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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I am going to discuss the coping strategies and tactics I have used to help me minimise stress and remain focused during the initial six months training phase and I will use Borton’s reflective model to help with my reflection.

It is important to minimise stress and remain professional in this role, as police officers often become exposed to highly stressful situations, whether that’s dealing with difficult members of the public who insult and abuse officers or officers who go to incidents that leave a lasting impact on themselves because of the severity of the incident. Even the paperwork and case file side of the role, or having to attend court to give evidence can all add to the stress of an individual officer. According to a study, “Stress is defined as a state of mental or emotional strain caused by adverse circumstances.” (Link/Healthline, 2018)
 
People deal with adversity and stress in many different ways, some of which could include simple exercises such as walking, going to the gym, socialising with friends and family or simply relaxing and watching a favourite television programme and generally indulging themselves. On a more personal level the stresses that were an issue for me were the fact I was starting in a new role, I had various exams that had to be completed and passed in order for me to stay in the role and I had a lot of legislation to learn. So as you can see it was important to be resilient. Resilience can be defined as, “Resilience is not just your ability to bounce back, but also your capacity to adapt in the face of challenging circumstances, whilst maintaining a stable mental wellbeing.” (How to manage stress/mind, 2017)

For me to cope with the pressures I have mentioned, I personally adopted the method of reading mindfulness books, where the readers whole aim is to improve their self-resilience and awareness to hopefully improve their own social abilities and personal discipline, understanding and confidence. In the past reading has not always been my forte and I would often choose to watch television or do something else, where I would just switch off and try and forget about the stressful working day I had just experienced. However simply doing this and procrastinating all it did was simply mask the stress and thoughts I had been thinking about and they would return the next day, as I felt as if I hadn’t achieved anything constructive that helped me towards my workload or attitude at work. In order to combat this I decided to buy a book which talks about the anatomy of the brain and the psychology that controls our everyday lives and most importantly how to understand oneself better and take control of negative thoughts and impulses and also to use your drives to achieve results professionally and socially, and hence improve self esteem and reduce stress. 

[bookmark: _GoBack]According to one study, “Reading helps reduce stress, decrease blood pressure and improve heart rate which will release tension in our muscles. A study from the University of Sussex shows that stress can be reduced by up to 68% with just reading alone, and it’s more effective than many other stress relievers out there.” (Temsen / Self Development Secrets, 2020)

I have also incorporated a regular exercise routine into my daily life as I am aware cardiovascular ability and physical strength are a crucial aspect in the role of policing. From doing this I found this my health and lifestyle have improved.  I also now eat healthier and have developed a good level of self-discipline in order to refrain from getting into the old eating habits and eating unhealthy foods. I have instilled self-discipline to make time in my busy schedule for regular exercise. Through exercising, loosing fat and building muscle and altogether feeling fitter I have increased self esteem and feel more confident in my work. This particularly helped with the practical aspects of training school, where I was fitter and more physically capable of conducting the bleep test and more capable of implementing the restraint techniques that we used during officer safety training. 

According to one study, “The mental benefits of aerobic exercise have a neurochemical basis. Exercise reduces levels of the body's stress hormones, such as adrenaline and cortisol.” (Exercising to relax / Harvard Health Publishing Harvard Medical School, 2020)


