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Assessment Component 1 BMHP5015
Changemakers: Building your Personal Brand for Sustainable Employment

[bookmark: _Toc213793898]Introduction
This portfolio is a reflection of my learning in four units in the module. This assignment is aimed at demonstrating how I learned about the online activities and how they assisted me to acquire personal and professional skills that are relevant to work in the field of health and social care. The module made me reflect on who I am, what I want to achieve, and where I am heading. I also got to know that personal and professional growth is a continuous process that needs to be reflected on and improved constantly (Farahmand et al., 2022). The online activities also made me realise that health and social care professionals should continue developing to ensure that their knowledge remains up-to-date (Koskimaki et al., 2021). The career development theory also helped me to understand that career development is a result of learning, experience, and reflection with time (Rachmad, 2022). In this portfolio, I explain what I have learned in each unit and how it has enabled me to acquire skills that will assist me in achieving my career and personal development in the health and social care sector.

[bookmark: _Toc213793899]Task 1 – Reflection on Unit 1: Brand You
Unit 1 taught me that personal development is essential and that one should know themselves before making any plans about a future career. The unit helped me to reflect on my strengths, weaknesses and values. I also got to know that experience, feedback, and self-awareness influence personal development, which is a significant factor in enhancing professional practise (Farahmand et al., 2022). I also realised that self-reflection will enable me to know the skills that I should work on to enable me to develop both personally and professionally. I also realised that the ongoing development is a task of any person working in the field of health and social care since knowledge should be updated on a regular basis (Koskimaki et al., 2021). The career development theory made me realise that personal and career planning are interrelated and people should actively strive to develop their identity to progress (Rachmad, 2022). 


Self-awareness was one of the concepts that I learned. Self-awareness assists professionals to know their behaviours and modify them at the workplace. Research indicates that self-awareness helps to make health and social care decisions better and enhance personal development (Farahmand et al., 2022). Self-awareness is also related to the ongoing development since educators and professionals need to know themselves to learn and develop (Koskimaki et al., 2021). This concept is supported by career development theory which states that the initial step in building a powerful professional identity is to comprehend oneself (Rachmad, 2022).
The second idea I acquired was communication. Communication skills are good and enhance teamwork. I also got to know that health professionals need to communicate to ensure trust and deliver safe care (Farahmand et al., 2022). The ongoing development activities assist professionals in enhancing their communication skills, which facilitate their teaching and practise (Koskimaki et al., 2021). The career development theory also demonstrates that communication skills impact career development since they assist people in developing relationships and professional networks (Rachmad, 2022).
The third principle was professionalism. Professionalism is concerned with being ethical, respectful, and responsible. I also got to know that professionalism assists individuals to establish a good personal identity and reputation (Farahmand et al., 2022). Constant improvement is an aspect that promotes professionalism since professionals should constantly enhance their knowledge and behaviour (Koskimaki et al., 2021). Professionalism is a key element of career success and personal branding emphasised by career theory (Rachmad, 2022). Unit 1 helped me realise that personal branding needs to be done with awareness, communication, and professionalism.

[bookmark: _Toc213793900]Task 2 – Reflection on Unit 2: It’s a Small World
Unit 2 taught me about world consciousness and the impact of world events on health and social care. The unit has taught me that professionals must be aware of changes taking place in the world in order to be ready to face challenges. I also got to know that education systems and training should be flexible to the evolving global conditions, particularly following such massive disruptions like the pandemic (Frenk et al., 2022). I realised that the world events influence the way professionals learn, work, and the functioning of health systems. I also got to know that remote work environments affect career development and social interactions (Yarberry and Sims, 2021). The other significant observation was that social media can be advantageous and harmful to professionals, and it should be utilised thoughtfully to ensure professionalism (Vukusic Rukavina et al., 2021).
Global communication was one of the concepts of this unit. I also got to know that health and social care usually entails dealing with individuals of diverse backgrounds and cultures. Global communication assists professionals to collaborate in sharing knowledge and solving problems (Frenk et al., 2022). Remote work also introduced new communication patterns, in which individuals were forced to remain connected and feel belonging even when they are far away (Yarberry and Sims, 2021). Social media platforms were turned into communication tools and posed threats in terms of professionalism when used improperly (Vukusic Rukavina et al., 2021).
Cultural awareness was another concept. I was taught that cultural knowledge can assist professionals to deliver superior and more accommodating care. The health systems should be adjusted to various communities and various cultural requirements (Frenk et al., 2022). Remote work introduced new dimensions to cultural awareness since employees were not the same at home and had different ways of communication (Yarberry and Sims, 2021). Social media also makes professionals open to other cultures and perspectives, yet it must be used responsibly to preserve respect and professionalism (Vukusic Rukavina et al., 2021).
The third concept was global responsibility that made me realise that health and social care professionals should be responsible since their decisions influence the safety of the people and the health of the community. I got to know that the global events, including pandemics, demonstrate how fast the situation may change and why professionals need to adjust their skills and address emerging challenges (Frenk et al., 2022). I also got to know that remote work introduced new tasks, as individuals were required to take care of their time, remain motivated, and demonstrate independence when working outside the office (Yarberry and Sims, 2021). The other significant aspect was the issue of digital responsibility since the use of social media can influence the credibility of health professionals. Unprofessional behaviour in the Internet can negatively affect the trust of the population and professional image (Vukusic Rukavina et al., 2021). These concepts helped me to understand that global responsibility is a significant concept in contemporary practise and that the work of health and social care is related to the global systems and demands.

