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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In the initial 6 months of learning to be a Police Constable, it was required of myself to develop resilience and coping strategies to minimise stress at the time and to best help me in the future when executing the role. This was particularly useful when it came to the exams and exam prep as I know this has always been an area in which I have struggled. This meant that I found exams and exam prep highly stressful situations but the more resilience I had the better I could manage my stress levels to pass the exams. Managing my stress levels took a variety of coping strategies that I know work for me to keep my stress levels at a manageable level. 

Goodnite, (2014) defined stress an individual’s perception of a stimulus as overwhelming which would result in transformed state of the individual who was feeling overwhelmed. The causes of stress are often linked to an individual being in an adverse situation. Jackson, Firtko and Edenborough (2007) have defined adversity as a state of hardship or suffering associated with misfortune, trauma, distress, difficulty, or a tragic event. This suggests that there is a link between an individual’s external circumstances and their internal perception of adversity. This makes the contributing factors to stress more difficult to pinpoint as it can be simultaneously related to multiple unpredictable factors, of which are interpersonal, environmental, and personal (Bliese, Edwards and Sonnentag, 2017). This suggest that there is not a single approach to coping with stress that would work for everyone. The failure to manage one’s stress effectively can lead to burnout from consistent high levels of stress. Burnout is a syndrome that is most frequently seen in individuals who care for others as they are frequently exposed to high levels of distress at work (Shanafelt, et al., 2008).  

Psychological resilience can be defined as a dynamic process that encompasses positive adaptations when faced with significant adversity (Luthar, Cicchetti and Becker, 2000). It is the suggested that resilience capacity is built and developed as a personality trait over time that stems from person – environment interactions (Egeland, Carlson and stroufe, 1993). Studies on Olympic athletes suggest that numerous psychological factors affect how an individual manages the potential negative side effects of stressors, these factors include having a positive personality, motivation, confidence, focus and perceived social support (Fletcher and Sakar, 2012). 

Richardson, (2002) resilience model suggests that when an individual does not have sufficient resilient qualities to buffer themselves against stressors and adversities, this can cause them to react in one of four ways: dysfunctionally, in adequate adaptations, remains stable and resiliently. This model shows that the more resilience an individual has the better they can cope with stressors and adversity positively. It is shown that having positive personality traits alongside exposure to stress helps to aid in the development of resilience. 

I found that I was able to mostly manage my stress levels well as I possessed many of the positive psychological factors that Fletcher and Sakar (2012) outlined in their resilience model. These factors are having a positive personality, motivation, focus, perceived social support and confidence. 

If I found that I was struggling with any of these factors I used coping strategies to manage any of these areas. If I found I was lacking in focus I would take a break so that I could exercise whether that was going to the gym or for a walk, I found on return I would be rejuvenated and ready to focus back on my studies. Kandola, Et Al (2018) found that individuals who are more active have reduced symptoms of anxiety and other stress related disorders, even when the exercise is an acute bout there will still be a positive effect on reducing the symptoms of anxiety. 

Another coping strategy that I used when I was struggling to be motivated and positive is to connect with people within my support network, this also provided reassurance for my perceived social support group. Taking myself away from my studies to socialise allowed me to clear my head of all the things I was over thinking as it provided the opportunity to physically have a change of environment along with forcing me to focus on something else. The NHS (2022) recommend connecting with other people in person as the number one way to improve your mental well being as it provides a sense of belonging and self-worth, an opportunity to share positive experiences and to provide emotional support and be supported. 

A coping strategy that doesn’t work for me is mindfulness as when I am stressed, I don’t find I can effectively switch off enough to get the benefits of detaching from the circumstance that is causing me to feel stressed in the first place. MIND (2021) Suggests that mindfulness might not work for everyone as it can take a lot of practice to get right, it is often used a general well-being tool so it might not work during specific times of stress, but it could be beneficial as a regular well-being tool not a stress relieving tool. 


In conclusion the more stress and adversity an individual is exposed to along with having positive personality traits, they are more likely to cope well under stress. Jackson, Firtko and Edenborough (2007) support my above conclusion as within their study on nurses, it suggested this was the reason that some individuals despite the stressful and adverse environment that nurses worked in some individuals were able to thrive despite the environment whereas some were not. There is no one size fits all strategy to dealing with stress, each individual needs to develop their own coping strategies. This usually come from trial and error, therefore the more exposure an individual must stress the more resilient they become and the better coping strategies they develop. 