Personally I think both reading and regular physical exercise have worked in my favour. The skills and knowledge I have gained from reading and applying that knowledge and techniques in my daily life have helped me be more focused and complete work on time. I have noticed from reading that I can become engaged in a story and during the time I am reading it is taking my mind off the other worries and strains and helps me to calm down and hence adopt a more calm and methodical approach towards my work and social life. As regards exercising and eating a healthy diet I have gained discipline and use exercise as a form to release frustration and relieve stress. I will continue my exercise regime and seek to learn new exercise routines to keep the exercise fun and engaging. I will also look at incorporating exercise into my social life, for example going on a run with a friend in order to keep motivation to exercise high. I will continue to use both reading and regular exercise, as methods to help improve me in my role as a police officer. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I am now going to talk about an incident which I attended which involved conflict and conflict resolution and where I played a significant role during the incident. I will explain the incident and how the person in question was behaving and what his actions were, and I will explain my reactions and reasoning whilst maintaining professional standards of behaviour in accordance with the national police code of ethics. I will use the Gibbs reflective model to help guide my reflection throughout this essay.
There was a call from the control room to attend a report of two males causing a disturbance outside a shop in a town centre. I received a description from the control room of the two males who were causing a disturbance and being drunk and disorderly in public. My tutor and I attended the scene where the initial caller flagged us down and told me the brief circumstances of the incident and in which direction the two offenders had gone. My tutor and I spotted two males who matched the descriptions provided to us loitering outside a shop in the town centre but when they noticed our presence they walked off. Shortly after we saw the two males again walking down a road. My tutor pulled alongside them to enable me to speak with them. The men were reluctant to talk and started walking off, so as I got out of the car and shouted to them to stop. They refused my request and ran off. I immediately ran after the suspects and continued shouting verbal commands which were, “stop there”, which were ignored by both subjects. I then managed to catch up with one of the males and arrested him for drunk and disorderly behaviour, which is contrary to section 91(1) of the Criminal Justice Act 1967 and also for section 5 of the Public Order Act. My tutor and I then escorted the prisoner to custody, where his detention was authorised. There were no relevant cultural issues within this situation other than the social issues of drug use and unemployment. I knew this information from conducting background checks at scene while the person was under my custody. I carried out a section 32 search after arrest in the event the male was in possession of any such controlled substances for which he could have been further arrested.  
When I attended the scene and was dealing with the initial caller and victim, I was aware of the importance of effective communication as this has a direct impact on how the incident plays out. For example, when I was speaking with the victim at scene, I was using verbal communication by speaking to the victim in person. I asked mainly open questions, as I wanted to get a full account from both the victim and witness, with as much detail as possible. I then asked more closed questions regarding information that I deemed relevant. I was polite and friendly towards both the victim and witness on scene as they were being compliant towards me and were willing to provide me with the information I needed in order to carry out the investigation. I demonstrated active listening skills by maintaining eye contact and confirming the information I was given. I was aware I needed to utilise good listening skills as I had to recall and remember the information I was given verbally first hand at scene. And according to a study effective communication, “Cuts down on miscommunication, facilitates conflict resolution and problem-solving, and generates a more positive atmosphere for sharing.” (How to use active listening to improve your communication skills / MasterClass, 2021)
When I initially spoke with the suspects I was polite because I wanted to build a rapport. Their response to my communication would gauge how I would further engage with them. When I initially spoke to the suspects and they were not engaging with verbal open questions I resorted to a more commanding approach. The suspects made off from scene, so I gave chase and gave the command to stop several times, all of which they both refused to comply with. I chose to apply this escalation of verbal tactics as this was in line with the National Decision Model I had applied to this incident. As my tactical communication methods had not been viable with the offenders I had justification to resort to use of force methods under section 117 of the Police and Criminal Evidence Act, which were handcuff restraints in this circumstance to prevent the subject from making off again and to protect himself and officers in case the situated escalated. 
Using the ‘Betari’s Box’ reflection model I will describe how my attitude and behaviour had a direct impact on the subject I was dealing with and affected his attitude and behaviour and which will reflect on whether my decision on use of force was justified. As I had already mentioned my attitude towards the offender was positive and I was calm and compliant. I didn’t have any reason to be aggressive or assertive on the first instance as I wanted to the person to engage in conversation with me and tell me his account. If I had taken the aggressive and assertive approach initially then I would suspect the subject would have reacted towards me in similar manner. As I had chosen to adopt a passive attitude approach initially towards the subject this reflected in my behaviour also so for instance my body language was positive as I was maintaining eye contact, my posture was professional and I maintained a personal space between me and the subject. It is cited that displaying open body language is, “The first step to preventing or disarming anger is maintaining an emotionally grounded and defusing demeanour and can dissolve about 50 percent of the person’s anger on the spot.” (Fellizar / Bustle, 2018) 
The subject I was dealing with was uncooperative and hostile and made me cautious and wary, so I realised if I continued with the same attitude and behaviour I was adopting then I wouldn’t achieve the result of gaining control of the situation. My attitude and behaviour then changed to a more assertive and dominant approach and consequently over the course of a few minutes the suspects’ attitude gradually became more tolerable. The suspect realised from my change in attitude and behaviour that he was not in control and then decided to comply and calm down. The suspect was then engaging with officers and understood the reasoning for his arrest. This was reflected in his behaviour, as he was no longer trying to run off and he was not now trying to resist arrest or become physically aggressive. During this incident although the suspect was displaying abusive behaviour towards me I still maintained respect and fairness which reflects the core aspects of the policing code of ethics. 
So ultimately as a result of my decision the offender was arrested safely. Throughout I adhered to the police code of ethics which includes accountability, integrity, openness, fairness, leadership, respect, honesty, objectivity and finally selflessness. This result was the one of the desired outcomes from when I was considering options and contingencies as part of the police national decision model when first attending the incident. Furthermore, I need to continue to consider subjects current behaviour when attending to incidents, ensuring I take into account the information provided by the control room so I can prepare myself and assess what level of communication and tactics I need apply to each scenario. So I have learnt from this incident that it was the right decision to make a change to my behaviour and attitude as a result of the suspect’s erratic behaviour and arrest him under code G 2015 of the Police and Criminal Evidence Act Codes of Practise, as this resulted in the situated being handled efficiently with no injuries or harm caused to the suspect, my colleagues or me. An area to be aware of for future relevance in relation to this incident is how quickly a situation can escalate and de escalate again and the importance of adapting an approach taking into consideration the Betari’s Box model for guidance. 

