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[bookmark: _Toc227257126]Introduction
This reflection’s purpose is to focus on Unit-based learning and individual’s knowledge developed through those learnings. So, the inclusion scopes of this reflection are reflection on Unit 1 learning for ‘Brand You’ and reflection on Unit 2 learning for ‘It is a Small World’, together with how those learnings supported individuals’ developments in personal and professional fields. Also, reflection on Unit 3 for ‘Opportunity Knocks’ with individual developments in personal and professional fields, along with reflection on Unit 4 to identify how those learnings can support individuals’ future practice in the ‘Health and Social Care’ ground. 
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The focus of this writing is reflecting on my own learnings gained during the unit-based lectures delivered under the Module (BMHP5015). This writing intends to cover critical reflection on my learning throughout Unit 1, Unit 2, Unit 3, and Unit 4. From ‘Brand You’ that is under Unit 1 of BMHP5015, I learned that an individual’s personal branding (Concept 1) reflects own image in other people’s minds. Personal branding aims to shift from passive to proactive branding by managing own reputation actively based on own expectation that how individuals want people to know them instead of letting others define them (Joseph, 2024). Moreover, through this unit, I came to know about a crucial aspect that is personal branding dependent on ‘Unique Value Proposition (UVP)’ (Concept 2). Moreover, education assists individuals UVP building by transitioning personal branding from only academic identity to professional identity, which assists in sustainable employment (Szántó and Radácsi, 2023). Moreover, to create UVP for personal branding, needs 5 pillars like Authenticity to present honest information, Visibility on a platform where potential employers are available, and Thought Leadership by sharing own precise knowledge (Bevier et al., 2023). Also, Networking to extend strategic relationships and Legacy Building to redefine own professional work’s long-term positive impacts. Therefore, I have taken the 5 pillars of UVP for personal branding into consideration and built my own LinkedIn account (Joseph, 2024). Such as: 
[image: ]
Screenshot 1: Own LinkedIn Account Profile.
Source: (Own).
Through my LinkedIn profile, I tried to form a professional image of mine on others' minds in the ‘health and social care’ ground. Such as I honestly revealed my name and the university name where I am studying. Also, visualised my profile at LinkedIn, where employers look for candidates. Also, I presented my legacy through the image of working for people with autism (health and social care), and employers can see the networks that I built on LinkedIn (Bucknell et al., 2022). 
Moreover, during this Unit, I also completed some online tasks to post my blogs, which reflects my Thought Leadership. Such as: 
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Screenshot 2: Knowledge Sharing.
Source: (Own).
Through these, employers can easily see the thoughtful knowledge sharing in ‘health and social care’ related matters, like the ‘serendipity mindset’. 
Not only that, but my another core learnings in Unit 1 were self-audit and analysis (Concept 3). Through self-audit and analysis, individual can critically map own professional or personal strengths together with weaknesses. This supports in identifying own authenticity areas and core values to represent to others to create own expanded personal branding (Bevier et al., 2023). Such as: 
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Screenshot 3: Knowledge Sharing.
Source: (Own).
Through this post, I am reflecting my authentic skills and core values to others by describing the strengths that I came to know through self-audit and analysis. 
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Unit 2 (It is a Small World), significant knowledge of Networking, its importance, evaluation, and types of it are discussed. With this knowledge, some knowledge of networks of influence, technology and networking, comfort zone, small world network, networking opportunities, and network beyond bias was acquired. In addition, diversity in the network is also learned. I learnt that sharing expertise with people worldwide from similar occupations or other interests is termed networking (Lee et al., 2023). Also, networking does not only mean in-person meetings, but also possible through online platforms like LinkedIn, Twitter, and blogs on other platforms (Saatchi et al., 2023). This shapes my knowledge of global connection in ‘Health and Social Care’ ground, and I utilised this knowledge practically. For instance, since I acquired a certificate in ‘Leadership in Health and Social Care’ and ‘Level 4 in Health and Social Care’, I updated my LinkedIn profile by including an image showing my experience in ‘Health and Social Care’. Such as: 
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Screenshot 4: Own LinkedIn Account Profile.
Source: (Own).