WORD COUNT 972
sk 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



I attended an incident of a vulnerable women in her 60s who had been physically aggressive to her husband and daughter. She is known to police for being a long-term alcoholic which causes her to on occasion become agitated towards her family members. Due to this we had a greater situational awareness before we arrived on scene as we could effectively complete the first stage of the national decision-making model (College of policing, 2014) which is gathering information and intelligence. 

She had calmed down sufficiently after arrest to be handcuffed to the front and sat in the rear of the police car for transport to custody. I sat next to her in the rear of the car as she was vulnerable and intoxicated so I wanted to ensure her safety. She wasn’t wanting to engage with me until around 5 minutes after we had started driving to custody. She then started to get increasingly agitated again as the realisation of what was happening set in. My colleague and I both reassured her that the offence she had been arrested for wouldn’t appear on her criminal record it was more of a case of us needing to get her away from the property and situation to ensure the de-escalation of the incident, but unfortunately, we had nowhere else to take her. She was informed all she would need to do was sober up enough to be calm and she would be released. 

This reassured her somewhat for a brief period, but she continued to get agitated. She wanted her hand cuffs taken off, her first request was polite but when that was refused even though it was explained to her why she couldn’t, she began to with increasing aggression and frequency shout that she wanted them removed. She became so agitated that she lunged over the car towards me, I put my arm out to stop her which she got hold of and continued towards me stating she didn’t want to hurt me but would have to if we didn’t take the handcuffs off. I remained calm and kept repeating to her that she wasn’t going to hurt me. My colleague then pulled the car over so we could change the handcuffs to a rear position and put the seatbelt on her to restrain her. After this she continued to kick out at the driver’s seat and window. I restrained her legs so she couldn’t kick out and asked her what she needed to calm down. She eventually requested the window to be opened which we obliged with this helped her calm down so I could release her legs. 
She then stated that she needed her asthma inhaler which we had brought with us, after we had checked with our sergeant if it was ok to give to her, I aided her in having two puffs of her inhaler. This again calmed her further so by the time we arrived at custody she was calm and compliant, I continued to talk to her about her situation, her life, and hobbies, this created a repour with her so much so that she could have the handcuffs removed at the custody desk. 

I believe the repour that I had taken the time to build with her was a significant factor in why she calmed down so dramatically. My aim of building the repour with the female was to have a better understanding of what lead her to be in her current situation. She was keen to engage with me as she was looking for conversation while we were in the holding area of custody. I showed her with my relaxed body language and by actively listening to her that I empathised with her. The college of policing (2023) found that when officers were provided with training on understanding offenders motivation, using empathy, controlling their own emotions to stay calm and using interpersonal communication skills, reduced the incidents of offenders becoming aggressive and using physical violence. 

Betari’s box model (Help children live better, 2022) suggests that the attitude and behaviour of the individual initiating the interaction affects the attitude and behaviour of whom you are trying to engage with. For example, if the officer came in with an aggressive attitude, then the person, they are dealing with is much more likely to match that attitude which is much more likely to lead to a conflict situation. This conflict could have been avoided if the officer had come in with a calmer attitude and behaviour so the individual could match it and avoid any physical conflict. 

In this conflict situation it would have been easy to hold the female in a negative light due to her history with the police, but this would have been a disservice to her and her family members. Having previous information is essential for attending calls as it allows officers to prepare but it shouldn’t affect an officer’s attitude to dealing with those involved in the incident. An officer’s attitude to someone is obvious not only in how they deal with an individual but also in their tone of voice, facial expressions, and body language (Help children live better, 2022). 

Allowing an individual, the opportunity to express their side of the story is beneficial to gaining repour with them which will help to build trust with them, which will help to build a bigger picture of the incident and the triggers. If the triggers for the incident are established this will help to determine the best course of action to take to manage the incident and help to prevent any more similar incidents happening. Kyle Rogers (Mcleod, 2023) developed the theory that when aiding individuals it is best to allow the aid to be person centred as it allows for individuals to express what they consider important to them at their own pace. Rogers goes on to state that the experience of being understood and valued gives individuals the freedom to grow by expressing their own problems in their own words. 

