operant conditioning, where the leamners are indeed motivated to leamers to visually see and add to at the front of the class and with this marble jar, |
continuously make the right choices and complete positive leaming because they know that encourage leamers to add a marble for every positive learning experience or behaviour
rewards will be given through positive reinforcement. So, in some cases yes | think leamers. choice as a class collectively, and as they see the marbles increase umm...they become
are motivated to achieve on the foundation of receiving rewards, but in a lot leamers are motivated to keep making the same choices and learning outcomes to fill the jar. There is a
naturally motivated to do so final class reward once the jar is filled, and we decide on that collectively. Umm...1 do also
ME: So in some cases, can the purpose of learning by lost in the desire to achieve rewards? give out certificates at the end of the week for leamers to take home and share their positive
TEACHER 1: Umm, ok this is quite tricky to determine ha-ha (chuckles). Ummm- learning and choices with their family. | do feel like it's important to use or have more than
ME: if you would rather move on to the next question, then that's fine? one strategy in place in the class but also important to not over-do it with the amount in place
TEACHER 1: No, no its finel Umm, | think sometimes if positive reinforcement is over-used because learners will get confused with what they are working with or receiving
in the classroom, the learners will be reliant to receive rewards and they will see the learning ME: Ok and finally, can you think of a time when leamers responded to a task once you
as a task to receive a reward rather than umm..a task to progress their leamning. proposed them a reward for their leaming outcome?
ME: Ok, do you think the benefits of using rewards and implementing positive reinforcement TEACHER 1: Ummm, yes, | can actually ha-hal This has happened quite a few times in my
out-weigh the potential limitations? class, and it is particularly with the more challenging leamers, so they do sometimes only
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ECADG010 Research - Staff Interview Responses ME: Ok, 5011 your ovin practice and classroom as such...uhen would you rviard a pupil or Interview 2
Iterview use posiiv reinforcement? ME: Ok ot frstquestonis o you encourage the usage ofreuiards wilhinyour
ME: Do you encourage the usage of rewards ithin your dlassroom? TEACHER 1: Urm, [ would say  y and use posilve renforcement o give rewards as such ciassroom?
TEACHER 1: Ah, yes, | would say So. 1ty to ahvays reward my pupils whenever | possibly when necessary and quite aften o recognise and appreciate pupil leaming and positive TEACHER 2: Yes, | defintely do encourage and use it somefimes but there are many fimes
canto show that theirwork and leaming s appreciated and tha they are o the ight pah for ehoices because | think s important that thirviork and chices are acknowiedged n 3 hen I forgetor don't use it 25 regular 25| suppose | should. | do fee ik s an ncreasingly
Success and progress. | think it really important to reward pupils and their work because: posiive way as these afitudes | fee! are s focused upon when orif pupil challenges aise. important element to use and have in class, and | do use verbal posilive praise more ofien
umm, it does moivate them to continue with a positive atfitude and it can encourage other 1 do use a lot of verbal positive praise to recognise these attitudes and learning outcomes than | do with physical rewards and reinforcers, but | feel like physical reward sirategies
leamers in the class to follow and make the right decisions ifthey can physically see and and when 1 do thi, | purposely make sure that he whole class can hear his to try and wiould increase pupi mofivation a lot more than mainly using positve praise.
hear positive reinforcement motivate them to make the same choices or work towards achieving the same leaming. ME: Ok, s0 do you think leamers are solely motivated to leam of to achieve by receiving
ME: Ok 30 do you think tha eamers are slely mofvated f leam or um 0 acheve by outcome orlvel an tis works mostofthe ime. U, ifs 2 constant process within my rewards?
recehing rewards? classroom and s given whenever | eelnecessary so when pupls areon task, istering, TEACHER 2: o | don' ik tha, | ink tha rwards can and wil increase feamers
TEACHER 1: Oooo, umm._. | wouldn't say that they are soley mofvated o learn on the answering questons, engaged...umm complete the tak ortheir iork 0  high level and 1 motvationfevels but hey are not pecif: salely o molvate leaming. However, umm, yes in
basis of receiving rewards. | do think that in a lot of situations learners make the right ‘see that that they are behaving in a positive way or working well. Uhm, yeah, its given to ‘some cases, leamers will only complete a task o leaming if they know a specific reward is
learning and behaviour choices naturaly and then receiving rewards aferis a bonus for appreciate and recogrise these posiive things i the ciass. avaiabe at he end ofhe experience o fo nstance 2 visual reward e sar chart, a pize
them. Urm._.out i ather ituations then, some leamers may. and some do complete ME: and with these posilve rinforcement tateges, ould you name some a5 an example or somethingthey can beneft rom bt again | don' tin tht these reviards or prase solely
learning on the pure result of receiving a rewarding outcome for example a DoJo point of of what you use in class? motivates leaning or achievement
star in the star chart. And then when or if leaming and choices are rewarded constantly it "TEACHER 1: | mainly use class DoJo to reward leamers but | do have a marble jar for ME: So can the purpose of leaming be lost in the desire to achieve rewards do you think?
kind of follows that idea of operant conditioning, where the leamers are indeed motivated to learners to visually see and add to at the front of the class and with this marble jar, | TEACHER 2: | think if rewards or positive reinforcement strategies are over used then yes
continuously make th right chaices and complete posiive leaming becase they know that encourage feamers to add a mare forevery posive leaming experince orbehaiour {hiscould e the case, butn the majory of cases, athough leamers o feel peasure flom
rewards vl b given through positive reinforcement. So, in some cases yes | think leamers chaice as a class collectively, and as they see the marbles increase umm. . they become receiing rewards and posiive praise, | don't hink that learming purposes are forgotten n the
are mofivated to achieve on the foundation of receiving rewards, but in a lot leamers are motivated to keep making the same choices and leaming outcomes to fil the jar. There is a desire to achieve. | do think that rewards and praise strategies should be carefully chosen
naturally moivated to do o final class reward once the jar s filed, and we decide on that collectively. Umm...1 o also and implemented in class to avoid leamers being over-powered with positive reinforcement
ME: Soin some cases, can the purpose of leaming by lost n the desire to achieve rewards? qive out certfcates at the end of the week for leamers to take home and share their positive. sirategies because umm...leamers could lose focus with the rewards and get confused with
TEACHER 1: Urim, ok i s quite tricky o determine ha-ha (chuckes). Ummm- leaming and chaices vih their famiy. | do fel ke s important o use o have more than whatthey ae working ovards.
ME: fyou wouldrather move on f the next queston ten thas ine? one srategy inplace i the cass but alo important o notover-do i the amount n place ME: Ok and do you think the benets of using posiive einforcement oubweighth potential
TEACHER 1: No, no s fine! Umm, | think sometimes if positive reinforcement is over-used because leamers will get confused with what they are working with of receiving. limitations?
in the classroom, the learners wil be reliant o receive rewards and they vill see the learning ME: Ok and finally, can you think of a ime when leamers responded to a task once you TEACHER 2: Umm._.yes, | do feel ik the benefits do potentially outweigh the imitations,
25 2 task o receive a eward ratherthan umim..a ask f progress their leaming proposed hem a reward for their eaming outcome? but s so important o consider and remind yoursef of these limitations when using positve
ME: Ok, do you think the benefis of using rewarcs and implementing posiive renforcement TEACHER 1: Urmm,yes, | can actually ha-hal Tis has happened qute a few times n my reinorcement in class because i ou over use them for example, pupils may get addicted o
outaveigh the potentallmitatons? clas, and s particlary vith he more chalienging leamers, 5o ihey do sometimes only tecefing these aftr each posiiv learing experience o choice 2 such and then heir
TEACHER 1: Oh yes, absolutely! 1 think ifs hugely beneficial to implement positive participate in class or make the right behaviour choices in accordance fo receiving a molivation in learming could be lost n this addiction. As well, you know if you confinuously
einforcement n the classroom, as long as you use it approprately and within context 1 think proposed reward and not by their own accord. So | guess this kind of shows the impact use posilve reinforcement o revards in class, f you were to stop, their ffort o leam or
this extinsic motvation i vry iting for alot eamers as ey are rewarded fo positve. posiiv reinforcement has iin he lass and upon leamers. complete the actity could decrease 25 umm...become aware that here ae no revirds fo
learning outcomes and choices whist also rogressing ther knowiedge and understanding ME: Tharnk you very much! Your responses are hugely appreciatect work towards. | tin tis massively links o th idea o ... devaluaton asthe fewards are
at the same time. | think that in some cases as well, for the more challenging leamers, the aluways expected from pupils and over time their effect or value as such s greatly reduced
idea of operant conditioning is a good factor to mofivate and improve their choices as they which should not be the case n class. So yeah, ifs crucial | think how you use rewards or
‘can acknowiedge and understand that positive leaming and behaviour choices will be indeed how ofien you use them in the class.
rewarded and those rewards are beneficial and fitting to them as an individual. So ME: So when would you reward a pupil or pupils in class?
absolulsly. | ee hat there are so many more posives than negative poits for using TEACHER 21 fink it s imporiant o reward pupis regulry inclass because f hey are
posiive reinforcements teminded or made aware of their posive leaming o choices and atifudes in ciass they can
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[ECAD6010 Research - Staff Interview Responses

