Module Title: Principles of Professional Legal Practice 
Module Code: BMLW4001



Student ID: 2223961 
Date: Thursday, July 27, 2023

_____________________________________________________________________
Assignment title: Equality and Diversity
_____________________________________________________________________





Table of Contents:
Introduction…………………………………………………………………………………3
Equal opportunity in the workplace………………………………………………….…….4
The Principles of equal opportunity for treating individuals…………………………….5
Equality Act 2010……………………………………………………………………………6
SRA code of conduct……………………………..…………………………………………7
The importance of equality and diversity in the legal professional……….……….……8
Recommendation………...……………………………………………………………..…10
Conclusion………………………………………………………………………………….11
References………………………………………………………………………………….12

[bookmark: _Toc139674500]Introduction:
The importance of equality and diversity in the legal profession is the main topic for this assignment. Following principles of equal opportunity is highly required for legal firms to ensure legal opportunity in the workplace. In this assignment, there will be a proper explanation of equal opportunity in the workplace. After that the principles of equal opportunity for treating individuals and groups will be described. Equality Act 2010 and the SRA code of conduct will also be explained in this assignment. Equality and diversity are highly important in any legal profession. The importance of this equality and diversity will be explained in the final part of this assignment. 
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Equal opportunity in the workplace:
Equal opportunity in the workplace means providing equal treatment for every individual. Every party from different backgrounds has the right to get equal treatment from professionals. In the workplace, discrimination should be avoided. Employees need to have equal opportunity in every stage of the workplace. Employees want to have equal opportunity in hiring, promotion, training, compensation, and in other employment activities. Employers always need to evaluate employees based on their skills and capabilities. Employees should not be examined based on race, gender, age, religion, or disabilities. Equal opportunity brings positives in the organization (Dobbin, 2019). When an organization implements equal opportunity for every employee, employees are more enthusiastic to work for the organization and increased their productivity. In present days, equal opportunity is not a motivational factor. Now equal opportunity is one of the basic rights and legal requirements for organizations. In the United Kingdom, most organization needs to fulfill all the regulations of the Equality Act and SRA code of conduct.
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The principles of equal opportunity for treating individuals:
Legal regulations and acts set some specific principles for organizations for ensuring equal treatment and opportunity for employees. All these principles are developed based on one belief and that is everyone should have equal opportunity. These principles are also developed for reducing discrimination. 

Merit-based evaluation:
Merit-based evaluation Means evaluating the employees based on their skills, capabilities, qualification, and performance. All employment-related activities should be developed based on merit positions (Arneson, 2018). 

Accessibility and inclusion:
All the employees should have equal opportunity to get all the resources. Access to benefits should have for everyone in terms of equality principles. Organizations should provide an equal environment for employees.

Continuous improvement:
Personal development is also one of the best opportunities for employees. Every organization needs to ensure equal opportunity for personal development for the employees. 
[bookmark: _Toc139674503]These are some of the principles of equal opportunity for treating individuals.


Equality Act 2010:
For promoting equality and ensuring opportunity for employees, the government of the United Kingdom provide an act called Equality Act 2010. This act is working for reducing discrimination and increasing equality in the organization of the United Kingdom. 

Equality Act protects some specific areas which are generally considered as discrimination. This act covers age, Disability, marriage, pregnancy, race, religion, sex, and sexual orientation. 

This act protects against direct discrimination, indirect discrimination, harassment, hostile, degrading activities, victimization, and many more (Act, 2010). 
This act is also used for public sector equality duty.  it ensured equality of opportunity and good relationships with every party and group. 

[bookmark: _Toc139674504]And this act is also used for proper enforcement and providing remedies. If any individual faced any discrimination, this act provides proper enforcement activities and the individual gets remedies based on the act.

SRA code of conduct:
The SRA code of conduct is developed by the authority of England and Wales for ensuring the rule of law and protect the client’s interest. 