As police officers it is our responsibility to take charge of situations for them to be dealt with effectively, we are the professionals, so it is duty to act and respond accordingly. It is officers who are to set the example of acceptable behaviour and deal with situations in line with acceptability. Eric Berne (1964) suggests that individuals play a series of unconscious mind games that were developed as a child to get their needs met and when an individual is triggered, they can fall back into these old patterns of behaviour which stops them from dealing with the challenges of life in an adult way. This suggest that taking the time to learn an individual’s history can help an officer to understand why the perpetrator has acted in the way they did and allows officers to empathise with them. This will aid in any future interaction’s officers might have with that individual and allow them to have an educated response as the officer is more conscious of the individuals’ history.

Stephen Karpman’s drama triangle (2007) suggest that individuals play one of three parts the persecutor, the victim, or the rescuer. All 3 stages are interchangeable for those involved in the interaction the changes are dependent on which stage the individual who initiated the interaction enters at. For example, in the violence triangle, which is common in domestic abuse, the abuser often starts as the unappreciated victim which causes tension to build up which leads to the violence happening taking them to the persecutor stage then the remorse and desire to make up for the violence takes them to the rescuer stage, this in turn causes the cycle to start all over again. There are many variations of the drama triangle that seek to explain why individuals behave in the way that they do. Understanding how these three roles interact with each other can aid in officers being more empathetic to not only the victim but the perpetrator as well as officers often are sought to play the rescuer role.  As having knowledge of how these roles and how they can switch, how an individual entered the triangle and knowledge of the consequences being in a triangle can have, can help officers to support victims in becoming free from the triangle. 

The drawback to Karpman’s theory on social roles is that his best advice to deal with the drama triangle is to stay out of them, which is not always possible. Especially for officers who often want to take on the rescuer role that the victims call and look toward for help and support. Taking on the role of the rescuer can be beneficial if the victim is willing to engage and the persecutor is willing to see there is a problem in the first place and if engaging in the drama cycle is done in such a way that the victim feels empowered to help themselves or the persecutor is able to see the errors in their behaviour. If neither the victim or the persecutor wants to engage with the rescuer, then the can have a detrimental effect by prolonging the drama by provoking the persecutor or by making the victim feel a greater sense of helplessness if they are continually being rescued. 

A way officers can not engage in the drama triangle is to expand their awareness of the roles that are already being played by the individuals at the incident, taking time to step back and gather information at the scene instead of rushing into incidents making rash decisions. Julian Hall (2018) suggest that officers can move away from playing the rescuer role by acknowledging the persecutors issues without engaging in the drama, be aware that some individuals are resistant to being empowered as they are more comfortable as victims and to be clear on the boundaries of the help that police officers can give. 

Taking these two theories into consideration and the benefits that doing so can have on how violent disorder is managed. It is clear that these theories are beneficial to officers as there is a shift in the way in which police training manuals have been written, they have moved from containing manoeuvrers to evince fear and awe to those of which seek to calm instead. This is more prominent when there are large crowds such as at football games, there is now a use of specialist officers that are deployed to sense a change in atmosphere to help predict violent disorder, this allows for informed tactical decisions to be made dependent on the mood of the crowd (Wall, 2019). Wall (2019) goes on to suggest that the atmosphere that officers bring to incidents has a significant impact and influence on the individuals at the scene, therefore if they go in calm everyone is more likely to mimic the calm. 

Policing is often filled with dynamic situations, so it does not always allow for the extra time and understanding these theories advocate for, there are times when immediate action needs to be taken. The college of policing (2020) suggest that with the implementation of scenario-based training it allows the officers the opportunity to first hand understand the benefits of using calming techniques where appropriate and applicable. They go on to suggest the more regularly they are used the more naturally and innate the skill will become. 

In conclusion from the theories and the change in policing manual perspective that when applicable it is beneficial to use more passive and calmer techniques when dealing with incidents especially those with the tendency to become violent. It aids both the officers and the individuals involved in police incidents when the officer has a greater understanding and empathy with all those involved.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have attended and examine how you dealt with competing issues such as legislation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

A policing incident that I attended and played a significant role in with both the offender and victim was an incident involving a heavily pregnant women engaging in a physical altercation with one of her male neighbours. 