Interview 1

ME: Do you encourage the usage of ewards within your classroom?

TEACHER 1: Ah, yes, | would say so. 1ty 1o ahvays reward my pupils whenever | possioly
can to show that thei work and leaming s appreciated and that they are on the right path for
Success and progress. | think its really important {0 revard pupis and ther work because:

umm, it does motivate the to confinue vith  posiive atttude and it can encourage other
leamers i the class to ollow and make the right decisions ifthey can physically see and
hear positve reinforcement.

ME: Ok, 50 do you think that leamers are solely mofivated to earn of um to achieve by
receiving rewards?

TEACHER 1: 0000, umm. . | wouldnt say that they are solely motivated to lear on the
basis of receiving rewards. | do think that n a ot of siuations learners make the right
learning and behaviour choices naturally and then receiving rewards after s 2 bonus for
them. Umm...but i ofher situations then, some learers may, and some do complete
learning on the pure result of receiving a reviarding outcome for example a Dodo paint or &
star inthe star chart. And then when of iflsaming and choices are rewarded constantly it
Kind offollows that idea of operant condiioning, where the Ieamers are indeed mofivated to
‘continuously make the right choices and complete positive learing because they know that
rewards vl be given through posiive reinforcement. So, in some cases yes | think learmers
are moivated to achieve on the foundation of receiving rewards, but n a ot leamers are:
naturally motivated o do so.

ME: So i some cases, can the purpose of leaming by lostn the desire fo achieve rewards?
TEACHER 1: Umm, ok this is quie ricky to determine ha-ha (chuckles). Ummm-

ME: ifyou would rather move on o the next question, then thaf's ine?

TEACHER 1: No, no s fine! Umm, | tink sometimes i posilive reinforcement s over-used
in the classroom, the learners will bereliant o receive rewards and they il see the learing

a5 a fask foreceive a reward rather than umm...a task to progress their leaming.

ME: Ok, do you think the benefis of using rewards and implementing positive reinforcement
outweigh the potential imitations?

TEACHER 1: Oh yes, absolutely! | think is hugely beneficialto implement posiive.
reinforcement n the classroom, as long as you use it appropriately and within context. | think.

this extrinsic motivatin is very fiting for a ot leamers as they are rewarded for positive
learning outcomes and choices whilt also progressing their knowledge and understanding
atthe same time. | think that in some cases as wel, for the more challenging leamers, he.
idea of operant conditoning s 2 good factor to molivate and improve theirchoices as they
can acknowiedge and understand that posiive leaming and behaviour choices will be:
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ME: Ok, s01n your own pracice and classroom as such...when would you reward a pupl o
use positive reinforcement?

TEACHER 1: Umm, | would say | fry and use posiive reinforcement o give rewards as such
when necessary and quite often to recognise and appreciate pupil learing and posiive.
choices because | think its important that thir iork and choices are acknouledged in a
posilive way as these afftudes | feel are less focused upon when o f pupi challenges arse.
160 use alot of verbal positve praise fo recognise these atudes and learming outcomes
and when 1 do thi, | purposely make sure that he whole class can hear his to try and
molivate them to make the same choices or work lovards achieving the same fearning
outcome or level and this works most ofthe ime. Umm, s 2 constant process wihin my
classroom and ts given whenever | feel necessary so when pupils are on task,listening,
answering questions, engaged...umm complete the task o thei viork 0 2 high level and i |
See that that they are behaving in a positive viay o working well. Unm, yeah, s given fo
appreciate and recognise these positive things in the class.

ME: and with these positve reinforcement strategies, could you name some as an example:
of uhat you use i class?

