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TASK A – (Reflective Learning Log 1 - 500 words – First Experience of Placement)
Recommend to link the reflective experience to two different key themes.
	During my time coaching at the LC I learnt a number of new skills in order to improve my level and understanding of coaching. There were many different opportunities coaching a variety of different ages from a number of schools in the Swansea area. To begin with, on the 14th of October I coached a number of different year 1 pupils from Penllergaer Primary School. Leading up to the event I had to ensure I had planned efficiently in order for the tasks to run smoothly and for participants to leave the session with a good understanding and knowledge of the following skills, throwing and catching. Planning plays an important role in the coaching process in order for a coach’s session to be a success. Having conducted in some research, it has been brought to my attention that it is consistently shown that the capacity to plan through coaching practice is a determining factor of coaching expertise and effectiveness (Abraham, Collins, & Martindale, 2006; Jones, Housner, & Kornspan, 1995; Lyle, 2010; Martindale & Collins, 2005; Schempp, McCullick, & Sannen Mason, 2006). However, in the sporting industry planning can sometimes be pushed aside as research also shows that humans have a preference to ‘do’ first and ‘think’ later or if at all (Kahneman & Klein, 2009). Despite throwing and catching being complementary skills they can often be found to be quite difficult. Research commissioned by the Victorian Department of Education recognised the following skills should be taught during a child's formative years.  Locomotor skills such as running and jumping, manipulative skills such as throwing and catching and stability skills such as balance, twisting, turning and bending (Walkley J, Holland BV, Treloar R, O'Connor J. Fundamental motor skills: A manual for classroom teachers. Victoria. Department of Education; 1996) 
Furthermore, learning fundamental skills such as throwing and catching can lead into the development of a participants sporting ability. Sported state their definition of sport for development is ‘the intentional use of sport and physical activity as a tool to bring about positive change in the lives of people and communities'. (SPORTED, 2020) Sports development a have a positive effect on a number of different factors in a person’s life, for example, education and employability, health and well-being, crime and anti-social behaviour, community cohesion and inequality in sports participation. (SPORTED, 2020) Sports development is viewed by many as just simply getting more people involved in sport. Collins (1995) suggests that sports development is ‘a process whereby effective opportunities processes, systems and structures and set up to enable and encourage people in all or particular groups and areas to take part in sport and recreation or to improve their performance to whatever level they desire’








TASK A – (Reflective Learning Log 2 - 500 words – Mid Point Experience)
Recommend to link the reflective experience to two different key themes.
		During my time coaching at the LC one experience I really enjoyed was working alongside Swansea council’s active young people’s community sports development team on the 11th of November, training new Young Sports Ambassadors from a number of different schools in the Swansea area. The aim of the training being for them to be able to go back to their schools, with a wider knowledge and understanding of what is expected from them as an ambassador and to develop sports in their own schools. I sat with different groups writing down bullet points of their roles and responsibilities, asking questions encouraging them to self-reflect and learn new things. I coached a number of different small and fun games with the participants showing them different ideas that they could take from the session back to their schools.  
School-based sports programmes often have a positive effect on behaviours in a schooling environment. The British Council states that sport deserves as much attention as other academic subject. However, this can be quite difficult to encourage and maintain in this day and age due to the younger generation being more interested in technology, spending less spare time participating in extracurricular sporting activities. ‘’Teachers and educational professionals emphasize that young people should do sport and understand that fitness is important to be healthy and to do well at school, but don’t always have the time or know-how to engage students with the benefits of sports’’ (British Council, 2020) There are different ways of encouraging young people into sporting activities in school. For example, celebrate fitness with festivals, let students take charge through Sports Clubs i.e. The Young Ambassadors scheme and in-class physical activity. The Young Ambassador programme in Wales is run in partnership between Sport Wales, Youth Sport Trust and the sport development team in each Local Authority. It is funded by the National Lottery. A survey in 2018 conducted by Sports Wales show a number of positive effects the programme has, for example: 
· 93% felt that they had increased opportunities for other young people to do sport and physical activity
· the majority reported that the programme helped to give them a young person’s voice on sport; and 95% of respondents also felt that the programme helped them to become a confident role model for other young people
· almost an average of nine hours a month is spent volunteering within their school or college with a further eight hours in a community setting
· 98% felt the programme helped them develop their leadership and communication skills
an incredible 93% said the programme helped to increase their aspirations (48% stated it helped a lot and 45% stated it helped a bit). 96% thought it would help / has helped them when they leave school, for example in further education, work or other volunteering opportunities. (Sports Wales, 2020