Upon arrival the female and a witness were waiting outside of her property. She provided me with her account of what happened and why it happened along with the background of the relationship she has with the male neighbour. The female stated that the interaction with the male has begun that evening when he was shouting outside of her property, this caused her to look out of her bedroom window he shouted profanities at her, which caused her to become angry.  The female then went outside, where the male got in the females face to which she felt the need to hit him to get him to go away from her to protect herself and her unborn child. The witness was able to corroborate her side of the story. The female fully admitted to physically striking the male and was aware that it was not the appropriate course of action, but due to her later stage pregnancy and her hormones she was a lot easier to agitate which causes her to go outside initially. 

I then went to take an account from the male who had now returned to his home address. He has obvious minor cuts to the inside of his mouth and was agitated by the altercation, as he feels she was the instigator of the incident. The male gave a similar account to the female as to what had happened and the history of the relationship with each other. This made it clear there had been tension between the pair for a while and that this was the final straw for the female. 

When all the information was gathered, I deemed the most appropriate course of action was to offer the male a community resolution order. I felt this was the most appropriate course of action due to the female being heavily pregnant I wanted to avoid taking her to custody at all costs. It was a minor assault that she had fully admitted to, her hormones were also a factor in her reaction she was also very keen to stay away from the male for the foreseeable future. This was all explained to both parties and they were both happy with this as an outcome. 

I used the national decision-making model (College of policing, 2023) to guide my actions throughout this incident as following this model meant I would be keeping the code of ethics at the centre of all the decisions that I was to make. I used step one, which is to gather information and intelligence, to provide me with background history from police computer systems on the people and addresses involved. I did this to be informed and aware of any safety risks that could potentially be posed to both officers and to those involved. This also gave me a history of the relationship between the two parties involved allowing me to have an understanding as to how this incident could have occurred. 

Step two the national decision-making model is to assess threat and risk to create a working strategy. In this incident the parties had already separated, and the subject made herself clear to me on my arrival. I established the risk was now low to all parties as they had a significant distance bet ween each other as the other subject had returned to his property. I got the subjects account of what had happened, which allowed me to effectively create a working strategy. All while I was conscious that she was heavily pregnant and how that would affect the strategy that I was creating. 

Step three of the national decision-making model is to consider the powers and policies that I have available to me to effectively deal with this incident that best serves the subject and the victim. I use the information that I had gathered in the first previous steps to guide me to which powers and policies I felt were the most justified and proportionate way of dealing with the incident. I took into consideration to decide which of my powers would be most appropriate were the lack of reported history between the pair, the fact she was heavily pregnant, her co-operation, the retaliation from the other party, the public’s interest what was most beneficial for the victim. 

Step four of the national decision-making model is to identify options and contingencies that would be most suitable to deal with the incident. I decided the best and most appropriate way of dealing with the incident was to use a community resolution. I put this to the victim when I spoke to him, he needed a bit of persuading, but I believe that was because he didn’t entirely understand what a community resolution was at first. I took the time to explain to him what it meant for the subject, that conditions could be made part of the resolution and it would require the subject to attend an appropriate course as well for a set number of weeks. Once he understood the process, he was happy to support the resolution especially given how heavily pregnant she was. I felt a community resolution was the most appropriate as it fulfilled the suitability test for this option to be used which are a crime had occurred, it was a less serious offence, the offender admitted the offence, the victim had agreed to it and the offender had no relevant offending history (Bindmans LLP, 2024). 

Step five of the national decision-making model is to act and review. I was able to do this after getting consent from the victim to be able to go ahead with the community resolution. Once I had consent, I was able to go through the necessary form with the subject there and then and inform her what would happen now as well as giving her some words of advice for the future that related to the conditions the victim wished to be added onto the community resolution and how to avoid any further incidents between them. In reviewing this incident, I continue to believe that this was the most beneficial outcome for the subject, victim and in the publics interest. I felt it was not proportionate to deprive the subject of her human rights due to this one of incident that had several mitigating factors within it. Article 5 of the human rights act (Equality and human rights commission, 2021) states that everyone has the right to liberty and security, meaning everyone has the right to freedom from unreasonable detention and I believe in this incident the subject’s detention would have been unreasonable. Some action had to be taken in order to fulfil the victims right to security, which was fulfilled by using the community resolution with the conditions attached and aiding in the incident not reoccurring by the subject attending an appropriate course. 

