


In this essay I am going to be discussing what is youth work and where it takes place. Youth work has many concepts that will help young people. Therefor I’ll be conversing about the principles, characteristics and values of youth work and how it helps young people in a positive way. Throughout this essay I will be looking at many authors views such as Sapin, Jeffs & Smith, Sercombe and Banks. I will be discussing the views on the national occupational standards and the five pillars of youth work.
What is youth work and where it takes place?
Youth work was first established in the Victorian era by the middle class wanting to make a change due to antisocial behavior at that time. (Rose, John. 1997). Williams. S (2018a) states that youth work is working with young people from the ages of 11-25 which is to help them develop productive relationships, express their thoughts and learn new skills rather than just addressing and repairing a concern. Batsleer, J and Davies, B (2010, p.1 a) define youth work as “a way of working with young people that has been thought up and practiced by human beings – in all their diversity”. They also include that no matter what position you are in or where you work with youth work, the basic ethics are all the same. (Batsleer, J and Davies, B. 2010, p. 1 b). The authors describe youth work as helping and encouraging young people achieve their full potential even if they think they are unable to. (Batsleer, J and Davies, B. 2010, p. 1 c). However, Sercombe (2010, p.23) argues that young people may not think they need a youth worker and it is not in a youth workers power to interfere in someone’s life, therefore it is completely up to the young person if they would like to be in attendance with a youth worker/team. According to Williams. S (2018b) youth work can occur anywhere that a young person is in attendance for example, schools, youth centers, hospitals and many more. 
Principles/ Ethics
A principle is a type of belief or regulation that carries you in life in a positive way (vocabulary.com, 2019. There are many principles in youth work that benefit the young people that are at the core of what youth work really is. Sercombe (2010, p.1) states that “inclusion is ethically driven” and that the reason problems like homelessness, violence, drugs etc. are happening is because a young person’s morals and beliefs are more negative. The author also adds that even though youth worker can be in many different placements and have different environments, the ethics of youth work is still in agreement. (Sercombe, 2010, p. 2) argues that the principles of youth work become reality because as a team, youth work declare, maintain, and engage in ethnic intention. Similarly to Sercombe, Banks, S (2020, p.1a) believes that “Ethical issues are endemic in youth work” as youth workers work with young people who typically have fewer rights than adults’ little power and are vulnerable. And this is the cause and reason why they can be ethically incorrect. Banks, S (2010, p. 1b) argues that youth work ethics is not only to do with the young person but also with the youth worker as she discusses an incident that happened and what is the ethically correct way to deal with a situation that occurs.
Values
The National Occupational standards is one of the key factors when discussing youth work values. There are many important factors of youth work and the values that are put in to place is used to organise and allow youth workers to achieve the key purpose which is to benefit and help young people. The National Occupational Standards (2019a) also known as the ‘NOS’ has 6 key values of youth work. One of the values that are part of the ‘NOS’ is “working with young people and others”. This means that youth workers can construct professional connections with young people and also seize time with the young people if they wish to do so. If a young person decides that they would like to interact with a youth worker, it allows the youth worker to work with multi agency networks with any profession, which then can build a fertile working circle that will help the young person with what they need. Another example of youth work values is “Facilitate learning and development of young people through planning and implementing learning activities in youth work”. This enables a young person to identify their personal, social, spiritual and academic development much more smoothly. It helps the young person learn about self-recognition, independence and involvement. It is also great to educate the young person with information, support and guidance when needed. (The National Occupational Standards, 2019b).

Characteristics
Youth work can look different depending on where you are placed, for example a school will different to a youth club. Youth work can happen anywhere in which a young person is present (Williams, S. 2018c). However, no matter where youth work takes place there are 5 pillars that are at the core of youth work. One of them being ‘Educative’. This means that a young person should feel free to learn where, when and what best suits them (www.torfaen.gov.uk. 2022a) There are many ways a young person can learn and that is ‘formal education’ which happens in places like schools, ‘informal education’ which happens in places like a youth club (organisational framework), and ‘non formal education’ can happen in your day-to-day life such as communication skills, problem solving skills etc. (council of Europe, 2014). Another pillar of youth work is ‘Expressive’. It enables young people to express their different talents, qualities and strengths. This is a good way for young people to work together using their different skills, but can also lead to debate on different opinions and beliefs. ‘Empowering’ is a pillar in youth work, this creates the opportunity to develop skills and strengths, trying new opportunities and finding confidence. One other pillar is ‘Inclusive’, which empowers young people to knock down barriers and to seek open opportunities available. The last pillar is ‘Participative’. With youth worker understanding and support, it allows them to work with young people to address matters and fix whatever is a struggle to young people and the community. (www.torfaen.gov.uk. 2022b).
Another characteristic of youth work is where it takes place. Jeffs, T and Smith, M (2010, p. 1) point out that there are some typical places that youth work take place such as churches, schools, prisons and young people services. However, they state that the attention can be distracted towards the organisation of youth work rather than focusing on its attributes and why youth work is here. Differently to the 5 pillars, Jeffs, T. and smith, M (2010, p. 4 – p. 7) think that the focus on youth work and what benefits young people are “sanctuary”, “enjoyable activity”, personal and social development”, “relationship a community” and “appreciation”.
Conclusion
In conclusion to this essay we have established that youth work has been going on for many of decades and we are still learning and developing new ways and systems to enable that young people get the best outcome possible. The principles, values and characteristics of youth work I have researched are somewhat a system for a youth worker to understand their characteristics which allows them to make effective decisions through their principles by being influenced by their personal values, and therefore guiding a young person to be able to understand their own principles, values and characteristics. I have discussed many authors who have similar and different views on youth work and what is best for young people. Even though some of these authors have different perspectives on youth work I can argue that the authors have all had the same view on the core of youth work which is to guide young people that voluntarily participated in a youth work practice to achieve their better self and personal goals through many different methods with the support from a youth worker.  I have discussed the 5 pillars of youth work and how the 5 topics of this youth work guideline helps a youth worker understand the aims and outcomes of youth worker and how this will help a young person accomplish their goals. 
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