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Introduction
I have chosen to speak about the impact of shortage of staffs in NHS and how this effect patients. Over the time there's been a crisis with over 100,000-121,000 full-time equivalent vaccines as of late 2024 to 2025. The NHS are discovering a long-term staff shortage which is coursing a lot of issues with the waiting time of those who are desperate to be checked. This content will be covered by using NHS websites to find information regarding shortages of staffs and how this may impact nurses and patients over the period of time. 
Selection of research topic 
The impact of having shortage of staff could impact on patients and the nurse community this may have an impact on mental health as some people may not take stress and neither have a good way of dealing with this. This may affect both patients and nurses as this could impact more on service users due to lack of care from care organisations, However, in this case it clearly states this could lead to lack of supply's and staffs this could course health care providers feeling overwhelmed and stressed due to the situation of staff shortages and more patients. As for this the health care providers may also be affected due to the overtime that they must work as there's less staffs on duty. Having high workload may also affect the pressure on the healthcare providers. Therefore, this may trigger a lot of health care providers due to the low wages that the NHS are funding to them. The reason to why I have chosen this topic is because a lot of people are getting frustrated with the waiting list and feeling neglected as this may affect health and wellbeing. Although, some patients may need to be checked as soon as possible. This links back to my future career and what I want to do and how to also help with the community as most patients need more support in day-to-day activities. Another reason as to why having overtime may affect the staffs by physical exhaustion and burnouts which could lead to lack of concentration and being fatigue/ tired which is a risk factor as higher rate of mistakes could occur due to being fatigued and burnouts. This tells us that slower responses could be made and could cause us to make mistakes.
Evaluating each sources
Evaluating source are important as when researching the issues regarding NHS staff shortages, it helps determine how reliable, accurate and unbiassed the information is. Different sources such as government organisations, research institutes, campaign groups and media outlets provide different perspectives and level of credibility. The staff crisis is a multifaced issue involving economics, politics, and healthcare policy, meaning that a balanced evolution requires comparing government data, independent research, and frontline perspectives.
One important source is The Kings Fund. This is an organisation well- known as a health charity that provides information on health policy in England. The King's Fund is considered as a highly reliable as it uses official workforce statistics from organisations such as NHS England and government data. This provides us information about workforce trends as it highlights the scales of vacancy's and explains factors such as ageing staffs, burnouts and retention problems. A strength of this source is that evidence is based and widely used by policymakers and research. However, as a policy think tank it sometimes interprets data to suggest healthcare reforms, meaning its analysis may reflect a policy perspective rather than purely neutral reporting. Despite this, it remains one of the most credible sources for analysing NHS workforce issues. This means that while the evidence is reliable, the interpretation may reflect certain policy viewpoints. 
Campaign organisation such as NHS support Federation can also provide information about staff shortages. When evaluating this type of sources, it is important to consider its purpose. The NHS supports Federation aims to campaign for the protection and improvement of the NHS, which also highlight the negatives effects of staff shortages more strongly in order to influence public opinion or policy decions. The advantage of this source is that it raises awareness of real challenges faced by healthcare workers and patients. However, because it is an advocacy group, the information may not always present a balance view of the situation. 
Media sources such as the guardian are also useful when researching about NHS staffing issues. Newspapers often reports on recent developments, such as strikes, recruitment campaigns or government workforce plans. Evaluating this type of source may involves considering how reliable and if evidence from the article and evidence from the experts or official reports. News sources can provide useful information and examples and real- life stories from healthcare professionals. Which helps readers understand the impact of shortage of staff shortages. However, newspapers may present issues in a way that reflects onto their editorial views or aims to attract readers, so they should not be uses as the only source and evidence.
Gaps in evaluating information sources about NHS staff shortages including missing explanations behind statistics, limitation local data, potential bias in advocacy sources, short term focus on media reporting and outdated information. Identifying these gaps helps researchers use multiple sources to build a more balanced and accurate understanding of the NHS workforce crisis. 
Research Methodologies
Methodologies in health and social care are structured approaches, framework and techniques used to conduct research, assess needs, and improve service delivery. Quantities methods in health and social care are numerical data and statistics to measure trend and tests e.g. clinical trials. Qualities are experiences and perspectives e.g. patient's interviews. Mixed methods integrate both approaches, offering a comprehensive, layered by understanding complex, real-world problems. However, for my future studies i would choose mixed methods as it teaches us day to day and real-world issues. Therefore, in my perspectives I would choose to use these criteria as this would support my future job and help me understand what i need to mainly focus. This would help improve on patients' data collection and improve patient's care outcomes. This also gives us the opportunity to have any medical research and checking patients care and treatment just so that they don't feel neglected and up to date as in medicine and even checkup on their blood pressure to see if everything is okay must so that the importance of medical care is up to date.
Data collection
The difference between primary and secondary data collection is- primary data is collected from participants or observations for research project, while secondary information is information that has already discovered by an organisation and establishes to researchers and is used for analysis. Both primary and secondary data are important as it allows the healthcare provider access patients outcome and improve health care services. In my opinion, i would choose primary data as this brings more control of the type of information that's been collected. In this case it flexes out how i could focus on the issues and allow me to explore and research on this. This could allow me to have access to detailed results rather than using existing information.  An advantage of using primary data is that information is always up to date. In healthcare, situations can change dramatically which this could lead to changing existing rules and adding new ones. This ensures that the research reflects to having present situations rather than having older information's. Despite its advantages. Using primary data could also face their own challenges. One challenge is that it could take up too much time. Researchers may design questionnaires and collecting data. In a busy healthcare environment, this process may take a long time. This therefore shows us that having an advantage for primary data is useful and secure for health care providers however, you could also face some challenges which could lead to losing out a lot of time.
Conclution
The main points as to what this report is about is that having less healthcare provider can affect patients and healthcare nurses as this may affect their ability to balance everything which would include lack of care and overtime may affect them by slowing down what their tasks are as there is no rest.  This shows that having work with lack of sleep may also make healthcare providers overwhelmed and due to fatigueless lack of concentration and making them make silly mistakes. This, therefore, shows us that having burnouts aren't good as this would affect patient's care. This links back to the chosen topic as it has been showing evidence in this written report about NHS shortage of staffs. 
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