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For this assignment I have been asked to reflect on my performance of a practical presentation, that took place as part of a group exercise for the purpose of personal development. This reflection will follow several reflective theories but the overarching model used is Gibb’s (1988) Framework for Reflection.

What happened? 
[bookmark: _GoBack]We were asked to get into groups and perform a practical, personal development activity. The groups were selected at random using names from a hat. Unfortunately, there was not one occasion from the group’s conception through to the day of presentation that we were able to all be together. Reflecting on this fact, using the theory of Bruce Tuckman (1965), we struggled to enter the ‘forming’ stage, the first stage in Tuckman’s theory of team development. We were four members in the group, but due to unforeseen circumstances, not all members of the group were available at any one time to come together physically to go through the work. 

What was I thinking and feeling?
I admit that I entered the group dynamic with my defence mechanisms in place. The reason for this was multi-layered. First of all, I wasn’t in class when names were picked to identify the three separate groups. My first knowledge of my group members was through a group text via WhatsApp. I wasn’t immediately inspired by my group. I think this was because I felt that I may have to work harder than other members of the group to achieve an ideal outcome for myself.  After the initial meeting my defence turned to action and I began to formulate ideas and amped up to be a leader of the group, offerings ideas and suggestions as to what we could do. This was met with confusion and defence also. I was deemed as bossy and authoritative. 

I was also defensive because of contention within the cohort as a whole. The cohort, as a larger group, were mid-way through unrest. One of the members of our smaller group was involved in the larger dispute and I wasn’t immediately sure how I felt about the situation. I am averse to conflicts and I find it unpleasant and uncomfortable. It can decrease my motivation and effort. I felt stuck at this ‘storming’ stage for some time. 

I felt able to develop patience and consideration towards my group members. However, due to these extenuating circumstances we had to re-think and re-identify our strategy for achieving goals. This was frustrating but the resources to finding a solution to our problem seemed out of reach and out of our control. We did not know whether two of our group members would be able to perform. Therefore, the ideas that we were coming up with were unachievable because they could not be done unless we were a whole group. This meant that we found ourselves within a state of flux and this was also not comfortable for me. 

When I was preparing my answers to the exercise we used, I found myself to be a in depressed and low state of mind. I was unsure how congruent to be in my answers and I was in a state of conflict between my ego and my super-ego (Frued, 1923). I was experiencing guilt but not understanding why I was feeling that way. On reflection I realise that I was torn between showing my “real self”, my authentic self, and admit that I was feeling depressed and affected by the unrest within the cohort and within our disjointed group, or did I put on a brave face and show my “ideal self” with a hope for self-actualisation?  (Rogers, 1959).

What was good and bad about the experience?
On reflection of our practical performance of a personal development activity, I am proud of the fact that we all got up and performed on the day. The weeks leading up to the performance were unsteady and no one could predict whether we would all be available as a group on the day. I would say that it was only a few hours before the presentation that I felt that as a group we had entered the ‘norming’ stage of Tuckman’s (1965) theory and that did not leave long to feel that normality before ‘performing’. 

The performance that we were originally trying to put together had to be redrafted and a simpler, more spontaneous idea was put in place. We had initially wanted to use the theory of Drama Therapy but this meant putting together a script and being completely certain that every member of the group be available to perform on the day. Therefore, it was important that we decided to use the ‘My House’ exercise as it was something that could be adapted and performed using free-thinking on the day and did not have to be practiced and rehearsed.

On the day, I held back from talking about how I was really feeling and kept the answers to my exercise light and superficial. I did not feel in a “safe place” emotionally and therefore I was feeling vulnerable and wished to hide that vulnerability behind the front door to my house. I felt out of balance in how I related to the performance.

What sense can I make of the situation?
I believe that I went into this assessment with the wrong attitude. I was judgemental and dominating and defensive. However, this quickly turned to patience and acceptance and as a group we were open to change and accommodating to the circumstances surrounding us. Considering the circumstances, we were able to complete the task with a good sense of achievement and recognition for everyone’s own personal input and therefore satisfaction on ‘adjourning’. 

What else could we have done?
This could have been a more positive experience for everyone if we had had more time to get our heads together and really focus on the task at hand. Unfortunately, the weight of the task was being held up by only fifty percent of the group at any one time and this was not anyone’s fault. 
If we were to handle this task again, but under different circumstances, I think we would have worked really well together, utilising one another’s strengths and weaknesses and planning a unique and effective personal development activity. In saying that however, the simple task that we did use was surprisingly powerful and a useful tool to be utilised with the counselling room. 
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