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1. INTRODUCTION


In this work, I have explained about my career path and the ways in which I will explore the employment opportunity by formulating various strategies have also been discussed. Also, I have assessed and reflected upon the concepts that I have learned from this module. All these concepts will help me to progress immensely and it will help me to facilitate personal and professional development of mine.



























2. THE CAREER PATH/JOB I WILL APPLY FOR AND THE STRATEGIES TO EXPLORE THE EMLOYMENT OPPORTUNITY

Based upon the taught concepts, I have selected a suitable job which I want to apply for. I want to apply for the job position of a General Assistant Manager in a restaurant. When the topic of exploring employment opportunities was started during this module, I gained various insights based upon which I have determined this job position for which I will apply for.
During this module, I was taught about relevant concepts one of which is the ways in which employment opportunities can be found (Bridgstock, 2019). This process comprises of various steps such as knowing myself, keeping options open, doing research and looking for emerging trends. 
After analysing myself, I realized that I am very good for General Assistant Manager because I can prepare effective plans for managing the restaurant, I can communicate effectively, I have relevant decision-making skills, I like to engage in teamwork etc. All these skills make me very much relevant for this job position. 
First of all, after engaging in detailed research work, I found that this job position has various roles and responsibilities which needs to be fulfilled by individuals and I found myself capable enough to fulfil those roles and responsibilities (Dos Santos, 2020). I can formulate and implement effective restaurant management strategies, I can implement effective policies, can determine target customer groups and can propagate about restaurant’s services effectively. All these make me quite competent for the job position of a General Assistant Manager. 
Second of all, I have analysed the future trends in the job market and have realized that the scope of managing is increasing day by day and restaurants are appointing efficient General Assistant Manager to lead the entire restaurant. Also, I realized that the scope of assistant manager is increasing and hence, more job prospects will be opened up in this domain (Gander and McInnes, 2021). 
On another part, during the module session where the topic of improving self-awareness was taught, I realized various aspects of my personality and became acquainted about my skills and capabilities effectively. I found out my strengths and weaknesses, engaged in knowing about my capabilities and skills etc.
For knowing about myself more, I used various tools like personal SWOT analysis and even conducted personality tests (Gough and Neary, 2020). After doing these tests, I found that I am very suitable for the position of a General Assistant Manager as I have a communicating personality, I have interpersonal abilities, I am strong at communicating and cooperating with people and possess relevant level of emotional intelligence. All these have helped me to determine the job position of a General Assistant Manager to be very suitable and hence, I will apply for it.
There are various strategies that I will deploy in order to explore employment opportunities for myself. 
1. I will follow all the steps in a systematic way to find employment opportunities which involves knowing about my capabilities, finding out the options in front of me, conducting relevant research and looking for emerging trends in the job market etc. 
2. Also, I will try to enhance self-awareness about myself which will help me to know what motivates me, will help me to be clearer about my career aspirations, what motivates me, my strengths and weaknesses and my personality type (Heffernan, 2018). 
3. I will research various options related to my degree and will also discover emerging career options.
4. I will also look for various internships and try to gain experience which will help me to explore employment opportunities in my determined job position. Also, I will take part in various graduate schemes which will make me explore the employment opportunities effectively.
5. I will try to analyse the future trends with respect to my specific job position which will help me to know more about employment opportunities prevailing in front of me.
6. I will try to analyse my interest areas effectively and will also know about the job positions that are related to them which will help me to explore employment opportunities based upon my interest area and capabilities. 
7. I will try to make sure that I maintain a strong digital presence and my social media profiles are completely updated. I will try to create a very attractive professional profile in LinkedIn which will help me to network with various people and I can search for employment opportunities (Kononiuka, et al., 2020). 
8. I will try to learn new skills constantly so that I become very competent in the job market and it will help me to get good employment opportunities. I will improve my existing skills and will try to learn new skills constantly.
9. I will participate in job fairs, will network regularly, will take part in internship and visit company websites regularly in order to get relevant employment related information.