Along with being aware of the victim’s humans rights it is important to consider the victims code of practice when dealing with any incident. The victims code of practice (Ministry of Justice, 2023) is a set of codes that are set out to ensure that victims remain at the heart of all policing incidents by creating a minimum standard of service that must be provided to all victims of crime. Code one states that have the right to understand any information that is given to them and to be understood. This was crucial in this incident as the victim was unclear as to what a community resolution would entail and what it meant for the subject. This meant taking the extra time to explain to him and ensure he fully understood the process was imperative, not only so that he could support the course of action I have decided upon but so that he was aware that we are dealing with this incident appropriately. 

Throughout every incident that is attended by officers it is paramount to keep the code of ethics at the forefront of every action taken. This is because the code of ethics outlines the standard of professional behaviour that every officer should abide by at all times. The code of ethics is aimed at encouraging professional responsibility and encourages the use of officers using their professional judgement with the ultimate aim for officers to always do the right thing (College of policing, 2014). The code of ethics lays out 10 standards of professional behaviour they are, Honesty and integrity, authority, respect and courtesy, equality and diversity, use of force, orders and instructions, duties and responsibilities, confidentiality, fitness for work, conduct and challenging and reporting improper conduct. 

Upon reflection of this incident, it is clear that although there are many pieces of legislation and codes of practice to take into consideration when dealing with an incident it ultimately comes down to each individual officer’s interpretation and use of the legislation. It shows that no two incidents are the same, so there can’t be a standard tick box check list for how to deal with each type of incident. It is also highly likely that each individual officer would deal with the same incident differently based on how they interpret the legislation as well as what each officer deems to be proportionate and an appropriate course of action. Even upon reflection of this incident I am sure that the way I dealt with it was to me the best outcome for all involved. If it was to attend this same incident again even after this reflection, I would still deem the community resolution to be the most appropriate course of action as I still feel that the other option of arrest was not justifiable for this incident based on the mitigating factors I have discussed above. 


Word Count - 1650
Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess a policing incident that you have attended, where you played a significant role with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review this impacted upon your decision making and use of discretion within the incident. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


An incident that I played a significant role in where I used my decision-making skills to make an informed decision which involved using my discretion. The incident that I was called to be a domestic incident to a property and a couple that we had no previous history on which meant I was attending with only the information that the reporting person had passed over to the call handler. 

Upon officer’s arrival the male subject opened the door he appeared calm and relaxed, he took us into the living room where his 3-year-old daughter was, his partner was in the kitchen. I kept the male in the living room while my colleague spoke to the female in the kitchen in order to ascertain a separate version of what had happened. We ascertained that their daughter was unwell and had been refusing food, so tensions were high as they were both concerned about the daughter. The argument started over who had the best way to encourage their daughter to eat but neither agreed on what that was. During this argument and them moving around the house the male has pushed past the female and accidently shut the baby gate on her hand which left no visible mark the male was honest with admitting that this had happened but stated there was no malice behind his action it was a mistake that happened in the heat of the moment, he couldn’t remember seeing her hand there when he closed the gate. Both parties appeared to be open and honest about the situation as well as the strains in their relationship. 

I used my discretion in this incident as I felt that it was not proportionate to arrest the subject as this was our first time dealing with the male, he had no intention to cause harm to his partner, he was open and honest with officers, and he was calm and compliant through out the process. Due to all these factors, I felt the best course of action was for the male to leave the property to give the couple space to process the incident and consider their next steps but most importantly prevent any escalation of the argument. The male was happy to comply with the request to leave as he was happy to have the space as well. 

I used the national decision-making model (college of policing, 2023) to inform my decisions made during this incident as it is the gold standard approach to all policing incidents. The model was produced to help decision makers structure a rationale of what they did during an incident and why. The model keeps the code of ethics at the centre of all decisions, as it is recognised that in fast paced incidents it is not always plausible to systematically work your way through the model but as long as the officer’s actions are always done with integrity to serve and most importantly protect the public. 

The model contains five stages, the first stage is to gather information and intelligence, I did this enroute to the incident but as the police had never attended the property before nor had there been any dealings with the occupants there was a limited amount of information to gather. 

The second stage is to assess the threat and risk to develop a working strategy. This was done by separating the two parties allowing us to assess the threat and risk thoroughly and independently by obtaining unbiased accounts of what had happened prior to our arrival. The two separate accounts were then cross referenced to ensure they matched in order to be able to get a clear picture to develop the most appropriate working strategy. 

