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What is Learning?
Many people think of learning as studying, but this is not the case. When you study, you do normally learn but learning can go far beyond structured or unstructured studying.
You can learn from any and all experiences in your life.
We recognize this by using phrases such as:
“I’ve learned so much from having children.”
“You wouldn’t believe how much I learned about myself from that.”
Jiddu Krishnamurti, Philosophical and Spiritual Writer and Speaker is said: "There is no end to education. It is not that you read a book, pass an examination, and finish with education. The whole of life, from the moment you are born to the moment you die, is a process of learning."[6]
Getting Ready to Learn
What else do you need in order to learn?

Research suggests that perhaps the most important skill you need to learn effectively is what is called a ‘growth mindset’: the belief that you can learn and develop new skills.
Studying
While learning is very definitely wider than studying, nonetheless, having good study skills will help you to learn.
These generic and transferable skills help you to get yourself into the right frame of mind for studying, and then study effectively.[1]

Our study skills include:
Getting Organized to Study,
Finding Time to Study,
Sources of Information for Study, 
Styles of Writing, 
Reading skills, including Effective Reading and Reading Strategies, 
Revision Skills.

Working Well with Other People
  Interpersonal skills are the abilities necessary to operate successfully with others. Good interpersonal skills enable you to operate effectively as a team member, meet the expectations of customers and clients, negotiate, make choices, and solve problems with others, and interact well with other employees in general. Interpersonal skills enable us to empathize and create relationships with colleagues and clients, resulting in a more pleasant and less stressful working environment. [2]

Being Reliable and Dependable
 Being reliable and dependable means, basically, doing what you say that you will do. It also, however, means being able to look around and see what needs doing—and then do it.
 This sounds simple, but it requires a wide range of skills, mostly personal rather than interpersonal. First of all, doing what you say you will do means being organized, and managing your time effectively. You need to know how long things will take, and that you have the time to do them to the required standard. You also need to be able to identify what to do first, so that if anything is missed, it is less important. Our page on time management explains how you can do this.[4]

A Willingness to Learn
Being open to new ideas and experiences, as well as always striving to better one's abilities and knowledge, necessitates a willingness to learn.
Personal development is used in this way on occasion, but it may also refer to a more formal process of goal setting, action, and reflection. [3]

A Final Thought
There are, inevitably, a wide range of skills that could be useful to employers. Each of us also has our own personal range of skills, and we therefore can each make a unique contribution to any Organization. Learning to recognize and use your skills appropriately is essential.
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