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Introduction 
In this report, it will be focused on the sustainable development goals as stipulated by the World Health Organisation (WHO) and how these goals been implemented in the UK, in relation to the health, well-being and sustainable development of the population. I will explain and evaluate two sustainable development goals which are Gender Equality and Quality Education in details with at least two strategies/programmes to implement these goals and critically evaluate them. For Gender Equality, I have chosen two strategies which are Empowerment in women and girls and equal opportunity. Quality Education, I have chosen Accessible to Online Education Platforms and Adult Education and Community Learning Centre. I will critically evaluate the progress made so far by the UK government implementing these two goals and how it has impacted on health, well-being, and sustainable development within present health care sectors in the UK by discussing advantages and disadvantage. Identify the important challenges in implementing in Gender Equality and Quality Education which have been affected by every individual. Also, provide recommendations to improve current strategies/programmes to help people to improve and have better world for the future generation.
Introduction to Concepts
What is well-being? Why is it important?
Well-being is defined as being comfortable, healthy, and staying happy (Cattell, Dines, Gesler & Curtis, 2008). It is important to think about well-being because it is a wider theory of moment to moment of happiness. Happiness includes other things, for example how an individual is satisfied in their whole life, their sense of purpose and how they can control their own feelings (New Economic Foundation, 2023).
Well-being is also related to individual’s health and how well their life is going (Roger and Zalta, 2023). This consists of individual’s satisfaction of deep rational desire. Individual’s rational desire can be different from others. This can also be the nature of state for well-being for example pleasure, happiness, and effect on well-being (Goldman, 2018).
Based on (New Economic Foundation, 2023), well-being has been described the following: 
· Well-being have been aware on how individual feel and how they function, both on personal and social level, and on how they can evaluate their whole life (Crisp, 2012).
Individual would agree on well-being is something they can strive towards and subjective measure on individual’s well-being is important along with health and economy in measure of national of well-being. Feelings of wellness can b fundamental to the overall health of an individual, to allow them to be successful to overcome their difficulties and they can achieve what they want in their life. In experience, attitudes and outlook can be impacted on well-being by physically and emotionally by specific incidents (Crisp, 2021).
Sustainable Development (What is it? Why is it important?)
Sustainable Development is a development which meets the needs of present, which is requires compromise for individual’s ability for the future generations where they can meet their own needs (Yusoff, 2020). The aim of sustainable development is to maintain economic advancement and progress to protect long term value of the environment where it can provide a framework with the combination of environment policy and development strategy. Overall goal for sustainable development is a long-term stability for economy and environment, this can be achieved through the integration and acknowledgement of economic, environment and social concerns during the decisions of making process (Emas, 2015).
There are four pillars of sustainable which are human, social, economic, and environmental (Grocott, 2022).
· Human sustainability is mostly focus on individual directly or indirectly. People have been affected in some ways with the production of good and provision service. Their responsibilities, capacity, and development have been highlighted to be focused on (Hickel, 2020).
· Social sustainability is a goal to create and provide social system to make up the framework for the society we live in. Global perspective is to consider the communities and their cultures. Social sustainability is to protect future generations due to the impact of our own actions if it wasn’t considered (Moldan, Janouskova, Hak, 2012).
· Economic sustainability is to practice supporting long term economic growth, without imbedding other sustainability pillars (Clune and Zehnder, 2018). 
· Environmental sustainability has been concerned with all-natural environment and eco system as these are very important connections where we depend on. It’s a important goal to make sure the need of the population are sustained without risking the future generations (Grocott, 2022).
Sustainable development has been working towards development, where we need to keep in mind of being responsible with the environment that we live in which is very important. It’s important to meet the needs of present generations by not compromising the needs of future generations. Sustainable development can teach us to access our resources with the right way (Chams & Blandon, 2018).
Health (What is it? Why is it important?)
