A critical review of the impact of Youth Work in contemporary Society, through a sociological lens.


Tobia Lugano
 1901988




16/05/23

ECYW6001
Yr Athrofa: Education and Humanities 
[bookmark: _Toc45110155]




DECLARATION FORM


[image: A picture containing text, font, screenshot, graphics

Description automatically generated]





Name of the Programme of Study: BA: Working with Young People.

Name of Student (Capital Letters): TOBIA LUGANO



DECLARATION

I certify that the whole of this work is the result of my individual effort, and that all sources have been acknowledged.

Signed ............Tobia Lugano................... (Student)

Date     ...............16/05/23........................




DECLARATION

I am satisfied that this work is the result of the Student’s effort.

Signed .............................................................. (Lecturer)

Date     ..............................................................










CONTENTS:

DECLARATION FORM	2
CONTENTS	3
ACKNOWLEDGEMENTS	4
ABSTRACT	5
ACRONYM	6
1.	INTRODUCTION 
2.	LITERATURE REVIEW	8
2.1.	Introduction 
2.2.	Lit Review Theme 1
2.3.	Lit Review Theme 2
2.4.	Lit Review Theme 3
2.5.	Lit Review Theme 4
2.6.	Conclusion
3.	DISCUSSION
3.1.	Introduction
3.2.	Theme from your literature review	
3.3.	Theme from your literature review	
3.4.	Theme from your literature review	
3.5.	Theme from your literature review	
3.6.	Conclusion	9
4.	CONCLUSION AND RECOMMENDATIONS	10
5.	REFERENCES	11
6.	APPENDICES	12
6.1.	Appendix 1: Ethics Form	13
6.2.	Appendices 2: title of appendix	15
6.3.	Appendices 3: title of appendix	16

I wish to thank my teachers, for supporting me throughout the duration of this Course. 
------------------------------------------------------------------------------------
Abstract:
This study aims to review the Youth Service and the role of Youth Work within it, and explore ways in which this can be improved to efficiently meet young people needs.
The paper will present a literature review, organised in three themes. The first theme will review the history of both Youth Work and Youth Service, discussing their development within society. The second theme will investigate the link between Youth Work values and the Youth Service, aiming to address if those principles have still a role within society. The third theme will draw on examples of good practice, to address margins where the Youth Service in UK could be expanded and improved.
The paper will also feature a discussion of the literature, where the writer will evaluate and review what disclosed in the three themes. 
To conclude, the writer will suggest recommendations in relation to what addressed in both themes and discussion.
Introduction: 
In this paper, the student aims to conduct a literature review of the impact of Youth Work in contemporary society. The paper will examine the current structure of the Youth Service and identify issues around the provision and purpose of funding. The writer will also review the history of both Youth Work and the Youth Service up to 30 years, addressing the evolution of Practice along a fast-changing society. The writer will attempt to investigate the correlation between Youth Work values and their role, if they have any, in today’s Youth Service. The paper aims to draw back on theory, to support the addressing of issues which may have or affect the Youth Service. The writer will also attempt to appoint the importance of Youth Work in contemporary society, which lead a discussion on how the Practice has evolved throughout time, to better support young people. 
In the following chapter, a comprehensive literature review will be undertaken which will include three themes. Firstly, the writer will review Youth Service in the past 30 years and its development within society. Secondly, the writer will critically review the correlation between Youth Work Values and the Youth Service and investigate how these principles are relevant to contemporary society. Thirdly, the writer will draw on examples of practice to critically review the efficiency of the current Youth Service, in order to address issues and recommendations for improvement. 
[bookmark: _Hlk130458478]1st Theme: Review Youth Service in the past 20/30 years and how it shaped along a changing society. 
In this literature review the student has undertaken research into three key areas, being the history of the Youth Service, how Youth Work values applies to its provision, and what is good practice and what can be improved. The following themes will draw both on theory and data, to address the current state of the Youth Work provision, reviewing its efficiency towards young people and modern society. 
In this theme, the student is going to critically review the evidence available highlighting issues regarding the current state of Youth Service, drawing back to its recent history over the past 20 to 30 years. This will cover the lack of targeted support for young adults, to socio-economic difficulties which affect the identity and efficiency of Youth Work. In the following paper, the student aims to identify and address these problems and discuss possible answers to these issues, reviewing Youth Work theories and sociological approaches which can help addressing the relation between youth and community. 
Theme 1.
Smith (2002) identifies youth work’s beginnings in church Sunday Schools in the late 1700’s. They were designed for “teaching Bible reading and basic skills on a Sunday” (Smith, 2002) but the work of the church-based work soon changed to include “a range of activities including team sports and day trips.” (Smith, 2002). It was after World War I and leading up to World War II that youth work experienced a boom as “the continuing development of community-based forms of working-class organization… and the emergence of state intervention, and hence paid part-time youth work” combined with “movements in leisure.” (Smith, 2002). As services changed to cope with economic and social changes, youth work was able to grow and flourish. This provided a “bulge” (Smith, 2002) in youth work numbers through the 1970s. 

During the 1980s and 1990s through to today, there has been a rise in “issue-based work by youth workers and a growing emphasis upon concrete outcomes by policymakers.” (Smith 2002). With issue-based youth work, the student?? aims to address targeted provision, which is strictly connected to socio-economic issues young people may face, such as poverty, homelessness, and unemployment. The Youth Service and the policies along with it, have been shaped around the societal expectations of young people. 

Homelessness and poverty among young people are significant issues in the UK. Here are some references and statistics regarding these struggles:
According to the latest figures from the UK government's homelessness statistics, there were an estimated 121,000 homeless children and young people in England in 2020 (UK Gov 2021).
The Joseph Rowntree Foundation's Poverty in the UK 2020 report found that 34% of all children living in poverty in the UK were from households headed by someone aged 16-24.
The End Youth Homelessness charity reported that in 2020, 103,000 young people in the UK sought help because they didn't have a safe place to call home.
In 2019, The Guardian reported that young people were more likely to struggle with mental health problems, unemployment, and low pay than any other age group in the UK.
A report by the Centre for Social Justice in 2020 found that 78% of homeless young people had experienced family breakdown.
The Youth Homeless North East charity reported that more than one in ten young people in the UK had experienced homelessness by the age of 25.
These statistics highlight the significant struggles that young people in the UK face when it comes to homelessness and poverty. It's important to support programs and initiatives that work towards addressing these issues to ensure that all young people have access to a safe and stable home and a bright future.


