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Introduction


The changemakers module has indeed helped me to build on my current skills and has caused me in this second term to evaluate my current skills and competencies once again, in order to pursue my future career in either psychology or social work. The local government association (2022) could be an option, upon graduating with a Health and social care degree, in which they connect with local councils to promote the national graduate development programme (NGDP). Having investigated this 2-year graduate programme offered by the Royal Borough of Kensigton and Chelsea (2021), which is run by the local government association. I must say that I was impressed at their commitment to individuals who are passionate about making a difference and change in the community. This according to RBKC is a Fastrack in my personal development, yet what drew me towards this particular programme was, being allowed to choose a placement in my areas of interest. The other option being to apply for a postgraduate programme of study in psychology. 














Unit:1 (Topic 3) The boundaryless career.

I chose boundaryless career, as it did apply to me in many ways.  The fact that I have held various positions in various organizations, with varying degrees of commitment. This module has made me realise, that all these positions or roles have enriched and developed my skills in the workplace and out of it. The rigidity of being with one employer for decades is definitely what the majority of society is in want of, and screams stability, which is a good thing. Yet the enrichment and development of one’s creativity and enhancement of skills could be cut short. What found interesting in my case was, during my activities in this unit, I took the Entrepreneurship Professionalism and Leadership (ELP) quiz. This was a test to establish if I was more of a traditionalist when it came to careers or if I had the boundaryless characteristics. I wasn’t surprised to see that I fell in between both at 50/50, as I didn’t see myself as having had a boundaryless career nor the traditional. However, the benefits of a boundaryless career are clear to see and benefit from. The ability to adapt or change positions and from one organisation to another, is creative and perhaps out of necessity. According to the Aspen institute (2017) a report produced in collaboration with the American Action Forum focused on the rapidly growing gig economy. They used a general social survey (GSS) to construct three measures of the gig economy workers. This dating back to 2002 through to 2014.
Gig 1: Independent contractors, consultants, and freelancers.
Gig 2: gig 1 + temp agency workers and on-call workers.
Gig 3: gig 2 + contract company workers.
The report showed a rapid and total growth of gig economy workers, between 2002 – 2014 of between 9.4% and 15%. Additionally, the report pointed out that, depending on the definition of gig workers. G1 workers accounted for 29% of all total jobs added between 2010 – 2014. Most gig workers may have primary employment, but turn to the gig economy for additional income, with others joining due to redundancy. However, since the American 


recession an increasing majority have chosen to turn to the gig economy for its flexibility and work – life balance, with many working from home.
The covid-19 pandemic has changed lives on a grand scale. Many have lost loved ones and many more are still suffering. The livelihoods of many an individual and organisations have gone. However, the lockdown has caused individuals and organisations to adapt. According to International Business Times (2022) those that have collapsed or are at the brink, was and is the travel and tourism industry, retail, automotive, hospitality and leisure industries. What did thrive was the wellness, technology industry, as this caused people to rethink their daily routine. According to Daniel Lee of the International Business Times, to which I’m in agreement. Amongst those that thrived due to the demand was the e-learning due to the lockdown, with gig workers such as taxi and delivery drivers, including restaurants and business that adapted. The UK government (2020) announced the furlough scheme as a bailout to reduce unemployment and businesses collapsing. We can not predict the future, but we can adjust and adapt to any given situation, which this topic has highlighted to me.



Unit 2: (Topic 2) Variety is the spice of life.

 This topic caused me to reflect on my network. Having watched Doug Mccolgin’s TED video (2013) networking is not working. He came across a lady named Beth at a corporate networking event for business. Beth’s background was that she was with the Indianapolis symphony orchestra, which caused Doug to ask her as to why she was at such an unrelated event. To which she replied that she was looking for inspiration outside of her profession. When it comes to friends or partners, we tend to almost always look for those that we have commonality. However, as Doug suggested, when it comes to business or new innovations, it’s a good practice to be open to completely different networks, to get a better perspective. I personally have a variety of different networks and feel comfortable in making new connections. I do agree with Doug in the principles of meet-actively listen and adapt. One of the exercises in this unit was to identify my comfort zone. I’m in the learning zone, where I deal with challenges and problems, whereby I gain new skills and extend my comfort zone further. The unit touched upon many points of experiences that I have had, where my 


networks expanded greatly, with which I sought their perspectives for ideas and advice. This resulting in the quality of my networks to better, simply due to collaboration and partnership. Another quiz in the unit’s results showed that, I’m an extrovert and a go getter. Meeting new people, forming new networks and that I’m the best, and in my element. I have invested in my Networks, with strong and weak ties and they need to be nurtured and must have mutual respect, to reach their full potential for me and my networks.

Unit 3: (Topic 1) (Creating your own luck
Everyone can be lucky. However, in the majority of lucky events, luck is born from difficult situations often avoided by the many. What makes an individual or an organisation lucky is the ability to seize the opportunity and perhaps turn blind luck into active luck. There is no point in just waiting to get lucky. Rather perseverance and the want to succeed in any endeavour is the key, as fortune favours those brave enough to confront difficult situations, which inevitably throws up opportunities. This being the situation for captain sully, who landed a plane on the Hudson River USA. According to Wildfire Today (2016) in an interview, he modestly said “For 42 years I’ve been making small deposits in this bank of experience, education, and training. On January 15 the balance was sufficient so I could make a very large withdrawal.”  Application of the CYNEFIN framework (habitat framework) in captain sully’s situation, could be considered as complicated. However, with all his 42 years of experience in the aviation industry. He recognised that the situation was not complicated as it was unpredictable and very chaotic. His experience and improvisation, with action and luck saved lives. The framework according to Harvard Business Review (2007) has 4 quadrants as shown in the table below, with the obvious originally called simple but changed in 2014, under predictable. The unpredictable being complex and chaotic. The obvious being the cause-and-effect, that can be applied simply by knowing how to make a cup of coffee, that is routine and common to all and is predictable. The complicated being the opposite, as it is not common to all. This is the quadrant for the experts, who sense, analyse, and respond to given situations in this predictable half of the quadrants. The complex being the realm of the unknown, where there are no answers except in hindsight. Trial and error and experimentation for solutions at best (experiment-sense-respond). The chaotic quadrant, as the name suggests, is completely unpredictable, just as we all found ourselves globally with the covid-19 virus. 



UNPREDICTABLE /   PREDICTABLE
	COMPLEX
	COMPLICATED

	CHAOTIC
	OBVIOUS




The saddest thing is not setting yourself a high target, but it is setting yourself a low target and reaching it. I had always wanted to ice skate, but the fear of the ice terrified me. I set myself a stretch goal to overcome my fear and learn to do so. Eventually after many failures, which I don’t regret as my trainer became my partner, I can say I’m an excellent skater.
[bookmark: _Hlk112444743]
Unit 4: (Topic 1) Future me.
The writing to myself in this topic was inspirational. I didn’t forget the reasons why I decided to come to university, but this topic reaffirmed my reasons, that I felt it was the right time, and I wanted to change my career direction. This topic caused me to reflect on my limiting belief that I can’t when I really can. According to Psychology Today (2013) limiting belief could be subconscious negativity. My expectations haven’t changed, with regards to my studies and with a growth mindset I am to succeed.

To conclude I couldn’t complete unit 4 due to time constraints but have enjoyed the changemakers module.
My personal development plan is to complete BSc Health and social care degree by 2024. Then to continue to post graduate studies in psychology.
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