Word count: 1367
















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

For this task I will be talking about an incident where I had played a significant role with a victim and the actions I had took to ensure the victim was safeguarded and to conduct the initial investigation. During this I will refer to the Borton reflective model to help guide my reflection of this incident.

This incident occurred during my colleague’s and my attendance at a hospital. We were delivering a police van to other colleagues who had requested it due to a prisoner they had in custody in triage becoming hostile and violent, so he could be put into the police van and escorted to custody when required. Two of my colleagues and I were situated outside the front of the Accident and Emergency Department when a woman who had been in the waiting room in the hospital approached us outside and stated she had had her personal belongings taken off her by her partner and that the items were thrown in a wooded area on the hospital grounds and she had also been assaulted by her partner and left alone. The woman stated she was not from the area but had attended the hospital initially with her partner as she collapsed earlier in the day. She believed that her drinks had been spiked so she came to hospital to seek medical attention. Her partner was apparently reluctant for this to happen and so had lead her away from the hospital and this is when the alleged assault and theft of her items had occured. She disclosed that she remembered that other police had already attended when she was admitted to hospital but couldn’t remember much else. 
As the woman wanted to search for her property and appeared to be fit and well enough to do this I escorted the her, along with one of my colleagues, to go and find her belongings, including a mobile phone, bank card and car key. We searched the area that the woman had directed us to and managed to locate the woman’s mobile phone and bank card but due to the limited time we spent searching and the fact that it dark we could not locate the car keys at this time. We then took the woman back to the hospital and I took a first account from her. As she was intoxicated and unable to provide a full statement there was the issue of intoxication being a social context. I took photographs which showed injuries to the alleged victim and also showed that there was dirt on her clothes that suggested evidence of an assault. As she had also disclosed that she believed that her drinks had been spiked I sought a colleague to bring an early evidence kit and I took a urine sample from the woman, which was stored for examination. We left the alleged victim at the hospital as she still needed to be discharged by doctors, with a view to conduct further enquiries as per the police’s requirement to investigate crimes and take positive action as per the legislative context. The alleged victim was a white British female and spoke English, so there were no ethnicity or language issues and there were no apparent cultural issues either. 