TEACHER 1: 1 mainly use class DoJo o reward leamers but I do have a marble jar for
leamers to visualy see and add to at the front o the cass and with this marble ar, |
‘encourage leamers to add a marble for every positve leaming experience or behaviour
choice as a class collectvely, and as they see the marbles increase umm._.they become
molivated to keep making the same chaices and learming outcomes to fil the jar. There is &
final class revard once the ja s filed, and we decide on that collectvely. Umm._.| 4o also
give out certcates at the end of the week for eamers o take home and share their posiive
learning and choices vith their family. | do feel ke it important fo use or have more than
one strategy in place in the class but also important o not over-do it wih the amount n place
because learmers wil get confused with what they are working wih or receivng,

ME: Ok and finally, can you think of a fme when leamers responded to a fask once you
proposed them a reward fo ther earning outcome?

TEACHER 1: Ummm, yes, | can actually ha-hal This has happened quite a four times in my
class, and itis particulary vith the more challenging leamers, 5o they do sometimes only
participate in class or make the riht behaviour choices in accordance to receiving a
proposed reward and ot by their own accord. So | guess this kind of shous the impact
posilve reinforcement has wihin the class and upon leamers.

ME: Thank you very much! Your responses are hugely appreciated!
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ME: Ok, 50 the first question is 4o you encourage the usage of rewards within your
classroom?

TEACHER 2 Yes, | defintely do encourage and use it sometimes but there are many times.
when | forget or don't use it a5 reguiar as | suppose | should. | do fel ke fs an increasingly
important element to use and have in class, and | do use verbal positive praise more often
than 1 do with physicalrewards and reinforcers, but | feellike physical reviard strategies.
would increase pupil motivation a lot more than mainly using positive praise.

ME: Ok, 50 do you think leamers are solely mofivated to leam of to achieve by receiving
rewards?

TEACHER 2: No | don't think that | think thatrewards can and wil increase learners'
motivation evels but they are not specifc solely to motivate learning. However, umim, yes in
‘Some cases, leamers willonly complete a task orleaming fthey know a specifc reward is
available at the end of the experience so for nstance a visual eward like star charls, a prize
or something they can beneft from but again | don't think that these reviards or praise solely
motivates learming or achievement

ME: S0 can the purpose of learing be lost inthe desire {0 achieve rewards do you think?
TEACHER 2: 1 think f rewards o positive reinforcemen strategies are over used then yes.
this could be the case, but i the majorty of cases, athough eamers do feel pleasure from
recelving rewards and posiive praise, | don't think that learning purposes are forgotten in the.
desire o achieve. | 4o think that rewards and prase sirategies should be carefuly chosen
and implemented in class to avoid learers being over-powered with posiive reinforcement
sirategies because umm. . leamers could lose focus withthe revards and get confused with
what they are working toviards.

ME: Ok and do you think the benefis of using positive reinforcement outweigh the potential
timitations?

TEACHER 2: Umm...yes, 1 do feel ik the benefs do potentially outvieigh the imitatons,
but tis so important o consider and remind yourself of these limitations when using posiive.
reinforcement n class because f you over use the for example, pupils may get addicted fo
recelving these afer each posiive leaming experience or choice as such and then their
mofivation in eaming could be lost inths addicton. As well, you know i you confinuously
use positive reinforcement of rewards in class, i you were fo sop, their efort 0 learn or
‘complete the actty could decrease as umm._become aware that there are no revards fo
ok towards. | think this massively inks 10 the idea of ah... devaluation as the rewards are
altays expected from pupils and over fime thei effect or value as such s greatly reduced
which should not be the case in class. S0 yeah, ifs crucial | think how you use rewards or
indeed how often you use them in the class.

ME: S0 when vould you reward a pupil or pupils in class?
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increase learning mivation and the mofivation of others {0 behave in a similar way in class
as they can physically see the outcome and result of their poers’afftudes or learning
outcomes. | do usually fend to reward any pupits fthey were to show a high level of fforin
class or ifthey do fy ther hardest as wel as when they meef the learing objectives or
‘complete a good level o learing. umm, s well do reward listening skils and helpfuiness.
of pupis and other positive behaviour choices to show and sort of umm...represent fo ofher
puplsinthe class my expectations in class to mofivate the o do the same. | do fel e
Challenging leamers are somevhat rewarded more than other leamers o mofivate a change
in choices bothin theirlearming and behaviour 50 n some cases revards are used 1o
‘support classroom and leamer management to promote the right atitudes and choices with
allleamers.

ME: Ok 5o in accordance with challenging behaviours of leamers, can you think of or
remember a time when a leamer responded 1o a task only afer being proposed vith a
reward?

TEACHER 2:  hink this would be a case in a ot or ifnot the maority of lasses ha-hal
Uhm... can think of a ot of oceasions where this has happened, again specfically with the
more challenging learmers. | think ths fnks with the idea of ribery reall, like these learers
are only making the right choices in accordance to receiving a reward and not because they
want to naturally make that choice. | can think of when a pupil would ust not come offthe-
iPad 10 join the lesson and i ook the encouragement of DoJo points fo mofvate them o
make the right choice, when really, they should not have been reviarded because they
iniialy iere choosing fo make the wrong choice and this idea of ight and wrong can get lost
through using rewards or positive reinforcement n this way | think.

ME: Ok, and finally do you just mainly use DoJo points to reward pupi's?

TEACHER: | should implement and use more than ths n the classroom, but yes class DoJo
points are the main source of ewards or positive reinforcement | should say in class, but |
otry and include the learers n tis as much as possible and encourage them to ake
responsiilty when adding theirrewarded points o be active and practice thei responsibiity
when responding to this. They do enjoy receiving these and somefimes they do ask i they
will eceive any ha-hat Umm.. it has been set in class that fthey get 40 they can trade
these points n fo a prize from the class prize box so they are defintely motivated by this
rewards sirategy | would say but I think it would be beneficial o fral and implement another
strategy in class to also ook at the impact of posiive reinforcement in class. Umm,  do also
rely heavy on posiive praise and verbal comments i class and wih leamers fo recognise.
and praise efforts, leaming and choices and this also mofivates others to do the same most
ofthe ime as they can see and hear my expectations in class. So yeah, 1 o only have and
use these two i class.

ME: Thank you so much! Your responses have been very helpf, and they are hugely
appreciatet
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Interview 3

ME: Ok, 50 my firs question is..do you encourage the usage of ewards and posifve
reinforcement in the classroom?

