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[bookmark: _Toc150455938]Executive summary
In this post, I will present a summary of how Kolb's Reflective Practise Cycle was used to my path towards professional growth. This will serve as the essay's purpose. In addition to this, it takes into consideration important learning models such as the SWOT Analysis, SMART Goals, the Johari Window, Personal Development Planning (PDP), and Learning Styles. My approach to professional growth and development has been profoundly influenced by the four stages of Kolb's learning cycle, which are concrete experience, reflective observation, abstract conceptualization, and active experimentation. Concrete experience has been the most influential stage.

















[bookmark: _Toc150455939]Introduction
Learning new things, working to become a better version of oneself via reflection, and increasing one's knowledge are all ongoing components of the journey towards professional development. As a result of my participation in a series of lectures and workshops on the subject of professional career development, I have gained valuable insights into a range of models and theories that are vital in the process of sculpting the career path of an individual. These models and theories are crucial because they are important in the process of deciding which path to take in one's professional life(Nicole,2022). In the following piece, which will be guided by Kolb's Experiential Learning Model (Kolb, 1984), I will discuss the impact that models like this have had on both my personal and professional growth. I will begin by referring to the Experiential Learning Model.

[bookmark: _Toc150455940]Kolb’s reflective cycle
A model developed by Kolb (1984) to facilitate learning from experience is the reflective practise cycle. It may be used as a planning tool or as the basis for a thoughtful essay on a certain topic. Kolb's model consists of four steps, each of which must be completed before the cycle may move on to new experiences and then back around again.
[bookmark: _Toc150455941]Concrete experience
The next stage necessitates running into something. Writing a reflection generally involves going into depth about what happened and how it felt during and afterward.
Throughout the course of the lectures, I was given an introduction to a number of important models, including the SWOT Analysis (Helms & Nixon, 2010), the SMART Goals (Doran, 1981), the Johari Window (Luft & Ingham, 1961), the Personal Development Planning (PDP) (QAA, 2009), and the Learning Styles (Kolb & Kolb, 2005). I was able to view and plan the progression of my profession using a variety of different lenses thanks to the many models. Based on the swot analysis, my tendency to help others before completing my own tasks is one of my many weaknesses. Finding a happy medium between the two is probably necessary if I intend to continue doing it in the future. I wish I could convince everyone to take my advice, but it never seems to work out that way. Perhaps my English skills are lacking as well. Though English is my second language and I have no issue talking in it, there are instances when I am at a loss for words.
[bookmark: _Toc150455942]Reflective observations
Now was the time to think about what individual had just seen. Here is where it will start giving the situation some real thought. They need to focus on who they are, and how they felt in that moment.
As I reflected on these concepts, I became aware of how important self-awareness is to the process of professional development. My ability to conduct an objective analysis of my strengths, weaknesses, opportunities, and threats was made possible by the SWOT analysis, and the Johari Window helped me get a deeper knowledge of both my own perspectives and those of others. SMART goals assisted in the formulation of specific, attainable objectives, and the personal development plan (PDP) offered a methodical framework for my long-term professional ambitions. By being familiar with the many learning styles, and I was able to develop an appreciation for the range of learning and communication preferences that exist not just inside myself but also throughout my coworkers, as one of my weakness was collaborating with others.
[bookmark: _Toc150455943]Abstract conceptualization
At this juncture, it's most important to focus on maturing intellectually via experience. It must explain the process and offer justification. Consider the relevance of the reflection and other possibilities here. Both the good and bad results may be seen. Possible research hotspots may come to the individual attention.
My concept of professional growth as a varied and ever-changing process was moulded in large part by the aggregate influence of these paradigms. I conceived of a personal framework for professional development, which included regular self-evaluation, the establishment of objectives that are attainable, the enhancement of self-awareness, the active seeking and delivery of feedback, and the modification of learning processes to be applicable in a variety of contexts.
[bookmark: _Toc150455944]Active experimentation
The last stage is putting their knowledge to use. Here, will be putting the explanations and insights into practical, future-oriented shape. This should ensure any goals specified are specific, quantitative, realistic, reasonable, and focused (Lib, 2022).
Putting these ideas into practise, I started developing a personalised personal development plan (PDP), in which I defined particular SMART targets that were in line with my professional objectives. For instance, one of my goals is to improve my leadership abilities. To do this, I have set a goal to head up a project team within the next year, and I want to use my SWOT analysis to drive both my preparation and my strategy. I aggressively sought feedback in order to expose my blind spots, and I utilised my knowledge in order to enhance the communication and learning effectiveness. I can also take advantage of group projects to enhance my collaborative skills. By taking advantage of this, I see how other people work together and learn from their strategies. As a result of my involvement in groups, I will develop skills for working effectively in teams and a greater capacity for understanding others' perspectives.
[bookmark: _Toc150455945]SWOT Analysis
	Strengths
	Weaknesses
	Opportunities
	Threats

	Learn from my mistakes.
Time management.
Self-awareness.
Patience. 
Communication.
Kindness.
	Trusting people.
Difficulty saying no.
Perfectionism.


	Learn and grow in my professional career.
Being a kind and communicative person, I have been promoted at work.

	Stress because I do not trust people.

Perfectionism made me waste more time in solving a problem.



[bookmark: _Toc150455946]Conclusion
This cycle of introspection and practical application has resulted in profound change. My professional development has been greatly aided by the incorporation of theoretical frameworks such as SWOT, SMART, the Johari Window, the Personal Development Plan, and Learning Styles. They have not only helped me become more self-aware and improve my ability to establish goals, but they have also given me the confidence to take initiative in working towards the professional goals I have set for myself. In order to guarantee that my professional development is a never-ending process of advancement and education, I have recommitted myself to reviewing and enhancing the aforementioned techniques as I proceed down this route.
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