This has included youth workers being restricted in funding opportunities unless there is proof that the young people are “deemed to be ‘at risk’ in some way” (Smith, 2002). It is at this point in youth work history that young people begin to be seen as ‘trouble or in trouble’ to a greater extent. It goes beyond offering services to young people and has begun to dictate that young people seen as being ‘at risk’ be enrolled in services that will control and manage their challenging and ‘anti-social’ behaviour				(Smith, 2002). 

And while the government appears to be well intentioned in offering ‘places to go and things to do’, it is actually offering this provision to “encourage and enable children and young people to contribute to their communities and help divert them from anti-social behaviour” (HM Government, 2008) rather than for the benefit of the young people. Targeted youth work has also had a detrimental effect on youth workers providing a “demoralized professional youth service” who are unable to “organise simple things like youth clubs.” (Howells, 1998, p.na)

It is important to state that Austerity played and still plays a big role in how supported the Youth Service by the Government is. Without funds, the Service has been crippled and its efficiency has been critically affected. 
Austerity is a term used to describe the Coalition Government of 2010’s approach to the national debt following the Financial Crash of 2008. The Austerity programme involved deep cuts to public services from 2010 onwards, of which the Youth Service was just one element (UK Gov, 2022).
In the past 30 years, Youth Work has been affected by multiple factors which led its interpretation to shape along with its value in society. An example of this, can be found in the economic crisis that hit Europe in 2008 were led to the Austerity action.	Comment by Toby Lugano: Put this paragraph before you talk about the impact of austerity on youth service provision
Austerity measures implemented by the UK government from 2010 onwards had a significant impact on youth services across the country, resulting in closures and reductions in funding for vital programs tailored to young people (Youth & Policy, 2017).
The austerity measures in the UK have had a significant impact on youth services, resulting in the closure of many youth clubs, reduction of staff, and funding cuts for programs that support young people (Youth & Policy, 2017).
According to a report by the National Youth Agency (2021), local authority spending on youth services in England and Wales decreased by 40% between 2010 and 2018, which equates to a loss of £880m in real terms. This has resulted in the closure of over 600 youth centres and clubs, and a reduction in the number of youth workers by 35%.
The impact of these cuts has been felt disproportionately by young people from disadvantaged backgrounds, who are more likely to rely on youth services for support, guidance, and access to opportunities (National Youth Agency, 2021). Many young people have been left without a safe space to socialize, learn new skills, and access support services, leading to an increase in social isolation, mental health problems, and youth crime.
In addition to the closure of youth clubs, the cuts have also affected programs that provide targeted support for vulnerable young people, such as those who are homeless, have mental health issues, or are at risk of becoming involved in gangs (National Youth Agency, 2014). Funding for such programs has been reduced, making it harder for young people to access the support they need.
Overall, the impact of austerity measures on youth services has been significant, and there are concerns that the long-term consequences of these cuts will be felt for years to come. The National Youth Agency (2017) and other organizations continue to call for increased funding for youth services to ensure that young people receive the support they need to thrive.
One of the main ways in which austerity impacted youth services was through cuts to local authority budgets, which are responsible for funding many youth programs (APPG, 2017). In response to reduced government funding, many councils across the UK were forced to make significant cuts to youth services, resulting in closures of youth centers and reductions in programs such as sports and arts programs.
In addition, austerity measures also impacted the availability of qualified staff within youth services. Local authorities were forced to make significant staff cuts, leading to a reduction in experienced youth workers available to provide support and guidance to young people (APPG, 2017).
As a result of the reduction in funding and resources, many young people across the UK were left with fewer opportunities for recreation, personal and social development, and support. This lack of investment in youth services also had a negative impact on the wider community, exacerbating issues such as crime, unemployment, and mental health problems among young people (National Youth Agency, 2017).
The impact of austerity measures on youth services led to widespread criticism and calls for greater investment in youth programs (In Defence of Youth Work, 2018). Despite these calls, the levels of funding for youth services in the UK have remained low and are still struggling to recover from the damage caused by austerity measures.
It is then possible to state that young people are seen as assets, for a growing and fast developing society, and when in struggle, young people are treated following a medical scheme, reference focusing on treating a possible malfunction (such as deviant behaviour), rather than understanding the root of the issues, often hiding behind cultural reproduction of poverty and unemployment (Giddens, 2012).
In addition to policies of austerity, the tragedy of the Coronavirus pandemic started in 2020, which pushed the government to create new policies that would safeguard professionals and young people, in a society heavily affected by isolation, death and sickness (Coronavirus Act, 2020). The provision of youth work stopped for months, and only after vaccinations started to flow, the service was able to regroup but with a very different setting, such as switching from physical meetings, to online sessions (Youth Work and covid-19: a review of responses in England, 2020) This being said, the Youth Service provision also had to address young people’s needs differently, having to follow the policies put in place from the Government (2019). It is then possible to argue, that Youth Service stepped away from the core values of Youth Work, having to drift its focus from the young people to what society needs.
Considering the importance of society in relation to young people’s needs, the writer wishes to briefly investigate the relevance of sociological theory in order to further understand the impact of Youth Work within Communities.
In relation to how young people are often associated with negative behaviours by society, the work from Becker (1963) can help explain why such an approach is detrimental to the positive development of functional participants in society.
According to Becker (1963),
“Deviancy is not a quality of the act a person commits, but rather a consequence of the application by others of rules and sanctions to an ‘offender’. Deviant behaviour is behaviour that people so label.” (Becker, 1963, p.9)
This can be addressed by the expectations that fall on young people’s shoulders, building a reputation of a failing generation unable to fulfil such as high standards as required by today’s society. This being said, it is correct to assume that young people are the core of a growing community (Sapin, 2012) being the group who is stepping into the working environment, stepping into building families and supporting the progression of the society they belong to. But too often, policies are designed to address what is not working in a community, rather than investigating the root of the problems, in this case being young people seen as deviant member of society, who are not cooperating within the social norms (Sercombe et al., 2010).
Youth workers should function in ways which agree with the core Youth Work values such as empowering and educative (NOS, 2019), young people should be supported emphasising their wellbeing, rather than just their practical use within society.  However, with the rise of mental health concerns in young people in the last 10 years, it is correct to assume that unhappiness can be a cause of inefficiency of the Youth Service. The emotional, physical and mental wellbeing of a young person cannot be overlooked, due the fact that young people (within the youth work spectrum such as 11-25) are still in the process of development to become functional adults.	Comment by Toby Lugano: Back this up
A final example of how the Youth Service showed adaptability towards young people’s needs, could be found during the time of Covid. In a time where the government and health services collapsed under the pressure of sickness and instability, the youth service had to provide a safe environment for young people (National Youth Agency, 2022). During Covid, schools were closed for isolation policies, leisure activities where young people could attend sports got closed as well, so there was a need of support from all angles, in relation to safeguarding young people. Youth centres had to shape their service along that time, deciding to provide online sessions, focusing on emotional support and low impact activities which aimed to counter the feelings of loneliness caused by the isolation (Journal of Adolescent Health, 2021).
Youth service in the UK has undergone significant changes over the past 20-30 years in response to shifting societal dynamics. This review will explore these changes and how they have impacted youth service provision in the UK.
In the past, youth service focused primarily on providing recreational activities and opportunities for young people to socialize. While this approach still has great value, in recent years, youth services have increasingly moved towards providing more focused support and guidance to young people to address social issues such as youth unemployment, drug use, and crime.
The 1990s saw the introduction of youth inclusion programs, which focused on the most disadvantaged young people in society. These programs aimed to provide support for young people at risk of criminal exploitation or those who had already been in trouble with the law. One of the more significant developments in this period was the creation of the National Youth Agency, which worked towards improving the quality of youth work in the UK.
In the 2000s, youth services moved closer towards government agendas, with the introduction of the Connexions service in 2001. This focused on getting young people into further education, employment or training, and providing targeted advice and support to enable them to do so. At the same time, the government introduced the Youth Matters policy framework (2005), which aimed to provide a more holistic approach to youth services. This included the creation of youth councils, where young people could influence local decision-making, and initiatives such as the Youth Opportunity Fund and the Youth Capital Fund, which provided grants for youth-led projects.
In the past decade, youth services have faced challenging times due to government austerity measures, which led to significant funding cuts and a reduction in the number of youth services available across the UK. Many local authorities have cut back their youth services or closed them entirely, with some significant implications for disadvantaged young people who rely on these services for support and guidance. Despite these cuts, there have also been significant developments, with a focus on the use of technology in youth work and the creation of new forms of youth work, such as street-based and detached youth work (National Youth Agency, 2014).
In conclusion, youth service provision in the UK has undergone significant changes over the past 20-30 years, reflecting changes in societal attitudes and government priorities. While there has been some positive progress, including the creation of targeted youth services and the introduction of more holistic approaches, budget cuts and the broader societal challenges have resulted in many young people being left behind (National Youth Agency, 2017). Further efforts are needed to ensure that young people can access the resources and services they need to succeed in life. 