According to (WHO, 2023), health defines as a state of complete physical, mental, and social well-being and not the absent of disease or infirmity, therefore health securely with the society and culture. It is important that the illness prevented and determined of health: how health is shaped by cultural construct and how it is promoted for individual and society level. Health definition have been focused on being well based on individual’s perspective and social. This can be included by multiple aspects such a combining with the society such as society contribution, accepting and trust with the society, individual needs to understand the society and belief on the potential of the society (World Health Organization, no date).
In the year of 1948, when health definitions were published, conception of health have been expanded even more since then. Health and well-being can’t be everyone’s goal. For example, when there is a presence of chronic mental and physical illness, it is not necessary a sign to be ill, but it can be managed to be dealt promptly. Management is a shape to be part of resilience and even if individual can adapt with their health: even when they able to restore balance and individual have the capacity to cope and able to fulfil their potential needs with a level of independence and opportunity to be participated socially. Health is, thus, is a dynamic process to have full capacity to self-manage (World Health Organization, no date).
It is important to understand the way individual think about their health and wellness, as this can influence individual’s health and well-being related to behaviour (Du Preez, 2004). Health have been focused on relative phenomenon, experience, and evaluate when individual find what they expect for example their age, medical conditions, and social situations (Goldman, 2006). For individual, healthy doesn’t mean having health problem where it interferes with their everyday life (Blaxter, 2010). Health and wellness have three beliefs, they belief in absent of illness, able to do daily tasks and vitality, these indicators of wellness. Nevertheless, understanding health and well-being are based on, therefore, there should be strategies for public health put in place for individual. There are two examples:
1) Hierarchical approach for health problems which exists where individual need to adopt sick role and maintain their health (Chrisman, 2013).
2) Health inequalities is a term of an individual’s behaviour and their attitudes than social/structural conditions (Scriven, 2017).
Sustainable Development Goals (What is it? Why is it important?
In 2015, most countries in the United Nations have been approved in the 2030 Agenda for Sustainable Development Goals (SDG) (World Health Organization, 2023). Sustainable Development Goal have 17 goals and 169 targets (Vinuesa, Azizpour & Leite, 2020). These are wide ranging and ambitious goals that are interconnected. Most goals have some direct health targets. All the goals have indicated where progress can be measured accordingly (World Health Organization, 2023).
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It is helpful to understand that has contribute towards the current situations to inform the work ahead. Crucial efforts have been implemented the SDGs into the practice where they have faced so many challenges (Pradhan, et al, 2017). There are range of conceptualisation (fundamental conflict into framework and commitments) through implanting (priority, operational, policy coherence, collaborating and resources deployment) to evaluate (precise measure and look at timely data) (Saxena, et al, 2021).
In the entire world, climate action, good health and well-being and quality of education have been important. There was another survey, zero hunger, clean water and sanitation, and no poverty have been most important for sustainable development goals (Kleespies & Dierkes, 2022).
Goal A – Gender Equality
Provide Definition of Gender Equality
Gender equality means that women and men, have equal conditions, treatments and opportunity with their full potential, human rights, and dignity where these contribute towards the economic, social, culture and political development (Cornwall & Rivas, 2015). Gender equality is an equal value by society with similarities and difference between the women and men and the roles they play (Sapiro & Conover, 2001). Equality does not mean women and men can become same but women’s and men’s right, responsibility and opportunity will not depend on how they are born (UNICEF, 2017).
Gender Equality indicate that the interest, needs and their priorities of women and men have taken into consideration, to recognise the diversity with diverse groups and everyone are free to develop their own personal ability and to make their own choice without limitation which have been set by stereotype and prejudice with gender role. Gender equality is about human rights and to be considered as preconditions, of sustainable person-centred development (UNICEF, 2017).
Two UK strategies, programmes, or initiatives to implement Gender Equality.
The two strategies are empowerment of women and girls and equal opportunity.