TEACHER 5 umm._yes | do el like | encourage and use positv reinforcement frequenty
in class and | ahvays try and implement ths within and after every lesson because | think tis
really important to recognise and praise a pupil when they achisve something posiive in
class and I think that rewards do act s  supportfo mofivate leamers in theirlearning
journey or progression in better words. 1 do also think that pupils should be made aware of
their positive choices and learing outcomes in appreciation and encouragement o progress
further fthat makes sense? So this praise and rewards supports leamers as well i the long-
torm.

ME: Yes, that makes sense. Umm... do you think thatin some cases leamers are solely
motivated to learn or achieve by receving rewards?

TEACHER 5 No, absolutely not. | think that rewards can and do mofvate leamers to
achieve and make the right decisions and choices, but | don' thik that leamers solely
‘complete earning or want o achieve to potential receive or gain a reviard. s that dea of
exrinsic moivation realy, st 17 | think that in some cases leamers do have the vision of
ecelving a reward but s not the main source of mafivation because in the majorty of cases
leamers do! feel want to achieve for their wn purposes.

ME: Ok, 50 do you think that the purpose of leaming can get lost in the desire o receive.
rewards?

TEACHER 5 Umm... 1 hink that i rewards are over-used then they can overpower the
learning purposes but, on the whole, | don't think the purpose of earming can get lost
rewards are given appropriately wih leamers. Like, although leamers do have a strong
desireto receive rewards, especially those inthe Foundation Phase, | don' think that this
desire s strong enough to completely Iose focus of the purpose of the earning or overpover
why they are learming, even though they do have a strong impact on mofivation

ME: Yeah ok, umm...do you think tha the benefis of using reviards outeigh the potential
timitations?

TEACHER 5. Yes | do believe that despite the possibl fmitations of using posiive
reinforcement n class, the amount o benefis do overpower the imitatons. | do fel ke
pupls do conform to appropriate and expected behaviours when efther ntnsically or
exrinsically rewarded and that these revards mofivae pupil fo be more productive by
creating a fesling of pride and achievement in their learning,

ME: Ok, when would you say you revard a pupiln class?

TEACHER 5 feel ke | eward pupils very requenty, and | do tink ifs important o reward
900d and posiive leaming and behaviour because they need o as el as their peers need
to recognise the riht choices and posiive choices in class to mofivate future occurtences of
these from both the learmer and their peers ifthat makes sense ha-hal Umim... yeah this |
think relates o the operant condiioning theory? Sorry F've completely sde-tracked! Umim.
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1 reward pupis when | feel necessary o recogrise and praise posiive learning and
behaviour choices no matier the situaion or leamer.

ME: Ok and how do you reward these leamers? what ype of strtegies do you use?
TEACHER 51 use quite @ variety of strategies to positvely reward leamers. | do ahays.
give posiive praise verballyto immediately highlight and recognise positve leaming, eforts
and choices and | feel ke tis s a good way to show leamers thatthey are on the right path
to posilvity within class and | feel ke this movates them to confinue making the right
choices and effrts in response to tis immediate praise feedback. Umm...1 also use class
Doo points quite regular and n the majority of my lessons rewarding pupils with 2 DoJo.
point when necessary and leamers respond really well o this as they understand the
purpose of this reward sirategy and thaf's something | think is really important for leamers to
be able 0 do as they know they are working fowards something beneficial and that the DoJo
points are not ust vague and pointess. | also have a class star chart which i a nice visual
resource for the class to acknowiedge and viork vith and they do really mofivate themsefves.
to viork and leam in a positive way as they ai fo add stars o the chartn an attempt o win
a cass prize. This is a big ocus in the cass but | don't think that tis is a main focus of
moivation n the class despie the level of impact it has upon learing. umi. .. yeah | o also
reward the class vih exta play at break time i | fee ke they have had 2 good morning of
learning because s important that good elements in school and leaming are acknowledged
and reviarded to show leamers that their efors do not go unmissed.

ME: Yeah ok, and finaly, can you think of or remember a fime when a pupl or pupils
responded to a task when proposed or prompled with a reward?

TEACHER 5 Umm...| haven't experienced this many of imes but | tink tis does happen
quite alotn classes, especially with challenging learmers because | fee! ke they would be
more extrinsically mofivated by rewards more 5o then other leamers but n regards fo my
ovin experience, | can tink of a couple ofimes when | feel like 1 have had to bribe a leamer
to complete the learing task fiom promising or encouraging rewards and obviousy this
motivated them to then jin the learing task: Itis sad that some pupils only complte a task
or follow nstructions 1o purposely recelve a revard but i the only way to motivate and
‘encourage some leamers fo work and make the right choices so._umm._yeah | feel ke
posilve reinforcement and rewards sirategies are an imporant factor n the classroom and
leaming processes.

T Focus

18:06
23/02/2023

v

50%




image421.png
@ AutoSave

@) E

File Home Insert Draw Design Layout

|Arial

)
Paste

M

Clipboard

X

(B) 1 (U] x

Undo = Font

can to show that their work and learing is appreciated and that they are on the right path for
Success and progress. | think its really important {0 revard pupis and ther work because:
umm, it does motivate the to confinue vith  posiive atttude and it can encourage other
leamers i the class to ollow and make the right decisions ifthey can physically see and
hear positve reinforcement.

ME: Ok, 50 do you think that leamers are solely mofivated to earn of um to achieve by
receiving rewards?

TEACHER 1: 0000, umm. . | wouldnt say that they are solely motivated to lear on the
basis of receiving rewards. | do think that n a ot of siuations learners make the right
learning and behaviour choices naturally and then receiving rewards after s 2 bonus for

them. Umm...but i ofher situations then, some learers may, and some do complete
learning on the pure result of receiving a reviarding outcome for example a Dodo paint or &
star inthe star chart. And then when of iflsaming and choices are rewarded constantly it
Kind offollows that idea of operant condiioning, where the Ieamers are indeed mofivated to
‘continuously make the right choices and complete positive learing because they know that
rewards vl be given through posiive reinforcement. So, in some cases yes | think learmers
are moivated to achieve on the foundation of receiving rewards, but n a ot leamers are:
naturally motivated o do so.

ME: So i some cases, can the purpose of leaming by lostn the desire fo achieve rewards?
TEACHER 1: Umm, ok this is quie ricky to determine ha-ha (chuckles). Ummm-

ME: ifyou would rather move on o the next question, then thaf's ine?