Theme 2:
A critical review of the correlation between Youth Work Values and Youth Service, investigating the relevance those principles have, in modern society.

In this theme, the writer aims to investigate the link between Youth Work Values and the Youth Service, focusing on the importance of these principles and review their role in contemporary provision. The theme will attempt to address issues within the identity of the Practice, in comparison to the evolution of the needs young people face, this day.
In modern society, young people’s needs have been changing in relation to drastic events and depending on the social expectations of the community, towards them (Giddens, 2012). As a youth work student who trained professionally with 3 years of placement, it is possible to argue that the Youth Service can feel distant at times, in relation to the support provided to young people. The service feels crippled by policies which most of the time, are not functional in terms of achieving the goal of supporting those in need. 
The Youth Service feels weak, too much funds-depended and there is no space for individual expression, in relation to its practitioners (National Youth Agency, 2017). Lots of different ideas here within the one paragraph. When following certain policies which were designed to safeguard both professionals and young people, the service loses its purpose in putting young people first. Every young person is unique, bringing challenges, moments and needs which cannot be addressed completely just by policies. 
The Youth Work Principles and Values (2012) were established to guide the work of those who work with young people, and they reflect a commitment to promoting the well-being of young people. In the UK, these principles and values are broadly respected by the Youth Service, and they are used to inform and guide the work of youth workers.
The principles and values of youth work in the UK include:
Young people's empowerment and participation.
Valuing young people's diversity and promoting equality and social justice.
Supporting young people's personal and social development.
Building relationships based on respect, trust, and honesty.
Using informal education approaches to support young people's learning and development.
Youth work principles are based on the fundamental values of empowering young people, fostering their personal and social development, and promoting their participation in society (European Commission, 2001). These principles have been developed over time through research, practice, and consultation with young people, youth workers, and other stakeholders.
The extent to which youth work principles reflect young people's needs depends on the specific context and the goals of the youth work program or intervention. However, research and evaluation studies have consistently shown that youth work programs that are based on these principles can have positive outcomes for young people, such as increased confidence, social skills, and civic engagement (National Youth Agency, 2013)
For example, a review of youth work research conducted by the UK National Youth Agency (2013) found that youth work can have a range of positive impacts on young people, including increased self-esteem, resilience, and social skills, as well as improved educational and employment outcomes. Similarly, a review of youth work research in Australia found that youth work can contribute to young people's personal and social development, as well as their civic engagement and participation in the community.
In addition, many youth work organizations and networks consult with young people to ensure that their programs and services are responsive to their needs and interests. For example, the European Youth Forum (2015), a network of youth organizations in Europe, has developed a set of principles for youth participation that emphasize the importance of involving young people in decision-making and giving them a voice in shaping youth policies and programs.
Overall, while the extent to which youth work principles reflect young people's needs may vary depending on the specific context, there is evidence to suggest that youth work programs based on these principles can have positive outcomes for young people, and that many youth work organizations are committed to ensuring that their programs are responsive to young people's needs and interests.
These principles and values are reflected in the work of many youth service providers, including the government-funded Youth Service and various voluntary and community-based organizations that provide youth services. For example, the government-funded Youth Service in the UK takes a holistic approach to its work with young people considering both their personal and social development as well as their economic and political participation. The Youth Service also recognizes the importance of valuing young people's diversity and promoting equality and social justice.
Likewise, voluntary and community-based organizations that provide youth services in the UK also strive to adhere to the principles and values of youth work. These organizations often focus on developing democratic and participative structures, valuing young people's contributions, and promoting their personal and social development through various activities and programs (UK Government, 2019)
However, it is important to acknowledge that there may be variations in the extent to which these principles and values are respected across different regions, providers, and specific instances. 
The extent to which youth organizations in the UK adhere to the principles and values of youth work may vary due to a range of factors, including differences in funding, resources, staffing, and organizational cultures. For example, some organizations may have limited resources and rely heavily on volunteers, which can affect their ability to provide consistent and high-quality programs and services.
Additionally, youth organizations may face different challenges and priorities depending on the specific region or community they serve. For instance, an organization in an urban area may prioritize addressing issues such as gang violence and drug use, while a rural organization may focus on providing access to education and job opportunities.
Moreover, individual providers may have different approaches and philosophies towards youth work, which can influence the extent to which they prioritize certain principles and values. For example, some providers may prioritize building positive relationships with young people, while others may focus more on skill-building and educational outcomes (Smith, 2002).
Nonetheless, the commitment to these principles and values is widely recognized as essential to the effective delivery of youth services and ensuring the overall well-being of young people in the UK.
Youth Work prides itself to be a unique way to support young people. Working along with them to emphasize their emotional wellbeing through informal, educational approach (Sapin, 2012). In contemporary society, social issues have taken control over young people’s health, both physical and mental; a rise of mental health concerns in young people, can be seen as the consequence of unhealthy habits, such as the negative influence of social medias, misinformation, and deviant behaviours like violence in the streets.
Youth Work could and must, stand out from the current mediocrity of services available to young people, being able to provide an alternative way to support them. Thanks to its voluntary settings, morality and willingness to positively impact the lives of young people, Youth Work can be a reliable force of help, for both the community and its members (National Youth Agency, 2014).  
Youth work theory can be applied in a variety of ways to support contemporary society. Here are a few examples:
Empowerment: Youth work theory emphasizes the importance of empowering young people to take control of their lives and make their own decisions (Youth Work Principles and Purposes, 2012). By applying this theory in practice, youth workers can help young people develop the skills and confidence they need to navigate the challenges of contemporary society.
Social inclusion: Many young people face barriers to full participation in society, including poverty, discrimination, and social isolation (World Youth Report: Youth and Social Inclusion, 2016). Youth work theory focuses on creating inclusive environments that allow all young people to participate and thrive. By applying this theory in practice, youth workers can help break down these barriers and promote social inclusion (McNeely et al., 2010).