[bookmark: _Toc213793901]Task 3 – Reflection on Unit 3: Opportunity Knocks
Unit 3 helped me to identify areas of improvement. I also got to know that reflection, development, and knowledge of personal goals can be an opportunity. Professional development occurs when one considers their development and tries to advance (Farahmand et al., 2022). I also got to know that lifelong learning enables health and social care professionals to refresh their knowledge and discover new learning opportunities (Koskimaki et al., 2021). The theory of career development made me realise that opportunities do not just come on a silver platter, people have to seek them and be ready to find them (Rachmad, 2022).
Learning through difficulties was one of the concepts I paid attention to. The challenges usually open new opportunities to develop. As an illustration, the world upheavals necessitated novel methods of learning and training in the health care sector (Frenk et al., 2022). Remote work also posed some challenges that prompted people to become independent and digital (Yarberry and Sims, 2021). The challenges posed by social media prompted professionals to consider the way they present themselves and how they can be digitally professional (Vukusic Rukavina et al., 2021).
The other idea was the application of technology, which I was taught is highly essential in personal and professional growth. Technology opens numerous learning possibilities and facilitates the accessibility of information. The use of AI tools, like ChatGPT, can assist students with the explanation of complex issues, providing examples, and assisting in various study techniques, which makes the learning process more adaptable and customised (Atlas, 2023). I also came to know that digital tools assist teachers in their tasks to create new teaching methods, online materials, and innovative developmental paths that enhance the learning process among students (Sancar et al., 2021). Technology is also applied in health and social care to facilitate further development since nurses and other professionals require new knowledge and practical skills to deliver safe and effective care (Vazquez-Calatayud et al., 2021). This demonstrated to me that technology is not only beneficial in studying but it is also necessary in continuous professional development in the health sector.
The third notion was involvement and participation. I also got to know that opportunities in health and social care increase when professionals engage service users in decision-making. It has been found that patient involvement enhances safety and outcomes (Ocloo et al., 2021). The opportunities to work towards healthier communities and environments are also provided by sustainable healthcare education (Shaw et al., 2021). The awareness of climate change opens up the chances of health professionals to assume leadership positions in the advocacy of community health (Kotcher et al., 2021). This unit made me realise that I should see opportunities and act on them to achieve my skills.

[bookmark: _Toc213793902]Task 4 – Reflection on Unit 4: The Pursuit of Happiness 
Unit 4 taught me about wellbeing and its significance in personal and professional life. The unit made me realise that happiness affects performance, motivation and relationships at the workplace. Personal development is beneficial to wellbeing as it enables people to cope with stress and acquire positive coping mechanisms (Farahmand et al., 2022). On-going development also enhances wellbeing since professionals become confident when they enhance their skills (Koskimaki et al., 2021). The theory of career development allowed me to realise that personal happiness is related to career satisfaction and long-term development (Rachmad, 2022).
Work-life balance was one of the concepts. I also came to know that health and social care professionals have challenging jobs that may have an impact on their wellbeing. The post-pandemic challenges necessitated professionals to change their learning and work patterns (Frenk et al., 2022). The wellbeing was also impacted by remote work settings since employees needed to establish their sense of belonging and self-empowerment (Yarberry and Sims, 2021). Social media has an impact on wellbeing as well; although it may facilitate connexion, it may also pose professional risks and stress (Vukusic Rukavina et al., 2021).
The other concept was resilience. Resilience assists practitioners to cope with challenging circumstances and overcome stress. Training and education can assist people to develop resilience through the acquisition of new coping mechanisms and problem-solving techniques (Frenk et al., 2022). Resilience can also be supported with the help of AI tools that will allow students to cope with the workload and enhance the efficiency of learning (Atlas, 2023). Professional development models assist teachers to develop resilience and improve the quality of teaching (Sancar et al., 2021).
Sustainability and responsibility were the third concept. Professionals should consider the long-term wellbeing of the communities and the environment. Sustainable health education promotes responsible practise to ensure the safety of the planet and future generations (Shaw et al., 2021). The awareness of climate change also affects professional duties since health workers are to be ready to face environmental health issues (Kotcher et al., 2021). Wellbeing and quality of care also get better with patient involvement (Ocloo et al., 2021). Unit 4 made me consider happiness as a mixture of individual accountability, strength, and equilibrium.

[bookmark: _Toc213793903]Conclusion
This module made me gain a better insight into personal growth, international consciousness, identification of opportunities and wellbeing. I also got to know that development needs constant reflection, constant learning, and constant self-assessment to enhance personal and professional competencies. I also learnt that health and social care professionals must keep up to date in order to ensure safe and quality practise in an ever-evolving environment. The module made me realise the relationship between personal identity, motivation, and professional goals and how they relate to future career decisions. The activities helped me to become more confident because I was taught the significance of effective communication, reflective practise, and professional responsibility. I also learned to understand the role of resilience and adaptability in assisting individuals to cope with difficulties and stay well. All in all, this module helped me to grow by enhancing my competencies, broadening my consciousness, and equipping me with future advancement in a challenging and competitive professional sphere.
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What does network mean to you what's the
important of network
by Belinda Matembe - Friday, 5 December

2025,11:30 AM

Networking is the process of
making connections and building
relationships. These connections
can provide you with advice and
contacts, which can help you make
informed career decisions.
Networking can even help you find
unadvertised jobs/internships.
Networking can take place in a
group or one-on-one setting.
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— Have a think on connection you
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Meaning of self determination
by Belinda Matembe - Friday, 5 December
2025,10:25 AM

Self-determination refers to the
ability of individuals to make
choices and determine their own
actions.
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three steps discussed
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The Meaning of Aunatomy
by Belinda Matembe - Friday, 5 December
2025,10:34 AM

The ability to make your own
decision without being control
controlled by anyone else
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What do you want to become,after
completing the BSC in health and social
care degree

by Belinda Matembe - Friday, 5 December
2025,10:36 AM

After completing BSC Hons health
and Social care | would like to
become a carer manager.
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