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     1.Participating to this module, within the university, was a great opportunity for me because I got the chance to learn more in the digital field, I remembered some teachings from my previous years, I developed and gained certain skills. I am also glad because I met passionate people from whom I had a lot to discover.
The activities, surveys and trials I went through during the term helped me to develop my learning regarding academic and employability skills and to expand my knowledge. 
  Although during this period the studies were carried out differently, online, I do not consider that somehow affected the benefits of the course and the teachings, everything went seriously and professionally. There are some sets of skills like time management, team working, research skill, critical thinking which I enhanced at a greater level so that scope of my career development gets improved. This will improve my performance in the working area of my desirable job. The employability skills create potential opportunities for career options in a more authentic manner.    
	
        2.Time management is a productive skill that involves prioritizing, delegation, decision making, goal setting, problem-solving, strategic thinking, scheduling, and goal setting. By improving Time management skill I enhance my ability to accomplish my project of “internet in higher education” on time. In the creation of this report, I developed my employability skills of time management. Through regular practice, I prioritize all tasks with delegation in a strategic manner so that I can complete all priority work on time with appropriate scheduling. It improves my focus, concentration, and self-awareness as during the project I need to prioritize all the tasks on a strategic schedule. The skill of time management boosts my career opportunity because each company wants their employees to complete job assignment on a priority basis.

	3.Research skill- The research skill is the quality of searching, extracting, organizing, evaluate and locate useful information of a particular subject. Academic research is the foundation of successful employability skills. This is considered a specific skill that I developed during the task formation  Through this I produced an elaborate investigation on the particular area. It improved my ability to find accurate solutions to the research problem. With the help of research skill, I will be able to gather useful information, which is necessary to produce accurate reports.   

	4.Team working skill- The team working skills are the effective ability that permits work completion with others during collaboration and conversation of project. This skill is highly dependable upon own communication skill, responsible, active listening and honest. In group presentation of classroom activity, I develop the skill of Team working because I had the opportunity to work with the colleagues, all of us sharing a common goal, each involved coming up with ideas for achieving it.  The most important thing learned was how to adapt to current resources and situations, how to collaborate and coordinate in order to be effective.  In the process of team working skill, some concepts of leadership, trust, self awareness and active listening develop while working with team members in a group presentation. One impediment I feared is public speaking.  However, going through this and the help of my group colleague and the lecturer helped me a little to overcome my fear. The fact that I had to order my thoughts by focusing on the most crucial aspects not only relieved some stress but also helped me become more organized. Each person should be responsible in a group. Any action performed as a team member has an impact on the tasks and decisions of others teammates. We grow more responsible as a result of this knowledge, and we also learn to adapt to a variety of conditions that push us to make judgments to finish our task. Working with people is difficult, and disputes can arise in any group, especially when it is made up of individuals who have varying perspectives on specific problems. However, these differences of opinion can be beneficial, therefore listening and communicating are essential. Working as a group can teach you a lot of things. It can also use to learn how to adjust to new situations, be more sympathetic, better manage your time, and a variety of other skills that will be beneficial in different situations. When it comes to projects, some students prefer to work alone because groups frequently produce misunderstandings and issues among its members. Regardless of misconceptions, the top students learn how to motivate the other members of their team so that they can complete the job. Companies use a variety of teams, both temporary and permanent, for various initiatives within the organization, and these employers are eager to hire people who have prior teamwork and leadership experience. Listening to others, articulating your views, and working collaboratively to reach a common objective are skills that may be applied to a variety of job circumstances, whether working on a project with colleagues or interacting with clients or associates. I boost my self-confidence in projects, especially when feedback is available and that ultimately helps in building positive opportunities for career development with help of the employability skill.   
       5.Critical thinking skill- At the same time, accepting constructive criticism is an excellent technique to uncover flaws and focus on areas for improvement. It can only be beneficial if we can learn to handle it calmly and professionally while having a pleasant working relationship. Nobody loves criticism, but constructive advise is supposed to improve rather than worsen a situation.
I am aware that there are times when my work is not to everyone's liking, although I have shown interest in it.  Whatever the cause, negative feedback or advice to improve the work I think is inevitable.  If you learn how to receive it, not make a tragedy out of it and see the good side of things, you can only improve. “It is easy to get hurt and focus only on the critical aspects of the discussion”.  However, you need to take the constructive part of the discussion, appreciate the feedback, and understand what the teacher intends to say.  I appreciated any feedback because it also means that your work has been read, understood and at the same time, I have learned how to take constructive criticism and how to use it to improve myself.
  The ability to take feedback as such, rather than letting it demotivate you, is an excellent ability to have, regardless of the areas in which you work.
 Ralph Waldo Emerson said
 “Whatever you do, you need courage.  Whatever course you decide upon, there is always someone to tell you that you are wrong.  There are always difficulties arising that tempt you to believe your critics are right.  To map out a course of action and follow it to an end requires some of the same courage that a soldier needs.  Peace has its victories, but it takes brave men and women to win them. ”
  No one's academic work is perfect from the beginning and it is necessary to receive constructive criticism from the tutor and colleagues throughout the module.  Employers want employees who can take constructive criticism and use what they have been told to improve their work.  Once you gently accept criticism, you also accept the responsibility to make changes that will help make things better.
 My idea is that initiative can be taken.  You don't have to wait for others to take the initiative in giving you constructive criticism.  One possibility I am considering is asking those who trust your opinion for advice or suggestions to help you do a better job or to avoid making a mistake.  Accepting the advice of others is the hallmark of an open mind and a spirit of cooperation.