Personal and social development: Youth work theory recognizes that young people go through a process of personal and social development as they grow and mature (Connolly et al., 2013). By providing opportunities for learning, challenge, and self-reflection, youth workers can support young people in this journey and help them develop the resilience, coping skills, and social connections they need to navigate contemporary society.
Participatory practices: Youth work theory emphasizes the importance of young people's active participation in decision-making processes that affect their lives (Smith, 2010). By applying this theory in practice, youth workers can create opportunities for young people to have a voice and influence in their communities, organizations, and society at large.
Cross-cultural understanding: In a rapidly changing and globalized world, youth work theory recognizes the importance of promoting cross-cultural understanding and respect (Global Youth Work Manifesto, 2014). By creating opportunities for young people to learn about different cultures, values, and perspectives, youth workers can help them develop the intercultural competence they need to thrive in contemporary society.
In contemporary society there is a clear lack of targeted support towards young people. From poverty to unemployment, from the crisis of mental health in young people to the high rate of the homelessness. Youth Work is still perceived today, as something abstract, too far away from the actual problems that young people face daily (UK Government, 2018). And this, cannot be more wrong. 
Youth service is an important aspect of modern society as it provides opportunities for young people to develop important skills, engage in community service, and emerge as responsible citizens (Office for Civil Society, 2016). Youth service programs range from local volunteer opportunities to national or international service trips and can provide young people with meaningful experiences that can positively impact their lives and the world around them.
In today's society, many youth service programs focus on providing leadership development, academic enrichment, and career readiness skills to help young people prepare for their futures. Such programs can also play a vital role in building social connections and reducing social isolation among youth, especially in underserved communities.
Moreover, youth service has increasingly become a platform for the younger generation to enact change and drive social progress. Young people are increasingly taking their passions, skills, and knowledge to effect meaningful change in their communities, with the broader goal of creating a better world. A few examples, could be:
March For Our Lives (2018): In response to the high number of school shootings in the United States, a group of teenagers organized the March For Our Lives movement in 2018. The movement culminated in a series of protests across the country, as well as a march in Washington, D.C., to demand action from lawmakers on gun control.
Fridays For Future (2018): In August 2018, Greta Thunberg, a 15-year-old activist from Sweden, started skipping school on Fridays to protest outside the Swedish parliament, demanding greater action on climate change. Her actions sparked a global movement, known as Fridays For Future, in which young people around the world walk out of school on Fridays to demand action on climate change.
These two movements can be taken as an example of good result of Youth Work provision, as young people should be supported towards their development into independent and functional members of society. One of the core values of Youth Work is to advocate for young people, helping them having a voice in the world. If the provision is delivered effectively, young people empowerment should be visible as mentioned in the two examples above (NOS 2019, YW 05; YW 10).
It finally possible to suggest, that for ensuring that Youth Work Values are fully embraced in the Youth Service, there should be trained professionals in many working environments where young people are present, such as schools, leisure centres and more. 
Providing youth work training to teachers could have several potential benefits for both educators and students. Here are some possible outcomes:
Improved understanding of young people: Youth work training could provide teachers with a deeper understanding of the social and emotional development of young people, which can help them be more effective in supporting their student (National Youth Agency, 2019). This could lead to better relationships between teachers and students, and ultimately to improved academic outcomes.
Enhanced teaching skills: Youth work training could also help teachers develop skills in areas such as communication, conflict resolution, and team building, which are all important for working with young people (National Youth Agency, 2014). These skills could be applied in the classroom to improve teaching and learning.
Increased awareness of youth issues: By taking youth work training, teachers could become more aware of the challenges facing young people today, such as mental health issues, poverty, and social inequality (Kelly et al., 2017). This could help teachers be more sensitive to the needs of their students and better equipped to support them.
Improved school-community relationships: Youth work training could also help teachers build stronger connections with the wider community, including youth service providers, community organizations, and parents (McGinnity et al., 2011). This could lead to better collaboration and coordination between schools and community groups, which could benefit young people in many ways.
Overall, providing youth work training to teachers could be a valuable investment in the professional development of educators, and could have positive outcomes for students, schools, and communities.
There is a growing body of evidence that suggests that youth work in schools can have a positive impact on the development of young people in the UK. Here are a few references that support this claim:
The Department for Education's (DfE) report, "Youth work in schools: a national survey," found that youth work in schools can improve young people's emotional well-being, social skills, and academic achievement. The report also found that youth work in schools can help to reduce absenteeism and exclusion rates (DfE, 2013). 
This suggest that a youth work approach can ensure a better emotional wellbeing to the students, which can lead to reduce social exclusion and improve attendance. 
A study by the National Youth Agency (NYA) found that youth work in schools can improve young people's self-confidence, communication skills, and sense of belonging. The study also found that youth work in schools can help to reduce anti-social behaviour and improve young people's relationships with their peers and teachers. (NYA, 2015)
This suggest that Youth Work can help supporting the positive development of the pupils, safeguarding and embracing their confidence and resilience.
The Education Endowment Foundation (EEF) funded a study by the University of Manchester, which found that youth work in schools can improve young people's attitudes towards school, their social and emotional skills, and their academic achievement. The study also found that youth work in schools can help to reduce disruptive behaviour and improve young people's relationships with their teachers. (EEF, 2018) 
This study suggests that Youth Work can also improve social skills of the students, leading to better attitudes towards both teachers and peers.
A report by the All-Party Parliamentary Group on Youth Affairs (2018) found that youth work in schools can have a positive impact on young people's mental health and well-being, as well as their social and emotional skills. The report also found that youth work in schools can help to reduce exclusions and improve young people's relationships with their peers and teachers (APPG, 2018).
And finally, this study suggests mental health in students can be supported with Youth Work practice, promoting respect, and awareness to emotional wellbeing.
In summary, youth service has a critical role in today's society and provides a range of benefits to young people, communities, and society as a whole. Through youth service, young people can develop skills, connect with their communities, and build positive relationships while becoming active citizens who are capable of addressing the challenges facing our society.