 
3. ASSESSIONG AND REFLECTING ON THE CONCEPT I HAVE LEARNED FROM THIS MODULE


Various concepts that I have learned during this module can be reflected upon. During the module, I have been acquainted with the concept of induction and personal development plans. I came to know that personal development plan is a plan which is intended to develop skills and capabilities that are important in the professional context (O’Reilly, et al., 2020).
Also, various articles with respect to personal development planning was read by me and it helped me to obtain detailed idea with respect to preparing personal development plans. According to me, this has been very beneficial for me as I have been acquainted with the way in which personal development plan can be prepared and I myself have engaged in preparing such plans which have helped me to determine the entire path for attaining short term as well as long term goals for my progress and development (Ruan, 2018). 
During this module, I also became acquainted with the ways in which employment opportunities are explored. Various steps for finding out employment opportunities could also be learned by me as a result of module lectures and activities. I came to know that several steps that are involved in finding employment opportunities comprise of knowing myself, keeping my options open, doing my research am I looking for emerging trends and finding employment opportunities. I realized that I need to know my likings and my competencies completely only after which I can determine which job position can be suitable for me. 
Also, I need to obtain relevant degrees which would be suitable for my determined job position (Tūtlys, et al., 2021). On a part, I came to realize that analysing the future trend is very essential to take up courses presently which will help in attaining the determined jobs. I came to realize that it is very essential to analyse the labour market, existing trends in their job market etc. 
On the other part, there is a need to analyse various disruptions that may change radically the future of work. According to me, learning this concept has been very vital as it will help me to determine the job positions in which I can work and accordingly, I can choose relevant degrees which will help me to get the determined jobs in future. Also, I need to analyse the labour market conditions and future trends. I must pursue relevant degrees to get such jobs which will be in high trend in future (Vail, et al., 2020). 
Another relevant concept that I have learned during this module is with respect to recruitment and selection process. I have come to know that recruitment refers to the process of finding new candidates to join the organization. Moreover, I have come to know that selection is the fact or action of carefully choosing someone who is the best for a specific job position. I came to be acquainted with the entire selection and recruitment process which comprises of planning and forecasting personal needs, recruiting of candidates, developing and using application forms, use of selection tools for screening and making the final selection (Walker, et al., 2022). According to me, knowing this entire process has been very beneficial for me as I have come to know in details the selection and recruitment process and the factors that employers consider while selecting employees for a job position. This will be very beneficial for me to get good jobs if I can prepare myself effectively to go through the entire selection and recruitment process smoothly (Yoon, 2021). 
Another relevant concept which I have been acquainted with during this module is with respect to improving self-awareness. I have come to know that self-awareness means having a clear perception about myself and my personality including my weaknesses, strengths, beliefs, thoughts, motivation and emotions. I have come to know that self-awareness is very important for recognizing my strengths and weaknesses, to manage my emotions, to conduct self-reflection etc. I have also been acquainted with respect to the levels of consciousness which comprise of unconsciousness, consciousness, self-awareness and meta self-awareness. Moreover, the self-evaluation process has also been analysed completely and various tools for improving self-awareness were also used. These tools comprise of personal spot analysis, personality tests, Johari window, learning styles etc. (Bridgstock, 2019). I got the opportunity to take part in various activities which involve the use of these tools. By conducting the personality tests, I have got various insights about my personality and I also came to know about my learning style from the learning styles model put forward by Neil Fleming. Learning these things have been very useful for me to enhance my self-awareness. Also, I got to know more about myself and was acquainted with my own strengths and weaknesses effectively by using various tools and techniques of self-awareness (Dos Santos, 2020). 
The concept of CV and interviews were also learned by me during this module. The ways in which an effective and attractive CV can be prepared could also be learned. Also, I came to know about the difference between cover letter and CV. This module also helps me to know about the ways in which I can face interviews and can crack them effectively. This is enhanced my confidence level and I have gained relevant knowledge with respect to preparation of an attractive CV and presenting myself in the interview (Gander and McInnes, 2021). This would be very essential for me because by applying these techniques and knowledge, I will be able to get good job positions and will be able to convince the employer about my suitability with respect to specific job position.
This module has also helped me to learn various things about career development. The process of career development could be learned by me which comprises of various steps such as discovering myself, exploring options, making choices, taking actions etc. I also became acquainted with various employment legislations and their significance. I got acquainted with the Equality Act 2010, Employment Rights Act 1996, Data Protection Act 2018, Health and Safety at Work Act 1974 etc. (Heffernan, 2018). All these have made me very much acquainted with respect to the laws and legislations that exist and it will be applied by me in order to make sure that I exercise all my rights in my future workplace.


4. CONCLUSION
 
Thus, the ways in which a professional development plan is created could also be learned by me. I was acquainted with the entire process of personal development planning and hence, it may be acquainted with the concepts of smart goals, action plans, resource utilization, determination of success criteria which are very relevant while preparing personal development plans. I also got the opportunity to prepare various personal development plans which comprised of planning to attain specific short term and long-term objectives.
























REFERENCES


Bridgstock, R. (2019). Employability and career development learning through social media: Exploring the potential of LinkedIn. In Challenging future practice possibilities (pp. 143-152). Brill.
Dos Santos, L. M. (2020). Exploring International School Teachers and Professional School Staffs' Social Cognitive Career Perspective on Lifelong Career Development: A Hong Kong Study. Journal of Education and E-Learning Research, 7(2), 116-121.
Gander, M., and McInnes, M. (2021). Can a professional learning community deliver career development learning?. Journal of Workplace Learning.
Gough, J., and Neary, S. (2020). The career development profession: Professionalisation, professionalism, and professional identity. In The Oxford Handbook of Career Development.
Heffernan, T. A. (2018). Approaches to career development and support for sessional academics in higher education. International Journal for Academic Development, 23(4), 312-323.
Kononiuka, A., Pająkb, A., Gudanowskaa, A. E., Magruka, A., Kozłowskaa, J., and Sacio-Szymańskab, A. (2020). Foresight for career development. Форсайт, 14(2 (eng)), 88-104.
O’Reilly, V., McMahon, M., and Parker, P. (2020). Career development: Profession or not?. Australian Journal of Career Development, 29(2), 79-86.
Ruan, X. (2018). Engagement and negotiation: Exploring a tertiary female EFL teacher’s professional agency in her career development in PR China. International Journal of Linguistics, Literature and Culture, 4(3), 46-63.
Tūtlys, V., Gedvilienė, G., and Didžiulienė, R. (2021). The Influence of Teacher Professional Burnout on Professional Satisfaction in Professional Career Development. The New Educational Review, 63, 226-236.
Vail, E. A., Nadig, N. R., Sahetya, S. K., Vande Vusse, L. K., Walkey, A. J., Liu, V., and Mathews, K. S. (2020). The role of professional organizations in fostering the early career development of academic intensivists. Annals of the American Thoracic Society, 17(4), 412-418.
Walker, B., Bair, A. R., and Macdonald, R. H. (2022). Supporting students’ career development: A call to action. New Directions for Community Colleges, 2022(199), 93-106.
Yoon, J. H. (2021). Professional career development in the arts management of supported studios in Australia. The Journal of Arts Management, Law, and Society, 51(1), 19-36.

	
	
	



Click here to enter text.

