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StitchCo introduction:
A StitchCo is several different business including StitchCo limited ,a uk textile ,embroidery and fabric.stitchco have several companies in different countries.like StitchCo Canada ,StitchCo India .a stitchCo uk textile manufacturer in Manchester i(StitchCo.com)a us company selling premium latest pillows with luxury packaging.stitchco focused on personalised embroidery keepsakes and community.stitchco main purpose is selling products on different companies.the common thread is stitchco relating to fabric sewing or creative textiles work .  
A StitchCo limited uk: it is based on Manchester it is a register company involved with weaving, women’s outerwear, and wholesale clothing.
Stitchco us pillow: a brand luxury gifting and sleep comport it has known high quality packing and latex pillows.
Description:
Sometimes a stitchco facing financial crises for improve our company we need to do honest communication with employees. stitchco can better employees for change by focusing clear and regular communication, providing support, or training and involving employees in the process to build a culture. 
The key role is:
Communicate clear and regular: an honest communication is main key for a company.to help employees understand the necessary and beneficial for both them and organisations. like staff meeting regularly and email to ensure the message is heard multiple times .
Lead with empathy and support: provide emotional and instrumental support. manager should be approachable listen to concern without judgement.
Necessary training and resources: make sure employees have the skill and tools need to succeed on the pristine environment.
Foster a change ready culture: continuous improvement into the company culture so employees are accustomed to change a normal part of the business, not a one-off event.
A change of impact on stitchco: a stitchco company is a whole sellers of needle and diamond printing supplies that only suppliers to retailer 
Employers have to be trained to use the latest technology understand the main and maintain manager should train the employees how to use the latest technology and make it easy for the employees to use managers should be there to set task and employees should be able to delivery in a smooth possible way. The latest technology that has taken over a lot of employees have not engaged or feel they prefer the old way but they must change because the latest technology helps not just the employee not just a customer even the business. It saves time it saves profit. It saves margins. It saves cost on employers the new technology will save a lot of cost save a lot of time but at the same time it will frighten a lot of employees because a lot of employees will be afraid of losing their job because of the new technologies lot of employees will not be able to handle it and leave managers should be able to set the software and communication properly solstice will be able to gauge in. 
After the financial crisis, stitchCO has had many employees felt disappointed. They were not trained the right way they were not explained the right way how to deliver their goal lack of communication. A lot of employees did not understand managers didn’t explain the task through properly. stats and I used to the new technology the new software that has changed stock for the old way they use the old way cause the new way is more to do with technology new update new software change we make life simple and easy, but they still prefer the old way because they’ve been doing it for many many years but now there is pain after the financial crisis not just for the staff not the customers even for the business they have to think. New tech technologies can cause delays latest technologies might be too fast for the old system to handle. It could be difficult for the employees to understand every business has technology issues. Sometimes the software will go up, and down connections will fail. Staff will be won’t be able to work or deliver the task because everything is done by the Internet apps fail apps can pause apps can stop sometimes the employees database can also slow so getting information late will delay everything and cause a major impact for the company managers need to briefly go through and discuss with me every employees about the technical error they will face and explain to the employees how to deal with it. Communication gap is a very important in their business industry for the customers and for the employees give clear instruction follow clear instruction employees can communicate understand follow clear information for some customers will not be able to do so or the customers might be able to understand but the employees might struggle to so communication is a very important key for the business language skills. Language barrier communication is important part of making sure the business goes smoothly as resisting some changes a lot of employees they do not like latest change they prefer the old methods some prefer the always is easier less technology is getting involved more handwritten work every business has several ways. Stitch code is a huge business working in every retail High Street stores they are pacifically well-known for the fabric pillow duvets to closing menswear. Children’s wear women’s wear footwear sports outdoor everything to do with fabric. They are in every retail High Street store shelf they think in every way for the customers safety nurse even to save the planet environmental the stitches is particularly good and environmental friendly. Stitch code is part of big companies like next Zara‘s Zippy and many more they aim for every types of clients they supply hotels on the pillow and duvets they headquarter is based in Manchester UK they have many branches all over the world from Pakistan to America to UK to Australia to France Europe they have it everywhere they are international company globally and the name is very well branded. The stitching is good very environmental friendly is good for the skin skin friendly. Effective leadership communication style is a critical strategy for the business staff must be able to engage and understand and deliver every product smoothly as possible managers should be there to train the employees make them understand how to use the new technology and what the technology can do for the business how we can develop the business for the future. 
Stuff and managers should be able to build trust and connection and share gold with each other employees feel valued part of the process leadership being present and available not just via email but to help to build personal connection. New technologies and the new ways staff employees won’t be able to understand because they are used to the old technology always the new technology has more to do with competing or software or more work stuff will take time to get used to the process and understand it and how to engage with it. They just need some time and support from the manager and the company some steps feel afraid they feel it is too much pressure they feel the new technology might be taken over the ability for the employees to work so less humans to work and more technology computing software like AI for example.
Conclusion. 
Stitch code is a huge tax style business working in every High Street retail store they pacifically design mainly in pillows fabrics duvet to close men’s wear women’s wear children’s wear footwear every type of fabric they have been through financial Christ which has impacted their business many staff and employees has also lost their job. Many employees are not used to the latest technology that the new development that must cover the company after the financial crisis. The new system will change the impact and the new ways to change the business and make everything run smoothly employees might not be able to engage correctly in the new technology because New changes new technologies has come new technologies is the new way everything is runs on smart phones and tablets. Now they have their own apps customers will be able to order things through the app making it easy. Some employees will be afraid of losing their job because of the latest technologies taken over. StitchCO needs to come up on Waze thinking about keeping the employees happy understanding their needs employees need to change an adapt on new systems stitchCO should produce diverse ways different paths sometimes have group meetings with the employees find out which pays easy for the employee. What is their make the employees better successful for the business. They are a big, huge company worldwide. The main branch is in United Kingdom Manchester where you can find a address on the website. They have many branches all over the world all over Europe all over America they are a huge successful business the company turns over huge the companies' big company the main part is textile selling closing. They are good at the tax style. They are environmentally friendly. They really think about customers well-being. They are safe.
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