So I have talked about what happened, what my involvement was in the incident and what role others played, I will now explain the importance of this, what more I needed to establish and what was learnt, along with the responsibilities I had to carry out. So I had established what the facts and information by talking to the victim and I was trying to achieve the best relevant information as possible I could get at scene from an intoxicated victim. The detail I needed to get was important as the rest of the case would be solely based on whatever I found out first and it was also important to safeguard the victim and ensure that she sought medical attention. I then needed to know the whereabouts of the alleged perpetrator and whether he had made off with the alleged victim’s car keys and stolen her car, which of course could lead to more consequences for the alleged perpetrator. Do due to this situation it was obvious that I had to adhere to some relevant policing codes of practise when dealing with this victim as it is my responsibility as a police constable to always comply with these standards. As an officer I have the responsibility to always be accountable for my actions, for example making something my responsibility if a crime becomes disclosed or I have witnessed a crime or incident and where a person is in need of first aid or to save life or limb. I have to be objective during the situation and ask questions and seek advise from colleagues and assistance to obtain the best evidence possible at the time to aid an effective criminal justice system process. Openness and honesty is important when dealing with victims and witnesses as you have to look at the evidence at the time and assess what is the best evidence and whether any of the potential evidence could lead to a prosecution so setting realistic victim and witness expectations based on the situation is crucial as victims and witnesses will be more understanding during the process and willing to assist police investigation and thus maintains a higher level of public confidence between the police and public. An example of how honesty builds trust is cited as follows, “When we are honest with one another we learn to trust. We don’t have to wonder what is being hidden or kept secret. Naturally we are at ease in our gut because we know the other person cares enough to tell us the truth.” (7 reasons why honesty is important in relationships / Step In Her Heels, 2017)

So as it was discovered that officers from another part of the force had already attended there was a choice to pass the investigation and responsibility onto them, as they were already dealing with the incident in question, but my colleagues and I believed it was important to take accountability and deal with the situation. As mentioned accountability is important, as it is one of the codes of practise and officers have a responsibility to take positive action in certain situations in order to support victims and witnesses during the process of the criminal justice system. (Code of Ethics / College of Policing, 2014)
From deciding to take action and support the victim I needed to establish what investigation work had already been accomplished and what was outstanding and I ensured that I conducted all the relevant lines of enquiry that were possible at the time I was dealing. The alleged victim was also wanting to leave the hospital so we liaised with the first attending officers to find out if the subject had been located to establish if it was safe for her to return to her hotel. 
Due to the amount of time it was taking to conduct the investigation and safeguard the victim I ended up finishing my shift two hours later than I was due to finish. This was because I was updating the occurrence on our systems and inputting the relevant information such as the photographs, first account, enquiries conducted and still outstanding which are the minimum standards of investigation that need to be completed before the following shift can carry on with the case. This shows objectivity which is another quality listed in the police codes of practise, as I was willing to conduct thorough enquiries and ensure the work we had conducted so far was to an adequate standard so there was enough detail and information for the alleged perpetrator to be interviewed should he be arrested by the following shift. During the whole period I was liaising with the victim I was continually updating the victim with what was going on and what she is required to do to assist with enquiries. The victim was distraught during the process, so displaying good openness and honesty was important to help the victim understand the situation better and aim to help with calming her down. I made sure to take the victim’s contact details as it was important that she would be contacted by the relevant parties and the officer in charge of the case when information would come to light further along the investigation. Victim updates are important as police may require further detail and evidence from victims and witnesses and also to update the victim or witness of any charges made and how the case is progressing. As this victim was involved in a domestic incident she would be contacted the following day after she would be discharged from hospital. As I mentioned before the victim was intoxicated so I made sure to be patient and allow the victim more time to give her account when I was taking the first account. 

Overall I believe I took the time to reflect during the incident on the issues that I needed gather, which were the facts and information and what I should try to be achieving, what more I need to know about the situation and I took positive and constructive action to achieve the best possible result at the time. 