TEACHER 1: No, no s fine! Umm, | tink sometimes i posilive reinforcement s over-used

in the classroom, the learners will bereliant o receive rewards and they il see the learing
a5 a fask foreceive a reward rather than umm...a task to progress their leaming.

ME: Ok, do you think the benefis of using rewards and implementing positive reinforcement
outweigh the potential imitations?

TEACHER 1: Oh yes, absolutely! | think is hugely beneficialto implement posiive.
reinforcement n the classroom, as long as you use it appropriately and within context. | think.

this extrinsic motivatin is very fiting for a ot leamers as they are rewarded for positive
learning outcomes and choices whilt also progressing their knowledge and understanding
atthe same time. | think that in some cases as wel, for the more challenging leamers, he.
idea of operant conditoning s 2 good factor to molivate and improve theirchoices as they
can acknowiedge and understand that posiive leaming and behaviour choices will be:
rewarded and those rewards are benefcial and fiting fo them as an individual. So
absolutely. | feelthat there are 50 many more positives than negative paints or using
posilve reinforcement!
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choices because | think its important that thir iork and choices are acknouledged n a
posilive way as these afftudes | feel are less focused upon when o f pupi challenges arse.
160 use alot of verbal positve praise fo recognise these atudes and learming outcomes
and when 1 do thi, | purposely make sure that he whole class can hear his to try and
molivate them to make the same choices or work lovards achieving the same fearning
outcome or level and this works most ofthe ime. Umm, s 2 constant process wihin my
classroom and ts given whenever | feel necessary so when pupils are on task,listening,
answering questions, engaged...umm complete the task o thei viork 0 2 high level and i |
See that that they are behaving in a positive viay o working well. Unm, yeah, s given fo
appreciate and recognise these positive things in the class.

ME: and with these positve reinforcement strategies, could you name some as an example:
of uhat you use i class?

TEACHER 1: 1 mainly use class DoJo o reward leamers but I do have a marble jar for
leamers to visualy see and add to at the front o the cass and with this marble ar, |
‘encourage leamers to add a marble for every positve leaming experience or behaviour
choice as a class collectvely, and as they see the marbles increase umm._.they become
molivated to keep making the same chaices and learming outcomes to fil the jar. There is &
final class revard once the ja s filed, and we decide on that collectvely. Umm._.| 4o also
give out certcates at the end of the week for eamers o take home and share their posiive
learning and choices vith their family. | do feel ke it important fo use or have more than
one strategy in place in the class but also important o not over-do it wih the amount n place
because learmers wil get confused with what they are working wih or receivng,

ME: Ok and finally, can you think of a fme when leamers responded to a fask once you
proposed them a reward fo ther earning outcome?

TEACHER 1: Ummm, yes, | can actually ha-hal This has happened quite a four times in my
class, and itis particulary vith the more challenging leamers, 5o they do sometimes only
participate in class or make the riht behaviour choices in accordance to receiving a
proposed reward and ot by their own accord. So | guess this kind of shous the impact
posilve reinforcement has wihin the class and upon leamers.

ME: Thank you very much! Your responses are hugely appreciated!
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when | forget or dont use it a5 reguiar as | suppose | should.  do fel ke fs an increasingly
important element to use and have in class, and | do use verbal positive praise more often
than 1 do with physicalrewards and reinforcers, but | feellike physical reviard strategies.
would increase pupil motivation a lot more than mainly using positive praise.

ME: Ok, 50 do you think leamers are solely mofivated to leam of to achieve by receiving
rewards?

TEACHER 2: No | don't think that | think thatrewards can and wil increase learners'
motivation evels but they are not specifc solely to motivate learning. However, umim, yes in
‘Some cases, leamers willonly complete a task orleaming fthey know a specifc reward is
available at the end of the experience so for nstance a visual eward like star charls, a prize
or something they can beneft from but again | don't think that these reviards or praise solely
motivates learming or achievement

ME: S0 can the purpose of learing be lost inthe desire {0 achieve rewards do you think?
TEACHER 2: 1 think f rewards o positive reinforcemen strategies are over used then yes.
this could be the case, but i the majorty of cases, athough eamers do feel pleasure from
recelving rewards and posiive praise, | don't think that learning purposes are forgotten in the.
desire o achieve. | 4o think that rewards and prase sirategies should be carefuly chosen
and implemented in class to avoid learers being over-powered with posiive reinforcement
sirategies because umm. . leamers could lose focus withthe revards and get confused with
what they are working toviards.

ME: Ok and do you think the benefis of using positive reinforcement outweigh the potential
timitations?

TEACHER 2: Umm...yes, 1 do feel ik the benefs do potentially outvieigh the imitatons,
but tis so important o consider and remind yourself of these limitations when using posiive.
reinforcement n class because f you over use the for example, pupils may get addicted fo
recelving these afer each posiive leaming experience or choice as such and then their
mofivation in eaming could be lost inths addicton. As well, you know i you confinuously
use positive reinforcement of rewards in class, i you were fo sop, their efort 0 learn or
‘complete the actty could decrease as umm._become aware that there are no revards fo
ok towards. | think this massively inks 10 the idea of ah... devaluation as the rewards are
altays expected from pupils and over fime thei effect or value as such s greatly reduced
which should not be the case in class. S0 yeah, ifs crucial | think how you use rewards or
indeed how often you use them in the class.

ME: So when viould you reward a puplor pupiks in class?