Theme 3:  A critical review of what can be improved of the Youth Service, an analysis of what is good practice and how it can be provided efficiently.
In this theme, the writer wishes to draw on examples of good practice, which can be taken as a meter to improvements towards a challenging time, for the Youth Service. To better understand how the following theme will develop, the writer aims to address the difference between Youth Work and Youth Service. 
Youth Work and Youth Service are related terms that are often used interchangeably in the UK, but they do have some differences.
Youth Work is a profession that involves working with young people in a range of settings, such as schools, youth clubs, and community organizations (National Youth Agency, 2014). Youth workers aim to support young people in developing their personal, social, and emotional skills, as well as enhancing their education, employability, and citizenship. Youth workers may offer guidance and practical support in areas such as education, training, employment, housing, health, and well-being. They may also run activities and programs that offer young people safe and positive environments to hang out, make friends, and explore new interests (National Youth Agency, 2014).
On the other hand, Youth Service is a broader term that encompasses a range of activities, programs, and services that are designed to support young people's development and well-being. Youth services may involve various agencies and organizations, such as local authorities, charities, schools, community groups, and businesses. Youth services may provide a range of resources and facilities for young people, such as youth centers, sports clubs, arts programs, counselling services, and employment support. The goal of youth service is often to provide a comprehensive and coordinated network of support for young people, tailored to their individual needs and circumstances (National Youth Agency, 2021).
Theme 3:
The Youth Service is an important initiative to provide young people with opportunities to develop their skills, contribute to their communities, and gain valuable experiences. However, there are several areas that can be improved to enhance the effectiveness and impact of the Youth Service:  
There is considerable research on the Youth Service in the UK that can inform discussions about its effectiveness and areas for improvement. Here are some key points:
Involvement of young people in shaping the Youth Service: Experts have suggested that involving young people in the design and delivery of the Youth Service is essential to ensure that it meets their needs and interests. According to a report by the Centre for Youth Impact, “Youth organisations that enable young people to play an active role in their own development are more likely to deliver positive outcomes for young people.” (Centre for Youth Impact, 2014, p.na) 
This suggest a form of social reproduction, where those young people who received support from youth organisations, are more willing to follow up and help back, other young people in the next future.
Accessible and tailored programming: Experts suggest that programming needs to be accessible and tailored to meet the needs of diverse groups of young people. For example, the UK Youth Parliament (2019) has highlighted the importance of tailored programming for young people with disabilities, stating that “more opportunities need to be made available for young people with disabilities to access youth services which are tailored to their specific needs.” (UK Youth Parliament, 2019, p.na)
This report suggests the universality of the Youth Work provision. The support should be available to everyone who may needs it, despite disabilities or other impediments. 
Adequate funding and resources: Experts agree that sufficient funding and resources are needed to deliver effective and high-quality Youth Service provision. The National Council for Voluntary Youth Services (NCVYS) has highlighted the challenges of funding cuts, stating that “cuts to funding have led to a loss of infrastructure, including staff and premises, and a reduction in the capacity of organisations to support young people.” (NCVYS, 2016, p.na).
It is possible to evaluate that funds are important to ensure both quality and reach of the service. When facing severe cuts, the Youth Service loses efficiency, compromising the support provided to young people.
Partnership working: Experts suggest that effective partnership working is key to enhancing the Youth Service by bringing together diverse stakeholders and resources. For example, the National Youth Agency has emphasised the importance of partnership working between local authorities, youth charities, and schools to ensure that young people have access to a range of opportunities (National Youth Agency, 2013).
This can be review as a need of better multiagency policies, where the Youth Service can collaborate with other organisations to ensure a diverse range of opportunities to those supported. 
Overall, improving the Youth Service will require a comprehensive approach that involves young people, tailors programming to diverse needs, provides sufficient resources, and fosters effective partnership working. These points could be further developed and discussed in a dissertation or essay on the topic.