Words: 1557
















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this task I am going to talk about an incident where I have played a significant role with a victim and an offender and how this incident corresponds with decision making, discretion, conducting investigations and criminal justice. I will also be using the ERA cycle as a reflective model to aid my reflection throughout this task. 

This incident is about an event of criminal damage and there are also some harassment elements involved as well. A victim had her front living room window smashed during the night-time hours when she wasn’t at her property. Shortly before this taking place she was receiving numerous phone calls and voicemails from an ex-partner of hers that were quite harassing and malicious in nature. It was also discovered that there was a neighbouring property that happened to capture a person go to the front of the property during the hours the incident had taken place and a male can be clearly seen on the footage. I attended the known address for the suspect however he was not located at the time, but police were told he was currently working away. I contacted the individual and organised a day and time for him to come to a police station and to be spoken with about his suspected involvement in the offence. As he attended I arrested the male and escorted him to custody for an interview to take place, for his mobile phone to be seized to look for evidence in relation to the harassment allegations made from the victim and to impose bail conditions on the suspect as this incident is domestic related. As it stands now the suspect is still on police bail and investigation enquiries are being made via examining the mobile phone. There were no relevant language, ethnicity or cultural issues involved in this situation. There were neither any relevant social contexts although there was the legislative context as this was deemed a domestic related incident and that our force policy is to take positive action and safeguard victims. 

There is a national decision model that as police officers are meant to adhere to and use in order to deal with all situations using the most effective and appropriate manner. So for instance the police code of ethics applies to all of the processes in the national decision model. The importance of this was explained as, “The code of ethics sets out the policing principles that members of the police service are expected to uphold and the standards of behaviour they are expected to meet. Many forces have their own values statements which are complementary to the code of ethics.” (National Decision Model / College of Policing, 2013) So in this instance I was considering how I would portray the expected qualities to suit the nature and circumstances of this situation.

After this I started to think what information have I already received from the control room and what further information might I need to know before attending the call and while I am dealing with the situation, so for example whether there are any perpetrators at scene, if there is available CCTV that would of captured the incident take place, were there any witnesses and is there scope for crime scene investigation. This stage is known as the gather information and intelligence stage to the national decision model. After this I was thinking about the potential risks involved in this situation and the seriousness of these risks. For example when I was at the property I considered that the window had to be boarded up to make the house secure as the victim lived there with three children and also whether there was the potential for further repercussions for the victim from the suspect. This method of thinking is known as the assess threat and risk and develop a working strategy stage. This was explained as, “This analytical stage involves assessing the situation, including any specific threat, the risk of harm and the potential for benefits.” (National Decision Model / College of Policing, 2013)

I next considered the options and policies that were available to myself which included the power of arrest under section 24 of PACE if the suspect was located, the possibility of asking the suspect to attend a police station for a voluntary attendance interview and also the possibility to search the suspects address and suspect under section 32 of the police and criminal evidence act if the suspect is arrested at his household or under section 18 of PACE to conduct a search after arrest to search for evidence related to the commission of the offence. While I was at scene I identified the option, that although the victim was not at the property while the damage took place I should carry out a victim statement to obtain information and evidence of the damages that have occurred to her property and of the timings and finer details so there would be a basis for a suspect to account for in interview. The actions that I made where I was at scene included asking for CSI attendance to recover any forensic samples that could identify any offenders, I took a victim statement and reviewed CCTV footage at a neighbouring property. Overall from reflecting on the experience I believe these were the correct and necessary lines of enquiry that I considered and conducted in accordance with the national decision model and the police codes of practise.

I also considered and had discretion about the fact that there isn’t necessarily enough evidence at the moment to prove the victims’ ex-partner was responsible for the commission of the offence. 