TEACHER 2 hink t s importantto reward pupis regularly in class because i they are.
reminded or made aware of ther posiive leaming or choices and atitudes in class they can
recognise the right way {0 act in class and again outside of class and then this does help
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L L e e inciass and | ahvays try and implement this witin and after very lesson because | tink tis aive posiive priss veroaly o immeditely highight and rscognse posie leaming,efots A
of pups and other postve behaviour choice fo show and sort of um. represent o ther realy important o recognis and praise a pupi hen they achieve something posiive in and choioe and | fel ik tis s goog ey to show eamers tha hey e onthe righ path
pupis i he lass my expectations i classfo motate the o do the same. | o fel ke cass and | ik hat reviards do act 25 a suppert o mfivate leamersin ther earing 1o postity ithin clas and | fel ik tis motvates them o continue maling the gnt
challenging learners are somewhat rewarded more than other leamers to motivate a change Journey or progression in better words. | do also think that pupils should be made aware of choices and efforts in response to this immediate praise feedback. Umm... | also use class.
in choices both in their leaming and behaviour so in some cases rewards are used to their positive choices and learning outcomes in appreciation and encouragement to progress DoJo points quite regular and in the majority of my lessons rewarding pupils with a DoJo
‘support classroom and leamer management to promote the right attitudes and choices with further if that makes sense? So this praise and rewards supports leamers as well in the long- point when necessary and leamers respond really well to this as they understand the
ateamers tem purpose of tis rewird strategy and thats someting |tk s rally important for leamers to
ME: Ok 50 accordance withchalenging behaviours oreamers, can you ink of or ME:Yes, that makes sense. Unm...do you think hat n some cases leamers are solely e abletodo s thy know they are working o something benefical and tha the Do
remember 3 fime when a eamer responded fo 3 tsk any fter being proposed vith 3 motvated o leam o achieve by recevig rewards? ponts are not just vague and poites. |also have cass star chat wich s ance visual
rewara? TEACHER 2 No, absoltely ot think that rewards can and do mofvte eamers o resource forthe class to cknoutedge and orkwith and they do really mofvate temsehes
TEACHER 2  think i vioud be  case na ot orf ot the maory of ciasses ha-hal acieve and make the right decisons and choies, but | dor tink ttleamers solly {oviork and eam in  posiive way 3 they sim o addstrsfo the chartin an atirptfo vin
Uhm._._I can think of a lot of occasions where this has happened, again specifically with the ‘complete learing or want to achieve to potentially receive or gain a reward. lts that idea of aclass prize. This is a big focus in the class but | don't think that this is a main focus of
more challengingleamers. ik tisinks it th e ofbieryrealy, ke thess leamers extinsic motwationrealy, st | rnk that n some cases leamers do have the vision of motvation nthe iass despt the evel of impactt has upon eaming. um... yeah | do 50
ar only maing e gt choices i accordance o eceiving  reward and not because they teceiing  reward but s not he min sourceof motation because i the morty of cases reward the clas ith et play at break tme e ik tey have had 3 good morning of
want o naturay ke that chice. | Gan hink of when  pupil ould st not come of the Ieamers do | feei want to chiev for thirovn purposes. learing becaus s mporant that good lements i schooland earming re acknowieaged
Pad 10 i th lsson and ook he encauragement of Do ot o motvte them 1o ME: Ok, 50 do you tik hat the purpose of eaming can get ot i he it o receive and ewiarded fo showleamers that hir fors o not o unmised
‘make the right choice, when really, they should not have been rewarded because they rewards? ME: Yeah ok, and finally, can you think of or remember a time when a pupil or pupils
initially were choosing to make the wrong choice and this idea of right and wrong can get lost TEACHER S Umm... | think that if rewards are over-used then they can overpower the. responded to a task when proposed or prompted with a reward?
through using rewards or positive reinforcement in this way | think. learning purposes but, on the whole, | don't think the purpose of leaming can get lost if TEACHER 3: Umm._| haven't experienced this many of times but | think this does happen
ME: Ok, and finally do you just mainly use DoJo points to reward pupils? rewards are given appropriately with leamers. Like, although leamers do have a strong quite a lot in classes, especially with challenging leamers because | feel like they would be
"TEACHER: | should implement and use more than this in the classroom, but yes class DoJo desire to receive rewards, especially those in the Foundation Phase, | don't think that this ‘more extrinsically motivated by rewards more so then other leamers but in regards to my
points are the main source of rewards or positive reinforcement | should say in class, but | desire is strong enough to completely lose focus of the purpose of the leaning or overpower own experience, | can think of a couple of times when | feel like | have had to bribe a leamer
do try and include the leamers in this as much as possible and encourage them to take why they are leaming, even though they do have a strong impact on motivation. to complete the leaming task from promising or encouraging rewards and obviously this
responsiit ihen adding thei ewarded points o b actve and practce their responsilty ME: Yesh o, umm...doyou hink that the benefsof using rewards outweigh e potentl motvated ihem to hen o th leamingtas. It s tha some pups only compet a a5k
hen responding totis. They o enjoy recening these and sometimes they do askfhey miatons? o follow instuction fo purposely eceive 3 rwiard but it he oy way to mofwvate and
will receive any ha-hal Umm... it has been set in class that if they get 40 they can trade TEACHER S Yes | do believe that despite the possible limitations of using positive ‘encourage some learners to work and make the right choices so...umm. .yeah | feel like
these points in for a prize from the class prize box so they are definitely moivated by this reinforcement in class, the amount of benefits do overpower the limitations. | do feel like positive reinforcement and rewards strategies are an important factor in the classroom and
rewards strategy | would say but | think it would be beneficial to trial and implement another pupils do conform to appropriate and expected behaviours when either intrinsically or leaming processes.
strategy in class to also look at the impact of positive reinforcement in class. Umm, | do also extrinsically rewarded and that these rewards motivate pupils to be more productive by
rely heavy on positive praise and verbal comments in class and wiith leamers to recognise: ‘creating a feeling of pride and achievement in their learning.
and praise efiorts, leaning and choices and this also motivates others to do the same most. ME: Ok, when would you say you reward a pupil in class?
of the time as they can see and hear my expectations in class. So yeah, | do only have and TEACHER S I feel like | reward pupils very frequently, and | do think it's important to reward
use these o in clsss o0 and positve eaming and behaviour because they nee 0 3 il 2 thirpeersneect
ME: Thank you so much! Your esponses have been very helpu,andthey are hugely 10 ecogrise the rightchoies and positv choices i cls fo motvate fturs ccurtences of
apprecated hese flom bot he eamer and hei eersf hat makes sense ha-hal Um...yeah tis |
ink reates to the aperan coniloning theory? Sory! fve competly sice-tracked! U
v
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Interview 3 I reward pupils when | feel necessary to recognise and praise positive learning and
ME: Ok, so my first question is...do you encourage the usage of rewards and positive behaviour choices no matter the situation or leamer.
reinforcement in the classroom? ME: Ok and how do you reward these leamers? what type of strategies do you use?
TEACHER 3: umm...yes | do feel like | encourage and use positive reinforcement frequently TEACHER 3: | use quite a variety of strategies to positively reward leamers. | do always