TASK A – (Reflective Learning Log 3 - 500 words – Mid Point Experience)
Recommend to link the reflective experience to two different key themes.
	On the 2nd of December 2019, I delivered a netball session to Olfcha School, GCSE PE girl’s class. The focus of the session was to effectively move into good space in order to receive a pass and keeping possession of the ball. I enjoyed running this session due to my interest in the sport and gaining new experiences, coaching a more advanced group and older ages. The session involved a number of different tasks learning certain skills that are required in a game like situation. For example, participants would pair up and throw a tennis ball back and forth to one another throwing and catching with opposite arms, using only one arm at a time in order to improve co-ordination. The sessions focus was aiming on finding and utilising good space in a game situation, to engage participants into doing so a task was set out for them, a game of netball with 2 lines of cones from one goal post to the opposite one set out 2m apart in the middle of the court, within the marked out area you are not to receive a pass, encouraging more movement and special awareness within a game situation. Lastly, moving onto a game of netball utilising the skills learnt from the session. What I noticed during the session was the different behaviours of an older and more advanced group, during tasks I found it difficult to keep some participants engaged as they seemed to be more interested in participating in a game. However, I asked questions throughout to encourage self-evaluation. 
It is important as a coach to have an understanding of how to deal with different behaviours. For the majority of participants in sport, coaches are involved in the training process. Coaches can have a large impact on the life of the participant regardless of their levels of sport involvement. Terry (1984) examined different coaching behaviours and athlete satisfaction in elite athletes. This research has effectively indicated that the behaviours demonstrated by the coach are important determinants of athlete satisfaction.
Allen (2011), states that Netball has a number of different benefits for participants. For example, the running skills involved provide a good cardiovascular workout and over time will improve your fitness, strength and agility. Hand to eye co-ordination, passing requires and develops good hand-eye coordination. Team Cooperation, working with others improving communication skills and flexibility. 








TASK A – (Reflective Learning Log 4 - 500 words – Near end of Experience)
Recommend to link the reflective experience to two different key themes.
	On February the 3rd, I took part in helping out within a badminton tournament down at the LC, officiating, supervising, mentoring and helping with the delivery in partnership with Badminton Wales. I enjoyed mentoring the second year sport management students on the rules and regulations of the game and helping them with the officiating. I watched a number of different games, working alongside other students. While some people might have the impression that coaching and mentoring involve the same thing, they do not. ‘’Mentoring is a relationship between two colleagues, in which the more experienced colleague uses their greater knowledge and understanding of the work or workplace to support the development of the less experienced colleague’’ (Association for Project Management, 2020) ‘’Sports coaching can be defined as the process of motivating, guiding and training an individual in preparation for any sporting hobby, career, or event’’. (Memiah Limited, 2020) 
Badminton has a number of health benefits for participants. For example, reduce weight and get rid of excess fat, improves lung health, reduces risk of diabetes, helps cure hypertension, increases bone density, improves heart function and many more. (NewVisionBadminton, 2019) 