When I took details and information from the victims neighbours, I record findings in my electronic pocket notebook which is in accordance with the code of practise to the criminal procedure and investigations act of 1996. Any information or details that is recorded by myself as paper copies are disposed in confidential waste after the information is transferred onto the niche systems. One of the requirements for police officers under this act to, “Have knowledge to the personal and social needs of witnesses and offenders, bearing in mind the duty to provide reasonable adjustments, which may be relevant when investigating crime.” (Investigation / College of Policing, 2013) This in itself was relevant as when I was reviewing CCTV that neighbours had captured, they did not want their footage to be disclosed to any offenders. So I adapted my methods and used sanitisation as I exhibited this CCTV exhibit to the offender as my own evidence and that it was gathered from my own accord. One of the other responsibilities of the police service is to, “Keep victims and witnesses informed about the various resources available to them, eg, such as victim support, crime reduction advise and reparation schemes.” (Investigation / College of Policing, 2013) 
I adhered to this by collecting the victims details and inputting the information onto the niche systems so victim care services could be in touch at a later date. I also gave reassurance and security advise to the victim by informing her to contact 999 in the event her ex-partner is seen at her property and to keep all doors and windows locked. Another text taken from the same article states, “By engaging with suspects, the investigator has an opportunity to obtain material relating to criminality in the local and wider community.” (Investigation / College of Policing, 2013) I adhere to this method of dealing with suspects by maintaining a professional rapport throughout the course of the investigation.
Considering the impacts of bias are important to consider when conducting investigations as the primary role that I am meant to undertake is evidence gathering and to not be influenced by persuasion or hearsay but to take action on facts and reliable evidence. As the victim was portraying that she believed her ex-partner was solely responsible for the damage to the window and the fact that there were voicemail messages sent to her from her ex-partner on the night of the incident and the  fact that CCTV shows a male go to her address and stand outside for a period of time it is still not enough to prove the accused was responsible for the commission of the allegation. So when I was dealing with the suspect I already had the assumption and bias that he was responsible for the offence as there were no other suspects identified from undertaking lines of enquiry although I still had to interview the suspect fairly and allow him to give his account and version of events to prove or disprove his involvement. 
Words: 1441
















Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
I would like to improve upon my skills and confidence when using handheld radios at work. This can be measured by the increased amount of times I speak over the air when using the radio and the clarity of the information I obtain and get across to the force control room and colleagues. 








	It can be achieved realistically by always actively listening to the radio and getting to know the abbreviations used in the police force. And also by speaking over the air more as opposed to requesting point to point calls from the control room. 
	My tutor and colleagues can provide support to me to achieve this target
	I set myself the target of becoming more confident and capable using the police radios within three months from now. 

	

I want to also further develop upon my statement writing skills. This will be measurable by the amount of relevant detail I add into my statements which covers all the key aspects of the incident I would currently be dealing with. 









	This will be achieved by continuing to carry out witness and victim statements for various crimes and incidents therefore I will learn how to adapt a statement to suit the nature of the situation. This will in turn benefit my own work and assist in my colleagues roles as well as in turn carry out police witness statements even when I am not the officer who is investigating the case.
	My tutor is available to provide me the support I require, and also other colleagues who are also in attendance when I am completing a statement.
	I aim to become more adept and detailed in my statement writing within the next three months. I believe this is a realistic target as this will give me ample opportunity to complete various statements in that timeframe.

	
The last aspect I want to seek to improve upon is my interviewing. I will improve my interview techniques by continuing to do more interviews about a series of various situations to cover the basis of a broad aspect of crimes all with different points to prove and legalities. 











	This will be achieved by dealing with a range or varying incidents all with different elements in the investigation and things to explore and consider. With more experience interacting with people who I am interviewing I also feel I will improve my interviewing skills.
	My tutor can offer me support and guidance in completing detailed and thorough interview plans which cover the whole basis of the incident and which covers all of the relevant points to prove and will suggest other relevant questions.
	I will look to develop on these points over the course of the next three months as I feel this is adequate time to give me the opportunity to come across and deal with more of a variety of crimes and adapt various interview techniques in that period.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 
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