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[bookmark: _Hlk173846777]       The role of social media in LinkedIn and Facebook web sites for recruiters of staff
[bookmark: _Hlk173851053]Introduction
      The recruiter’s strategy is to hire talents. Those job is based on human recourses. Media is the main source of information, many modern social networks and sites was created and based on IT technologies. Few of them, LinkedIn and Facebook most popular sites in the world currently. As the most strongly perfected website LinkedIn orienteered in data systems. Facebook keep higher positions as a social network of communication and advertisements.
      Principles of recruiters is focus on finding professionals, traders and talents. Try to reveal the unique qualities of employees. The results should be generated in specific findings. Troubled subjects consist of and works in keywords. Resulting facts could be covered in location, names, talents could be found in a different kind of industry. Words combinations can work too. Most important on this optimization is keywords use in the strategical technologies.
Social media, its development in a last years 
       IT network is a natural achievement in the Informational technologies. Media is useful and favourable space for personal users. Individual accounts exist in all social media net –works. Any kind information is easily accessible. This is the highest level of technological achievements. Recruiters successfully use it in a finding of human characteristics. It’s also a good channel for raising awareness of your employer’s name. Many of tactics use to prepare candidates here. This means social media platforms could keep more than one application per person. Social media has changed the world. The fast adaptation of these technologies is changing the ways and communications, control information streams and news.
” Comparative content analysis of online news and Facebook posts shows that there was positive correlation between frame by news media and prevalence of the frame in social media opinion. So, the results suggest that online news strongly influences opinion formation in social media”. (Journal “Comunication” 2018)
Chats online, websites of latest news, brand new technologies forms public opinions about
brands, political positions. The latest technological advances explain as possible. Rivalry is one of the factors which roles technological development. More than 6 hours per day each adult in the world use tablets, smart phones, laptops.
“As the chart shows, this growth has been driven almost entirely by additional time spent on smartphones and computers”. (The rise of social media 2019 Oxford).
The methods that recruitments use to companies, traditionally as modern
 A social recruiting strategy uses social media - to find and engage potential job candidates. LinkedIn is one of many recruitment channels such as individuals’ professional networks events and employee bookings. Process traditionally consists of creating and correcting, care about profiles data on popular networks. Besides having an active presentation, these strategies require active work underway, officers looking for good contacts between potential candidates and job employer. Analytical operations with valuable data’s, plays with inevitable decisions about where effectively place advertisements or grow visibility. Providing analytical
strategies help to know and control market demands.   

“You could spend hours trawling through hundreds of resumes to find the perfect candidate and things have gotten even more challenging on the hiring front with no end in sight to the Forever War for Talent” (Society for Human Resource Management 2023)

This is vital process between job employers and professional talents. To find the best talent as possible. Recruiter as mediator role. Every organization have individual data`s range, where activities, analyzations, any strategies carried out continuously. All processes directed
to create experienced, professional candidate and all members of team joined for excellent results. All process consists of many functions:
· 1. Preparation.
· 2. Sourcing and attracting candidates.
· 3. Screening and shortlisting applicants.
· 4. Interviewing candidates.
· 5. Assessments.
· 6. Panel interview.
· 7. Reference checks and background verification.
· 8. Offer negotiation and onboarding.
How LinkedIn and Facebook can be used for recruiters 
    Recruiters mainly cam use this social media web sites. They can advertise themselves here. Can do analytic processes with info and customers. Use strategies for analyzations, follow requiring results. LinkedIn results consist more for traders. Facebook differences from other websites is visiting bonuses and popularity. Useable area for recruiters is advertising, communications online, searching loyal subcontractors. With out individual people presentations, many groups here. Small difference between these sites consists of strategical data bases and other one in active visiting.
 Advantages of using LinkedIn and Facebook as info sources 
LinkedIn powered by a generative pretrained transformers (GPT) in 2024. Models used to more quickly and precisely surface candidates and automated scheduled follow up communications. With these updates, talented leaders can find qualified candidates and focus on connecting and relationships. The new Product will allow recruiters to communicate in a more natural way and optimization. Their searchers at the same time. Most striking change - intake and search function. The beauty of generative AL is that you can type exactly what you want, in own words. Messaging features are also getting a boost. Follow up scheduling is automated, removing some of the manual work from recruiters. The candidates time zone between 3-28 days checking if candidates already responded too. The new AL powered coaching is not just a search engine for answers. It will ask targeted questions to better refine results. The AL will learn more about user’s role, skills set and the career goals and offer more relevant Linked in learning videos. Also new tool can find exactly re - commendations about update requiring skills. 
    Facebook claims over 2 billion monthly active users. Recruiters can use Facebook for candidate engagement, traditional key words can be used for share purposes.  Specified groups, good stream to find pretenders. Its good range for communications, live video connections so popular here. Recruiters can use Facebook's live video, to be on social discussions, can inform managers about valuable positions. Recruiters can connect with a small businesses and local hiring in over 40 countries. 
Facebook website has different useable way and strategy. It useful for recruiters as a stream about personally information. Many individual business providers have kind full possibilities here. Main important thing here is a good area of advertisements.
Disadvantages in Facebook and LinkedIn networks 
   Facebook is a simple listing platform. it most useable site with customers wide range of needs who keeps social communications and discussions every day.
    Employers must have the company page to do serious posts about works. Applicant's data information can`t be exported in Facebook, is still not used properly of qualified candidates. In recruiters’ prevailing opinion that site is limited of people's personal and qualified members.
     Too high activities in LinkedIn website, create negative factors. With high attention for candidates, can create losing interest for them. Activities in LinkedIn and similar strategies can lose value for yours position. Not accurate checking information about person, can be reason for future results. High rate of rivalry in this site influences those goals and bonuses for recruiters. So, standardizations and analytics resumes sometimes works negatively for exact talented persons.
“Resumes are highly subjective and there is a lack of standardization for the information they presented”. (Labovich, L. M. (2014) Career planning and Adult development jurnal).
Too many fakes in individual presentations with videos, photos and colorised effects, covering main qualities of traders. Because they not professionals in media presentations. It creates difficulties for recruiters to find right traders. One most important disadvantage thing of using social media is not seeing pretenders to positions. 
Conclusion:
    Following recruiters’ activities and interesting in these processes, you can better understand how they work. Strategical findings should be useful for yours owned motivations. What could be useable if you interest to find the job as professional. Following new findings of technologies, automatically update yourself knowledges about contemporary market. 
      As a recruiters use media sources, they are missing talented persons to meet “eye to eye”. Meet pretenders for job position in started long process, big priority in saving time. 
Physically and visually explain more information about the peoples in a live meetings.it works more effectively, then photos or video records, CV or other kind documentations. Anyway, medias specialized websites, keeps prioritized positions now. It’s a question of time only, how progressively and which way would go IT modern technologies.
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