TASK A – (Add 250 words on link to future Continued Professional Development and Reference list based on total referenced material in Task A)
	Continued Professional Development post placement (250 words - Link to pre placement module)
During my time on placement I learnt a number of different skills and techniques in order to improve my coaching skills. I enjoyed coaching and learning from different settings and behaviours throughout my time at the LC. Whilst I revelled in the challenge of coaching the aspiring generation of athletes this is not something I personally aspire to continue. The experience was something that taught me a great deal in regards to the sporting field and its surrounding atmosphere. As a personal preference, I thoroughly enjoyed coaching within the disabled sports sector as I felt I gained a different outlook into the coaching industry. I enjoyed providing experiences to those who may have otherwise missed out on those available to others. It is an experience that touched my heart and inspired me to pursue a career in the disabled sporting industry. I consider the disabled to be an inspiration to everyone with their determination and drive to succeed and compete with each other and enjoy the experience.   
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TASK B – (Picture Board – 5 pics (40MB upload limit to Turnitin) (Experience, Roles, Improvements)
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	During this session we delivered a number of fundamental skills to different groups. Such as, catching, throwing and running. We delivered a number of different tasks for each skill ensuring all aims of the session were met. 
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	During this session I umpired a badminton tournament run by Swansea’s community sports development team. Leading up to this event, we mentored first year students on the rules and regulations of the game and how to umpire. 
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	During this session we delivered a number of fundamental skills to different groups. Such as, catching, throwing and running. We delivered a number of different tasks for each skill ensuring all aims of the session were met.
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	This session was based on throwing and catching. We explained and demonstrated a number of different throwing techniques. For example, underarm and overarm throw. At the end of the session the participants played a game of netball utilising the skills learnt throughout the session.
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	During this session, I delivered a football session at Meadow view Sports complex. I planned and prepared a number of different drills and games learning different skills and techniques. For example, football bowling. Progressing onto a mini game, ensuring participants have a good understanding of the game and the skills, observing the game to see if the skills taught and learnt from the session are being utilised in a game situation. 
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	During this session, I delivered alongside Sport and health Swansea, training young pupils from a number of different schools on becoming Young Ambassadors. We looked into the roles and responsibilities expected from them before progressing onto explaining and demonstrating a number of different sports they can learn and coach in their schools. 
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	During this session, I delivered a Netball session to Olchfa GCSE PE pupils. The session contained a number of drills learning different skills and techniques required in a game situation. Progressing onto a game, ensuring participants utilise the skills and techniques learnt during the session while umpiring the match, ensuring fair play. 
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	During this session I delivered a number of different drills, explaining and demonstrating the different techniques used in basketball, for example dribbling, passing. Progressing onto a mini game, ensuring the participants use the skills an techniques they have learnt in a game situation. 
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	During this session I delivered a number of different multi-sport activities to Brynmill Primary school. The Sessions were designed to ensure that all children get one or two technical sessions learning new techniques and skills, followed by a game that enables them to practise their new skills. 
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	Throughout this session I explained and demonstrated a number of different skills and techniques in tennis. For example, serving, posture, holding the racket. Progressing onto mini games, ensuring the participants have a good knowledge and understanding of the skills and techniques learnt throughout the session, observing carefully throughout the session. 






TASK C Evidence – Employer Report (Signed), 
NOTE – This will be compared against the report sent to the University. 
NOTE – You will need to complete additional copies if you have more than one provider.
	
Placement Employer Report - Evaluation of Student Performance

Student Name: Lowri Lewis  Dates of Employment:15/03/2020
 
	 Interest in Work 


	
	High interest in job. Very enthusiastic. 
	
	More than average amount of interest and enthusiasm for job. 
	
	Satisfactory amount of interest and enthusiasm for job. 
	
	Interest spasmodic. Occasionally enthusiastic. 
	
	Little interest or enthusiasm for job. 

	

	Initiative 


	
	Self-starter. Asks for new jobs. Looks for work to do. 
	
	Acts voluntarily in most matters. 
	
	Acts voluntarily in routine matters. 
	
	Relies on others. Must be told frequently what to do. 
	
	Usually needs to be told what to do next. 

	

	Organisation and Planning 


	
	Does an excellent job of planning and organising work. 
	
	Usually organises work well. 
	
	Does normal amount of planning and organising. 
	
	More often than not fails to organise and plan work effectively. 
	
	Consistently fails to organise and plan work effectively. 

	


	Ability to Learn
 

	

	Exceptionally quick. 
	
	Quick to learn. 
	
	Average. 
	
	Slow to learn. 
	
	Very slow to learn. 

	

	Quality of Work 


	
	Very thorough in performing work. Very few errors if any. 
	
	Usually thorough. Good work with few errors. 
	
	Work usually passes review. Has normal amount of errors. 
	
	More than average amount of errors for a trainee. 
	
	Work usually done in a careless manner. Makes errors often. 

	

	Quantity of Work


	
	Highly productive in comparison with other students. 
	
	More than expected in comparison with other students. 
	
	Expected amount of productivity for a student. 
	
	Less than expected in comparison with other students. 
	
	Very low in comparison with other students. 

	

	Judgement 


	
	Exceptionally good. Decision based on thorough analysis of problem. 
	
	Uses good common sense. Usually makes the right decision. 
	
	Judgement usually good in routine situations. 
	
	Judgement often undependable. 
	
	Poor judgement. Jumps to conclusions without sufficient knowledge. 

	

	Dependability
 

	
	Can always be depended upon in any situation. 
	
	Can usually be depended upon in most situations. 
	
	Can only be depended upon in routine situations. 
	
	Somewhat unreliable, needs above average checking. 
	
	Unreliable. 