6.Reflective model
		While conducting the assignment  “internet in higher education”, feedback is collected to review my completed activity performance in the project. This feedback aid in enhancing academic and employability skill. The learning module experience is analysis by applying model of Gibbs. This will shape the personal experience along with important experience in the form of rules, principle, theory that help in building more potential opportunity in job. This model reflects experience with help of six stages in the working place to address strengths and weaknesses. 

Description-	The existing situation of the learning module of employability and academic skill provides an opportunity to create a report, and I got feedback regarding this report which reviews my performance. The feedback represent my good working, academic and employability skill.  I got an opportunity to improve skill of time management, research and team working skills (Griffiths and et.al., 2018). These skill are most productive which deliver creative career development opportunity. During the research reports, I read and learn several concepts related to a report in proper scheduling structure.   
	

Feelings-In project formation, I develop positive feeling regarding skill because it build more better options of career in future. I realised that employability skill generate accuracy in the project and will help me in future to perform well in future. There are still some skills which is needed in job assessment like presentation skill. It required more focus as well as concentration so that I can enhance my ability to improve  weak skills. During job assessment, I need to develop more employability and professional skills   
	
Evaluation-	The positive outcome that I realised in the learning module continuous learning of new skills will develop personality and skills accuracy. This will determine more accuracy and authenticated skills and knowledge which is important for the career development. I have access authenticated knowledge which acquire lost of time during project creation. Some negative factors also experienced by me while coordinating with other team members because each team member has different perception.     

Analysis-The productive thing which I learned during the report and feedback review that employability skill develop my skills and personality that is most essential for the future perspective (Nisha, 2018). The knowledge of time management, team working and research skills are acquired by my and skills of numeracy and presentation still need to be developed for future development. 

Conclusion-	From the feedback and report formation, I concluded that these skills enhance my personality which is more beneficial for my career growth. These skills help me in identifying new jobs opportunity and I am capable enough to perform best in job assignments.  
Action plan- The skill of academic and employability established basic foundation for professional development career opportunity.  That is why I develop an action plan to enhance the scope of skills and knowledge in order to improve performance in the job. 
	Skills 
	Action plan  

	Time management 
	By regular practice in prioritise and secluding of work assessment help me in improving skill of time management. 

	Team working 
	Team working skill can be improve coordination among team members. 

	Research skill 
	The skill of research can be improved by reading and gaining more knowledge from books and journals. It can also improve by conducting surveys. 


 



       8.Conclusion- The chosen skills in developing the project are more beneficial for employment opportunities in the future. These skills are Time management, Team working, research and critical thinking skills that are used in the project formation (Sarkar and et.al., 2020). By taking part in this module I was able to learn and develop things that will help me in the next years of my course and career. Good skills and habits developed through extracurricular classes and activities can help you not only improve your grades and personal pleasure but also provide you a competitive advantage over other job seekers. who haven't developed some of the talents and values that many businesses are looking for. Projects, group exercises, and teacher-led feedback are suggested as ways for students to realize the link between professionalism and well-organized and error-free correspondence, as well as to acquire and develop their skills.
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