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Blind spotting: Gender inequality
Gender equality is a subject that has been the centre of debate and controversy for decades. However, equality of the sexes has evolved, and new laws have been introduced to help protect and end restrictions against genders that have interfered with their life and succession. This report will contain evidence highlighting the excessive issues surrounding inequality between men and women and how it can be resolved. 
[bookmark: _Int_hmihvNJQ]"Gender inequality is discrimination based on sex or gender, causing one sex or gender to be routinely privileged or prioritised over another." [1] (Save the Children, 2021). Gender affects how people may be treated, raised, and objectified. Gender inequality can restrict job opportunities, education, marriage rights, even health. Treating people based on gender has forced stereotypes that continue to harm us and how we live our lives. And whilst there's evidence of rebellion against gender roles, people in power still found a way to silence those and dismiss them. It wasn't until 1867 that the London Society for Women's Suffrage was formed and the first evidence of the Suffragettes. However, it took 61 years for women in the UK (over 21) to vote in 1928, thanks to the Equal Franchise Act. However, that still only covered most women, and whilst 15 million women sounds like a lot, it was still not everyone. [2] (UK Parliament, 2019) 
 Inequality in health and safety has affected and ended many lives due to a lack of research. In 2011, researchers from a university in Virginia found that Women in car crashes were 47% more likely to suffer significant and more severe injuries than men. They discovered that this considerable percentage was due to the biased safety features of the car, as the companies would use test equipment that complied more with male physiques and proportions, such as male test dummies. Which would not be reliable when testing women's safety. [3] (Whiting, 2019) 
Social care falls victim to gender inequality as well, which leads to poorer health in women. Of course, gender is very much different to sex, although this does not separate how male and female patients are treated and examined. Gender bias can cause many problems in women's health, such as delays or misdiagnoses relating to abdominal pain (mistaking for menstrual cycles or menopause) or not identifying/misdiagnosing heart attacks (due to the more likely to be found in men). However, Men and other genders also fall victim to these gender biases: Men are more likely to ignore symptoms of fear of seeming "emotional or un-manly". And trans patients who are left untreated, leading to mental health problems. [4] (O'Regan, 2022).
 Wage gaps and Jobs have been a significant problem in gender bias. As a result of their gender, women have experienced difficulties in the workplace at the hands of co-workers, bosses, even their employees. Bettina, Legal Translator at a European institution, quotes, "My manager never feels comfortable during my performance review. He told me that team members found me 'emotional', but without any specific way I could improve." [5] (European Institute for Gender Equality, n.d.) 
"According to the Office for National Statistics (ONS), median hourly pay for full-time employees was 8.3% less for women than for men in April 2022, while median hourly pay for part-time employees was 2.8% higher for women than for men." [6] (Francis-Devine, Pyper and McGuinness, 2020). 
As unfortunate as it may seem, it is not only men who tend to undermine women in the workplace. Neither male nor female employees are likely to take in or provide feedback for/from other women in the workplace. Only allowing them to speak around 25% of the time during meetings and group discussions. [7] (European Institute for Gender Equality, n.d.)
 Finally, stereotypes constitute one of the most damaging reasons for gender inequality. The way we anticipate people to act, speak, dress, and view themselves has been impacted by stereotypes. These are also highly harmful to men, who find it difficult to identify with the stereotype society has placed on them. 
Gender stereotypes of children have a negative impact on men's views of what it means to be a male, according to 69% of men (under 35). And 53% of women believe stereotypes have affected their paternal role at home. [8] (Fawcett Society, 2019). 
"Gender stereotypes hold us all back. We have boys who cannot express their emotions, become aggressive, underachieve at school, and go on to be part of a culture of toxic masculinity which normalises violence. We have girls who have low self-esteem and issues with their body image, with one in five 14-year-old girls self-harming." [8] (Quote from Sam Smethers, Fawcett Society Chief Executive). 
 Although gender inequality persists today, many organisations and groups have joined forces to combat gender stereotypes and discrimination, such as Metoo, Equality Now, European Institute for Gender Equality and MenEngage Alliance, to name a few. 
Though when it comes to ending gender bias and stereotypes, there are many ways to improve how in these areas. Michelle Milford Morse wrote a blog for the United Nations Foundation, listing critical points on how society can improve gender equality: Levelling the law for women and allowing them protection against the discriminatory laws in their country. Collect data and analyse the difficulties and situations women and other minorities go through and how to solve these issues. Acknowledge women in power and allow them to rise through the ranks to help serve and protect their country, women in power are less likely to resort to violence. End violence against women and help protect them from abuse; domestic violence against women and children costs the global economy $8 trillion. And finally, invest in women and young girls; the human population cannot develop when half of it is not supported. [9] (Milford Morse, 2020)
[bookmark: _Int_uU6F9br5] To summarise. Gender Equality has created a negative impact on society. Women are more likely to suffer injuries and be misdiagnosed due to a lack of research and safety precautions. They are paid less and are treated more poorly in the workplace, even by other women. And harmful stereotypes continue to damage not only the lives of women but also men, who feel intimidated by the 'masculine' stereotypes. Gender bias continues to control us, and with the evidence, it doesn't show signs of ending soon. However, there are ways of combatting it and educating old and new generations on how to prevent, overcome and resolve it. And as time continues, it helps establish more rights for other genders and allows them to be recognised and accepted by modern society.
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ONLY 6 COUNTRIES GIVE WOMEN EQUAL WORK
RIGHTS AS MEN