Increased funding: The Youth Service needs more funding to expand its programs and reach more young people (The Guardian, 2019). Providing greater financial resources would enable the Youth Service to offer more comprehensive training, support, and mentoring to participants.
Better outreach and engagement: The Youth Service should improve its outreach efforts to ensure that all young people have access to its programs. This could involve working with schools, community organizations, and social media platforms to reach underserved communities.
More diversity and inclusion: The Youth Service should strive to be more inclusive and welcoming to young people from diverse backgrounds, including those from ethnic minorities, LGBTQ+ individuals, and individuals with disabilities (National Youth Agency, 2021). This could involve developing specialized programs and outreach strategies to meet the specific needs of these groups.
Stronger partnerships with employers: Partnerships with local employers and businesses can provide valuable opportunities for young people to gain work experience, develop job skills, and build networks (National Youth Agency, 2021). The Youth Service should work to expand and strengthen these partnerships to benefit both participants and the wider community.
Greater focus on mental health and wellbeing: The Youth Service should prioritize the mental health and wellbeing of young people in its programs, providing support and resources to address issues such as stress, anxiety, and depression (Mental Health Foundation, 2020).
Measuring impact: Finally, the Youth Service should implement rigorous evaluation methods to measure the impact of its programs and identify areas for improvement. This would help ensure that the Youth Service is achieving its goals and making a positive difference in the lives of young people.
There are numerous studies that demonstrate how spending time outdoors can positively impact the emotional wellbeing of young people. Here are a few references:
[bookmark: _Hlk135069080]At home with nature: Effects of "greenness" on children's cognitive functioning. (Wells, 2000).
This study found that exposure to green spaces, such as parks and gardens, improved the cognitive functioning of children. The researchers suggest that this improvement in cognitive functioning may be due to the restorative effects of nature.
[bookmark: _Hlk135069063]Taylor et al. (2001).
This study found that children with Attention Deficit Disorder (ADD) who played in green outdoor settings showed a reduction in their symptoms compared to those who played in non-green settings. The researchers suggest that exposure to nature may have a calming effect on children with ADD.
[bookmark: _Hlk135069042]Dadvand et al., (2015).
This study found that exposure to green spaces was associated with improved cognitive development in primary schoolchildren. The researchers suggest that exposure to nature may provide a cognitive rest that allows for improved attention and concentration.
Overall, these studies demonstrate the positive impact that spending time outdoors can have on the emotional wellbeing of young people.
How can sports and outdoor education, positively impact the Youth Service:
Promoting physical health: Sports can help young people develop good habits and a healthy lifestyle. Engaging in regular physical activity can reduce the risk of obesity, cardiovascular disease and other chronic health conditions (Centers for Disease Control and Prevention, 2015).
Building teamwork and social skills: Many sports require teamwork and cooperation among players. Through participating in sports, young people can learn how to work together, communicate effectively and support each other (Youth Sport Trust, 2018).
Developing leadership skills: Sports can provide opportunities for young people to take on leadership roles, such as team captain or coach. By being responsible for guiding and motivating their teammates, they can develop important leadership skills that will carry over into other areas of their lives (Youth Sport Trust, 2018, p. 15).
Fostering community involvement: Sports teams and clubs often participate in community service projects, such as volunteering at a local food bank or cleaning up a park. This can help young people develop a sense of responsibility and a commitment to giving back to their community (StreetGames UK, 2017)
Providing a positive outlet for energy: Sports offer a healthy way for young people to release their energy and channel their emotions. Engaging in physical activity can also reduce stress and anxiety, leading to better mental health (Sapin, 2012).
Overall, sports can be a powerful tool for youth service, providing a range of benefits that can positively impact young people's physical, emotional and social well-being.
The UK Youth Service could take example from the Scandinavian system of Youth Service in several ways, including:
Emphasizing social integration and personal development: Scandinavian countries such as Denmark, Norway, and Sweden have a strong emphasis on social integration and personal development through youth services. The UK Youth Service could learn from this and prioritize these goals in their programs as well (Nordic Co-Operation, 2021).
Providing comprehensive services: Scandinavian countries have comprehensive youth services that provide a wide range of services, including counselling, education, job training, and recreational activities. The UK Youth Service could aim to provide similarly comprehensive services to their youth population (Nordic Co-Operation, 2021).
Encouraging youth participation: Scandinavian countries have a strong focus on youth participation in decision-making and program development. The UK Youth Service could adopt a similar approach to encourage youth participation and empowerment (Nordic Co-Operation, 2021).
Offering universal access: The Scandinavian system of youth services aims to provide services to all young people, regardless of their socioeconomic background. The UK Youth Service could learn from this and strive to provide universal access to their services as well (Nordic Co-Operation, 2021).
Collaborating with other agencies: In Scandinavia, youth services often collaborate with other agencies, such as schools, healthcare providers, and social services. Collaborating with other agencies could improve the quality and accessibility of services offered by the UK Youth Service (Nordic Co-Operation, 2021).
It is also possible to argue that the proven efficiency of forest schools in northern countries, could be applied to the UK system to further improve the support provided to Young People.
Forest School is an outdoor-based educational approach that emphasizes experiential learning, play, and exploration in natural environments. It is often used as a tool for youth work, as it can provide young people with opportunities to develop a range of skills and competencies in a non-traditional setting.
In Forest School, learning is child-led, meaning that young people have the freedom to explore and choose their own activities, guided by trained facilitators (Forest School Association. (n.d.). Some key elements of Forest School include:
Regular and repeated visits to the same natural space or woodland environment to build familiarity and routine.
Opportunities for young people to engage in a range of activities, such as den-building, tool use, natural crafts, and wildlife observation.
This places an emphasis on the physical, social, and emotional benefits of outdoor learning.
Encouragement of risk-taking and allowing young people to take on roles and responsibilities, such as managing a fire or leading an activity.
In the UK, the Forest School approach has been widely adopted by youth work practitioners and organizations. It aligns with the principles of youth work, which emphasize the importance of young people's agency, participation, and empowerment (Maynard, 2019).  The UK also has a well-established network of Forest School trainers and practitioners who can provide training and support to youth workers who wish to incorporate this approach into their work.
By incorporating Forest School into youth work practice, young people can benefit from increased physical activity, improved mental health and wellbeing, and enhanced social skills. Youth work organizations can also benefit from using this approach, as it can help to engage young people who may be disengaged from traditional classroom-based learning, and can provide opportunities for intergenerational learning and community engagement (National Youth Agency, 2013).