Through my LinkedIn profile, I secured my interest area in ‘Health and Social Care’. So, LinkedIn keeps suggesting people worldwide on the same ground and adds them to my networks so that I can read their posts as well as they can read my posts, which creates a relationship of sharing expertise among people worldwide (Lee et al., 2023). 
[image: ]
Screenshot 5: Own LinkedIn Account Profile.
Source: (Own).
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Screenshot 6: Networking Through Blogging.
Source: (Own).
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Screenshot 7: The Importance of Networking.
Source: (SHRM, 2023).
Through Unit 2, I engaged in a reflection on a video-based learning on ‘The Importance of Networking’ where I learnt networking’s significance in employment, as 85% vacancies are filled by networking (SHRM, 2023). 
Under this Unit, my learning of Evaluation and types of its (Goal-Based, Process-Based, and Outcome-Based Evaluations) was built. Evaluation appraises the strengths and identifies weaknesses of any resources, person, or professional networks (Saatchi et al., 2023). ‘Goal-based evaluation’ includes making SMART objectives, creating plans and working according to these to inform SMART objectives, and then measuring that the plans executed successfully towards SMART objectives or not (Bevier et al., 2023). Moreover, ‘Process-based evaluation’ that outlines factors (weaknesses) that barriered in delivering plan based on expectations, as well as outlining strengths that supported the plan delivery (Szántó and Radácsi, 2023). However, in networking globally, ‘outcome-based evaluation’ works to measure opportunities and goods created by building networks (Ong et al., 2022). Therefore, I utilised this knowledge by evaluating my network connections globally built at LinkedIn, as well as I inspired persons in my network to offer me constructive feedback based on my knowledge shared through my posts and blogs. Through this I can extend my partner with professionals to expand my service-related knowledge in ‘Health and Social Care’ ground (Legislation.gov.uk, 2022). Furthermore, I learnt that in networking, overcoming own comfort zone and small-world network are necessary. Lee et al. (2023) stated that Heterogeneity (diversity) instead of bias is essential to overcome comfort zone and small-world network. This involves people to accept diversity to build connections with people worldwide from distinct occupations, educational backgrounds, cultures, and ethnicities to extend own expertise in ‘Health and Social Care’ (NHS England, 2022). 
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Unit 3 (Opportunity Knocks) makes me knowledgeable in bridging gap between actual market opportunities and my personal brand through market mapping, research, and networking (as a tool of opportunity). Baert et al. (2021) stated that market mapping and research on job market involves individuals searching and highlighting internships, seminars, collaboration projects, workshops, and job opportunities available by organisations whose interests and values align with an individual’s personal brand. Moreover, networking globally through Elevator Pitch that requires posting own strengths and values and how they can assist an organisation's success can attract employers (Lee et al., 2023). Also, networking through LinkedIn offers not only professional global connections but also social selling through building own profile, adding education, experience, interests, and others, together with adding people globally in own network (Saatchi et al., 2023). Therefore, adding people in own network offers direct contacts with professionals and hiring managers who refer individuals for internship programs or for vacancy places in their workplace settings (Penconek et al., 2021). This knowledge assisted me in recognising and creating opportunities at LinkedIn relevant to ‘Health and Social Care’. Such as: 
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Screenshot 8: Own LinkedIn Account Profile.
Source: (Own).
I created my LinkedIn account to create job opportunities through networking globally with professionals from ‘Health and Social Care’ field. Through this, I am now getting notifications of job advertisements, workshop programs, internship offers, and seminars posted by people from my network (Bucknell et al., 2022). 
Also, Unit 3 (Opportunity Knocks) gave me knowledge of finding the ‘hidden job market’, translating personal brand into practice, and proactive professional branding in the job market. Baert et al. (2021) stated that ‘Hidden Job market’ are those job position that are not hire candidates through job boards and advertisements but by networking and referrals. Moreover, translating personal brand into practice requires presenting own ‘Unique Value Proposition’ aligning with industry job descriptions as well as showing how own UVP influences real-world organisations (Joseph, 2024). Furthermore, proactive branding requires continuously maintaining own physical or digital presence in job market so that opportunities can knock. This knowledge assisted me in making job opportunities for myself through LinkedIn profile development as well as through posting my blogs (Baert et al., 2021). Such as: 
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Screenshot 9: Career Conversation.