Empowerment of women and girls
Women empowerment has been an important topic in development and economic. Economic empowerment can allow women to be in control and get the advantage of resource, asset, and income (Duflo, 2012). Also, women and girls have the potential to manage their health and improve well-being. This means women have the ability to make plans for their life choices, but it has been previously denied (Nelson & Burke, 2000). This world, nation and business, community, and group can benefit women empowerment. It increases the quality and quantity of Human Resources available to develop (Duflo, 2012).
Equal Opportunity 
Equal opportunity has been referred to the policy of giving everyone the same opportunity for every employment, pay and promotion, without any discrimination against particular groups, such as age, sex, race, gender reassignment, disability, pregnancy, marital statues and religion or beliefs (Bennaceur, et al, 2009).
Critically review the strategies, programmes, or initiatives you have identified.
Empowerment of women and girls
Advantage – when women are empowered, they can pursue paid, stable employment, poverty rates decrease, food insecurity decreases, and the stability, nutrition, and overall wellness of her family increases (McCracken, et al, 2015). Closing the gender pay gap will accelerate these benefits. Also, when more women work, increase women’s educational attainment and women’s economic equality is good for business where economies grow (Baden, Garcia & Smith, 2019).
Disadvantage – on average, girls perform better in education than boys. But there are 4 keys of inequality, which are:
1) Resistance and pushback: women’s empowerment can face resilience from those who believe in traditional gender roles or who fear the loss of power and control (Powell, Bagilhole & Dainty, 2009).
2) Unequal distribution of benefits: women’s empowerment may not necessarily benefit all women equally and may instead benefit only a certain class or group of women (Mosedale, 2005).
3) Cultural and social norms: women’s empowerment may go against cultural and social norms, leading to backlash and making it more difficult for women to gain and maintain equal rights and opportunities (Bianco, Lombe & Bolis, 2017).
4) Increased workload and responsibilities: women’s empowerment can also lead to increased expectations and responsibilities for women, who may already be facing a double burden of work both inside and outside the home (Chopra & Zambelli, 2017).
Equal Opportunity
Advantage – equal opportunity encourages equality, diversity and inclusions can help with:
· To be successful
· Keep all employers happy and motivate.
· Preventing serious or legal issues, for example harassment and discriminate.
· Improve ideas and problem solving (Elford, 2023).
Disadvantage – many organisations, equal opportunities have been considered inadequate to remove barriers in the workplace, given many years of discrimination. This is without intentional discrimination, which can cause a decrease in diversity (Schramme, 2014).
Another disadvantage of equal opportunity is that it does not come effortlessly. There are many individuals have suffered from stereotype of gender, race, sexual orientation, and nationality (Schramme, 2014).
Evaluate the progress made so far by the UK Government	Comment by Chloe Harries: Re-word this section 
According to (GOV.UK, 2019) UK government will act on the main key issues for gender equality, for example:
1) Approach to Limit Attitude towards Gender: The society should focus on children and women not to limit their choices, opportunity or success with expectation and perceptions about gender (Schober, 2013).
2) Women Work Lower Income and Occupation and are less likely to progress: There should be better gender balance between high and low paid industries and occupation. Women should get help by entering the labour market, be allow women to stay on and progress at work with an equal rate as men and progress with their talent and ambition (Stewart, 2009).
3) Working age benefit the system hasn’t been tackled the disadvantage for women and those with caring responsibilities: Universal credit should work towards women, women can get the right support they need with quality jobs to their skills, experience, and education (Department of Health, 2006).
4) Women should take time out of the labour market of caring responsibilities of their children: government wants both parents to take active and well-informed choices to balance their work and care, supported by government help; employers should create good workplace to fit for the future – this will show equal consideration in work life to be balanced for all the employers and be flexible in working hours to retain their staffs; and infants have the benefit to spend time with both parents (Phipps, Burton, Lethbridge, 2001).
5) Women have been providing more informal care and unpaid work from others: everyone should provide informal care to be more informed with their decisions about combining work and care before any crisis point, including the implications for those with their long-term employment, finance, and well-being (Carmichael & Charles, 2003).
