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EXECUTIVE SUMMARY

The mysterious disappearance of Dr Diana Hart has been a mind bugling issue. As a well-known researcher, she worked as Senior Artificial Intelligence and Robotics Engineer at novatech. She researched on unethical risks of AI on military security and decision-making on her research which is one of the considered reasons why she disappeared.

INTRODUCTION

As a Senior Artificial Intelligence Engineer, Dr. Diana Hart was also a known researcher at Novatech. Her mysterious disappearance has been an issue and people has been wondering where she is after her research about AI ethics came out. Her research is about the biases of AI, AI’s lack of accountability and its misuse in security.  In this report we will dig into the possible reasons of her disappearance, the people involved and her work.


MAIN BODY

Artificial intelligence has been widely used in military security decision making. By forecasting equipment maintenance requirements and streamlining supply chains, AI ensures that military forces are equipped with the necessary resources exactly when they are needed ( Hart,2025) Dr. Harts research about ethical risks of AI focused on Bias and fairness. That AI may unfairly target certain group (Yang et al 2018). For example, Amazons’s recruiting tool. Amazon developed an Ai-powered tool that was supposed to eliminate HR managers’ bias. Instead, it penalized resumes submitted by female candidates or any resumes mentioning the word woman and strongly favored masculine language ( Alkhaldi,2024 ). These Unfairness may lead to data inaccuracies and discriminatory outcomes. With Lack of Accountability , if Artificial intelligence makes a mistake wo will be accountable? ( Floridi and Tadeo,2018). For example , Amazon recruitment tool. In 2018, it was revealed that Amazon had scrapped an AI system used to evaluate job candidates because it was biased against female applicants. The tool had been trained on resumes submitted to Amazon over 10-year period which were predominantly from men, leading the algorithm to favor male candidates for technical roles. ( Thompson, P,and Rajab, H  2024) and lastly Dual Use, that AI can have both beneficial and at the same time harmful applications ( Holland Michel 2020) For example, software vulnerability detection systems have both offensive and defensive applications, and there is little difference between drone use to transport packages  and an autonomous drone  to transport explosives( Ambrus 2020).
As Dr. Hart was committed to ethical standards, this made her in dilemma over which is to prioritize over ethics and innovation.  Novatech’s AI project have a lot of controversies and Dr. Hart may have felt pressured that some of the projects are against ethical standards. Dr Hart was seen talking to her project superior according to her colleagues at work. Days after she came to the manager’s office with an envelope. She was then seen carrying a lot of her stuffs when she came out of work the next day. Weeks after, they couldn’t find her files and was never seen again. The company has forbidden to mention her name since then. 


CONCLUSION

With Dr. Hart’s disappearance researchers have been digging into ethical issues regarding AI being used in military and security decisions. In line with Dr. Hart’s research (Pasqual 2015) discusses the dangers of opaque AI systems in decision-making , highlighting how lack of transparency in military can lead to errors, bias, and ethical violations without public accountability. ( Scharre 2018), a former pentagon policy analyst, highlighted the risks of unintended escalation, errors in target selection and the dangers of removing judgement from lethal decisions. With a lot of unethical practices uncovered, Ai can be dangerous when misused which coincides with Dr Hart’s research. That is the reason why she left her job as it is against her ethical standard. Ai’s integration should be carefully considered. Transparency and ethical guidelines are essential considering human rights and the safety and security of the world.

RECOMMENDATION

These researchers may need more protection especially those who are exposing threats or biases against AI systems. There should be laws which could safeguard them against threats and so they can publish their work without fear. To mitigate the risks, A clear chain

 of accountability and transparency should be made especially regarding death and life situations, strict audits and tests should be done to reduce the risks of ai biases and there should be agreements globally to ensure security and prevent AI misuse.
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