Source: (Own).
Through this blog, I am reflecting my strengths and values so that readers of this post can refer me for hidden job positions. 
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Screenshot 10: Own value proposition.
Source: (Own).
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Screenshot 11: Own value proposition.
Source: (Own).
Through this post, I am reflecting my ‘Unique Value Proposition’ aligning with the requirements of the job market that ‘Candidates with a strong mindset’ and ‘Empathetic to support others to blow in own networking’ in the ‘Health and Social Care’ ground (Ong et al., 2022). 
Through these continuous posts (Thought Leadership), I am managing a proactive professional personal branding and creating a positive mindset in others about me so that professionals in my network can refer me for better job or internship opportunities (Bucknell et al., 2022). 
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Learning from Unit 4 (The Pursuit of Happiness), reflecting on how a professional career can secure long-term personal fulfilment and satisfaction aligned with personal brand. Unit 4 delivers concepts of success and happiness related with employment, resilience and grit, and work-life integration. These unit-based deliveries extended my knowledge. Such as only getting employment in ‘Health and Social Care’ ground is not a matter of personal fulfilment and satisfaction, but success relies on motivations (intrinsic and extrinsic) delivered through the job that secure personal wellbeing (Abdullah et al., 2020). Moreover, resilience and grit mean an individual’s hard work in professional settings to overcome challenging times and career transitions, and taking it as a skill-building opportunity (Penconek et al., 2021). Also, ‘Health and Social Care’ ground is highly demanding field which mostly requires day and night work. So, at these times supporting own personal decisions and happiness are also significant to secure a better work-life integration and finding happiness in own work (Abdullah et al., 2020). 
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Screenshot 12: Own value proposition.
Source: (Own).
This blog reflects that I find my happiness and self-fulfillment through expressing my knowledge in ‘Health and Social Care’ with others to empower them with significant knowledge (Ong et al., 2022). Also, in future, I will only choose those ‘Health and Social Care’ grounded jobs that can support my personal fulfilment, satisfaction, happiness, and motivation. Also, I will remain resilient in handling challenging cases by considering those cases as a skill-building opportunity (Bevier et al., 2023). 
Unit 4 also brought learning in reflective exercise in own practice in ‘Health and Social Care’, and authentic fulfilment. Reflective exercise in ‘Health and Social Care’ ground means professionals (nurses, counsellors, social workers, care workers, and others) analyses own experiences relevant to actions taken, decisions made, and own emotional state through practices (Bucknell et al., 2022). Also, authentic fulfilment refers engagement in employability that continuously adds in personal value proposition to improve personal branding to make new opportunities (Joseph, 2024). Therefore, with this knowledge, I will practice reflection on my ‘Health and Social Care’ professional practices in future to analyse my strengths, efficiencies, weaknesses, and emotional states to continuously improve them (Abdullah et al., 2020). Also, I will involve myself in work shadowing at ‘Health and Social Care’ professional settings as well as in ‘Sharing Good Practices’ with superiors, colleagues, and subordinates to add to my value proposition (Penconek et al., 2021). Such as: 
[image: ]
Screenshot 13: Own LinkedIn Account Profile.
Source: (Own).
Through my LinkedIn profile, I can involve in ‘Sharing Good Practices’ with nurses, counsellors, social workers, care workers, and others in ‘Health and Social Care’ ground by posting new knowledge (Ong et al., 2022). 
[image: ]
Screenshot 14: Sharing Good Practice.
Source: (Own).
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The overall summary of this reflection revealed Unit 1 supported individuals to create own personal brand by securing UVPs at employment platforms like LinkedIn, preparing for employability. Also, Unit 2 brought learning of networking, evaluation, and networking diversification, which supported individuals’ approaches of network with global people with same or diverse interests at LinkedIn. Moreover, Unit 3 assisted individual manage personal brand consistency to get hidden job scopes and making new job scopes. Furthermore, Unit 4 assists individuals to become resilient to handle challenging ‘Health and Social Care’ grounded cases and reflect on own practical practices for improvement as a professional in future. Also, in choosing jobs that not just secure employment but also assist personal well-being through personal fulfilment, satisfaction, and motivation. 
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