TASK C Continued Evidence – Employer Report (Signed), 
NOTE – This will be compared against the report sent to the University. 
	Please give your view of the student’s performance (see guidance definitions below):

	
	A
	B
	C
	D
	E

	Self-management & development
	
	x
	
	
	

	Managing Tasks
	x
	
	
	
	

	Communication skills
	x
	
	
	
	

	Working with & relating to others
	x
	
	
	
	

	Applying knowledge
	x
	
	
	
	

	Applying initiative in work problems
	
	x
	
	
	



A - Outstanding 
(consistently exceeded the standard expected of a placement student)
 
B -Very Good 
(frequently exceeded the standard expected of a placement student) 

C - Good 
(always achieved (at least) the standard expected of a placement student)
 
D -Satisfactory 
(achieved (at least) the minimum accepted standard for a placement student)
 
E - Unsatisfactory 
(did not achieve the minimum accepted standard for a placement student)

Your opinion of their overall performance:  __A___ (A to E)


Concluding Comments /Overall observations of Student Performance:       

A good students who’s grown into higher education and is starting to produce a higher quality of work, whilst taking ownership of tasks.  _______________________________________________________________________________________
______________________________________________________________________________________________________________________________________________________________________________
_______________________________________________________________________________________


Finally, could you please confirm that the student either completed the minimum requirement for placement (200 hours and 8 Weeks)
 or is in the process of completing this prior to the contractual term?  

I confirm that I am the student’s nominated supervisor/their nominee and am able to comment knowledgeably on their performance whilst on placement.

Name …Andrew Thomas…………………..          Signed……A.Thomas…………………………………
       
Position…Programme Director…………………          Date……1/7/20………..(Circa 1st August)





TASK C Evidence – Ethics Form – Signed by Organisation and Lecturer 
NOTE – You will need to complete additional copies if you have more than one provider. 
	





TASK C Evidence – Ethics Form Continued 
	





TASK C Evidence – Ethics Form Continued 
	





TASK C Evidence – Ethics Form Continued 
	





TASK C Evidence – Post Placement Review and Feedback 
	Dear Participant

Many thanks for your involvement in the work placement. I hope that you had a positive experience. The University of Wales Trinity Saint David reviews the provision annually for enhancement purposes and so we would be pleased to hear your feedback on any aspect of the placement.  

Yours sincerely 

Andrew Thomas, Placement Coordinator Sports Management Portfolio

	Name of provider’s organisation:
	



	Name of student:
	


	What were the positive aspects?

	




	Were there any problems?

	




	Do you have any recommendations for enhancement for the future?

	




	Signed:
	


	Name in block capitals:
	

	Position (please tick one):
	☐ Placement Provider
☐ Student
☐ Placement Tutor
	Date:
	








TASK C Evidence – Student Placement Induction Checklist 
	Student Name:

	


	Name of Placement Provider organisation:
	




	Placement Site Address:
	





	Health & Safety Issues
	No 
	Yes
	Date

	1. Introduction to key staff members and their roles explained
	
	
	

	2. Location of welfare facilities (e.g. toilets, kitchen, rest room, showers, etc.)
	
	
	

	3. Emergency procedures
	
	
	

	4. Copy of safety policy received or location known
	
	
	

	5. Location of first aid facilities and contact for first aiders
	
	
	

	6. Fire procedures and location of fire-fighting equipment
	
	
	

	7. Accident/incident reporting and location of accident book
	
	
	

	8. Use/control measures for hazardous substances in the workplace (e.g. COSHH) – if applicable
	
	
	

	9. Display Screen Equipment Regulations and associated procedures – if applicable
	
	
	

	10. Manual handling procedures – if applicable
	
	
	

	11. Protective clothing/equipment arrangements – if applicable
	
	
	

	12. Instruction on equipment you will be using (list equipment)
	
	
	

	13. Specific training for tasks to be undertaken
	
	
	

	14. Specific information relating to risk assessments covering tasks to be undertaken
	
	
	

	15. Location of health and safety information and advice
	
	
	

	16. Specific disability related induction issues
	
	
	

	17. Other issues covered/to be covered please state:
	
	
	

	

	
	
	




As a minimum, the topics listed above should be included within the induction that you provide for the student on placement, preferably on their first day. Please check off the subjects as they are covered.

PLACEMENT PROVIDER CONFIRMATION

I confirm that the student has been provided with the induction specified above:
	Signed:
	


	Print Name:

	

	Position:

	
	Date:
	




STUDENT CONFIRMATION

I confirm that I have been provided with an appropriate induction as specified above:
	Signed:
	


	Print Name:

	


	Position:

	
	Date:
	




NOTE – If this is not completed please ask your supervisor on the placement to complete ASAP. However, please inform the placement coordinator at the earliest possible opportunity if this procedure does not take place.
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