There are some specific fundamental principles of this code of conduct. These principles are developed in about 10 specific areas. Integrity, maintaining public trust, promoting equality, diversity, and inclusion, and protecting the interest of clients in the areas of fundamental principles. 

This code of conduct was developed for setting some standards and outcomes. The standards and outcomes used for ensuring clients' care, confidentiality, conflict of interest, and financial matters (Authority, 2011). 

This code of conduct is also used for promoting equality, diversity, and inclusion within the legal profession. The code of conduct is also used for investigating and ensuring disciplinary activities. 

The code of conduct helps solicitors and law firms by guiding them about their professional conduct and responsibilities. Their services and integrity are also ensured by this conduct. 
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The importance of equality and diversity in the legal profession:
For legal professionals, equality and diversity are both important. Professionals always need to handle this equality and diversity seriously. There are lots of reasons and importance of equality and diversity in the legal profession (Rhode, 2013). 

Upholding the rule of law:
Legal professionals are the parties who always uphold the rule of law and ensure justice for the people. For reducing biases and discrimination in legal activities, legal professionals need to ensure equality and diversity. The principles of fairness and justice are also ensured with the help of equality and diversity. That’s why the professionals always meet to sure equality and diversity. 

Non-discrimination and fair treatment:
Non-discrimination and fair treatment are the rights of people. As legal professionals work for protecting the rights of people, they need to ensure equality and diversity in the workplace (Aulack, Charlwood and Valizade, 2017). For providing their legal services, legal professionals should not think about the differences or the external factors that can raise discrimination. Individuals or groups from different gender, race, or sexual orientation should be treated in the same manner by legal professionals. 

Access to justice:
Access to justice is ensured by implementing equality and diversity in society. Individuals from different backgrounds or rural backgrounds may face some critical challenges in understanding the law. Legal professionals can provide extra teaching activities to those people for a better understanding of the legal requirements and legal law. 

Eliminating barriers:
Legal professionals need to ensure equality and diversity in their legal services for eliminating barriers.  Equality and diversity can help legal professionals for eliminating barriers. Different individuals and groups can face different challenges or barriers based on their culture or nature.  The profession needs to understand specific cultures or nature and should take proper initiative for eliminating those barriers. 

Enhancing decision making:
Diversity provides an opportunity for professionals for thinking from different perspectives. Thinking from different perspectives, experiences or expertise can have the professional to take the right decision about their legal activities (Headworth and Wilkins, 2016). For facing challenges, diversity provides a different angle to think. If legal professionals accept diversity in their work table, it helped them to bring new ideas for providing specific legal services. 
These are some of the importance of equality and diversity in the legal profession. There is also some other importance like meeting clients' needs, ensuring ethical and professional responsibilities, and many more.
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Recommendation:
[bookmark: _Toc139674507]To ensure equality and diversity in the legal profession, legal professionals should take some specific initiatives. Promoting awareness and training of legal to end diversity. Different law firms and legal organizations should recruit diversified employees for their organizations. For ensuring a proper legal community that will help legal professionals for sharing their experiences, legal organizations or firms should create a network. The legal professionals also need to examine their regulations and requirements which will help them for improvement. 




Conclusion:
Equal opportunity means providing equal service for every individual or every group without considering their backgrounds or any other characteristics. There are some specific principles of equal opportunity. Legal firms or organizations should implement those principles for treating equally all individuals or groups.  In the United Kingdom, Equality Act 2010 is developed for protecting the individual's right to equal opportunities. The SRA code of conduct is also made for legal professionals for ensuring equal treatment for individuals. There is a lot of importance on equality and diversity in the legal profession, as legal professionals work for specific individuals and groups. Every legal organization should have a diversified environment in their workplace which will help them to have separate ideas and separate opinions. Considering every factor from a different perspective is required for providing legal services. And that's why legal firms should have equality and diversity in their organization. 
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