in class and | always try and implement this within and after every lesson because | think itis give positive praise verbally to immediately highlight and recognise positive learning, efforts
really important to recognise and praise a pupil when they achieve something positive in and choices and | feel like this is a good way to show leamers that they are on the right path
class and | think that rewards do act as a support to motivate learners in their learning to positivity within class and | feel like this motivates them to continue making the right
journey or progression in better words. | do also think that pupils should be made aware of choices and efforts in response to this immediate praise feedback. Umm... | also use class.
their positive choices and learning outcomes in appreciation and encouragement to progress. DoJo points quite regular and in the majority of my lessons rewarding pupils with a DoJo
further if that makes sense? So this praise and rewards supports leamers as wellin the long- point when necessary and leamers respond really well to this as they understand the
term purpose of this reward strategy and that's something | think is really important for leamers to
ME: Yes, that makes sense. Umm.... do you think that in some cases leamers are solely be able to do as they know they are working towards something beneficial and that the DoJo
motivated to learn or achieve by receiving rewards? points are not just vague and pointless. | also have a class star chart which is  nice visual
TEACHER 2 No, absolutely not. | think that rewards can and do motivate leamers to resource for the class to acknowledge and work with and they do really motivate themselves
achieve and make the right decisions and choices, but | don't think that leamers solely to work and learn in a positive way as they aim to add stars to the chart in an attempt to win
complete learing or want to achieve to potentially receive or gain a reward. Its that idea of aclass prize. This is a big focus in the class but | don't think that this is a main focus of
extrinsic motivation really, isn't t? | think that in some cases leamers do have the vision of motivation in the class despite the level of impact it has upon learning. umm... yeah I do also
receiving a reward but its not the main source of motivation because in the majority of cases reward the class with extra play at break time if | feel like they have had a good morning of
leamers do | feel want to achieve for their own purposes. leaming because its important that good elements in school and leaming are acknowledged
ME: Ok, 50 do you think that the purpose of leaming can get lost in the desire to receive and rewarded to show leamners that their efforts do not go unmissed
rewards? ME: Yeah ok, and finally, can you think of or remember a time when a pupil or pupils
TEACHER 3: Umm... | think that if rewards are over-used then they can overpower the responded to a task when proposed or prompted with a reward?
learning purposes but, on the whole, | don't think the purpose of learning can get lost if TEACHER 3: Umm...| haven't experienced this many of times but | think this does happen
rewards are given appropriately with leamers. Like, although learners do have a strong quite a lot in classes, especially with challenging leamers because | feel like they would be
desire to receive rewards, especially those in the Foundation Phase, | don't think that this more extrinsically motivated by rewards more so then other learners but in regards to my
desire i strong enough to completely lose focus of the purpose of the learning or overpower own experience, | can think of a couple of times when | feellike | have had to bribe a leamer
why they are learing, even though they do have a strong impact on motivation. to complete the leaming task from promising or encouraging rewards and obviously this
ME: Yeah ok, umm....do you think that the benefits of using rewards outweigh the potential motivated them to then join the learning task. It is sad that some pupils only complete a task
limitations? or follow instructions to purposely receive a reward but itis the only way to motivate and
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Interview 3 I reward pupils when | feel necessary to recognise and praise positive learning and
ME: Ok, so my first question is...do you encourage the usage of rewards and positive behaviour choices no matter the situation or leamer.
reinforcement in the classroom? ME: Ok and how do you reward these leamers? what type of strategies do you use?
TEACHER 3: umm...yes | do feel like | encourage and use positive reinforcement frequently TEACHER 3: | use quite a variety of strategies to positively reward leamers. | do always
in class and | always try and implement this within and after every lesson because | think itis give positive praise verbally to immediately highlight and recognise positive learning, efforts
really important to recognise and praise a pupil when they achieve something positive in and choices and | feel like this is a good way to show leamers that they are on the right path
class and | think that rewards do act as a support to motivate learners in their learning to positivity within class and | feel like this motivates them to continue making the right
Journey or progression in better words. | do also think that pupils should be made aware of choices and efforts in response to this immediate praise feedback. Umm... | also use class.
their positive choices and learning outcomes in appreciation and encouragement to progress. DoJo points quite regular and in the majority of my lessons rewarding pupils with a DoJo
further if that makes sense? So this praise and rewards supports leamers as wellin the long- point when necessary and leamers respond really well to this as they understand the
term purpose of this reward strategy and that's something | think is really important for leamers to
ME: Yes, that makes sense. Umm.... do you think that in some cases leamers are solely be able to do as they know they are working towards something beneficial and that the DoJo
motivated to learn or achieve by receiving rewards? points are not just vague and pointless. | also have a class star chart which is  nice visual
TEACHER 2 No, absolutely not. | think that rewards can and do motivate leamers to resource for the class to acknowledge and work with and they do really motivate themselves
achieve and make the right decisions and choices, but | don't think that leamers solely to work and learn in a positive way as they aim to add stars to the chart in an attempt to win
complete learing or want to achieve to potentially receive or gain a reward. Its that idea of aclass prize. This is a big focus in the class but | don't think that this is a main focus of
extrinsic motivation really, isn't t? | think that in some cases leamers do have the vision of motivation in the class despite the level of impact it has upon learning. umm... yeah I do also
receiving a reward but its not the main source of motivation because in the majority of cases reward the class with extra play at break time if | feel like they have had a good morning of
leamers do | feel want to achieve for their own purposes. leaming because its important that good elements in school and leaming are acknowledged
ME: Ok, 50 do you think that the purpose of leaming can get lost in the desire to receive and rewarded to show leamners that their efforts do not go unmissed
rewards? ME: Yeah ok, and finally, can you think of or remember a time when a pupil or pupils
TEACHER 3: Umm... | think that if rewards are over-used then they can overpower the responded to a task when proposed or prompted with a reward?
learning purposes but, on the whole, | don't think the purpose of learning can get lost if TEACHER 3: Umm...| haven't experienced this many of times but | think this does happen
rewards are given appropriately with leamers. Like, although learners do have a strong quite a lot in classes, especially with challenging leamers because | feel like they would be
desire to receive rewards, especially those in the Foundation Phase, | don't think that this more extrinsically motivated by rewards more so then other learners but in regards to my
desire i strong enough to completely lose focus of the purpose of the learning or overpower own experience, | can think of a couple of times when | feellike | have had to bribe a leamer
why thev are Isamina_ sven thaiinh thev dn have 2 strana imnact an mofivation 4 el S I bl S erinios s s iR ek skl Shis