To conclude, the student wishes to share what experienced during his professional training throughout the Course, which include supporting a wide range of young people, in three different settings.
On his Level 4, the student experienced his first youth work provision while attending a Youth Work Project based on Campus (UWTSD, 2019-2020). The project aimed to be an alternative safe environment for students living on campus, who felt socially excluded from what already available on campus such as Student Unions events. In this setting, the student witnessed one of the core values of Youth Work, being voluntary based; the attendance of the session was not obligatory, which save young people from being forced to participate. The project took place twice a week, renting a large classroom for 4 hours each time, around evening. The room was organised with refreshments station, and different tables with a wide range of activities such as art and crafts, board games and more. Those attending were free to participate in activities at their will, being also free to come and go as they please. At his time within the project, the student was able to understand the positive effect of youth work in socially excluded young people, providing emotional support and empowering them to feel better about themselves; the project also provides a safe place, where those attending could access to support by talking to someone who they could trust, hence the importance of building a trustworthy relationship. Young people felt safe and respected for who they were, feeling free from peer pressure and able to finally embrace themselves while having a few hours of leisure time.
On his Level 5, the student experienced how Youth Work provision was affected by the Global Pandemic when he joined a local Youth Centre. Due to the Covid policies which limited the face-to-face contact, sessions have been moved online where young people had the chance to connect with youth workers. Despite the challenges of maintaining accessible session online, the young people felt to received efficient support through interactive activities such as gaming, quizzes and arts and crafts. The impact of Covid was visible on both youth workers and young people, having to deal with the absence of a physical place where to engage in youth work. Youth workers have shifted their activities and support online through social media, video calls, and webinars. Many youth organisations have set up online platforms and resources that young people can access, such as virtual youth clubs, online advice services, and online youth forums. In addition to this, the student experienced an increased focus on mental health: with the pandemic affecting young people’s mental health, youth workers have increased their focus on providing mental health support and signposting young people to relevant resources. 
On his level 6, the student experienced a unique working environment being a local community centre, which provides support not only to young people, but also to elderly and disabled adults  The student collaborated with different projects, and he run a cooking program for adults in care, which resulted extremely positive. In this working environment, the student experienced more the community side of the profession, being supporting people who felt socially excluded and have socio – economic difficulties which compromises their independence. 
During this particular experience, the writer witnessed how Youth Work can support young people in becoming functional members of the community. 
Youth work can play a vital role in supporting young people to become functional members of their community. Here are some ways in which youth work can support young people in this regard:
Providing opportunities for young people to develop their social and emotional skills: Youth work can provide young people with a safe and supportive space to build relationships, communicate effectively, and develop their emotional intelligence (Sapin, 2012). This can help young people to navigate social situations and build positive relationships within their community.
Encouraging young people to take on leadership roles: Youth work can empower young people to take on leadership roles within their community, such as through volunteering or participating in community projects (NOS 2019, YW 09). This can help young people to feel a sense of ownership and belonging within their community.
Fostering a sense of civic engagement: Youth work can encourage young people to take an active interest in their community and to get involved in local issues and initiatives. This can help young people to develop a sense of responsibility and investment in their community (NOS 2019, YW 09).
Supporting young people to develop practical skills: Youth work can provide young people with opportunities to develop practical skills, such as cooking, budgeting, or DIY skills. These skills can be valuable in helping young people to become independent and self-sufficient members of their community (NOS 2019, YW 09).
Offering guidance and support: Youth work can provide young people with guidance and support as they navigate the challenges of growing up and transitioning into adulthood (Sapin, 2012). This can include support with education, employment, and personal development.
By providing these types of support, youth work can help young people to become functional members of their community, who are able to contribute positively to society and lead fulfilling lives.
To conclude, in this theme the writer drew back on both personal experiences of practice, as well as theory of practice which are applied in other areas of the world.

Conclusion to the whole literature review:
After having completed the literature review and its three themes, the writer wishes to state the importance of what has unfolded. The Youth Service is facing a challenging time, where its instability is compromising the support Young People receive. It is possible to argue finally, that the young people are in need of a different kind of provision from the Youth Service, a targeted support which can help them build resilience in a socially exhausting environment, such as society today.
In the following chapter, the writer aims to build a discussion around the three themes tackled above, appointing what discovered to help a better understanding.
In this section, the writer wishes to build a discussion upon what disclosed in the literature review. 
Discussion for Theme 1: 
In the first theme of the literature review, the writer draws back on the history of the Youth Service, and what challenged it throughout the last 30 years, such as fundings cuts and inefficient policies. 
The Austerity which started as a result of the global economic crisis in 2008, crippled the Youth Service from necessary funds. This led to a need from the Service to adapt in order to survive, doing so compromising the provision of support to those in need, such as the Young People. Despite different attempts of creating targeted provision for young people during challenging times such as during Austerity or Covid-19 pandemic, the young people feel isolated and rarely supported. It is possible to argue that during this time, the expectations on young people and their role within society, have been compromised due the inefficiency of the Youth Service provision. Young people are still seen as a problem which need fix, rather than social potential which need targeted investment (Youth Matters, 2015).
If Youth Work values were to be understood and applied to governmental policies, there would be a drastic shift into the funds provided to the Youth Service, which can exponentially improve the efficiency of the support available to young people.
Discussion for Theme 2:
In the second theme of the literature review, the writer aimed to address the importance of Youth Work values and if they were still relevant within the Youth Service.
The principles of Youth Work are what the Youth Service is built on, being the standards which the provision should always honour, in order to efficiently support young people. It possible to argue that with time, Youth Work and its values have maintained their core meaning, where the Youth Service shaped alongside societies (Smith, 2010). This difference is the key to understand, the problem around providing support that works to young people. To mitigate this gap, the government should prioritize education and professional training, in relation to Youth Work provision. With qualified practitioners, the core values of Youth Work have a higher chance to be passed and shared within the Youth Service, ensuring at the same time efficiency of the support provided to Young People.
Discussion for Theme 3:
In the third theme of the literature review, the writer drew back on theory and good examples of practice, which can help the addressing of margins to improve the Youth Service.
During his professional training while attending the Course, the writer experienced a wide range of settings where Youth Work provision took place. He practiced with young people matching the youth work age group of 11-25, but he also experienced support older and younger people. From indoor activities such as cooking programs, to outdoors sessions such as educational walks and gardening, the writer practiced different ways to engage with those supported (Sapin, 2012). A common denominator of these experienced, is the quite worrying fact that the policies in place, feel to not safeguard and promote the wellbeing of young people enough. 
Taking the examples of how Youth Work is seen in countries such as Sweden or Denmark, young people are perceived as societal potential. Youth Work should be targeted to promote and support ways to help young people to become functional members of society, while never forgetting the essential need of promoting happiness and wellbeing (Nordic Co-Operation, 2021).  
In the previous chapter, the writer aimed to evaluate what disclosed on the themes, providing a new insight.
Conclusion and Recommendations:
This investigation has explored the role of Youth Service and Youth Work and has examined in depth areas where more can be done to support young people. The investigation began with an extensive literature review consisting of three themes. In theme one, the writer explored the history of Youth Service in UK, review its development throughout the years. In theme two, the writer addressed the correlation between Youth Work values and the Youth Service, appointing the relevance that those values have in todays’ society. In theme three, the writer review examples of good practice, in order to address opportunities of improvement in the Youth Service.
This was followed by a discussion chapter which outlined further suggestions as to how the Youth Service could be developed and extended, drawing on examples of good practice in a range of areas.
To conclude, the following section aims to draw some recommendations in relation to what addressed in the literature review and discussion. 