6) Help people return to work after taking time out for caring: government wants more women to go into or get back to work, support their skills or training when needed, and every employer can identify their values (Clayton, et al, 2011).
7) Women have been likely to face financial instability in the future: government wants to focus on the structural inequalities into work which will lead to the private pension gap and to allow individual to take on well informed decision about their life course, so women do not bear ant financial problem in caring (Cattaneo, et al, 2017).
8) Government needs to make sure they have the right foundation for the future: government want to strengthen their robust and world leading legislation structure and public service that can support women. They will work across government to ensure that protecting advancing equality is at the forefront of preparing for the future (Rowley, 2020).
Critically examine the impact of the implementation of this goal on health, wellbeing, and sustainable development within the present healthcare in the UK
Gender equality has affected women and girls in many ways. It has affected physically and mentally in women health within the UK by the healthcare system that they have discriminate against them twice as much. Diagnose and treatment have been based on male centred research where they ignore female different stage if biology, gender stereotype and have been biased from medical textbook which has led to women and girls' health have been taken less seriously than men. Women empowerments have put sex and gender at the centre of healthcare policy to support good outcome – mostly been focused on access and good treatments and supports (Taukobong, et al, 2016).
Challenges in implementing Gender Equality

Women to take up on more unpaid work than men, which can affect the labour market contribution. Women must take on most of caring responsibilities in the UK. Also, women must do unpaid work in the UK for example domestic chores and caring responsibilities. On average around 60% more than the men (Samtleben & Muller, 2022)

According to (Phipps, 2021), women spend time on unpaid care and domestic work, for example care for children, the elderly, the sick, and who has disabilities. When individual think the job are easy and gender equality have been a problem somewhere else, the process has been an issue. Statistics have shown:
· Women have been less likely to be full-time employee with a rate of 45% than 61% of men.
· 41% of women have caring responsibilities for example, children, grandchildren and vulnerable individual compared to 25% of men.
· Less than a third of members in the parliament are women.
· 85% of women have to do domestic chores at home every day, compared to 49% of men.
· Only 35% of board members for the largest publicly listed companies are women.
· Only 35% of counsellors in England are women. Currently, government won’t able to achieve gender equality in councils until 2077 (Buchanan, Pratt & Francis-Devin, 2023).
Can’t find information on culture related statistic on gender equality. There is currently no statistics in relation to gender equality in women and girls and culture within the UK – further research is needed to provide a better understanding of the barriers between culture and gender. 

Provide recommendations for achieving this goal with supporting evidence.
Gender equality have been biased in understanding the women’s social fabric and devalues all the women’s out there. It is not just a human right issue; it is a huge waste of the world’s individual potential. This denying woman equal right, this denies half of the population to live life at fullest. Political, economic, and social equality for women will benefit all the world’s citizen. Women should work towards their equal rights and respect for all (Moghadam & Senftova, 2005))
Goal B – Quality Education
Provide Definition of Quality Education	Comment by Chloe Harries: Re-word 
Quality education have been measured of efficiency on educational process (Johnes, Portela & Thanassoulis, 2017). Improving on quality education can help end inequality and end the cycle of poverty. Quality education can lead individual to have good and sustainable life. This can make a peaceful and better society (Machin & Vignoles, 2018)
Education can give everyone the same treatment by giving the same knowledges and opportunities. The main goal to improve quality education is to achieve equality so that every young adult from all society and culture to get the same education (Hoecht, 2006).
By 2030, to make sure equal access for all women and men where they can afford and quality technical, vocational, and tertiary education, even within higher education (Ashida, 2022). It could increase the number of youth and adults have appropriate skills, including technical and vocational skills for future employment and entrepreneurship. Eliminate gender difference in education and make sure equal access to all level of education for vulnerable people with health issue and young individual with special needs (Vlassoff, 2007). Through education, people can have sustainable development and sustainable lifestyles, human rights, gender equality, prompting culture of peace and non-violence, global citizenships and culture diversity and culture contribution to sustainable development (The Global Goals, no date).