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receiving a reward but its not the main source of motivation because in the majority of cases reward the class with extra play at break time if | feel like they have had a good morning of
learners do | feel want to achieve for their own purposes. learning because its important that good elements in school and leaming are acknowledged
ME: Ok, 50 do you think that the purpose of learning can get lost in the desire to receive and rewarded to show leamers that their efforts do not go unmissed
rewards? ME: Yeah ok, and finally, can you think of or remember a time when a pupil or pupils
TEACHER 3: Umm.... | think that if rewards are over-used then they can overpower the responded to a task when proposed or prompted with a reward?
learning purposes but, on the whole, | don't think the purpose of learing can get lost if TEACHER 3: Umm...| haven't experienced this many of times but | think this does happen
rewards are given appropriately with learners. Like, although learners do have a strong quite a lot in classes, especially with challenging leamers because | feel like they would be
desire to receive rewards, especially those in the Foundation Phase, | don't think that this more extrinsically motivated by rewards more so then other learners but in regards to my
desire is strong enough to completely lose focus of the purpose of the learning or overpower own experience, | can think of a couple of times when | feel like | have had to bribe a leamer
why they are learning, even though they do have a strong impact on motivation. to complete the leaming task from promising or encouraging rewards and obviously this
ME: Yeah ok, umm....do you think that the benefits of using rewards outweigh the potential motivated them to then join the learning task. It is sad that some pupils only complete a task
limitations? or follow instructions to purposely receive a reward but itis the only way to motivate and
TEACHER 3:._Yes | do believe that despite the possible limitations of using positive encourage some learners to work and make the right choices so...umm...yeah | feel like
reinforcement in class, the amount of benefits do overpower the limitations. | do feel like positive reinforcement and rewards strategies are an important factor in the classroom and
pupils do conform to appropriate and expected behaviours when either intrinsically or learning processes.
extrinsically rewarded and that these rewards motivate pupils to be more productive by
creating a feeling of pride and achievement in their learning.
ME: Ok, when would you say you reward a pupil i class?
TEACHER 3: | feel like | reward pupils very frequently, and | do think it's important to reward
good and positive learning and behaviour because they need to as well as their peers need
to recognise the right choices and positive choices in class to motivate future occurrences of
these from both the learer and their peers if that makes sense ha-hal Umm... yeah this |
think relates to the operant conditioning theory? Sorry! I've completely side-tracked! Umm
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further if that makes sense? So this praise and rewards supports leamers as wellin the long- point when necessary and leamers respond really well to this as they understand the
term purpose of this reward strategy and that's something | think is really important for leamers to
ME: Yes, that makes sense. Umm.... do you think that in some cases leamers are solely be able to do as they know they are working towards something beneficial and that the DoJo
motivated to leamn or achieve by receiving rewards? points are not just vague and pointless. | also have a class star chart which is  nice visual
TEACHER 2 No, absolutely not. | think that rewards can and do motivate leamers to resource for the class to acknowledge and work with and they do really motivate themselves
achieve and make the right decisions and choices, but | don't think that leamers solely to work and learn in a positive way as they aim to add stars to the chart in an attempt to win
complete learing or want to achieve to potentially receive or gain a reward. Its that idea of aclass prize. This is a big focus in the class but | don't think that this is a main focus of
extrinsic motivation really, isn't t? | think that in some cases leamers do have the vision of motivation in the class despite the level of impact it has upon learning. umm... yeah I do also
receiving a reward but its not the main source of motivation because in the majority of cases reward the class with extra play at break time if | feel like they have had a good morning of
leamers do | feel want to achieve for their own purposes. leaming because its important that good elements in school and leaming are acknowledged
ME: Ok, 50 do you think that the purpose of leaming can get lost in the desire to receive and rewarded to show leamners that their efforts do not go unmissed
rewards? ME: Yeah ok, and finally, can you think of or remember a time when a pupil or pupils
TEACHER 3: Umm... | think that if rewards are over-used then they can overpower the responded to a task when proposed or prompted with a reward?
learning purposes but, on the whole, | don't think the purpose of learning can get lost if TEACHER 3: Umm...| haven't experienced this many of times but | think this does happen
rewards are given appropriately with leamers. Like, although learners do have a strong quite a lot in classes, especially with challenging leamers because | feel like they would be
desire to receive rewards, especially those in the Foundation Phase, | don't think that this more extrinsically motivated by rewards more so then other learners but in regards to my
desire i strong enough to completely lose focus of the purpose of the learning or overpower own experience, | can think of a couple of times when | feellike | have had to bribe a leamer
why they are learing, even though they do have a strong impact on motivation. to complete the leaming task from promising or encouraging rewards and obviously this
ME: Yeah ok, umm....do you think that the benefits of using rewards outweigh the potential motivated them to then join the learning task. It is sad that some pupils only complete a task
limitations? or follow instructions to purposely receive a reward but itis the only way to motivate and
TEACHER 3:..Yes | do believe that despite the possible limitations of using positive encourage some learners to work and make the right choices so...umm...yeah | feel ike
reinforcement in class, the amount of benefits do overpower the limitations. | do feel like positive reinforcement and rewards strategies are an important factor in the classroom and
pupils do conform to appropriate and expected behaviours when either intrinsically or learing processes.
extrinsically rewarded and that these rewards motivate pupils to be more productive by
creating a feeling of pride and achievement in their leamning
ME: Ok, when would you say you reward a pupil in class?
TEACHER : | feel like | reward pupils very frequently, and | do think it's important to reward
good and positive learing and behaviour because they need to as well as their peers need
to recognise the right choices and positive choices in class to motivate future occurrences of
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will not go out for pIay/breaR until the work is completed, ultimately encouraging
learning motivation.
« Positive praise and feedback given to pupils on task in front of the class in an attempt
for those not on task to hear the positive learning reinforcement.
« ‘I you can go above and beyond the task then you will receive the same amount of
DoJo points in accordance with the number of sentences you complete — attempt to
ECAD6010 Research
motivate learners complete the learning task and exceed learning expectations. This
was mentioned after noticing some learners were becoming distracted and off task
(minute 5/6).
Lesson Plenary — 10:20am — 10:30am (10-minute observation period)
Involvement levels in accordance with the Leuven Scale
Minute 1 Minute 2 Minute 3 Minute 4 Minute 5
PUPILA
PUPILB
PUPILC
Page 4 of 4 1250words  [[}  English (United Kingdom) % Accessibility: Investigate

1°c

Cloudy

A\ Rebecca Nash (2000419) ﬂ &

Heading 1

L Search

) Focus

| T3 Comments | | ¢ Editing v |

L8 & @

Editing  Dictate ~ Editor  Reuse
v Files
Voice Editor  Reuse Files

il
&l
|
+
©
<]
kS

16:08
23/02/2023