Recommendations:
The Youth Service in the UK plays a critical role in supporting young people's personal and social development. Here are some recommendations on how to improve the efficiency of the service:
· Increase funding: Youth Service programs are often underfunded. Adequate funding is necessary to expand and improve the service's reach, effectiveness and quality of service delivery.
· Increase youth participation: Ensure that young people's views and opinions are considered in the development of programs. The voice of young people must be heard to design programs that fit their needs, aspirations, and interests. Provide opportunities for young people to engage in decision making processes and give them a sense of ownership.
· Increase Youth Worker Training & Qualifications: Introduce a minimum qualification requirement, similar to what is already required for teachers and social workers, to professionalize the youth workforce and ensure quality standards.
These recommendations should be implemented in conjunction with others that may be unique to the needs and context of the Youth Service in the United Kingdom. By improving the efficiency of the Youth Service, young people will have access to the necessary support and resources to continue to develop their personal and social skills to become active and engaged citizens.
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	☐
	X

	3
	Use of focus groups?
	☐
	X

	4
	Use of participant diaries? 
	☐
	X

	5
	Use of video or audio recording?
	☐
	X

	6
	Use of computer-generated log files?
	☐
	X

	7
	Participant observation with their knowledge?
	☐
	X

	8
	Participant observation without their knowledge?
	☐
	X

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	X

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	X

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	X

	12
	Investigation of participants involved in illegal activities?
	☐
	X

	13
	Use of procedures that involve deception?
	☐
	X

	14
	Administration of any substance, agent or placebo?
	☐
	X

	15
	Working with live vertebrate animals?
	☐
	X

	16
	Procedures that may have a negative impact on the environment?
	☐
	X

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	X

	
	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants
If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☐
	☐

	2
	Adults (over the age of 18 and competent to give consent)?
	☐
	☐

	3
	Vulnerable adults?
	☐
	☐

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☐

	5
	Prisoners?
	☐
	☐

	6
	Young offenders?
	☐
	☐

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☐

	8
	People engaged in illegal activities?
	☐
	☐

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☐
	☐

	
	Details of any other participant groups:



(this box should expand as you type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	


(this box should expand as you type)

	11
	Who will the participants be?

	


(this box should expand as you type)

	12
	How will you identify the participants?
	


(this box should expand as you type)




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☐
	☐
	X

	14
	Will you tell participants that their participation is voluntary?
	☐
	☐
	X

	15
	Will you obtain written consent for participation?
	☐
	☐
	X

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	X

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	X

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☐
	☐
	X

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☐
	☐
	X

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☐
	☐
	X

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☐
	☐
	X

	22
	If NO to any of above questions, please give an explanation 

	
	


(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☐
	X

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☐
	X

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☐
	X

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☐
	X

	28
	If YES to any question, please provide full details 

	
	


(this box should expand as you type)



SECTION H: Anticipated Risks

	
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	1
	Full risk assessment completed and appended? 
	Yes 
	☐

	
	
	No
	X

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:

N/A
(this box should expand as you type)
	How you will mitigate the risk to participants:



(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	N/A


(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:

Stress, anxiety for not meeting deadlines, eye tiredness. Possible lack energy, due personal circumstances. 


(this box should expand as you type)
	How you will mitigate the risk to the investigator:

Emphasising the importance of functional planning, organising doses of work which can be attained with ease. Relying on support from Supervisor.

(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:

Adverse publicity to the University.


(this box should expand as you type)
	How you will mitigate the risk to the University:

Maintaining an objective lens, throughout the review of sources. And engaging in regular supervision and reflection to ensure risks are minimised.


(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:
N/A


(this box should expand as you type)
	How you will mitigate the risk to environment:
N/A


(this box should expand as you type)



	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	X

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	



SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	N/A


(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	N/A


(this box should expand as you type)

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	N/A


(this box should expand as you type)



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	X

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	


(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	X

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	N/A


(this box should expand as you type)



	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	
	X

	6
	University computers?
	
	X

	7
	Private company computers?
	
	X

	8
	Home or other personal computers?
	X
	

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	
	X

	10
	“Cloud” storage or websites?
	
	X

	11
	Other – specify: 

	
	X

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	

(this box should expand as you type)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	
	X

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	X

	15
	Sharing of data with other organisations?
	☐
	X

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	X

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	X

	18
	Publication of data that might allow identification of individuals?
	☐
	X

	19
	Use of data management system?
	☐
	X

	20
	Data archiving?
	☐
	X

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	


(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	The Researcher.


(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	The Researcher.


(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	When using devices such as Laptop or Computer which are owned by the University, the data will be securely stored on the University One Drive System. 


(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	N/A


(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	X

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	X





SECTION K: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	Tobia Lugano
	Date: 1/02/22




For STUDENT Submissions:
	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	

	



For STAFF Submissions:
	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	X
	I have read the guidance notes supplied before completing the form.

	X
	I have completed ALL RELEVANT sections of the form in full.

	X
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	X
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	X
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.



	RESEARCH STUDENTS ONLY
Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.
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