Two UK strategies, programmes, or initiatives to implement Quality Education	Comment by Chloe Harries: Re-word
Two strategies, I have chosen are Accessible Online Education Platforms and Adult Education and Community Learning Centres.
Accessible Online Education Platforms
Accessible online education is a technology for educational content and resources which offers a student everything they need to know in one place. Online education platforms have excluded many barriers in education. Since Covid-19 started in 2020, online education has become important. It has helped students to access essential learning materials and given business the opportunity to train staff remotely (Batanero-Ochaita, et al, 2021).
Adult Education and Community Learning Centre
Adult and community education covers a wide range of learning designed to help individual to gain new skills, get back into learning, develop their interests in a subject and prepare for higher level of study. Designed to be accessible to people of all backgrounds and abilities. It also referred to as community learning, it is primary delivered by further education, local authority education service, and voluntary and community organisations (Jones, 2020).
Critically review the strategies, programmes, or initiatives you have identified.
Accessible Online Education Platforms
Advantage – one of the biggest advantages of online learning is that it offers flexibility. Courses are self-paced, which means adults can complete assignments within a specific timeframe. Adults can access the lessons through a learning management system, following with instructions, and complete material (Ferri, Grifoni & Guzzo, 2020).
Benefit for adult using online education are:
· Time management.
· Self-motivation.
· Improves communication and collaboration.
· Helps people develop a global perspective.
· Guides technical skill development.
· Lower costs (Wani, 2013).
Disadvantage – a lack a face-to-face communication with teachers with student, can cause social isolation and they can feel lack of pressure. A lack of pressure is a disadvantage because it causes students to abandon their studies more easily. There are other disadvantages with online educations platform, which are:
· Technical issue.
· Limited support.
· Difficulty staying motivated.
· Limited access to resources and support (Hentea, Shea & Pennington, 2003).
Adult Education and Community Learning Centre
Advantages – community-based learning also helps to build stronger communities, improve health and well-being, encourage a more tolerant society and support active citizenship.It will also help with: 
· Social connection and interpersonal skill.
· Improve confidence and self-esteem.
· Crime reduction and lifelong education.
· Employment and life opportunities.
· Leading by example and inspiring others (Dhillon, 2006).
Disadvantage – adults seek out and learn new knowledge and skills. But there are barriers for adult learners. Barriers are found to be situational; which are mostly family and work-related issues such as family commitment, busy work schedule and lack of support from the employer and/or from the family (Egglestone, et, al, 2018)?
Evaluate the progress made so far by the UK Government	Comment by Chloe Harries: Re-word 
Government has made good progress since 2010 to raise good standards in education system and support high quality of educator. Over 88% of schools are good and/or outstanding, up to 68% when government came to visit school (Gov.UK, 2023). UK education system have been valued throughout the globe for quality and rigorous academic standard. Several UK higher educations have been ranked among the top universities around the globe, including the University of Cambridge, the University of Oxford, Imperial College London and UCL (Wakeling & Savage, 2015).
The Department for Education have responsibility for children service and education, from early year to higher education, apprenticeship, and wider skill in UK. DfE is associated with ministerial department, supported by 18 agencies, public body, and non-ministerial department. They work closely with: 
· National and local agency who work toward children.
· Local authority.
· Professional who works toward school and higher education institution, children services, and health service (Rutter, 2013).
Critically examine the impact of the implementation of this goal on health, wellbeing, and sustainable development within the present healthcare in the UK
When there no education, there be no social, health, economic and political progress for individual. Focusing on education is important for the future. Higher education can create major economic barrier across UK, by supporting over a quarter of a million jobs and government have contributed over £130 billion pounds towards the UK economy (Wardley-Kershaw & Schenk-Hoppe, 2022).
There are barriers in recent changes with UK Government policy which are increasing strain on quality education across the sector and Covid-19 have reduced Early Childhood Education and Care (ECEC). This has affected children and adult performance in education and financial sustainability (Hobbs & Mutebi, 2021).