The third stage is to consider what powers and policies are available to us. It was agreed that arrest was not a proportionate option nor was it in the public interest due to the low level of threat or risk that was involved in the incident and was currently being displayed. A community resolution was not an option due to it being a domestic incident. At this stage it was established that the points prove for common assault weren’t met. As this state’s that a person commits common assault when they commit any act to cause intentional or reckless immediate unlawful violence to another (Crown Prosecution service 2022). It was established the male had another place that he could stay over night so the couple could have breathing space from each other and consider there next steps. The male was compliant with the request and gathered some belongings together and left while we were still in the property. 

The fourth stage is to identify options and contingences. We used our discretion as offences had been committed but due to his good character, compliance, and low level of offending it was agreed to not investigate them criminally. The contingency would be to arrest the male if he was not compliant with leaving the property for the night or if he had no where else to go. The details of where the male was going to be staying at his parent’s address were taken in case after he had left the female disclosed any further offences to us. 

The fifth stage is to take action and review. The male left the property whilst officers started to complete a DASH risk assessment form with the victim and give her safety advice. It was explained to her the rationale we had taken with the decision that we had made and gave her the opportunity to disclose any further offences. 

The code of ethics that forms the centre of the national decision-making model play a crucial role in allowing officers to use their judgement when using their discretion. The code of ethics states that under code 5.5 (college of policing, 2014) that using ones discretion is a necessary part of policing but it must be used wisely and four factors have to be taken into consideration when making your decision these are; to use your training skills and knowledge of policing, consider what you are trying to achieve and the potential effects of any decisions made, take any relevant policing codes, guidance, policies and procedures into consideration and to ensure you are acting consistently within the principles and standards of the code of ethics. I believe when I was making my decision on how best to deal with this incident, I used my policing knowledge to inform me of whether an offence had been committed and to what extent, I knew that I was trying to safe guard the victim and child as my first priority to ensure this happened I took guidance from the code of ethics and national decision-making model. I believe that given a similar situation again I would act consistently in a similar way, I acted with integrity and showed no favouritism to the male, I used my discretion in an informed and appropriate way. 

If further offences had been disclosed or the male had refused to leave the property, leading to arrest then conducting a criminal investigation would be my only option, as this would quash his good character and increase the threat and harm level which could potentially lead him to take desperate measures if he was not in custody. 

If a criminal investigation was to take place the 	criminal procedure and investigations act would have to be abided by. As a criminal investigation is defined as an investigation that is conducted by police officers with a view as to ascertaining whether a person can be charged with a criminal offence (Ministry of Justice, 2015). The act provides statutory legislation to regulate the procedures that are used in investigations and the prosecution of criminal offences. It also sets out the way in which police officers are to record, retain and reveal relevant material evidence obtained from the criminal investigation to the prosecutor. The college of policing (2013) emphasise the importance of impartial and ethical investigations as they are not only more likely to lead to a conviction but they in turn ensure that individuals and communities have a greater confidence in the effectiveness of the police service and in the fairness of the processes and techniques that are used. 

If a criminal investigation had taken place based on further offences being disclosed the offender would be managed by either placing a domestic violence protection notice (DVPN) with the possibility of applying for a domestic violence protection order DVPO) if so required or a protection from harassment order, what managed order used would depend on the nature of the offences disclosed. 

A DVPN would provide the victim with short term protection for if the offender had been released on bail or if no further action was going to be taken. The notice provides breathing space to the victim as it prevents the offender from returning to the home address of the victim for a maximum of 28 days (College of policing, 2015). DVPN are crucial to safeguarding victims of domestic abuse as the point in where victims seek help and end the relationship is when they are most at risk of violence from the subject. If required a DVPO can be applied for if it is believed without the order the victim could be subject to further violence. 

After reflecting upon this incident, I continue to believe that my use of discretion as a way of handling this incident was the most proportionate and effective way of dealing with the incident. If I was to deal with a further incident from the same couple, then that would cancel out some of my justification for using my discretion so it would not be an option next time as it would show a course of conduct and the subject would be required to be arrested and a criminal investigation would begin in the manor I have outlines above. 
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Task 5 

Independent Patrol Staus confirmation – equivalent to 1,500

This completion of this task shall be confirmed by the employer once independent patrol status is achieved. 
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