Challenges in implementing Quality Education
UK higher education sector has been known as excellence, attracting students from all over the world to study prestigious institutions (Lomer, Papatsiba & Naidoo, 2016). However, in recent years, the sector has faced numerous challenges threatening it’s continued success. For example:
· Rising tuition fees.
· Increased competition for international students
· Change of regulatory framework with some issues which UK higher education institutions must navigate (Lomas, 2004).
Also, schools across the UK face lots of challenges in their mission to provide the best education for every people (Day, 2006). Here are some of the main challenges they are facing, for example:
· School fund – 91% of schools can lose out the government current school funding proposal. Schools have already been cut by £2.8 billion since 2015, this has affected for people to educate due to lack of resources (GOV.UK, 2023).
· Narrow the Gap – performing the gap between individual from advantage and disadvantage background have been narrowed a bit (around 4%) over the past years, this has been remained significant. Only 21% young people from low-income families go for further education, compared to 85% of young people from private school (Demie & McLean, 2015).
· Teacher insufficient – many schools have been struggling to find good amount of teachers, especially for those who are in small cities. Currently, 30% of new teachers have to leave the profession after 5 years, and this has risen to 40% in the last 10 years. Employing teachers for subjects like Maths and Science subjects have been difficult (Berry & Shields, 2017).
· Increase Class Size – an average class size in the UK is 21, and this could rise to more than 36 pupils in some schools. Big classes, it is harder for the teachers to give personalised help for each student, or to differentiate for all abilities (Schanzenbach, 2014).
Provide recommendations for achieving this goal with supporting evidence.
All schools should be learning organisations where professional development and continuously improve to is the norm. This requires a supportive, professional culture, clarity in the expectations of what great looks like, effective support and mentoring and sustained leadership commitment (Kools & Stoll, 2016).
The education system can be improved by flagging up the assessment system systematically by giving struggling child into extra intervention. Such assessment systems may play a role in helping teachers to improve learning. There should be a clear focus on accountability to have better results (Darling-Hammond, 2020).
Conclusions 
The 2030 Agenda for Sustainable Development, adopted by all United Nations Member States in 2015, provide peace and prosperity for people and planet, present and into the future generation. At its heart are the 17th sustainable development goal. They recognise the ending poverty and other deprivation must go hand-in-hand with strategies to improve health and education, reduce inequality, economic growth, climate change and working to preserve oceans and forest. Health is a state of complete physical, mental and social well-being and not merely the absent of disease. Well-being is how we are doing as individuals, communities and as a nation, and how sustainable that is for the future. 
Gender equality implies that the interests, needs and priorities of both men and women are taken into consideration. Women’s empowerment is to promote women’s sense of self worth, their ability to determine their own choices, and their right to influence social change for themselves and others. There are many advantages and disadvantage with empowerment of women for example women can peruse paid job, stable employment and poverty decreases. But women have caring responsibilities and domestic duties more than men which can affect paid job and women won’t be flexible. Equal opportunity refers giving everyone the same opportunity, pay, and promotion without discriminating against particular groups. Equal opportunity has advantage and disadvantage for example it ensures that individual have same interests and the chance of receiving particular resources. But there will be discrimination in certain workplace.
Quality education is to ensure inclusive and equitable education and to promote lifelong learning opportunities for all. Education is a powerful weapon for changing lives and shaping the future. Accessible online education is accessible to e-learning which involves using technology and standards to create training content that can be used by all learners, regardless of their ability. There are advantages for example flexible, convenience and access to wider range of programmes and course. Disadvantages are lack of face-to-face interaction, difficult staying motivated, technical difficulties and limited access to resources and support. Adult education and community learning centre provide education and training opportunities for people over 19 years old to help them gain the skills needed to get a job or improve their wellbeing. There are advantages for example they are far more independent, and adult often know their goals what they need to achieve. Disadvantage for adult learners are caring responsibilities, busy work schedule and lack of support from their employer and/or family. 
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